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Mr. President:
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towhomwasrefereed.......'...sF..,.No...,.''.',..155................

respectfully reports same back to the Senate with the recommendation that

IT DO NOT PASS
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A BILL

for

AN ACT to create l{.S. 27-195.1 throuqh 27-t95.tti and to

r€peal l{.S. 22.1-l4t 21-6 throuqh 27'9t 27-171 27-l8r

27-192 through 27-196t 21-207 through 21-2LO.4s 2?-?1O.18

through 21-2lO.Z5; 21-218 through 2l-223 and 21-225

throuoh 2'l-234 relatinq to employmentr Haqe and hour starF

dards; creating the l{yoming Employfient Standards Acti pro-

viding for uni form def initionsr administration and

enforcenent of enploynent standards; Droviding for nex

empl oyment standardsr mininum uager overti me and othei

raqes and houlprovisions; providinq for payment 'of ragesr

equat pay for equal workr collection of unpaid HaQesr and

other standardsi providing for severabilityr and providing

for an effective date.

8e It Endcted Dy .the rldglstature lof t.hd st4le df BydminEs '

Section l. H.Sr 27-195.1 throuqh 2?-L95.33 are

created to read 3

Senator HcDANIEL

@u- /leAu,'r!-

I5

l6
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t917 STATE OF TYD'IING ?7LstF+89

2-l-l9ll.l. - Citati6n. 'This act may be cited as the

I'l{yoning EdPloynent Standards Act of l977ir

27-tjtg.2. - Def arti?idnsa .

(a) For the purpose of this act:

( i ) tcommi ss ionerr means the coilElssioner of

labor and statisticsr the d€puty commissioner of labor and

statistics'or any designee suthorized by the conlnissioner

to act in his behalfr ln his capacaty or as his rePre-

sentat a ve;

( i i l icourt|| ,means the district court in the

judicial district of the state of tfyo|Eing in which the

unlarful enploynent practic€ or other viol'ation occurred

or any other court which is conpetent to qrant relief and

renedi es;

{.iil
by any enployer;

(ivl
fiedr tn€anF:

iEnployeer means any individual einployed

rEnployerrr except H-here othervis€ speci-

I

?

l5

l6

l9
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9

l()
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t2

l3
l4

1?

l8

{A}

subdivisionr boards

school district;

The state

conoi ss i onr

of l{yomi ncr

departnentr

any pol itical

institdtiort or

-z- u"'&
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STATE OF }IYOI{ING ?7LsIt-+A9

{B} Any individualr Partnershipr associ-

ationr joint stock coDpanyr trustr corporationr I abor

organizationr the adnri ni strator or executor of an estate

of a deceased personr the receiver of an estate of a

deceased personr any sur€ty who guarantees the performance

of an employerr trustee or any successor ther€of; or

{C) Any pergon acting directly or indi-

rectly in the' interest of an emPloter in relation to an

empl oyee.

(vl t0rderr means:

(A) Any tegal directive fron the connis-

sioner nandating compliance vith, this oct or issuing

directions to insure or effectuate compliance eith€r Ylth

or rithout an administrative hearinq; and

(B' The rnanner in rtrich prel ininary and

final daspositions are procured in adninistrative hear-

i ncls .

{vi} rPersonr means all those defined undet

subsection {artiii} and {iv} of this section;

20 {vii) t'Tipt neans an}r qratuity received by any

2l ernployee and shal! be the sole property of the enployee

-3-



t977 STATE OF }IYOIIING ?"LStF489

and not payable in rhole or in:part to the enploler or an.V

other person;

tvi ii ) rUnfarful enploynent practices neans

those practicesr actst onissions or violatiods specified

in this act;

(ix) 'llager eans the compensation paid an

enployee in consi derat ion for his servic€Sr Horkr perfor-

mancer hours or any other I abor whether the amount is

determined on a tioer taskr Di ecer conmi ssion or other

basis; and includes:

(A) Arnounts receivsd as vacationr hol i-

day or sick pay;

(Bl Paynent of any healttr and rrelfare'
fundr pensior fundr vacation planr apprenticeship progratD

or any other enrployosnt benefitsi and

tCI Paynents nade directly to'a third

party for the benefit of the enpl<1ysg.

