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t979 STATE OF WYOMING

EOUSE BILL NO. 3I8

79LSO-588.01

Prohibiting pay differential based on sex.

Sponsored by: Representatives SCEIilOPE and IIRBIGKIT
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A BILL

for
Al{ ACT to a.mend W.S. 27-4-301 throtug}r 27-4-303 relating to
equal pay for equal work; prohibiting pay differentials
based on sex; providing exceptions; removing existing
inequities; prohibiting pay reductions to achieve compli-

ance, and providing for an effective date.

Be It Enacted by the Legislature of ttre State of Wlroming:

Section 1. W.S.

anended to read:

27-4-30L through 27-4-303

27-4-3OL. Definitions.

l_e_I As usED IN TIIIS ACT:
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L979 STATE OF WYOMING 79LSO-589

(ei(i) ttConnissionertt neans tlre s€a€e-labar

conmissioner OF TABOR AND STATISTICS; :

(e)(ii) trrhployn includes to suffer or permit

to worki :

(al(iii) "Elnployee[ neans any fena]e indi-
vidual employed by an employer; :

(b)(iv) t'Employerrrincludes IEE STATE oF

WYoMING4 Ar{r POLITICAL SITBDMSION. BOARDT COMITISSION!

DEPARIT'IENTI INSTITTITION OR SCE@L DISTRICTI AN:T INDI-

vrDuALr PARTNERSETPT ASSOCTATTON! CORPORATTONT BUSTNESS

TRUST OR any person OR GROIIP OF PERSONS acting directly
or indirectly in tlre interest of an enployer in relation
to an employeei :

(dl(v) rroccupati.onrr includes any industry,

trade, business or branch thereof, or any enplolment or

class of enplolmentl =

tf) (vi) rrPersonrr includes one (1) or nore

individuals, partnerships, corporations, associations,

legal representatives, trustees, trtrstees in bankruptcy or

receiversa r

(vii) I'IEIS ACT!' llE,AlIS W.S. 27-4-301 TEROUGE

27-4-304.
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STATE OF WYOMING 79L90-588

27-4-302. Enplover prohibited fron paying any

emplovee less than anv other emplovee for sane worki

exceptions.

-Lg-t No employer shall pay to any €enale EMPLOYEE in
any occupation in this state. a salary or hourly wage rate
less than ttrat paid to nale-enpleyees Alfg EMPTOEE OF TIIE

OPPOSITE SEX enployed by ttre sane employer for ttre sane

work- = IF Tffi WORK REQUIRES EQUAL SKIILT EFFORTT AND

RESPONSIBILITY AND IS PERFORMSD I'NDER SII4ILAR COI{DITIONSA

EXCEPT IF PAYTI{ENT IS MADE PI]RSUAI{T TO:

lu A sElrroRrTY SYSTEM;

(ii) A MERIT SYSTEM;

(iii ) A SYSTEM STSTCE MEASTTRES EARNTNGS BY

QuAlrTIrY OR QUALITT oF PRODUCTION; oR

(iv) A}IY DIFFERENTIAL BASED ON AIiIY FACTOR

OIHER TEAN SEX AI{D NOT PROEIBITED BY AIIY OTEER T,AW OF IEIS

STATE OR FEDERAL tA9'.

l-b_I ANC EMPTOY:ER 9tEO rS PAYING A WAGE RATE DIFFER-

EIITIAL IN VIOI,ATION OF TEIS SECTION, IN ORDER TO COMPLY

WITE TEIS SECTION, SEATL NOT REDUCE Tffi WAGE RATE OF AI{Y

Eil'TPLOYEE.
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STATE OF WYOMING 7gLSO-588

27-4-303. Liabilitv of enplovgr oenerallv; liqui-
dated da+aqes; individual and qroup actions; aqreements.to

work for less no defensei authoritv of connissioner to
brino action, etc., for emplovee. An enployer who violates
the--previsieas--e€--eestiea--tr-ef-this-aE€--sha*l-be W. S .

27-4-902 IS liable to the enployee or enployees af,fected

in the anount of their unpaid wages, and in an additional
equal anount as liquidated damages. Action to recover sueh

IHAT liability nay be maintained in any court of competent

jurisdiction by any one (1) or more employees for and in
behalf of hersetf-er thenselves and other enployees sini-
lar1y situated, and no agreenent by any sneh employee to
work for less than the wage to which eneh TEAT enployee is
entitled under ttris act ehall-be IS a defense to any such

action. At ttre request of any employee paid less than ttre

wage to which she-nay-be TIIAT EMPI,OYEE IS entitled under

this act, the comrnissioner may take an assignnent of sueh

Tffi wage clain in trust for the assigming enployee and nay

bring any legal action necessary to collect eush TEE

claim, including the liquidated damages provided by ttris
section. The connissioner eha*l IS not be required to pay

the filing fee, or other costs, in connection with such

action. The corunissioner shall-have-poyer IS EIIPOWERED to
join various clainants against the enployer in one (1)
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" L979 STATE OF WYOMING 79tSO.588

1 action.

2 section 2. This act is effective May 25, L979.

3 (E!rD)
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TOTAL ESTIMATED R.EVENUE

Anticlpated C0ST to:

TOTAL ESTIMATED COST

1.

2.

Prohibitlng pay d.ifferentl-al

Anticlpated REVENUE to:

based on sex
FISCAL NOTE

Fisca] Year l9

Flscal Year 19

15g - 588.LI

aE:E=lE €E glEr Er

No apparent fiscal impact.

No apparent personneJ. impact.


