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Wyoming Annual Report FY 2022

Name of Department/Division/Program: Wyoming Office of Homeland Security
Lynn Budd, Director

Agency Contact: Kelly Ruiz, 777-4909
5500 Bishop Blvd
Cheyenne, WY 82002
Web address: http://hls.wyo0.gov
Statutory References: W.S. 19-13-101 et seq.
Clients Served: Counties, State Agencies, Municipalities, Private Industry, Non-Profit
Organizations, Individuals

Report Period: FY2022 (July 1, 2022 through June 30, 2023)
Wyoming Quality of Life Result:

Homeland Security affects every aspect of the Wyoming Quality of Life; however, the
most benefit and quality of life result is seen in the following three areas:

Stable Families: Wyoming families and individuals live in a stable, safe,
supportive, nurturing, healthy environment.

Education: Students are successfully educated in a stable, safe, supportive,
nurturing and healthy environment.

Government: Wyoming state government is a responsible steward of state assets
and effectively responds to the needs of residents and guests.

Contribution to Wyoming Quality of Life:

e The primary missions of the Office of Homeland Security are to:

o Prepare, prevent, mitigate, respond to, and recover from natural/manmade
disasters to include adversarial and technological hazards;

o Manage and administer federal homeland security, emergency preparedness
and mitigation grants. These grants help to improve community resiliency and
provide necessary funding to the first responder community to enhance the
capacity of state and local agencies to respond to disasters/terrorism through

the following:
= Planning,
= Organization,
= Equipment,
= Training, and
= EXxercises.

o Coordinate state agencies and appropriate federal agencies during a natural
disaster or human-caused attack/disaster;

o Conduct public education and outreach to inform the public about their role in
mitigation, emergency preparedness for all hazards and to encourage personal
responsibility;
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o Maintain, train and coordinate public alerting through the Integrated Public
Alert and Warning System to inform residents of imminent danger or threats
in their area;

o Support Search and Rescue operations including the administration of the
Search and Rescue account; and

o Facilitate chemical, biological, radiological, nuclear and explosive activations
to incidents utilizing eight Regional Emergency Response Teams, seven bomb
teams and 5 canine teams strategically located throughout the state.

e Basic Facts:

Show total number of staff at the end of the report period: 22 positions authorized
- of which 20 were filled.

Amount appropriated in Biennium Budgets by total appropriation, federal funds
and general funds:

2021-2022 Biennium Budget:

$2,385,361 general funds

$861,029 special funds (Search and Rescue, 180
Corridor fees for transport of nuclear waste)

$20,570,800 federal funds

$23,817,190 total biennium budget

2023-2024 Biennium Budget:

$1,998,131 general funds

$819,250 special funds (Search and Rescue, 180
Corridor fees for transport of nuclear waste)

$20,585,798 federal funds

$23,403,179 total biennium budget

List the five most important programs or functions provided to Wyoming residents:

o Manage federal grant funding pass through to local jurisdictions including
Regional Emergency Response Teams.

o Supporting local jurisdictions and other state agencies in times of
emergency or disaster.

o Community preparedness and emergency alerts.

o Planning, training and exercise to sustain and improve capabilities to
respond to and support communities in crisis.

o Continued focus on information sharing with local, state and federal
partners.

e Show the number of Wyoming people served in the report period: The Wyoming
Office of Homeland Security provides support to each of the 23 counties and two
tribes.



Wyoming Office of Homeland Security 2023 performance summary:

e Grants

o State Homeland Security Program

The SHSP provides funds for homeland security and emergency
operations planning; the purchase of specialized equipment to
enhance the capability of state and local agencies to prevent, respond
to, and mitigate incidents of terrorism involving the use of Chemical,
Biological, Radiological, Nuclear, and Explosive (CBRNE) weapons
and cyber-attacks. Total received under 2022 SHSP grant:
$4,847,500. Eighty percent of these funds are required to be passed
through to the local level.

o Emergency Management Performance Grant

Assists state and local governments in building and sustaining all-
hazards emergency management capabilities. Total received under
2022 EMPG program: $3,455,841.

o Nonprofit Security Grant Program (NSGP)

NSGP provides funding for physical security enhancements and other
security-related activities to nonprofit organizations that are at high
risk of a terrorist attack. The NSGP also seeks to integrate the
preparedness activities of nonprofit organizations with broader state
and local preparedness efforts. Total received under 2022 NSGP:
$663,157.89.

o Hazard Mitigation Assistance (HMA) Grant Program

The HMA Grant Program provides funds to states, territories, tribal
governments, communities, and universities for hazard mitigation
planning and the implementation of mitigation projects statewide.
Funding these plans and projects reduces overall risks to the
population and structures, while also reducing reliance on funding
from actual disaster declarations. There are several active HMA
grant projects across the state including projects in Laramie, Carbon,
Fremont and Goshen counties.

o Hazardous Materials Emergency Preparedness (HMEP) Grant

The Hazardous Materials Emergency Preparedness (HMEP) Grant is
designed to increase state and local effectiveness in safely and
efficiently handling hazardous materials accidents and incidents;
enhance implementation of the Emergency Planning and Community
Right-to-Know Act of 1986; and encourage a comprehensive
approach to emergency planning and training by incorporating the
unique challenges of responses to transportation situations. The
HMEP Grant Program is intended to provide financial and technical
assistance as well as national direction and guidance to enhance



state, territorial, tribal, and local hazardous materials emergency
planning and training. Total received for grant year 2022-2025 (Year
1 of 3): $208,427.

o Regional Emergency Response Team funding

= Eight Regional Emergency Response Teams are geographically
located throughout the state. The teams are intended to support local
first responders in major hazardous material (HazMat) and weapons of
mass destruction (WMD) incidents.

= The current number of calls for service for FY22 is 61.

= Regional Emergency Response Teams (RERT) continue to expand
their role into Preventative Nuclear and Radiological Detection
(PRND) through training and coordinating event security with the 84"
Civil Support Team, Regional Bomb Squads, Explosive Detection
Canines and Local Law Enforcement. These teams have interoperable
and tactical communications that are in line with industry standards.

e The Domestic Nuclear Detection Office (DNDO) is providing
support in the development of this capability which includes
planning, training, exercising and creating a sustainment
process for long term maintenance. This capability will be
integrated into the current program creating a prevention
component.

= Emergency Communications
e \Wyoming is utilizing a statewide digital trunked
communication system known as “WyoLink.” WyoLink has
been recognized at a national level as a positive step toward
interoperability among partners at all state levels.

e Communications personnel continued to support Wyoming’s
Type 3 Incident Management Teams (IMT) during wildland
fires. Personnel responded to four incidents in FY22.

e Communications equipment was updated to include a stronger
satellite system in addition to adding increased capabilities for
cell phone coverage.

Risk Assessments/Critical Infrastructure
o The State of Wyoming, through the Office of Homeland Security, completes

a Threat and Hazard Identification and Risk Assessment (THIRA) on a
three-year cycle. This process provides a comprehensive approach for
identifying and assessing risks, associated impacts, and resources required to
prevent, protect, respond to, mitigate, and recover from those impacts. This
process enables the state and local communities to identify gaps and inform
grant funding, as well as state and local training/exercise activities.



o The Stakeholder Preparedness Review (SPR) is completed on an annual
basis, consistent with direction/guidance provided by FEMA. Together these
reports will inform management on what resources are required in a certain
scenario and via the SPR, what level of capabilities are currently
maintained. The THIRA is completed in alignment with Comprehensive
Preparedness Guide (CPG) 201, Second Edition and is submitted annually
prior to December 31%.,

o The threat hazard identification process will be reviewed every three years
and will be informed by whole community input.

o The FY 2021 Homeland Security and Emergency Management Performance
Grants requires Subrecipients to complete the following:

= Alocal THIRA and submit to WOHS by 1 October every three
years. Counties’ SPR will be complete and submitted to WOHS by
October 1 of every year.

= Validation of the THIRA/SPR will be completed, by WOHS
verifying the sign-in rosters from each county, Jurisdiction
Certificates, and a completed Whole Community Input Form that is
due to WOHS by October of each year for the SPR and every three
years for the THIRA.

o Beyond the initial THIRA risk assessment, WOHS leads the coordination of
the 16 Critical Infrastructure sectors in their protection efforts. These
sectors are made up of public and private partners across the state (and
beyond with much of our energy exportation). The 16 sectors are
monitored, assessed, and efforts to protect them (both from cyber and
phyS|caI threats) are facilitated by WOHS. They include:

Chemical Sector
= Commercial Facilities Sector
= Communications Sector
= Critical Manufacturing Sector
= Dams Sector
= Defense Industrial Base Sector
= Emergency Services Sector
= Energy Sector
= Financial Services Sector
= Food and Agriculture Sector
= Government Facilities Sector
= Healthcare and Public Health Sector
= Information Technology Sector
» Nuclear Reactors, Materials, and Waste Sector
= Transportation Systems Sector
= Water and Wastewater Systems Sector

o For all of the sectors, cybersecurity is an increasingly large concern due to
the anonymous nature and ability to attack from afar with relatively low risk
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to the threat actor. To that end, WOHS is leading the Wyoming effort via
the Cyber Assistance Response Effort (CARE) team activities through
coordination of the federal, state, and local subject matter experts. Recently,
the CARE team was formalized through an executive order signed by
Governor Gordon. WOHS is also bolstering the cyber readiness and
resilience of the state through the federal State and Local Cybersecurity
Grant Program (SLCGP) from DHS/CISA.