( x I rTh i s irctn means tl.S. ?-I-L95.L through

?7-ti5.13.

27-195.3. : LiE€S: . s€ilandYtthly' -pdytients lr€qdi/€d:

ej(cept forts j
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197? STATE OF }IYOIIING 7?L5(}-+89

ta) Every ernployer shall'pay his employees on or

before the first day of each month those Hages earned

duririq the first fifteen (151 days of the precedinE nonthr

and shall pay the employees on or before the fifteenth day

of each month those rrages earned durinq the renaining days

of the preceding nonthd If the first or the fifteenth

day of the norrth occurs on a day rhich is not a rorking

dayr the last preceding norking day shall be the payday

for all employe€s regularly paid at one (1) location. The

employer sha'lI post copies of H.S. 27;195.3t printed in

pfain typet in at least tno (2, conspicuous places nhere

the notices can be seen by the enployees.

{bt If any employee as absent fron his "reqular place

of ernployment at the tifie ua{es are Paid and does not

receive his wages through an authorized representativer he

is entitled to the Paynent at any tine thereafter upon

demand to the prop€r person or at the pl ace nhere i'ages

are usually paid.

(cl Nothing rithin this section sha-ll prevent th€

enployee and enploYer froil agreeinq either Yerbdlly or in

uri|.inq as to any other place or time of'paymentt provided

that th€ place or time of paym€nt is beneficial and satas-

factory to both the emPloyee and employerr and that the
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1977 STAIE'OF HYO}III{G ??Lst]-489

employer does not require any etnp'toyee to enter into any

such aqreement as a condition to enploym€tlto

'An ernpl oyer shal I

furnish each of his employees a detachable part of the

checkr draft or goucher *hen making paytnent of yagesr The

detachable stub.shall Eive an itemized state0tent shoring'

a'tl deductions $oder th€ bas€ dage ratet total 'earningsr

number of overtine hours and regular hours.

27-195.5.; Seile:', :efiplofef jtd paf *ao€s dat.}|?.n"fduf-'

teen. dgys: effef :tdriliaatirtn- df - dischafgd. Hhen an

enployee terrninat€s his enpfoyn€nt or is discharged there-

fronr the enployer shalf 'paf alf Hages earned and due

within fourteen {141 days or within thQ next regular}y

scheduled paydayr nhichever ls first.

27-t9*r6r: Sar*:l lleilcf it Fa{*€ntsi An emploYer shall

not refuse or dthernisc fai'l to provi de or make paynstts

to any healthr relfarer pensionr va€ationr apprenticeship

proqram or any othei enployrrent benefit nhere the benefits

havebeenagrdeduponbytheenp|oyerandtheemployeeor

his agent or representativer

An enployer shall not Pay any enployee a lower xag6t

l
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t971 STATE OF HYOT{ITIG ??LstF+89

salary or co[pensation other than that provided for or

aqreed upon in a colle€tive bargaining agreement or an

aqre€ment or contract betneen the enoloyer and the

enpl oyee.

21-195.8. I nff.s€td lby .€ilPtoter :f'fottibited: cxc€F-

ti dns:.

(al An enployer ghall not offset any anounts fron an

employeer s vaq€s excePt:

( i ) Susts advanced fron the ernployer to the

employee in the cours€ of enploTtn€ntt and

{ i i I Purchases made by the emp}oyee fron the

enployer during the ternlof enploymento

tbt An employer may recover any sums rhich are found

by the court to be oHed the employer by the employee'

2?-19519. : Hirlilirlrd *allel dxdePtiorfsj

(al An employer shall not pay any employee a rate

be'l ov the'mininum hourl y uaget rhich is:

( i l Beginninq July 1r t971 , tu'o dol lars

( 32.OO) per tpur;

( i i t Beqi nning January lr l9?8r two 'dol I ars

I
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1977 STAIE'OF I{YOI{ING ??LStF+89

I and t€n cents (tz.f0l p€r houri and

2 ( I i i'l Begi nning Jarluary 11 1979r tHo dol lars

3 and tnenty cents lle.20| per hour'

