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A BILL 

for 

AN ACT to amend and re-enact Subsection 
(d), Section 27-207, Wyoming Statutes 
1957, compiled 1967, pertaining to min-
imum wage and exemptions and to provide 
penalties for violation thereof; to 
repeal Subsection (a), Section 27-208, 
Wyoming Statutes 1957, Compiled 1967, 
which includes tips of employee as part 
of the minimum wage; to amend and re-en--
act Section 27-209, Wyoming Statutes 
1957, Compiled 1967, providing authority 
to the Commissioner of Labor and Stat-
istics to request additional information 
from employers; to amend and re-enact 
Section 27-210, Wyoming Statutes 1957, 
Compiled 1967, pertaining to the col-
lection of unpaid minimum wages and 
further providing a penalty against such 
employers for discharge of employee, or 
discriminating against an employee ex-
ercising his rights under this act. 
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Capital letters Indicate new material to be added to existing statute. Dashes through the words Indicate deletions from existing statute. 

Date 	 ? 
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Standing Corn. Report: Do 	Do not 	Amend 

Corn. of Whole: Do 	Do not 	Amend 	Indef. Postponed. 

2nd: Amend 	. 3rd: Amend 	. Ayes 	Noes 

Passed by Senate: Aye s 	Noes 	. 

HB- 17A -- 	Introduced by: 	William F. Craft 

A BILL 
for 

1 AN ACT to amend and re-enact Subsection (d) Section 27-207, 

	

2 	Wyoming Statutes 1957, Compiled 1967, pertaining to 

	

3 	minimum wage and exemptions and to provide penalties for vio- 

	

4 	lation thereof; to repeal Subsection (a) Section 27-208, 

	

5 	Wyoming Statutes 1957, Compiled 1967, which includes tips of 

	

6 	employee as part of the minimum wage; to amend and re-enact 

	

7 	Section 27-209, Wyoming Statutes 1957, Compiled 196%, providing 

	

8 	authority to the Commissioner of Labor and Statistics to request 

	

9 	additional information from employers; to amend and re-enact 

	

10 	Section 27-210, Wyoming Statutes 1957, Compiled 1967, pertaining 

	

11 	to the collection of unpaid minimum wages and further providing 

	

12 	a penalty against such employers for discharge of employee, 

	

13 	or discriminating against an employee exercising his rights 

	

14 	under this act. 

15 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF WYOMING: 

	

16 	Section 1. That Subsection (d) Section 27-207, Wyoming 

17 Statutes 1957, Compiled 1967, is amended and re-enacted to read 

18 as follows: 

	

19 	(d) "Employee" includes any individual employed by an 

20 employer but shall not include; 

	

21 	 (1) Any individual employed in agriculture; 

	

22 	 (2) Any individual employed in domestic service in 

23 or about a private home; 
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1 	 {3^--Aay-ia^# Ana -erng^eye^-#^c-a-gene€ fie-ewe-- 

2 eatrve;-ttdm#r^ srative;-er-grefessana ^-eapae}tq; 

	

3 	 (4) Any individual employed by the United States, 

4 or by the state or any political subdivision thereof; or 

	

5 	 (5) Any individual engaged in the activities of 

6 sa-ed^ea e 	-e1 	a e;- e^}g en9, or non-profit organization 

7 where the employer-employee relationship does not, in fact, 

8 exist or where the services rendered to such organization are 

9 on a voluntary basis; 

	

10 	 (6) All minors under 18 years of age and all part 

11 time and-p4eee workers. PART TIME WORKERS BEING DEFINED AS 20 

12 HOURS OR LESS A WEEK. 

	

13 	 (7) Any individual employed as an outside sales- 

14 man whose compensation is solely commission on sales. 

	

15 	 (8) Any individual whose employment is driving 

16 an ambulance or other vehicle from time to time as necessity 

17 requires but who is on call at any time. 