Community Preparedness/Emergency Alerts

o WOHS encourages emergency preparedness at the individual and community
level. Efforts include the following:

Provide a mobile app, Wyoming Ready, which encourages planning
and preparedness.

Work in partnership with the Wyoming American Red Cross to
strengthen Volunteers Active in Disaster (VOAD) statewide to help
protect the lives of Wyoming residents by providing accurate and
timely disaster preparedness information and ensure that individuals
who are impacted by disasters receive needed crucial services.
Acquire disaster supply commodities for Point-Of-Distribution (POD)
program.

Create training for all VOAD partner agencies to best integrate non-
government and government entities before, during and after a
disaster.

Support and lead the Prepare Wyoming group of like-minded
preparedness partners to make the space more effective and efficient.
Distribute preparedness information to Wyoming residents to raise the
level of awareness statewide. Materials will be disseminated via Public
Service Announcements, standard news releases, Internet and web,
and social media channels.

A Digital Information Response Team continues to be used to monitor
media — to include mainstream, social and alternative media sources.
Team currently has approximately 65 members and has been approved
for regional use by FEMA Region VIII.

Our App - Wyoming Ready continues to prove successful and allows
increased preparedness messaging/content pushed in new ways to
Wyomingites.

Integrated Public Alert and Warning System (IPAWS)

e The Wyoming Office of Homeland Security maintains and
operates the statewide alerting system to inform the public of
imminent threat or danger. Wyoming has 100% compliance.
Each county is authorized to alert their residents using the
IPAWS program. The Wyoming Highway Patrol is also
authorized to send statewide Amber and Blue (for incidents
regarding law enforcement) Alerts.

Planning/Training/Exercise/Response



o Planning
o WOHS, through grant funding, continues to leverage the planning
platform from BOLDplanning to facilitate the update or creation of
Continuity of Operations/Continuity of Government (COOP/COG)
plans for state agencies. Grant funding is also utilized to support this
program’s annual maintenance fees.
o The BOLDplanning tool allows for:

All state agency plans to be accessible to WOHS for emergency
purposes.

All state COOP/COG plans to have the same formatting for ease of
access.

All state COOP/COG plans to be accessible, through double
authentication; on the internet to ensure accessibility should the state
system be unavailable.

o Mitigation planning efforts and mitigation projects are pursued with the
goal of minimizing or eliminating the impact of natural hazards in
Wyoming communities, making them more resilient, economically-
advantageous places to live and work. The contract signed with Wood
continues to help ensure Wyoming maintains effective statewide and
regional mitigation plans.

o WOHS is continuing to build and refine various planning processes,
components, and documents to support state readiness. This includes our
State Emergency Operations Plan, State Integrated Preparedness Plan,
and various annex documents like Long Term Power Outage and Cyber
Response.

o Training
The training program provides first responders, emergency
managers, public health and service providers, volunteers, elected
officials, private industry and others with the skills necessary to
protect life and property through preparedness courses. We are an
all hazard program serving a wide variety of stakeholders and
audiences, including coordination of training in radiation
response/safety and search & rescue throughout the state.
We leverage key industry partnerships with The Blue Cell training
and consulting company to help us most efficiently deliver training
across Wyoming, especially in a post COVID environment.
This training leverages best practices in in-person, virtual, and
hybrid options to help provide training opportunities that are
relevant, timely, and convenient for participants.
As a lead up for the Vigilant Guard exercise, WOHS hosted



o

multiple classes for key stakeholders and built a lot of knowledge
for capacity in the future both in and out of the agency.

o Exercise

The State of Wyoming’s exercise program is driven by state and
local entities. Exercises are conducted with elected and appointed
officials focusing on capability gaps identified through the Threat
and Hazard Identification and Risk Assessment (THIRA),
including the Stakeholders Preparedness Review (SPR), as well as
review of response to real world events. Exercises may be
discussion-based which include seminars, games, workshops and
tabletops: or they may be operation-based exercises including
drills, functional and full-scale exercises.

WOHS hosts an annual Integrated Preparedness Planning
Workshop (IPPW) and associated Integrated Preparedness Plan
(IPP). This is migrating to a more robust Integrated Preparedness
Planning process that will help the state at large moving forward.
Coordinated with the Wyoming National Guard and

participated in the Agile Chariot exercise. Coordination with
state, federal and multiple county agencies was required.

WOHS co-hosted a national level exercise with the National
Guard and key stakeholders called Vigilant Guard in June

2023 which has created many training and lead-up exercise
opportunities to build, test, and vet capabilities. This

exercise had more than 800 participants all across Wyoming.
Improved participation of state and local entities in all types of
exercises has increased the skills and knowledge for all-hazards
response. The state continues to work with state and local entities
in exercise design, facilitation, and reporting.

Response

WOHS supported various response efforts from some flooding
concerns across Wyoming as well as several significant winter
weather outbreaks.

The State Response Coordination Center was activated for elections
and had representatives from local, state and federal entities.
Wyoming Regional Emergency Response Teams were activated 56
times. Activations included law enforcement activities, hazardous
material spills, and bomb response.

Information Sharing
WOHS, along with our FEMA Integration Team created and now

maintains the Wyoming Information Sharing Platform (WISP) at
www.wohs.us to help bring many sources of critical decision
making information into a one-stop shop platform.

WOHS also created and maintains a statewide emergency phone

o
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book helping aggregate as much information centrally as possible
for communication in crisis.

WOHS participates in the information sharing process with the
Wyoming Information Analysis Team (WIAT) who then
distributes relevant, actionable, timely classified and unclassified
information to the appropriate entities.

WOHS will continue to work with public and private critical
infrastructure partners to identify areas of vulnerability and
increase resilience through coordination with the Department of
Homeland Security Protective Security Advisor.

WOHS will continue to improve communication and information
sharing through the use of the Homeland Security Information
Network (HSIN).

A prioritization for restoration of critical infrastructure resources is
also under development.



Secretary of State’s Office
Annual Report FY2023

Agency Information:

Director:
Chuck Gray
Secretary of State

Agency Contact:

Kyndra Herrera

122 West 25% Street, Suite 100
Herschler Building, 1* Floor East
Cheyenne, WY 82002

(307) 777-5847

Website:
https://s0s.wyo0.gov

Statutory References:
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Wyo. Const. Art. 3 Sec. 52 Initiatives and Referenda

Wyo. Const. Art. 4. Sec. 6, 11-13, 15 Secretary of State as Member of Executive Branch
Wyo. Const. Art. 7 Sec. 21 Filing of Oaths of Office

Wyo. Const. Art. 10. Sec. 16 Filing of Acceptance of Wyoming Constitution by Railroads
Wyo. Const. Art. 13 Sec. 1 Filing of Ordinances

Wyo. Const. Art. 16 Sec. 8 Filing of Bonds

Wyo. Const. Art. 18 Sec. 3 Board of Land Commissioners

Wyo. Const. Art. 21 Sec. 13 Attestation of Certificates of Election

Additional Statutes that Refer to this Office:

NN RN =

7-3-223 Criminal Procedure: Extraditions

7-3-909 Law Enforcement Mutual Aid Agreement
7-13-105 Criminal Procedure: Restoration of Rights
8-3-117 Bucking Horse and Rider

9-1-102 Administration of Government

9-1-301 through 9-1-308 Secretary of State
9-13-101 through 9-13-109 Ethics Disclosure
16-2-102 City, County, State and Local Powers
16-3-101 through 16-3-115 State Agency Rules

. 17-3-101 through 17-3-104 Professional Corporations

. 17-4-101 through 17-4- 701 Wyoming Uniform Securities Act

. 17-8-101 through 17-8-117 Churches and Religious Societies

. 17-10-101 through 17-10-126 Cooperative Marketing Associations
. 17-10-201 through 17-10-253 Processing Cooperative

. 17-11-101 through 17-11-120 Industrial Corporations

. 17-12-101 through 17-12-107 Miscellaneous Companies

. 17-14-201 through 17-14-1104 Uniform Limited Partnership Act

. 17-16-101 through 17-16-1810 Wyoming Business Corporation Act
. 17-17-101 through 17-17-151 Close Corporation Supplement

. 17-18-101 through 17-18-403 Wyoming Management Stability Act
. 17-19-101 through 17-19-1807 Nonprofit Corporation Act
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22.
23.
24,
25.
26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.
42.
43.
44,
45.
46.
47.
48.
49.
50.
51.
52.
53.
54.
55.