4 (bl The folloning are ex€rPt fron subs€cttorl (a' of

5 this sections

6 (at Any individual employed in ranchin$r farn-
-|inqoranyotheragricultural€oncernhavin.glessthan

8 fi ve '(5) emPloYeesi

9 tial Any individual engaged in activities of a

10 charitablet reliqious or nonprof it organizationi

11 t i i i t AnY rni nor sixteen | 161 years of age or

12 unrter i

13 (iY) Any Part-tirne employee vorking consist-

14 ently less than txenty (ZOt hours per reeki

15 (vl Any individual employed solely as an out-

l5 side salesnan yhose conpensation is based on sales cotnis-

17 sions onlyi

1.8 tvi 
' 

Any individual rhose ernploynent involves

19 driving an ambulance or other ernerg€ncY vehicle and rtro is

20 on cal I at anYt i tte; or

-8- t{p
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Ivi i] AnY

participating in anY

ship program aPProved

STATE OF TYOilIT{G 77LS{F+89

indivi dual who i s enrol led and

educational traininq or apDrentice-

by the conmi ss ioner.

1
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(ct Any tipped employee rho regularly receives fiore

than fifty dollaris (35o.ool a aonth in tips shall be paid

not less than .seventy-five perc€nt (75t) of the current

minimut't Hdg€r

(a) An employer shall pay any employee one and one-

half {1 1-l2l tines that enrployeets hourly wage rate for

every hour ovei eight (8) hours i'n any one (1) day or over

fortfeight t48t hours in any one {1) week.

I4

15

(bt The overtime rat€ ntust be paid:

lr l9?8r for every hour

in any one {11 t,eek;

(i,

over forty-s i x

{ii}

over forty-four

B€ginninE January

(+6) hours Horkdd

Beqinning January lr r919r for every hour

(44, hours rorked in any one (lt reeki and

l8

I9

ti i i) Beqirlning JanuarY

hourover fortt-txo (42t hours rorked

1r

in

198Or for every

any one {1, {eek.

bdf-9-



L977 STATE-OF }IYOIIING ?7t_s(F489

pr€sGtfit recgtad3. 'pdrnlit lngPectioni ete. by lcaldmissiofief,. :

'(al The employer shal'l 'naintain an enplotsrerrt r€cord

of each eoployeer includinq:

(i) Thd namer address and occupatfon of the

enp-l oyee;

(ia, The enployeets rate of PaVi

(i'ail The amount paid the enployee each Pay

period; and

tivl Tlrc total hours uorked each day and each

nork week by the emp'loyee.

(bl The enployer shall k€ep and naintain the enploy-

ment records on or abriut the plac€ or location of employ-

ment and shal"l :naintain them at least tr{o {2} years past

the date of paymentr

{c} If any employer Violates the provisions within

subsections (al and {b) of this sectionr the employer

shdfl have the burden of provinq that an enployee has been

paid if the employee of commissioner brinqs leqal actlon

against hin.

I
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20 (df Upon orcler by the conmissionerr the enployee

2l shall presentr subnit or provide any employnent record for
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t977 STATE OF IIYOHING 77LSrF489

i nspect i onr

s i onerr

exami nat i on reproducti on by the conmis-

2?-195.Ie j lfilptoy€f ti 
'bl€ 

:fdr rdendges j .

{at An employer ay not require or oth€rnise conpel

any employee to donate or contribute servicesf laborr

timei rJaqes or other ad\rantaqes to any char itabler pol it-

ical r rel i gi'ous or other social causer fund or oraaniza-

ti ono

{b} Any enployer who violates this provision is

l iable to' an enployee for actualr coos€Quential' and

exenplary danages in any civil actiono

27-195. l3i Pclvof€ph it€sts :pfol$bif€dl :ddndgdsi

(al Any employer shall not require a polygraph test

or any other exami nation as a condition of enploynent or

continuation of enpl oyrn€nt.

(bt Any enployer rho violates this provision is

I iable to an enployee for actual I conseQUential and

exemplary damages in any civi'l action.