	

18 	 (9)  ANY INDIVIDUAL WHO IS ENROLLED AND PARTICIPATING 

19 IN ANY TRAINING OR APPRENTICESHIP PROGRAM APPROVED BY THE CON- 

20 MISSIONER OF LABOR AND STATISTICS. 

	

21 	Section 2. That Subsection (a) Section 27-208, Wyoming 

22 Statutes 1957, Compiled 1967, is hereby repealed. 

	

23 	Section 3. That Section 27-209, Wyoming Statutes 1957, 

24 Compiled 1967, be amended and re-enacted to read as follows: 

	

25 	Every employer subject to this act shall make, and keep 

26 for a period of not less than two (2) years in or about the pre- 

27 mises wherein any employee is employed, a record of the name, 

28 address and occupation of each of his employees, the rate of pay, 

29 and the amount paid each pay period to each such employee, the 

30 hours worked each day and each work week by such employee AND OTHER 

31 SUCH EMPLOYMENT INFORMATION AS MAY BE DEEMED NECESSARY BY THE 

32 COMMISSIONER OF LABOR AND STATISTICS. 

	

33 	THE COMMISSIONER OF LABOR AND STATISTICS OR HIS AUTHORIZED 

34 REPRESENTATIVE SHALL HAVE THE AUTHORITY TO INSPECT SUCH RECORDS 

35 AND DATA. 
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1 	Section 4. That Section 27-210, Wyoming Statutes 1957, 

2 Compiled 1967, is amended and re-enacted as follows: 

	

3 	^A4-An +-ex^pleye - ^al^e-smell-pad-to-sny-e leee—ges 

4 at-a-rate-less-than-that-pre9eribeH-in- e-€aeegeirtg-8eetien-shall 

5 be-liable- a-e-a} €1-aet}e î;-te-tie-emp^e^ree-la- lie-amean -a€-his-e ^ 

6 lie-f-cimpe}d-t in men-wager-arid-the-eggrieved-emp ^ayee-nay-bring- 

7 a-e} ^ -ge€}erg-€ee-eat€e ee ^ne^tt-a€- 1^€s-aet-a ^zd-tl^e- eeeee -a€-his 

8 e^- e -rsr^pR44-wages- egeti e -6a th-reesans ^ le-ett® ^^e^ -€ees-erred 

9 tie-assts-a€- e set en:- 

	

10 	{H^-^}^e-eea ss eae^-a€-+g ber-an4-stet€9t€es-is-I^eeeby 

11 empeweted-te-Eake-ass4ga^ents-a€-nnpa}^-^tia€mts -^aege-ale€m9- 

12 axd-peeseec^te-set#ens-€e^-tie-ee^leet en-a€-nnpe d- a} n - ^aeges 

13 €ee-pe^9e ►̂ s-€#n8ae}ally-unable-te -p eseetste-9ae r-e ^s^ems-^a ie^; 

	

14 	e^-tire-1ne^g^aer^t-e€-tHe-eafnra ssiene ^;-sne -egg ma-see- ai d-aid 

15 art€ereebe--tie- efts: --fit-shall-be- ►e-err -e€- e-eeert -and 

16 prosecatzng-atte^neq-ef-the-eenntq-earere€n-tie-aetiert-€s-eact^neaeed; 

17 te-assist-tire-ee a s9 eae ^-e€-labee-arid-s $ isties;- c-sire -eatsse- 

18 Ia-ell-srs s-eax exeed-bar-the-eammie5lerter-a€- sbe -and-ste is-- 

19 ties-rya eenet-assts-e ^-aa}-€ees-€e ^-aeees9aep-w its--peeeess and 

20 peeeeedirigs-shell be-pays le-}t-ad eaee--Ia-tie-eree -e ewe-mss-a 

	

21 	udga^eflt-rerrde ^ed-against-tie- ^e€ea^g^ct ; -tie-eers ^t-s ell-essess- 

22 as-part-a€-snet- t:e^gment-eke-Bests-o€-saeb-peeeeedings---i ^pen 

23 eelleet4ert-a€-sne - a g^erzt-tote-ee^m ssiene -a€- ^ebe -and-statis- 

24 flea-sHs^ pay-€eam-tHe-praeee ^s-a€-suer- adgaieet-srsei ^-Bests to 

25 suerpeesea- ^aHo-is-b -lava-entitled-te-same..--Tl ^e-eetn^issiaaee- 

26 e€-labe ^-and-staff€sues-xta -7ein-ia-single-p ^eeeedi tg-sxy-atrm^e - 

27 a€-rainifnum-rage-elei ^ns-ega nst-tite-same-amp+epee;-ant-the- 

28 ee+^ -sell- awe-tie-dise ^et eriarp-pewee-te-e ^de^-a-se eeanee 

29 ar-sepaeete-te as-- ^da Bing-arc-Heetiea-{$}- eeea€ gall- ^e-eeest ned 

30 ta-pre^rent-errq-emplepee-€eem-making-eamp^aint-ae-p^eseen iag 

31 in s-assn-elei -€ee-unpaid- ^►iair^am-wages-pn ^9nsnt-te-9eetie t- ^^4}- te ^eef- 