17-20-101 through 17-20-1801 Wyoming Cooperative Utilities Act

17-21-101 through 17-21-1107 Uniform Partnership Act

17-22-101 through 17-22-115 Uniform Unincorporated Nonprofit Association Act
17-23-101 through 17-23-302 Wyoming Statutory Trust Act

17-24-101 Business Names

17-25-101 through 17-25-111 Close Limited Liability Company Supplement
17-26-101 Conversion

17-27-101 Electronic Annual Reports

17-28-101 through 17-28-111 Commercial Registered Agents

17-29-101 through 17-29-1105 Limited Liability Companies

17-30-101 through 17-30-1102 Statutory Foundation

17-31-101 through 17-31-116 Decentralized Autonomous Organization Supplement
18-7-105 Counties: Libraries

18-8-104 Counties: Memorial Hospitals

18-9-102 Counties: Fairgrounds, Airports, Parks, Pleasure Grounds and Recreational System
22-1-101 through 22-29-601 Elections and Campaign Finance Disclosure
28-2-116 Legislature: Apportionment of Members

28-7-101 through 28-7-201 Lobbyists Registration and Disclosure

29-7-101 through 29-7-106 Personal Property

29-7-201 through 29-7-207 Breeders

29-8-101 through 29-8-109 Agricultural Producers Liens

32-3-101 through 32-3-131 Wyoming Revised Uniform Law on Notarial Acts
32-3-110 Certificate of Authentication

34-21-1101 through 34-21-1107 Central Filing System

34-29-106 Wyoming Utility Token Act

34-29-201 through 34-29-209 Registered Digital Assets

34.1-9-101 through 34.1-9-809 Uniform Commercial Code

37-4-101 through 37-4-104 Transmitting Utility Act

40-1-101 through 40-1-116 Trademarks and Service Marks

40-2-101 through 40-2-109 Trade Names

40-13-103, 106 and 108 Trade Commerce: Copyrighted Music

40-28-101 through 40-28-109 Financial Technology Sandbox Act

41-3-725 Water: Rights, Administration and Control

P.L.107-252 Implementation of the Help America Vote Act

Agency Overview

Number of Employees: 31 positions (authorized 2023 Budget Session)

Clients Served: Elected officials, individuals, businesses, government agencies, and nonprofit organizations are all part
of our varied clientele. Our constituents encompass a wide range of professionals and individuals, such as attorneys,
bankers, financial institutions, accountants, and candidates running for elected positions. Furthermore, individual
investors in stocks, bonds, mutual funds, stockbrokers, notaries public, and people from various locations within our
state, the nation, and around the world also interact with our services.

Budget: For the Biennium ending June 30, 2024

General Fund $8,580,935
Federal Fund $224.149
Other Fund $670,798
Total Funds $9,475,882

Expenditures for the Fiscal Year July 1, 2022 — June 30, 2023



General Fund $3,783,249
Federal Fund $77,538
Other Fund $297,763
Total Funds $4.158.550

Core Business / Primary Functions

Executive Division (Secretary of State, Deputy Secretary of State and 3 staff)

The Executive Division provides leadership and direction for the Office. The Secretary serves on five state Boards and
Commissions as one of Wyoming’s five statewide elected officials. Along with policy and operational control, the
Division preserves the Great Seal of the State, legislative journals, and other vital state documents. The Division
affixes the Great Seal of the State to proclamations and extraditions, files oaths of office, handles all correspondence
and communication with constituents, and welcomes visiting dignitaries. Additionally, the Division provides general
counsel services, press services, and responds to public records requests.

Business Division (11 Staff Members)

The Business Division is the largest division serving all business entities. The Division files registrations for the
following business entity types: Profit Corporations, Non-Profit Corporations, Limited Liability Companies, Limited
Partnerships, Trade Names, Trademarks, Reserved Names, Statutory Trusts, Unincorporated Non-Profits, General
Partnerships, Registered Limited Liability Partnerships, Statutory Foundations, Commercial Registered Agents,
Decentralized Autonomous Organizations, and various miscellaneous filings. The Division is also responsible for
filing Uniform Commercial Code liens and Effective Financing Statement filings.

Compliance Division (5 Staff Members)

The Compliance Division oversees Wyoming’s securities industry and regulates activities regarding utility tokens.
This Division is responsible for registering securities offered or sold in Wyoming as well as the individuals working
for those firms selling securities and advising investors. This Division provides investor protection education to the
public, commissions notaries, and issues apostilles and authentication documents which authenticate signatures of state
officials for use in foreign countries.

Elections Division (3 Staff Members)

The Elections Division ensures uniformity in the application and operation of Wyoming’s elections. The Division
assists with general, primary, bond, municipal, and special district elections. It also files campaign finance disclosure
reports, verifies petitions for independent candidates, initiatives, referendums, and new political parties. Additionally,
the Division generates voter registration lists, processes candidate applications, produces election publications, and
registers lobbyists.

Administrative Division (3 Staff Members)

The Administrative Division provides all accounting and office support functions for the Office. The Division is also
charged with being the registrar of Wyoming Administrative Rules for state agencies and administers the use of the
iconic Bucking Horse and Rider trademark.

Technology Division (4 Staff Members)

The Technology Division provides information technology resources and support to the Office, as well as project
management, maintenance, and support for the Office’s applications which include business registration and reporting,
UCC/EFS lien filing, securities, elections, statewide voter registration, campaign finance, notaries public, state rules,
fiscal, lobbyists, and the Office’s websites.



Highlights and Accomplishments of FY2023

The Executive Division hired a new Elections Division and appointed division directors for both the Elections and
Business Divisions. The Division also enhanced transparency in election data, providing more detailed voter
registry lists than were available before. Furthermore, the Division has placed a strong emphasis on delivering
exemplary customer service, recognizing that every interaction could be a singular opportunity to make a lasting
impression on a customer. The Secretary of State worked with the Wyoming Legislature during the 2023
legislative session to codify meaningful statutory reforms to increase election transparency and integrity.

The Business Division recently brought on board a new director to oversee its expanding operations. To achieve
its mission and ensure smooth operations, the Division also hired two additional staff members, replacing
members who departed in 2022, to reach its full staffing capacity. Beyond team deployment, the Division made
significant strides in technological advancements. They developed and deployed a cutting-edge algorithm
designed to enhance the efficiency of checking online names. These moves not only streamline the processes but
also ensure timely and accurate responses to the business community’s needs, while managing the amazing and
increasing growth in business filings.

The Compliance Division registered and renewed a record number (nearly 139,000) of securities agents and
investment advisers from across the country in FY 23. The Division also hired and trained a new auditor who will
assist in the regulation of these individuals to protect Wyoming investors. A new investor education initiative was
launched in FY23 where the Division started laying the groundwork to reach Wyomingites with the red flag
warning signs of fraudulent investments. The program creates opportunities to connect with the state, as well as
raise awareness of financial wellness. The Division also successfully commissioned 3,268 notaries public and
issued 2,979 apostille/authentication certificates.

The Elections Division of the Secretary of State’s Office has collaborated intensively with the Technology
Division to enhance the functionality of election systems like WyoReg. This collaboration ensures that these
systems not only adapt smoothly to new statutory changes but also provide comprehensive training for the
Wyoming County Clerks staff on the latest technological advancements. To further optimize election
management, the Elections Division has refined its procedures for tracking, reviewing, and investigating
election-related complaints. By introducing innovative tracking methods, establishing rigorous review standards,
and employing a team-based approach, the Division guarantees meticulous investigation of all election
complaints. In addition to these internal improvements, the division remains committed to engaging and educating
the people of Wyoming. Efforts range from enlightening freshman students at the University of Wyoming about
the election processes to holding discussions with local officials about electoral matters. True to its ethos of
transparency, the Division also upholds an open-door policy, welcoming the public to engage in discussions on
any topic they deem significant.

The Administrative Division continues to provide fiscal and managerial support to the entire agency. The Office
saw a significant increase in revenue as $77.8 million was collected in BFY21 which is a $20 million increase
from the prior biennium. The division processed 245 rule packets in FY23.

The Technology Division continued to manage the many software maintenance projects for the Office, to include
updates to the Statewide Voter Registration and E-pollbook system, a redesigned and modernized Campaign
Finance Filing System (scheduled for release in November 2023), and maintenance to the Business Filing System.



Office Statistical Information

Our office has become more efficient despite limited resources. We are committed to advancing with technology rather
than reverting to old methods. We have made numerous filing types available online and consistently explore ways to
further enhance our services. The following chart displays the growth in our filing sectors, emphasizing our dedication to
maximizing technological benefits to optimize workflow.