27-I95.I4i :€fiptoriees lefltttt€d qc"tiild 6ff ltd :vdte:

ernpl 6yer ltablC- fof, daila$es.'

(a) An employer shall:not
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,977 STATE OF HYD'{IilG 7?LSO-489

deduct any l,ay from an enployeer for takinq tine off fron

an,l service or employnent on the day of any primaryr {en-

eral or special e-lection to cast his vote. The tine shall

be for a p€riod of one {l) hour at the convenience of the

ernployer other than meal hoursr

(b) Any enployer who violates this prol'ision is

I iable to an employee for actualt consequential and

exemplary damages in any civil act lon.

2a-19t. I5i "Lunch "and irest Eer'i6ds.

(a) An enployer shall provide any emp-loyee:

(i) At least a thirty t3O) minute lunch period

when enployed for nore than foui {+) hours durinq a calerF

dar dayr and any employee required to reoain at the

employer.s preilise durinQ e lurrch period shall be cotnpen-

sated at the enployeets regular hourly pay rate;

(ii) Tro (2) f,ifteen (l5f ninute paid rest

periodsr one (ll before the lunch hour and one (fl after

the lunch hourr both to be at the convenience of the

enpl oyer.

duti€s{ child }abot Cotibtissidneri
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STATE OF TYOilING ?7LSrF+89

{a} There is established a child labor conmlssion to

be composed of the comni ss i oner of I abor and statistlcst

the state $uperintendent of publ ic instruction and a

representative of the state departnent of health and

social servicesr division of health and medi cal services.

(bl The cormtission shall tre authorized to declare

any occupationr trader employrnentr Process or place

dangerousr injuriousr hazardous or prejudiclal to the

lifer limbr h€althr safetyr velfare or norals of children

seventeen (17t years of age or under.

(c) The conmissioner of labor and statistics shalf

serve as child 'labor coaurissioner and shal I be responsible'

for the enforcenent of child labor laws.

2?-195.I?i :Strp€: jpft'hibitgd dccupations fof children

seve tee'| 9.edrs dr lurid€ri

{al Any child seventeen (l?t years of age or under

shall not be employed by an ernployer in any of the follor-

ing occupations except for the purpose of initructior| in

the public schools:

{i) The operation of or torkinq on heavy' co}l-

struction equi prb€nt;

(iil Enploynent

14

t5

5dvb- 13 -

requiring contact vith or



1977 STATE OF I'YO}IING ?7LStF489

exposure to explosi ves or dangerous chenical si or

{iii'} Any other occupationr trader enPloynent

or place declared by .the child labor commission to be

dangerous for children seventeen (171 years of age or

under.

2?;t'95. l8;_ .Sdnd s :pfolti 6,i ted dhpl{iryr*ent :prect iccs rfdf

childr€nl f iftdeil lredr< ('r:urtddrr ?iditetidns updn:ed0'tor i

|'erlti l

1
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(a) An

an)r chi I d

any gainful

{bl rf
enployed in

enploy the

eaployer shall not employr pernit or suffer

fifteen (l5l y€ars of age or under to Hork at

occupat ionr except in donestic seryice.

a child fifteen {15} years of age or under is

donestic servicesr tha employer shall :not

child:

( a I Before ?: OO Er tr or after 7:OO prtltr I

except after 930o p-m. froil Jun€ I through Labor Day;

{ i a } More than three (3} hours Perday on

school days;

( i i i ) lilore than eighteen ( 18, hours per reek

during school reeks;

(iv) l{ore than eight (8) hours per day on

t -14- ,?v
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nonschool daysi or

(vl llore than forty {4O) hours per week during

nonschool xeeksr

{c} No child fifteen {15) years of age or under vho

is enrolled in any private or public school shall be

ernployed during the timd school is in sessiottr €xcept

uhere employment is in conjunctaon with an educati onal or

school Pro{tran.

2?-I95.I9i -l{6rk , o€rn-ts .:f dr : dhli I drdrit rrcqrli tied: '

issudnc€i: prdcedfr€.