	

32 	(a) ANY EMPLOYER WHO SHALL PAY TO ANY EMPLOYEE WAGES AT A 

33 RATE LESS THAN PRESCRIBED IN THIS ACT SHALL BE LIABLE IN A CIVIL 

34 ACTION, TO THE EMPLOYEE IN THE AMOUNT OF HIS OR HER MINIMUM WAGE, 

35 AND THE WYOMING LABOR COMMISSIONER THROUGH THE ATTORNEY GENERAL 

36 OR MEMBER OF HIS STAFF, UPON RECEIPT OF A COMPLAINT OR UPON HIS OWN 
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1 INVESTIGATION, MAY BRING A CIVIL ACTION ON BEHALF OF THE EMPLOYEE 

2 FOR THE ENFORCEMENT OF THIS SECTION AND THE RECOVERY OF THE 

3 EMPLOYEE'S UNPAID MINIMUM WAGES. IN ALL SUITS COMMENCED BY THE 

4 COMMISSIONER UNDER THIS ACT NO COURT COSTS OR ANY FEES FOR NECESSARY 

5 WRITS, PROCESS AND PROCEEDINGS SHALL BE PAYABLE IN ADVANCE. 

	

6 	IN THE EVENT THERE IS A JUDGMENT RENDERED AGAINST THE 

7 EMPLOYER THE COURT SHALL ASSESS AS PART OF THE JUDGMENT RENDERED 

8 AGAINST THE EMPLOYER COSTS OF SUCH PROCEEDINGS AND REASONABLE 

9 ATTORNEY FEE. SUCH REASONABLE ATTORNEY FEE AS ASSESSED SHALL 

10 BE RETAINED BY THE DEPARTMENT OF LABOR AND STATISTICS IN IT'S 

11 MINIMUM WAGE COLLECTION ACCOUNT TO BE USED FOR THE ADMINISTRATION 

12 OF THIS ACT. 

	

13 	(b) THE COMMISSIONER SHALL ATTEMPT FOR A PERIOD OF NOT LESS 

14 THAN TWO (2) YEARS, FROM THE DATE OF THE COLLECTION, TO MAKE PAYMENTS 

15 OF WAGES COLLECTED UNDER THIS ACT TO THE PERSONS ENTITLED THERETO. 

16 WAGES COLLECTED BY COMMISSIONER WHICH REMAIN UNCLAIMED FOR A 

17 PERIOD OF MORE THAN TWO (2) YEARS FROM THE DATE OF COLLECTION, 

18 SHALL ON JULY 1st OF EACH YEAR BE FORFEITED, AND SHALL BE RETAINED 

19 IN THE DEPARTMENT'S ACCOUNT AND USED FOR THE ADMINISTRATION OF THIS 

20 ACT. 

	

21 	(c) ANY EMPLOYER WHO WILLFULLY VIOLATES ANY PROVISION OF 

22 THIS ACT OR WHO DISCHARGES OR IN ANY OTHER MANNER DISCRIMINATES 

23 AGAINST ANY EMPLOYEE BECAUSE SUCH EMPLOYEE HAS MADE ANY COMPLAINT 

24 TO HIS EMPLOYER, THE COMMISSIONER OR ANY OTHER PERSON, OR 

25 INSTITUTES OR CAUSED TO BE INSTITUTED ANY PROCEEDING UNDER OR 

26 RELATED TO THIS ACT, OR HAS TESTIFIED OR IS ABOUT TO TESTIFY 

27 IN ANY SUCH PROCEEDINGS, SHALL, UPON CONVICTION THEREOF, BE 

28 PUNISHED BY A FINE OF NOT LESS THAN TWENTY—FIVE DOLLARS ($25.00), 

29 NOR MORE THAN TWO HUNDRED DOLLARS ($200.00), OR BY IMPRISONMENT 

30 FOR NOT MORE THAN SIXTY (60) DAYS, OR BY BOTH SUCH FINE AND 

31 IMPRISONMENT. EACH DAY SUCH A VIOLATION CONTINUES SHALL 

32 CONSTITUTE A SEPARATE OFFENSE. 
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