FY23 EY22 FY21 FY20 FY19

Active Notaries 12,062 11,978 11,523 11,910 12,054
Apostilles Processed 2,643 2,979 2,733 2,082 1,998
Authentications Processed o ok 196 221 189
Broker-Dealers and Salespersons 137,587 125,907 113,480 108,118 103,608
Security Offerings 2,227 3,044 1,426 961 907
Registered Investment Advisers 1,366 1,351 1,319 1,233 1,117
Investment Adviser Firms 975 914 813 786 707
Blockchain Utility Token Filings 11 14 7 3 0
Active Business Registrations

Profit Corporations 55,981 54,398 52,401 46,931 45,666
Nonprofit Corporations 8,320 8,015 7,958 7,423 7,229
Limited Liability Companies 329,751 247,898 199,393 149,846 128,689
Limited Partnerships 3,034 3,073 2,925 2,753 2,744
Trade Names 14,752 13,689 12,648 11,633 11,249
Trademarks 1,144 1,165 1,162 1,116 1,102
Reserved Name 57 64 68 42 43
Statutory Trusts 1,904 1,484 1,563 1,664 1,766
Registered Limited Liability 259 260 278 281 287
Partnerships

Unincorporated Nonprofit 30 30 40 124 218
General Partnerships 13 18 21 27 26
Uniform Commercial Code Filines 183,445 171,981 153,556 137,772 121,914
Effective Financing Statements 8,435 7,516 8,338 8,041 7,686
Statutory Foundation 66 55 35 3 0

*%: Numbers are included in Apostilles processed as they are no longer separate processing types.
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General Information

Kristi J. Racines, State Auditor

Agency Contact

Eydie Trautwein, J.D.
Deputy State Auditor
(307) 777-7831
saoadmin@wyo.gov

Wyoming State Auditor’s Office
State Capitol Building
Cheyenne, WY 82002

Physical Address

Wyoming State Auditor's Office, Herschler East
122 W. 25th Street, Suite E400

Cheyenne, WY 82002

Woebsites

$a20.WYO0.g2oV
wyopen.gov

Statutory References

W.S. 9-1-402 — W.S. 9-1-408 - state auditor, general duties.

W.S. 9-1-403 — Annual Financial Report

W.S. 9-1-415 — Collection of debts due the state; discharge of uncollectible debts.

W.S. 9-1-417 — Interfund loans; repayment; maximum amount.

W.S. 9-2-1005 — Payment of warrants; budget powers of governor; agency budgets; federal funds; new
employees.

W.S. 9-2-1008 — Unexpended, unobligated funds to lapse or be carried over; duty of auditor; reporting.
W.S. 9-2-1009 — Non-appropriated revenues to be transferred by auditor upon lapse, conversion or
otherwise becoming state property.

W.S. 9-4-103 — Account of expenditures; public inspection; vouchers for allowances.

W.S. 9-4-105 — Cancellation of unpaid state warrants.

W.S. 9-4-107 — Balancing of accounts.

W.S. 9-4-204 — Funds established; use thereof.

W.S. 9-4-207 — Disposition of unexpended appropriations.

W.S. 9-4-214 — Control and budgetary accounts; uniform accounting systems.

W.S. 9-4-217 — Uniform state accounting system.

W.S. 9-1-507 — Examination of books of state institutions, agencies and certain districts and entities;
independent audit authorized; guidelines.
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Contribution to Wyoming Quality of Life

The State Auditor (Auditor) is an elected official and is Wyoming’s comptroller, chief accountant, official
custodian of accounting records and accounts, chief fiscal control officer, and state payroll officer. W.S. 9-
1-402. Design and maintenance of the state’s uniform electronic accounting system (electronic accounting
system), which tracks the state’s revenue, budget, and expenditure transactions, is the Auditor’s
responsibility. W.S. 9-4-217. Additionally, the State Auditor’s Office (SAO) prepares Wyoming’s annual
financial report known as the annual comprehensive financial report (ACFR). W.S. 9-1-403(a)(v).

The SAO contributes to Wyoming’s quality of life by accounting for and tracking state monies, ensuring
the state’s financial obligations are paid, and preparing the state’s financial records. The Auditor is
statutorily required to implement internal controls necessary to assure assets are properly safeguarded,
accounting entries are accurate and reliable, and assets and resources are being utilized consistent with the
requirements of law. W.S. 9-4-217. The SAO helps ensure Wyoming state government is a responsible
steward of state assets and that the government effectively responds to the needs of residents and guests.

Basic Information

The SAO has 23 authorized full-time positions. In FY2024, the SAO anticipates eliminating one (1) lower
level accounting position as this position may no longer be needed due to efficiencies achieved through the
electronic accounting system upgrade.

Clients Served

The SAO serves Wyoming residents, vendors doing business with the state, State of Wyoming employees,
and approximately 91 state agencies.

Budget Information

The SAO’s budget for the 2023-2024 biennium is $15,179,344.00 and is 100% general fund. This biennial
budget will increase to approximately $16 million dollars due to legislatively directed salary increases
(Senate File 0001, Section 319 (2022) and House Bill 0001, Section 329 (2023)) and state officials salary
increases (House Bill 0096, Section 1 (2022)).

Primary Responsibilities

The SAO’s primary responsibilities include (1) accounting for and tracking state monies, (2) ensuring the
state’s financial obligations are paid, and (3) preparing the state’s financial records.

Four divisions support the SAO: (1) Administration, (2) Fiscal, (3) Accounting, and (4) Technology.

Administration: The administration division is responsible for monitoring contracts that support the state’s
electronic accounting system, coordinating training for state agencies, responding to public records
requests, and supporting the State Auditor in her statutorily required duties (e.g. participation on the State
Loan and Investment Board).

Fiscal: The fiscal division is responsible for vendor management and supporting major components of the
state’s electronic accounting system, specifically the Wyoming Online Financial System (WOLFS) and
Human Resource Management (HRM). This division enrolls and maintains vendors in the electronic
accounting system (so vendors can receive payment through WOLFS for goods and services provided to
the state) and reconciles all warrants and electronic funds transfer (EFT) transactions made to vendors.
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Additionally, this division maintains and supports the development of reports within the system. The
reporting component of the system is called infoAdvantage®. Reports generated in infoAdvantage® are
used by state agencies to review and analyze financial data. The fiscal division is responsible for supporting
the state’s purchasing card (P-Card) program, delivering fiscal training, performing federal tax reporting
functions (e.g. issuing 1099s to vendors) and operating a helpdesk.

The fiscal division is also responsible for supporting and processing the state’s payroll, tracking employee
time and attendance and providing state employees access to self-service resources. Additionally, the fiscal
division completes payroll reporting, provides payroll support to state agencies, reports and deposits federal
taxes (941s and 945s), issues federal tax reports (W-2s and 1095s) and processes child support,
gamnishments and employee benefit provider payments. The division also supports payroll reporting in
infoAdvantage®, develops and delivers payroll training and operates a helpdesk.

Technology: The technology division (or technical division) is responsible for the technical support of the
state’s electronic accounting system. This division creates and maintains custom code for specific jobs and
procedures, monitors batch processing, prints paper warrants, generates electronic payments and tax
reporting, monitors system operations, tests and certifies interfaces and loads payment request files and
time card files. Additionally, this division is responsible for the development and maintenance of websites
and support of the transparency platform, WyOpen.gov.

Accounting: The accounting division is responsible for preparation, compilation and publication of the
Annual Comprehensive Financial Report (ACFR) and serves as the main contact for the annual external
state audit. This division maintains the state’s fiscal accounts along with the legal appropriation budget
(authority to spend) within the state’s electronic accounting system. Additionally, the accounting division
tracks all non-obligated general fund reversions, maintains fixed asset reporting and monitors state agency
internal controls through the administration of a pre-audit process. The accounting division also provides
fiscal and budget training to state agency staff.

Wyoming State Auditor’s Office Organizational Chart

State Auditor

-
Deputy Auditor
y il .
Fiscal Division Technology Division Accounting Division
Manager Manager Manager

Electronic Accounting System: In order to account for and track state monies the SAO must maintain an
electronic accounting system, ensure state agency users know how to use the system and provide public
access to non-confidential transactions made in the electronic accounting system. The SAO contracts with
CGI Technologies for use of their Advantage ERP® software to operate and host the electronic accounting
system. All branches of government and state agencies use the system either through direct entry or through
system interfaces. In April 2023, the SAO successfully upgraded the system from version 3.11 to
Advantage 4.0 (ADV4).

As mentioned above, the electronic accounting system consists of three major components: WOLFS, HRM,
and infoAdvantage®. There are 786 WOLFS users, 242 HRM users and 703 infoAdvantage® users and
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some users may have access to multiple components. The SAO maintains the security and workflow for
user access into the secure system and participates in an external IT audit of the system each year. The SAO
tracks fund balances and cash balances and reconciles to the State Treasurer’s account balances.

Performance Highlights and Accomplishments

The information listed below summarizes results and outcomes achieved by the SAO between July 1, 2022
and June 30, 2023. The summarization lists SAO performance measures, highlighting accomplishments
achieved under each measure.

1. Availability and reliability of the electronic accounting system (Performance Measure #1)
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Sub-measure: Percentage of time the electronic accounting system applications
(WOLFS, HRM and infoAdvantage®) are available to users. The WOLFS system was
available to users from 6:30 a.m. to 6:30 p.m. Monday through Friday and on weekends
from 6:30 a.m. to 10:00 p.m., except for monthly cycle work and system maintenance. The
system was unavailable March 30® through April 4" for the ADV4 upgrade. The SAO
was able to complete routine annual fiscal year-end close processing in July 2023 without
any system downtime or impact to users. Year-end work was completed over a weekend
by the Technology Division. WOLFS was available to users 99.68% of the planned
schedule during FY2023. The HRM system was available from 6:30 a.m. to 8:00 p.m.
Monday through Friday and on weekends for the same time. When the monthly HRM pay
cycle is processing, the system is unavailable to users for three working days each month.
The HRM system was available 99.69% of the planned schedule during FY2023. The
infoAdvantage® system was available to users from 6:30 a.m. to 6:30 p.m. Monday
through Friday and on weekends from 6:30 a.m. to 10:00 p.m., except for monthly cycle
work and system maintenance. The infoAdvantage® system was available 99.81% of the
planned schedule during the FY2023. ESS and MSS were available to users twenty-four
hours, seven days a week except for database refreshment cycles, during system
maintenance weekends and for each monthly HRM pay cycle.