(a) An enployer shall not enrployi permit or suffer

any child eight€€n (l8l years of age or under to Hork at

any qainful occupation untess th€ employer has procured a

vork oermlt, for the child and has the permit on file for

inspection by the cocmi gs i oner.

(bt The cork permit nay be issued and siqned by the

permit officer of any school district or by any other

person desigrtated by the comruissioner and shall be on a

forn prescribed by the conmi ssioner.

(cl The work permit shall:

(il Incl ud€ the oari€ r s€xr ite€r date and.place
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and address of th€

one 11) copy to be

be nailed to the

the issuing offi-

3

4

5

6

of residence of

chi I drs parentt

the child

guardian or

and the name

custod i an;

tr i pl'i cate t

tl, copt to

to be kept by

{ti} 8e made in

nailed to the employerr one

conmiss ioner and on€ (1,

cer; and

1

8

I

10

l2
13.

L+

( i i i, Be returned by the employer xo the

conmissioner rithin one {1, Heek after termination of the

childts euploynent.

2?-t95.ZOi :qafie: -ddtees, end po*€ds lof- rtordlssiortef.

ll (a) fhe connrissioner shall:

I i I Prepare and provide al I blank forns

requlred to carry out the provisions of ll. S. 2?-195.19

through 27-L95.?2?

l5

16'

1?

18

19

20

21

(ii;, l{aintain a fi}e:of afl uork pernits;

t i i i l Receive copies of uork permits pursuant

to ll. S. 2?-195.19(c)(ii| at the end of each conth for

permits issued during the nronth from individuals author:

ized to issue the permits; and

( iy) Receive a"ll rork 'permits returned by

emp-l oyers narked cancel'l ed.

-16- 5/vb
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{b) The conmissioner shall have access to any build-

ing or placed rhere children eighteen {18} years of, age or

under are emol oyed.

2?:I95iel.i lsdilldi 6ppllctttof| hy"child: Drdof df .a$e

redulred: fedonds. rpep€rsr i'etci to b€ filed ,]Ul,tfi---i-l-s!lidg

offiCef.'

(a) A rork pernit for th€ employnent of a child

eighteen (l8l years of age or und€r shall not be issued

untit, after th€ child has nade Personal appl ication there-

for and the folloring eyidencer records and papers have

been filed with the issuanq offlcer:

(B) A duly attested transcript of th€

certificat€ of baptism of the child sho{ing th€ date of

1

2

3

+

5

6

1

8

9

10

11

t2

13

14

la
l9

( i l A sritten statetr|etrtr signed by the

enployerr shoring an Intent to employ the child and the

natur€ of the v6rk an which the child is to be enpl'oyed;

15 { i i I One (ft of the folloring records

16 papers,certifying that th€ child'is fourteen (14) years

17 age or overr pref,erred in the folloxing order:

(At A duly attested transcript of the

leqal record of birth of the childi

or

of

70

21

-17- 5?t!
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I birth and place of baptisn;

Z (Cl A passport or certificate of arriYal

3 in the United statds shoring the age of the childi

4 {D} A bona f i de contenporary bi b'l e or

5 other family record; or

" {t) In the event none of the above are

7 produced and the persorl authorized to issue rork permits

I is satisfied that none of the above can be producedr the

9 statement of a public sclilool officib'l and an affidavit of

lO the parentr Quardian or custodaan of the childr specifying

ll that the child is fourteen (l+l years of age or oy€rr

L2 2?-195.22i 'Sarne: lreft}sal :td issud *atfk :odffiatlri

13 (a) The issuing officer nay refuse the issuance of a

14 uork permit for any of the followino reasons;

1.5 ( i, If it is apparent from the appl ication

16' that'the ernploynent is in a hazardous occuPation as speci-

1? fied in H.5. 2?-195.17;

18 (iil The application does not certify that the

19 appl icant meets the requir€n€nts pursuant to lf.S.

2D 27-195.?l; or

{ii} If for any reason the employnent does not

,dp

2l

-18-
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6

7

I

9

lo
l1

t2

13

l4

15

16

l7

l8

19

20
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meet any of the requiretrents *ithin l{.S. 27-195.16 through

27- L 95.21.

