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for
AN ACT regulating minimum wages and meximum hours with rsspect to the

smployment in Wyoming of certain types of lsbor and providing for
its enforcement,

EE IT ENAGTED BY TEE LEGIZLATURE OF TEE STATE OF WYOMING =

Section 1. (&) "Person™ mesns an Indtvidual, partnership, asso-

cletlon, corporation, recelver, trust, trustes, legel ripresant.ativq

of & decessed smployer or &ny other person or comblination of persons.

(b) "Employer"™ includes any person acting directly or
lndirectly in his cwn intsrest ¢r in the Interest of anothsr but shall
not include the United Btates or any State or Political subdivision of
& State, or sy person engeged 1n agricultural pursults or any person
employling demestics, or eny hospital or home or institution eXcelusively
engsged in the hesling art.

{¢} "Employee™ includes any inpdividual who hes entersed
into the employment of, or works under contract of service with an em-
Ployer. It shell not inglude person whose employment is pursly casual
o ¢entingent. It shall not includs an employee employed In & bona fide
executlve, sdministretive, or professionsl capaclity. It shall net include
en lmdividusl whose earning cepaclty 1s lmpaired by age, physicel or
mentel deflciency cor injury, nor shall it Include one not adeptable to
empleoyment. The term "Employee” shall not 8pply to these perscns engaged
in the first processings of dairy products, sugsr beets, canning of
frults and vegetablss or cther sgricultural processing of s semscnal
nature. The term "Employee™ shell not include apprentices. The term
"Employes" shall include the singular end Plural of both Sexes.

(d) "Wage" shall not inelude sums paid as gifts or as
speclal awards, or peyments for occaslonel perlods when no work is per-

formed, or payments made to any old-age retirement or pensicn plan.




section 2. Every employsr shell pey to his employees wages at the
rete of not less than 78¢ an hour end not lsss than tlme and one-half
the employeas reguler rete of pey for all hours of work over 48 hours
in Bny one weel.

gsction 3. Ko contract, Tule, rexulatlon or dsvice whatsoever shall
operste to relisve the employer in whole or in pert, from any 1ieblllity
;:reataa by this Act except as herelnefter provided,

section 4. {(a) Any employer who vicletes the provisions of this
Act shell be iliable tc any empleyee or employees aggrleved by such offense
and shall be lisble to pay such employee liguidated derages in the

amount of Goubls tre sum found to be owlng and not peld te sueh smployee.

hetlon for recovery thereof by employee may be mainteinsd in :’f&y Court

of competent jfurisdloctlon but the sction must be brought wlthin one year
sltsr the causs of sction sccrues. [1 shell be the duty =f the County
and Frosecubing Attcrney of the County ! ; any vloilstlon of this
fict cccurs to pive Bll necessmry legsl advice tu &ny egxrieved smployee
who ms; seek asdvlice me to bls righta under this Act and to preparz end
prosecute to judgment, without charge, a%L clelm for damages any em-
plojee may Lave mgalnst any employer.

(b) Any employar found gullty of the wilful vigletion
af thls Bet sbell be deemsd gullty of & mlsdemesnor end shall be pun-
tshad by & flpe ¢f not less than §6G.00 ena net more than $¥100.00 for
'eacL sffanse.

Section 5, No employee snell suffer Bny reduction 1n pey or loss
of conditlion by resson of paZJAES of this Ae¢t, nor snell this hAct affect
existlng contrscts of employment end servicse.

Sectloh 6: MNothing in thls Act shall be construed to conflict
with Cheptsr 54, Artlele 7, Wyoming Gomplled Stetutes, 19435, relating
to employment of women and girls.

gecution 7. This Act shell not be construed to apply te employees

covered by any United States 1aw governing wages end hours.
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Snntim_: 3. No contract, rule, regulation or device whatsoever shall
cperate tor elieve the employer in whole or in part; from any liebility
¢reated by this Act nxoqpt' as hereinafter pmridod..

Section 4. (a) Any employer who violates the provisions of this
Act shall be lieble to any employee or smployses aggrieved by such offense
and shall be liambile To pay such smployes liguidated demages in the =mount
¢f double the sum found to be owing and not Pald to such empleyse,
dction for Tecovery theraoct by employes may be maintainea in any Gourt
ot competent jurlsdietiun but the aetion Wust be brought within one year
after the cause of setion accrues. It shall be the duty of the CGounty
ard Progecuting Attorney of bhs_County in which &ny violation of this
Aet oceurs to give all necessary legal advice to any
who mey seek advice 88 to hie rights under this Act and to prepere ang
Prosscute to Judgment, without charge, all cleim for démages eny employeg
may have agelinpat 8ny employer,

7 (b) Any empleyer found gullty of the willful vlala’g.on
of this Act shall be desmed gullty of 4 mlsdeamnor end shall be punished
by a fine of not less than $50,00 and not more than £1C0.00 fop esach
offense,

Sacticn\?. Ko employee skal] suffer eny reduction ip pay or loss of
condition by Qeaaon of passage of thie Aet, nor shell this Aet affect sx-
isting contracts of employment anpd 8ervice,

Section &, Nothing in this Aet shall be co;struﬂd to confliet with
Chepter 54, Article 7, Wyoming Comp1led Btatutes, 1845, relating to em-
Ployment of women ana girls.

Seetlon 7, This Act shall not be construed to #pply to employees

covered by eny United States law Eoverning wages and hours,
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