Sub-measure: The number and dollar amount of vendor payments processed
annually. Between July 2022 and June 2023, the SAO processed $7.9 billion in payments
on behalf of the State of Wyoming. This consisted of 263,416 electronic payments totaling
$5,308,437,830 and 179,302 warrants (paper checks) totaling $2,564,146,875.
Sub-measure: The number and dollar amount of payroll records processed annually.
Between July 2022 and June 2023, the SAO processed payroll payments to approximately
8,758 unique employees for a total of $398 million; 98.49% by electronic payment and
1.51% by warrant.

Sub-measure: The number of electronic accounting system and other technology
enhancements deployed to improve system functionality, user experience, and
transparency.

i.  The SAOQO utilizes an electronic ticketing system to track end-user (helpdesk)
questions and requests. The ticketing system is used by all divisions within the
agency to ensure that agencies and system users receive timely and accurate
responses. The SAO tracks three (3) primary ticketing metrics: (1) ticket volume;
(2) response time; and (3) resolution time. Tickets that remain open for over 30
days are escalated and reviewed by the deputy auditor. In FY2023, the SAO
received and processed approximately 27,473 tickets between all divisions and a
majority of tickets were responded to (in under 3 hours) and resolved (in under 5
hours) on the same day. The SAO experienced an abnormally high volume of
tickets during the ADV4 upgrade (e.g. 300 tickets were submitted on April 5,
2023). During the upgrade, SAO deployed additional resources and ticket
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response and resolution times remained consistent (with response and resolution
times occurring with 24 hours) during the transition to the new system.

iil.  The SAO continued to evaluate, clean-up and modernize expenditure coding
within the chart of accounts. On July 3, 2023, the SAO published an updated
listing of expenditure and revenue codes.

iii.  InFY2022, the SAO amended the existing contract with CGI to include a no-cost
upgrade from the current 3.11 version to ADV4. The new version went live on
April 5, 2023. The upgrade went very smooth with limited downtime and impact
to end users. ADV4 has provided users with a new, intuitive and modern interface
and added functionality. Additionally, the infoAdvantage system was upgraded
to leverage the newest version of the SAS Business Intelligence Reporting Tool.

iv.  The SAO continues to explore new functionality that could assist the State of
Wyoming in identifying and achieving efficiencies. Now that the system has been
upgraded and leverages the ADV4 platform, the SAO will receive new feature sets
in April, August and November of each year. Each feature set will be evaluated
and tested to identify new functionality that can be released to agencies — moving
forward the SAO will consistently and routinely roll-out new features for agency
utilization. Additionally, the SAO is working with CGI to “pilot™ time clocks in
several agencies; this pilot project will begin in October 2023.

e. Sub-measure: The number of interfaces developed and successfully operating to
automatically process payment documents received from agencies.

i.  Between July 2022 and June 2023, the technology division completed 11 unique
payroll interfaces and 48 unique WOLFS interfaces, excluding temporary
Coronavirus Aid, Relief, and Economic Security (CARES) Act, Emergency Rental
Assistance Program (ERAP), Homeowners Assistance Fund (HAF) and American
Rescue Plan Act (ARPA) interfaces. In FY2023, the influx of federal ERAP, HAF
and ARPA funds continued to impact the SAO as the SAO had to create and
operate temporary and custom interfaces to support these time limited programs.
However, many of these programs are now winding down and will close upon the
expiration of federal funds.

ii. In FY2023, several state agencies deployed new systems that required additional
interface development, specifically, the Wyoming Administration and Information
Department's "NeoGov" system, the Wyoming Department of Revenue, Liquor
Division's "Liquor365" system and the Department of Health’s
“efilecabinet.” The SAO is working closely with these agencies to ensure that
these new systems interfaced seamlessly with the SAO's electronic accounting
system. Additionally, as part of the ADV4 upgrade, the technology division
implemented AdvantageConnect, a module within the system that allows vendor
and payment interfaces to be efficiently uploaded, verified and processed. The
technology division continues to work to modify and update existing agency
interfaces (removing outdated code) and train agencies on how to use and leverage
AdvantageConnect.

2. A well-informed, trained, and supported user base of the electronic accounting system
(Performance Measure #2)

The SAO continues to operate a comprehensive training program and has continued to expand and
develop trainings. The SAO continued to offer both in-person and virtual trainings in FY2023.

a. Sub-measure: The average number of attendees at each training.
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1. The average number of registered attendees per training is 9.

b. Sub-measure: The number and variety of trainings developed and delivered to users.

i.  The SAO staff conducted a total of 122 training classes to over 50 agencies and
1,074 unique individuals.

ii.  The fiscal division conducted a total of 32 fiscal related classes that included
WOLFS Navigation, General Accounting Expenditures, Vendor Management,
Procurement Processes and Transactions, Refunds and Revenues, Paying
Encumbrances and Business Intelligence.

iii.  The accounting division conducted 24 classes on Fixed Assets, Object and Sub-
Object Expenditure Coding, Schedule of Expenditures of Federal Awards,
Introduction to Budget, Intermediate Budget, Advanced Budget, Internal
Exchange Transactions, Travel Reimbursements, Reversions, Write-Off Training
and Agency Year-End Training. Agency Year-End Trainings help prepare
agencies for what will be reported in the Annual Comprehensive Financial Report
(ACFR).

iv.  The fiscal division conducted 66 payroll related classes including ESS Navigation
and Timesheet Lifecycle, MSS Supervisor’s Perspective, Payroll Onboarding,
Payroll Offboarding and Payroll Business Intelligence.

v.  In addition to offering standard trainings, the fiscal division developed new user
manuals and offered numerous AVD4 trainings throughout the year to help users
transition to the upgraded electronic accounting system. Between July 1, 2022 and
September 1, 2022, 12 “sneak peek” sessions were offered and 337 attendees
participated. There were also 4 “sneak peek™ sessions offered for InfoAdvantage
and 133 participants attended.  “Sneak peek™ sessions included short
demonstrations of the new ADV4 system and highlighted basic navigation through
the new system.

vi.  As part of the ADV upgrade, the fiscal division also sponsored and supported
numerous user acceptance testing trainings and workshops. Between August 17,
2022 and December 8, 2022, there were 21 user acceptance testing sessions held
for financial users and 16 sessions held for payroll users. A total of 242 users
attended user acceptance testing.

vii.  The SAO is continuing to work to develop a more advanced and structured training
course targeting new state agency chief financial officers (CFO). This new CFO
training will launch in July 2024.

Sub-measure: The number of superior ratings on training surveys completed by
training attendees. Satisfaction surveys are distributed at the end of every class. While
completion of the survey is not required, the SAO received great feedback, including 296
superior ratings over the course of the year. Feedback is utilized to evaluate and alter class
structure and content, as well as for employee development.

3. Timely and accurate vendor and payroll payments (Performance Measure #3)

a.
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Sub-measure: Timely processing of agency requests to add new vendors. In FY2023,
the fiscal division processed an average of 1,143 vendor additions and changes per month
and approximately 5,481 new vendors were added to WOLFS. The SAO continues to
monitor vendor management timeframes with a focus on reducing vendor enrollment
timeframes while still maintaining critical controls to protect against vendor fraud. The
SAOQO recently added additional controls related to vendor banking change requests.
Sub-measure: The number and dollar amount of vendor payments processed
timely. In FY2023, the SAO processed $7.9 billion in payments on behalf of the State of
Wyoming. This total consisted of 263,416 vendor payments, 59% of which were
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distributed by electronic fund transfers and 41% distributed by warrants (paper checks).
SAO processed significantly less individual vendor payments in FY2023 as compared to
FY2022 which coincides with the phase out and discontinuation of several federal
pandemic related programs, like ERAP.

Sub-measure: The number and dollar amount of payroll records processed timely.
The SAO made 125,364 payroll payments for the year, which is an average of 10,447 per
month. Of those payments 98.49% were electronic and 1.51% were warrants (paper
checks). The dollar total of these payments was $398,167,613.

4. Timely issuance of the Annual Comprehensive Financial Report (ACFR) with a clean audit
opinion (Performance Measure #4)

a.

Sub-measure: The submission of the ACFR by December 31st of each calendar
year. The preliminary ACFR was completed by December 31, 2022. The fiscal year 2022
ACFR was dated January 31, 2023 and released on February 27, 2023.

Sub-measure: The attainment of a certificate of achievement from the Government
Finance Officers Association. The SAO received their 26th achievement award for
excellence in financial reporting, which is given by the Government Finance Officers
Association (GFOA), for its June 30, 2021 ACFR. The GFOA Certificate of Achievement
is the highest form of recognition in the area of governmental accounting and financial
reporting and receipt of this award represents a significant accomplishment for the State of
Wyoming. The state has submitted its June 30, 2022 ACFR for consideration as well.
Sub-measure: The successful implementation of Governmental Accounting
Standards Boards requirements. The accounting division continued implementation of
several significant Governmental Accounting Standards Boards (GASB) requirements in
FY2023, including GASB 87 (governmental leases) and GASB 96 (subscription-based
information technology arrangements (SBITAs). GASB 87 implementation has been
completed and GASB 96 implementation is going well.