Z?-195.23i lfiptofed :td pa$ €gual pai fof eqdaf so(k"

on rttte besls -6f sert: 'e:acdpci6ns: -viol'atidn'of 3ectlofil.

(a) An employer shall not discriminate uithin any

establishnent in rhich his enployees are employedr betxeen

employe€s on the basis of sex by paying xaqes to emPlotees

in the establishnpnt at a rate less than the rate at rhich

he pays Hages to employess of the oppo5itg sex in the

establishment for equal trork on jobs rhich require equal

skil'lr' effort and responsibil i"tyr 'and rrhich are perforned

under sifiil'ar rorking cond.ltlons. An employer' rho i s

paying a r.age rat€ differential in violation of this sub-

section sha'll notr in order to conply with the Prorisions
of this subsecti'ortr reduc€ the f,age rate of any employee.

(b) Exceptions to subsection (a) of this section

include situations vhere vage paynent is made pursuant to:

(i' A seniority systeo;

tiil- A nerit systeta;

tiii) Any system uhich oeasures earninqs by

quantity or qual ity of productioni or

5d&-19-
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{iv} A differential based on any,factor other

than sex.

tc) An employer who violates the provisions of sub.-

sections {a} and {bt of this section is I iable to

employees affected in ttre anount of their unpaid ragesr

and in an additional equal'amount as liquidated damages.

z7-I95.2+i "S:lxtd: ' actidn. bv " dnpldy€e l toi 'fdcdver

I i dbl'l i'ty: -- Coilntssidn€r :fiay'bf ing lactlod eg8i*st dnpl{tydr

yi dl *ttng *.S. l2?-l!l5i23i

{a} Action to recoyer any unpald uaqes and Iiqui-
dated damaqes pursuant to l{.S. 27-195t23{cl tnay be pre-

sented before any court of coiltp€tent jurisdiction by ant

one (1) or nore employees for and in behalf of themselv€s

and other employees sinilarly situatedr and no asreenent

by any eo|Ployee to work for less than the Harre to xhich

the enploye€ is entitled under llrSr 2?-195.23 is a defense

to any such act i on.

(bl At the request of any enployee paid less than

the Hage to xhich he nay be entitl,ed oursuant to llrSo

27-195.23r the commiss ioner rnay take ao assi qnment of a

rrage claim in trust for the assigning employee and may

take lega'l actiorl as provided in H.5. 2?-195.31o

I

2

3

4

5

6

7

8

9

lo
t1

l2

13

t4

l5

l6
1?

l8

19

20
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27-I95.25i 'Rdtdl l'atidn :agdlnst adploted: :damdsis.'

{a} No enployer shal I di scharger discirrliner denoter

fail to promote or in any nanner discrininate aqainst any

enployee because an enPloyee has nade any cosplaint to his

enployerr the co0mi ss ioner or any other personr or has

instituted or caused to be instituted any proceeding

related to this BGtr or'has testified or is about to tes-

ttfy in any proceeding or investigation.

(bt Any employer rho violates subsection (al of this

section is'liable to an enP'loyee for actual consequential

antl exempl ary dahaqes in any civi'"| action.

yi tb : th€ 'c dltti t<E torted; : €xd€Pt iorls f :cclu||t ' Shdl I dnjoln

og€Edtionsi [a, Any nonresident enployer doing businegs

or operating in the state shall post cash or bond apProYed

by the attorney general in the amount of five thousand

dollars (I5rOOO.OO) each year uith the cofinissioner to

insure th€ paytnent of rages of employees worklng in the

state of Hyoningr

(b, The folloring are ex€npt from subsection (a, of

this section:

( i ) Cheritable and rel igious 'orqanizataonsi

9

lo
1l

L2

t3

l4

15

t6

l7

l8

19

20

2l
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7

I

9

10

tl

t2

l3

L4

15

16

t?

l8

l9

20

2l

STATE OF I{YOIIING

{iit Nonprofit organizations;

(iii) Employers oxning more than

dollars ($5rOOO.OO) Horth of real property

subject to,execution; and

1?L5(F489

flve thousand

in the statir
2

3

4

5

6

{iv} Fnployers who have continuous}y posted

cash or bond for five (5) consecutiv€ !€€rsr

{c) Upon petition by the cornmissioner and a findin-o

by the court that any nonresident employer is violatinc

subsection {a) of this sectionr the court shall enjoin the

eorployer from doing business or other'rise operating in the

stat€ until the emploter has posted cash or bond rith the

conEissioner in accordance vith subsection (at of this

sect i on.