Sub-measure: Routine review of accounts and funds. The SAO continues to encourage
agencies, where appropriate, to utilize segregated accounts (like the FED, 301, and REV
accounts) to assist with accurate ACFR reporting. Additionally, SAO performs routine
reviews of “old” accounts and funds to determine whether or not dissolution or segregation
is appropriate.

5. Issuance of, and adherence to, strong internal controls and policies in order to protect state
assets and records (Performance Measure #5)

a.
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Sub-measure: The number and dollar amount of transactions reviewed as part of the
pre-audit process. In FY2023, the accounting division requested and reviewed 2,213
individual transactions from 65 wunique agencies, totaling $36,564,305. The
accounting division reviewed 540 pandemic-related transactions between July 1, 2022
through June 30, 2023 totaling $12,041,183 (e.g. American Rescue Plan Act). In January,
2023, the SAO updated statewide travel-related purchasing card policies. In order to ensure
the new policies were being followed, the accounting division increased the number of
travel-related expenditures reviewed as part of the routine pre-audit process. Additionally,
the fiscal division automated several pre-audit payroll processes to verify accurate data is
entered by agencies prior to each monthly payroll run. In FY2023, these automated
processes and monthly payroll pre-audit examinations prevented multiple over and
underpayments to employees and identified and corrected inconsistent policy and
procedural application at the agency level. In FY2024, the fiscal division will continue to
pre-audit payroll data to ensure complete and accurate payroll processing.
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b.

Sub-measure: The number of agencies using cost accounting to monitor and leverage
the expenditure of federal funds. There were 28 agencies that filed a federal Schedule
of Expenditure of Federal Awards (SEFA) report in FY2023. Of those 28 agencies, 18, or
64%, are using cost accounting to track federal funds. An additional four agencies
are using cost accounting to track various funding specific to their agency needs. The SAO
continues to work closely with additional agencies in an effort to expand cost accounting
throughout the state.

Sub-measure: Successful management of the state’s purchasing card program. The
SAO manages the state’s purchasing card program, which provides state agencies access
to credit cards to make various purchases. In FY2023, the State of Wyoming leveraged p-
cards to make approximately $18.8 million in expenditures. The SAO continually
evaluates p-card policies and processes to ensure adherence to strong internal controls and
processes. As mentioned above, in January 2023, the SAO updated p-card travel policies
and consolidated spending strategies to better support agencies. Additionally, UMB, the p-
card vendor, implemented a new portal with additional online features.

6. Promotion of transparency through readily available access to the state’s financial
information (Performance Measure #6)

a.

The SAO continues to manage and operate WyOpen.gov, a transparency website. The goal
of the site is to post non-confidential payments online, i.e. the state’s “checkbook™. The
site experienced an increase in traffic in FY2023, receiving over 165,899 visits between
July 1, 2022 and June 30, 2023 and averaging approximately 13,825 hits per month. SAO
technology staff created special sections on the website to provide additional transparency
related to ARPA expenditures and routinely updates the site with new functionality.
WyOpen displays five years of expenditure data.

7. Support and assistance in the expenditure and reporting of federal stimulus funds
(Performance Measure #7)

b.

Conclusion

The SAO continued to support agencies in developing, operating and closing out various
ARPA programs, specifically assisting with vendor enrollment, adding additional
expenditure codes (for reporting), developing interfaces, and making payments.

The SAO assisted with the final federal reporting of CARES Act funds, submitting
federally required quarterly reports through July, 2023.

The State Auditor’s Office made significant achievements between July 1, 2022 through June 30, 2023.
Notably, the SAO successfully, and with limited impact to users, upgraded the statewide electronic
accounting system and submitted a timelier and more accurate FY2022 ACFR. The SAO’s primary focus
for the next year will be the timely and accurate submission of the 2023 ACFR and successful deployment
of multiple ADV4 feature sets, which will provide end users with new and innovative functionality.
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Agency Name: Wyoming State Treasurer’s Office

General Information:
e  Elected Official’s Name and Official Title: Curtis E. Meier Jr., State Treasurer
Agency Contact Person: Dawn Williams, Deputy State Treasurer
Agency Contact Phone: (307) 777-7408
Address: Herschler Building East, 122 W. 25" Street, Suite E300, Cheyenne, WY 82002
Website URL: https://statetreasurer.wyo.gov

e o ¢ o

Statutory References:

W.S. 1-41-104 Self-Insurance Account
W.S. 7-19-106(xxxii) and 201 (xxviii) Authorization to conduct background checks
W.S. 8-1-109 Payment of Fines and Penalties
W.S. 9-1-401; 9-1-409 through 9-1-418 State Treasurer - Duties Generally
W.S.9-1-416 Local Investment Pool
W.S.9-1-418 LSRA Borrowing
s Distributions Held for Cities, Towns and Counties Not
W.8.9-1-507G)() Complying with Required Reporting
W.S. 9-2-1012(e) Budget Reserve Account
W.S. 9-2-2304(b) Cultural Resources Trust Fund
W.S. 9-2-2604(a) Workforce Development Training Fund
W.S. 9-3-303 Agreements with Federal Security Administrator to Extend
Benefits to Employees
Social Security Account Promulgation of Rules and
W:S. 9-3-306 Regulation for Administration
W.S. 9-4-204(u)(ix) Wyoming's Tomorrow Scholarship Endowment Fund
W.S. 9-4-206 Disposition of Revenue-Petty Cash Accounts
Assist State Auditor with Internal Control Procedures for
W.S.9-4-217 . .
Assets and Accounting Entries
W.S. 9-4-219 Legislative Stabilization Reserve Account
W.S. 9-4-220 Strategic Investments and Projects Account
W.S. 9-4-220.1 Wyoming State Penitentiary Capital Construction Account
W.S. 9-4-221 State Facilities Construction Account
W.S. 9-4-222 UW Science Initiative Account
W.S. 9-4-223 Casper State Facilities Account
W.S. 9-4-224 School Lands Mineral Royalties Account
W.S. 9-4-225 Capitol Square Preservation Account
W.S. 9-4-226 WY State Hospital Demolition Account
W.S. 9-4-305 Disposition of State Land Revenue
W.S. 9-4-401 Distribution of Taylor Grazing Act Funds
W.S. 9-4-501 through 9-4-503 Distribution of U.S. Forest Reserve Funds
W.S. 9-4-601 and 9-4-602 Distribution of Federal Mineral Royalties
W.S. 9-4-605 Capital Construction Projects and Bonds
W.S. 9-4-607 Transportation Enterprise Program — Investment of Funds
W.S. 9-4-714 through 9-4-719 Investment of State Funds
W.S. 9-4-720 Investment Funds Committee
W.S. 9-4-721 Investment Funds Committee Selection Panel
W.S. 9-4-801 through 9-4-829 Deposits and Depositories
W.S. 9-4-831 Investment of Public Funds
W.S. 9-4-901 through 9-4-904 Refunding Bonds
W.S. 9-4-1001 Guarantee Program for School District Bonds
W S. 9-4-1003 Supplemental coverage program for University of
Wyoming Revenue Bonds
W.S. 9-4-1101 through 9-4-1105 Tax & Revenue Anticipation Notes
W.S. 9-4-1203 Investment of Tobacco Settlement Fund
W.S. 9-5-109(j) Capitol Building Rehabilitation and Restoration Account
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9-15-103
9-17-111

9-19-204(a)

9-20-104(c)

11-6-210

11-10-118

11-25-201(d)

11-34-117

11-34-129

11-34-201 and 202
13-4-703

14-8-106

15-5-203(h)

16-1-109

16-1-111

16-1-202

16-1-302

17-4-613

18-7-201 through 18-7-205
19-7-205

19-7-207

19-7-208
19-7-209
19-7-401
21-13-303(c) and 21-13-304

21-13-316

21-15-108
21-15-111

21-16-714

21-16-901 through 21-16-904
21-16-1001 through 21-16-1003
21-16-1101 through 21-16-1104

21-16-1201

21-16-1302
21-16-1402 and 1403
21-16-1902(a), 1905(a)
21-18-206

21-18-319

W.S 21-22-101, 102

W.S.
W.S.
W.S.

W.S.

W.S.
W.S.
W.S.
W.S.
W.S.
W.S.
W.S.

21-22-102, 106
21-23-202
23-1-501

24-8-103

26-19-311
26-43-112
27-3-202
27-3-209
27-3-211
27-14-701(c)
31-2-231(b)(iv)

Investment of Wildlife and Natural Resource Trust Account
Disposition of Lottery Proceeds

Mitigation Credit Provider Accounts

Minerals to Value Added Products Program Account
Distribution of Livestock Predator Management Fees
State Fair Endowment Account

Deposit of Pari-Mutuel Proceeds

Farm Loan Interest Rate and Length of Loan
Investment of Permanent Funds - Farm Loans
Authority to Issue Nonnegotiable Debenture Bonds
Unclaimed Dividends and Deposits

Children’s Trust Fund — Investment of Funds

Fire A Pension Loans

SLIB Loans

Loans to Political Subdivisions

State Water Pollution Control Revolving Loan Account
State Drinking Water Revolving Loan Account
Securities Enforcement and Compliance Account
Public Library Endowment Challenge Program

WY Military Billeting Account

National Guard Youth Challenge Program Endowment
Account

Receipt of Military Department Funds

Military Dept. Range Management and Grazing Account
Military Assistance Trust Fund

Common School Account Distributions

Interfund Borrowing to the School Foundation Program
Account

Revenue Bonds for Grants and Loans

School Capital Construction Account

Invest in Insured, Guaranteed or Other Higher Education
Loans

UW Endowment Challenge Program

UW Athletics Challenge Program

Community College Endowment Challenge Program
Excellence in Higher Education & Hathaway Student
Scholarship Endowment Distributions

Distribution of Hathaway Student Scholarship Account
UW Academic Facilities Challenge Program
Wyoming's Tomorrow Scholarship Expenditure Account
Community College Payouts

Student Dormitory Capital Construction Loans
Wyoming Education Trust Fund

Distribution of Wyoming Education Trust Fund
Wyoming Public Television Endowment Account
Game and Fish Fund

Notice of Intention to Issue Bonds; Acceptance/Rejection
of Bids

Small Employer Carrier Reinsurance Account

WY Health Insurance Pool Account

Unemployment Insurance Trust Fund Administration
Unemployment Insurance Trust Fund

Employment Support Fund

Investment of Worker's Compensation Funds

Wildlife Conservation Account



W.S. 31-3-101(b)(xiv)

W.S. 33-36-115
W.S. 34-24-101 through 140
W.S. 35-1-428

W.S. 35-1-1003, 1004

W.S. 35-11-318
W.S. 35-11-417(h)
W.S. 35-25-506 (a)-(c)
W.S. 36-1-402

W.S. 36-4-111

W.S. 36-4-203

W.S. 39-13-102(k)

W.S. 39-13-104(g)
W.S. 39-13-113(g)
W.S. 39-14-111(g), 211, 311, 411,

511,611,

711 and 801

W.S. 39-17-111()
W.S. 40-28-104

W.S. 40-29-105

W.S 40-31-101 thru 109
W.S. 41-2-124

W.S. 42-8-103

W.S. 42-9-103

W.S. 42-11-103

2019 Ch.
2019 Ch.
2020 Ch.
2020 Ch.
2020 Ch.
2021 Ch.
2021 Ch.

2022 Ch.

2022 Ch.
2022 Ch.

2022 Ch.
2022 Ch.
2022 Ch.
2023 Ch.

156, Section 5

206, Section 4 and 7

80, Section 303(g)

80, Section 309

80, Section 333(c)

69, Section 2, Section 067
69, Section 340

49, Section 4, Section 067 FN1

51, Section 2, Section 067 FN1
51, Section 2, Section 067 FN7

51, Section 301
51, Section 302
90, Section 3,4, 5
146, Section 3(a)

Clients Served (type of clients):

community colleges.

FY 2023 Operating Expenditures:

General fund $ 1.6 million

Other funds $ 14.5 million

Total $ 16.1 million

Distribution of Reimbursement for Native American Motor
Vehicle Tax Exemptions

Emergency Medical Services Sustainability Trust Account
Unclaimed Property

Indigent Persons Burial Account

Wyoming critical access or rural hospital endowment
challenge account

Wyoming geologic sequestration special revenue account
DEQ Voluntary Assigned Trust Program

988 System Trust Fund Accounts; Spending Policy
Emergency fire suppression account

Receipt of State Parks Funds

WY Outdoor Recreation and Tourism Trust Fund Account
Distribution of Reimbursements for Veteran Tax
Exemptions

Distribution of Railroad Car Tax

Ad Valorem Tax Loans

Distribution of Severance Tax

Distribution of Gas Tax Refund

Medical Digital Innovation Account

Financial technology innovation account

Wyoming Stable Token

Investment of Water Development Funds

Nursing care facility assessment account

Private hospital assessment account

Private ground ambulance service provider assessment
account

Veterans’ Skilled Nursing Facility Loan

UW Student Housing Act

Employee Group Health Insurance Loan Authorization
Wildlife Trust Challenge Account

Community College District Match

Student Housing Revenue Bonds

UW Crypto Staking Program, Council Membership
UW Cap Con Matching (Natatorium, War Memorial West
Stands, College of Law

UW Athletic Booster Match

UW Excellence in Research, Education and Extension in
Ranch & Rangeland Mgmt. Match

Borrowing Authority - Cash Flow

Borrowing Authority - Programs

State Agency Reporting to Legislature

State Shooting Complex

Wyoming residents, state agencies, legislators, local governments, federal government, the university and



Organizational Chart:

WYOMING STATE TREASURER'S OFFICE

State
Treasurer

|
Deputy
State
Treasurer

[ [ |
Financial Investments Administrative Unclaimed
Accounting Services Property

Agency Overview:
e  Number of Employees: 45

Core Business Functions:

The five primary programs and/or functions include:

% State Treasurer Activities and Agency Administration: As one of the five statewide elected officials, the
State Treasurer responds to the needs of the citizens of Wyoming through the various programs and activities
required of the office, as well as through the numerous boards and commissions upon which he serves,
including: State Loan and Investment Board (SLIB); Board of Land Commissioners; State Building
Commission (SBC); Wyoming Community Development Authority Board (WCDA); Board of Deposits;
State Canvassing Board; Wyoming Retirement Board; Hathaway Scholarship Board; Stable Token
Commission. Agency administration includes all duties associated with a state elected official;
administrative, accounting and fiscal activities; legal; and computer technology support.

% Banking Activities and Cash Management: Monies from state agencies are received, reconciled and
deposited daily. State warrants are validated and redeemed from the bank each day. The agency also has
general responsibility for the management of the State’s cash resources including the development of
information to forecast the cash needs of the State.

% Accounting and Distributions: The Treasurer’s Office administers various statutory programs that involve
accounting for and distribution of State and federal funds as prescribed by law to cities, towns, counties, the
University of Wyoming, community colleges, county libraries and State agencies. Funds distributed include
Federal Mineral Royalties, severance tax, railroad car tax, veterans’ tax exemption reimbursements, Native
American motor vehicle tax exemption reimbursements, Taylor Grazing Act fees, U.S. Forest Reserve rents,
livestock predatory animal control fees, water development funds, Hathaway student scholarship
endowment & excellence in higher education endowment funds, fines and penalties, endowment matching
funds and investment income.

< Investment of State Funds: The State Treasurer's Office manages a portfolio of $27 billion as of June



30, 2023. Investment returns have benefited from favorable market conditions, as well as implementation of
more aggressive investment strategies. Investment income is the second largest source of income to the
general fund.

% Unclaimed Property Program: The administration of this program involves collecting and holding unclaimed
property and subsequent return to the rightful owners or heirs.

Collectively, these activities and programs serve all State agencies and all citizens of the State.
Performance Highlights/Major Accomplishments of FY 2023:

o #1 - Wyoming Investments, Total Rate of Return — Wyoming Total Fund compared to Total Fund Custom
Index as benchmark.

The primary investment performance objective is to invest public funds of the State of Wyoming in a manner that
strives for maximum safety, provides adequate liquidity to meet all operating requirements and achieves the highest
possible investment return consistent with these objectives. The goal of this performance measurement is for the Total
Wyoming Fund (culmination of all State investment pools) to outperform or have a higher percentage rate than the
Total Fund Custom Index. This index is a benchmark calculated using broad indices corresponding to each asset class
the State invests in, weighted based on the current allocation to each asset class. This index provides a measurement
of the Wyoming Fund’s total performance relative to the performance of the market. It serves as a tool to evaluate
whether the State’s managers are outperforming broad market benchmarks.

The State’s assets are invested according to modern portfolio theory (i.e. to create a diversified portfolio of asset
classes, allowing the investor to achieve a high rate of return while minimizing the volatility of the portfolio). This
helps to protect the corpus of the funds and allows maximum returns within acceptable risk.

The State portfolio consists of eleven investment pools in nine fund types. Nine of the pools — the Permanent
Wyoming Mineral Trust Fund, the three permanent land funds, the Hathaway Scholarship Endowment Fund, the
Excellence in Higher Education Endowment Fund, the Workers” Compensation Fund, Pool A (consisting of 15 trust
funds held on behalf of agencies) and the Legislative Stabilization Reserve Account — may hold equities, fixed
income and cash. The remaining pools, the State Agency Pool and the American Recovery Plan Pool, may only hold
fixed income and cash.

Investment performance is carefully monitored by the State Treasurer’s staff. Monitoring efforts are increasing and
progressively relied upon to provide both income for the State and financial foundation for the future. Monitoring
efforts include due diligence site visits by State Treasurer’s Office staff, as well as regularly scheduled visits by
investment managers to Cheyenne for portfolio reviews. Additionally, staff persistently reviews investments seeking
ways to reduce management cost and maximize returns, while minimizing risk in a down market.

Wyoming’s investment portfolio was $26.6 billion (market basis) as of June 30, 2023.