27-I95.2?a 'Cdmdi sslortef : ' Autho4i'tf ito 'irlv€stiSate

coilptalnrsi 6tc.:'' authdrlt}| fI''pfodilgatd dnd €nacg lrul€s

and li€orll 6tiodsr ilay €ntef lntolr€ciprocaf egf€dil€nts! to

i ssud dird€f s I fa tl Ltrd to .lc{iilFilf |;li th ofd€ra '

(at Th€ corrnissioner shall:

(il fnv€stiqate conplaints and allegations

any vlolations of this act;

(ii) Proposer enact

of

and 

,Y'f-22-
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1 renulations in conpliance with the Hyo[ing Adilinistrative

2 Procedure Actr to assist in the applicationr oPerationr

3 interpretation and enforcenent of this acti

+ { i i i } fssue necessary orders to insure conPl i-

5 ance Hith this act.

6 (b) The commissioner nat enter into agreements xith

? agencles of other states or the federal governtnent for the

I reciprocal enforcoment and collection of rage clains rhen

9 any state as authorized by laH to do th€ sitttl€e

tO {c} It is an unlanful enployment practace for any

11 person to refuse or otherltise fail to comply with a larful

LZ order of the conuissioner.

13 27-I9ta28i Saile! iftrth{}rlt.f to:cdr|duct'h€aridgg.'edottt'

14 rul'es. lrendef d trigidni l

15 (a) Thd connissioner nay:

16 (i) Conveher holdr €onduct and preside over

l7 administrative "hearinqs upon matters nithin this'act;

18 ( i i | ,Adoptr enact and promul qate rules in

19 cornp'l'i ance n i th the Hyoni nq Adni ni strat i ve Procedure Act

20 to regulate hearincs;

(iii) €nter and inspect places of ernployn€nt;

\i'u
2L

-23-
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and

{tvt Render a declsion or issue an order based

upon the hearing.

z?jtgtit9i"l{iloda} : df I codnissidfldr"s. dedisi(h:6r'

ofdef.'Any person agqrieved by a final decision or order

of the contrissioner is entitled to a judicial revier as

provided by lar.

2?-I99.3Oi Cdnrisstonef dat ceet Judicidl I dntotkc--

lrgrtt'of adroi||istrative lorddr{ legef Prdc€edings to:enf,(}t Ce:

iCt.r'

{a} If a person fails to comply Hith an ord€r of the

commiss ioner or fails to petltion for judicial revier of

the orderr the conoi ssioner may obtain a court order for
the enforcenerlt of any order upon the shonind that ttts

party is subject to the jurisdiction of the orderr and

resides or transacts business withi'n the county in xhich

the petition for enforcen€nt is filed.

(b, fhe coumissioner maf undertak€ all necessary

leqal proceedings to insure conpliance and enforcement of

this act.

z?-Elt.:tl; rEnrptotqg -gr€ilted - causd -of lactiofl fdr

vapgs du€'

2l

22
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not been paid rages pursuant

bring suit or other

Haqes earned and

1

2

3

+

5

6

7

8

tal An enployee vho has

to this act is entitled to:

(i, A cause of actaon to

legal action aqainst the employer for

due;

9

lo'
11

(

at a rate of
per dayr but

t

costs of the

earnedr due

i i ) A penalty assessed against the emploYer

five percent (5El of the Hag€s due and unpaid

not to exceed tnenty {2O) days;

a i i-l A reasonable'attorney fee to be texed as

suit Hhere the court or jury finds uages

and unoaid in accordance rdi th this act; and

I
I

I
!

L2

l3

l4
l5

15

l7

18

l9

20

2l

(ivf fncidental or'cons€gusntiaf damages.

2?:f95.32i C{tndissloftel - ritai ' talte asdidndertt: df

nnpal-d''uag€s3 Sttoindy'o€n€ral't6 dsgist "iR ct|llcctidn : df

Hag€s: c6uft:costsS paiadnt df .c6ll€cted "Haa€s;

{a) Th€ conmissioner may take assiqnment of unpaid

Haqes due an employee or any cause of actiort rithin the

provisions of this act. Any proceedinqs by one (1, or

nore employees to assert any clains arising pursuant to

the terns of this act rnay be brouqht in any court of

conpetent jur i sdicti on.

5i&-25-
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tbl The conrmissioner in pursuing the collection of

any Hage clain upon uhich he has taken assignolentr shall

be assisted by the attorn€t general or his representative.

In all :suits conaenced under thas actr no court costs' or

any fees for necessary nrits or proceedings shall be

requi red of the contr|iss ionerr In the event th€re is a

judqnent rendered against the defendantr the court shall

assess as part of the judqnent costs of the proceedin{15.

{c) The conmissioner shall attenpt for a period of

not less than tro 12) years fron the date of collection of

rragesr to make payments 'col lected under this act to'the
persons entitled theretor Hag€s collected by the commis-

sioner nhich ienain unclalneG for a period of nore than

tro (2t years shall revert to the qeneral fund of the

state of l{yomi ng.

2?;195.33.' :Urtlilyful re$ptoifq€nt lpractacd :is it riiS-

derileendrI f i tle :arld . iilpf igorhlent: ;pfosecut.idn;

(al Any person rrho viol'ates the provisions of this

act is ouilty of a mi sdetneanor and upon conv iction shal I

be fined not rnore than five hundred dollars (t5OO.OOl or

inprisoned in the county jail not rnore than ninety (9O|

daysr or bothr

L
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8
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lo
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(bt The county and Prosacuting attorney of any

county in this state or the attorney general shallr upon

complaint on the oath of the commi ss ionerr prosecute

before any court of conpetent jurisdiction in ttre nane of

the state of l{yoningr any action or proceedi nq aga inst any

p€rson charoed with an unlawful employnent practic€ and

violation of any provision of this act.

Section 3r tf any provision of this act or its

aprtlication to any person or circumstance is held invalidr

the invalidity does not affect other provisions or appfi-

cations of the act xhich can b€ qiven effect without the

invalid provision or applicationr and to this end the

provisions of this act are severable.

Section 4. This act is effective JulY lr 1.97?.

(ENDI

*'p-?1 -



FISCAL NOTE

Flscal Note to. 468
r.equester-;ggg6I6F-il-cla ri p 1

Part. I. Fisc Data:
SHORT TITLE OF

SOURCE OF APPROPRIATION/REVENUE

Not applicsbl
If rnore than one appropriation is invoLved, show overall

Draft

t. Res. No.

NAME OI' r.lJND

al
I Nota 1 i cab'le
New Program
Change in Existlng Prograrn(X)
Local Government

effect below, but shov breakdown bY
to nearest hundted dollars.

l,Jyoming Employnent
Standards Act.

t ()

STATUTORY REI'ERENCE
Nos. Create and re
ll'|.S. 27-195..l et

opriation and fiscal year on a separate Round

EFFECT OF PROPOSAL

Salaries & Nunber of
Personnel

Supporting Expenses

Pernanent PropertY

Aid s to Localities

0ther

NSTIMATED TOTAL COST

GENERAT T'UI\D

FEDEML FUND

OTI{ER

EST IMATED TOTAL REVENUE

?art lL Explain in a clear
revenues of state governmenE '
the current biennium and also
estinaEe. Use attached sheeE

FISCAL PERIODS
BIEN"NIAL INCREASE OR (-) DECREASE

Firs t ond Biennial

and concise nanner r,rhat effect chls measure will
Specify the source of funds fot appto?ti.atlons.

the long-range fiscal effect, if any. Show how

and any additional sheeEs which you may need.

NO FISCAL IMPACT.

Third Siennial

have on the costs and
Iuclude effecE on

you arrived at the

tlt
te Lesislative Auditot Clearance

Authorized RePresentalivete
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