Accomplishments:

In fiscal year 2023 we implemented the asset allocation directed by the investment policy statement and promulgated
by the State Loan and Investments Board (SLIB), which further diversified the State’s investment portfolio both in
fixed income, as well as equities. Final performance figures indicate the total return for fiscal year 2023 for the
Wyoming Total Fund (Fund) was 6.0 percent. The State’s total fund index was up 5.3 percent. The difference
represents a 70 basis point outperformance versus the index. This Alpha performance was the best performance over
the index over the past 1, 3, 5, 10 and 20 years (Alpha is additional dollars to the fund). To put it another way, our
managers and internal trading resulted in an additional $186 million dollars as opposed to the index return.

The Permanent Mineral Trust Fund (PMTF) returned 8.5 percent while the Common School Trust Fund returned 6.4
percent. These funds had an Alpha return of 110 and -20 basis points, respectively. The common school fund’s
underperformance was due to its historical high allocation to fixed income. With legislative and SLIB approved



changes, we are in the process of converting the common school fund asset allocation into a similar allocation to the
PMTEF. The PMTF Alpha of 110 basis points was again the highest Alpha performance over the past 20 years. The
Legislative Stabilization Reserve Account long-term reserve had a 4.3 percent return while the State Agency Pool
returned 1.5 percent; these funds are only invested in short-term U.S. Treasuries. The two-year U.S. Treasury moved
from 3.34 percent to a high of 5.08 percent over the course of the year.

Our main focus is to improve our Alpha. We have been saying that our continued diversification, improved asset
allocation with managers that do well in bear markets, and better risk metrics will provide protection of corpus, as
well as enhanced returns. We were very happy to see the strategy continues to work. Over the course of the last ten
years, the total fund Alpha has increased from .2 percent ten years ago, .3 percent five years ago, .6 percent three years
ago to .7 percent last year. The measures we have implemented will help ensure greater risk-adjusted returns, which
will help to smooth the volatility of Wyoming’s unpredictable mineral income.

Figure 1 Performance Measure #1:

Wyoming State Treasurer's Office
Total Fund
Performance

Comparative Performance

1 3 5 10 15 20
MTD Qrp CYTD FYTD Year Years

Total Fund 15 14 46 6.0 6.0 51 AT 47 AT 5.0
Wyoming State Total Fund Index 15 13 43 53 53 45 44 45 44 45
Difference 0.0 0.1 0.3 0.7 0.7 0.6 0.3 02 0.3 0.5

FYTD Asset Class Returns
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Allocations shown may not sum up to 100% exactly due to rounding. Performance shown is net of fees and excludes Public Purpose Investments (PPIs) and

operational cash. Fiscal year begins 7/1/2022.

o #2-

22 0%

RVK

Financial Audit Compliance — Percentage of times the agency has complied with generally accepted

governmental accounting standards.

The primary goal of this measurement is for the Treasurer’s Office to be 100% compliant with all generally accepted
accounting principles (GAAP) and all of the Governmental Accounting Standard Board’s (GASB) requirements and
to have no reportable findings in the audit of the State’s Annual Comprehensive Financial Report (ACFR).



Each year the State Treasurer’s Office supplies accounting records and financial reporting information on revenue
receipts, banking and cash management activities, revenue distributions in accordance with State statutes and
investment of State funds. Since this involves billions of dollars each year, financial compliance is an extremely
important aspect of the day-to-day activities within the Treasurer’s Office.

Accomplishments:

The Financial Accounting Division continues to increase and enhance processes while adapting to a rapidly growing
portfolio. The Division staff has grown to sixteen and once fully staffed will be eighteen accounting professionals.
We have successfully completed the first fiscal year with the phase one upgrades to our accounting software. Phase
two kicked off July 1, 2023 and is a continuation of the automation transition. During Phase two we have begun to
fine-tune data aggregation and reconciliation processes, refined the distributions process, and enhanced reporting. We
anticipate the third phase to include additional upgrades and services that we become aware of during implementation
of Phases one and two that will bring value to the overall success of the project.

o #3 - Unclaimed Property — Increase the amount of Unclaimed Property returned to owners or heirs and
increase the amount of property value collected from holders.

Wyoming law requires banks, insurance companies and many other types of entities (known as holders) to transfer to
the Wyoming State Treasurer's Office property considered abandoned by owners. These "unclaimed" properties
include but are not limited to: savings or checking accounts, securities, uncashed dividends, payroll checks, refunds,
traveler's checks, trust distributions, unredeemed money orders, insurance payments or refunds, life insurance policies,
health savings accounts, annuities, certificates of deposit, customer overpayments, utility security deposits, mineral
royalty payments and contents of abandoned safe deposit boxes. The State takes custody of unclaimed property and
maintains an indefinite obligation to reunite the property with owners and/or heirs, should they come forth and make
a claim. The State acts as the custodian and/or fiduciary. The State attempts to locate and refund all property at no
cost to the owner.

Accomplishments:

In FY 2023, the Unclaimed Property Division received over $16.28 million in new
property and paid approximately $10.65 million to Wyoming citizens and former
residents, which resulted in a 65.4% returned rate. The State issued 9,580 checks over
the past fiscal year, an increase of 1,500 checks over the previous record amount. This
compares to $12.86 million received, $8.07 million returned and 7,032 checks issued
in FY 2022.

The average value of each check for FY 2023 was $1,111.17 compared to $1,147.86
in FY 2022. The largest check issued during the fiscal year was for $742,993.60.

The staff continued to focus efforts on researching individuals owed large claim

$1629M $1065M amounts (which typically takes more time but leads to a higher check value when
Received Returned successful). The largest check mentioned above was the result of this effort. The
Division continues education efforts by implementing numerous media campaigns,

FY23 OVERVIEW including various paid advertisements in addition to news releases throughout the State.




Figure 2 Performance Measure #3:

FY19 FY20 FY21 FY22 FY23
6,084 8,062 5487 7,032 9,580

FY19 FY20 FY21 FY22 FY23
$6.85 $5.13 $7.42 $8.07 $10.65

FY19 FY20 FY21 FY22 FY23
$9.14 $9.46 $10.10 $12.86 $16.29

NUMBER OF CLAIMS PAID
Checks issued

Conclusion:

MONEY RETURNED
Payment in millions

MONEY RECEIVED
Payment in millions

While basic performance measures are provided here as required by law, a much more thorough analysis of the work
of the Wyoming State Treasurer’s Office is provided in the State Treasurer’s Annual Report. The most recent report,

providing detail of all aspects of the agency including investments, is available at:

Treasurer's Annual Report 2022



https://statetreasurer.wyo.gov/wp-content/uploads/2022/12/Annual-Report-FY2022-Annual-Report-July-1-2021-to-June-30-2022.pdf
https://statetreasurer.wyo.gov/wp-content/uploads/2022/12/Annual-Report-FY2022-Annual-Report-July-1-2021-to-June-30-2022.pdf

Name of Agency: Department of Administration & Information

Agency Information: Director’s Name and Official Title: Patricia L. Bach, Director

Agency Contact Person: Russ Noel, Deputy Director
2323 Carey Ave., Idelman Bldg.

Cheyenne, WY 82002
307-777-8659

Website URL: al.wyo.gov

Other Locations: Various locations in Wyoming with a

concentration in Cheyenne, Thyra

Thomson in Casper; services

statewide.
Statutory References: W.S. 9-2-3201 et seq.
Basic Information: 281 positions (280 FT, 1 PT)
Clients Served: Elected officials, state agencies, state employees, local governments, agency

officials, Legislative and Judicial branches, professional boards, libraries, state

residents, and constituents.

Budget Information for the biennium ended June 30, 2024:

2023 - 2024 Revenue 2023-2024 Expenses
General Funds $88,186,181 Employee Group Insurance
Federal Funds $1,806,735 General Services Division
Other Funds $870,001,641 Wyoming State Library
Total $959,994,557 Human Resources Division

Economic Analysis Division

Director’s Office/PLB

$832,832,755
$92,252,566
$9,603,902
$18,906,113
$1,130,996

$5,268,225

Total

$959,994,557



Core Business/Primary Functions:

The Department of Administration & Information (A&I) supports elected officials, state agencies, state employees,
local governments, agency officials, professional licensing boards, libraries, state residents, and other constituents.
In addition, the State Library supports Wyoming’s public, academic, school, and special libraries with training,
consulting, marketing, centralized purchasing, and management of a shared statewide library catalogue and

databases.

A&I, the State of Wyoming’s “Enterprise” agency, adopts business processes, rules, and policies for statewide
personnel management, employees’ group insurance, buildings and grounds maintenance, office leasing, vehicle

fleet management, procurement as well as economic analysis and forecasting.

A&I Organizational Chart

The following organizational chart reflects the structure of the agency:

Director’s Office

[ Accounting Office ] [Professional Licensing Boardsj [

Safety Office

)

[Economic Analysis Divisionj [ General Services Division ] [Human Resources Division] [ Wyoming State Libraryj
I

-

N\ N N
Administration/ Employees’ Group Administration
Leasing/ Insurance
Space Management Information Services
Agency Services
Central Mail - - Library Development
Consultative Services
Facilities Operations Wyoming Libraries
Strategy & Compliance y D tgb
Motor Vehicle atabase )
Trainin
Management L g )
Procurement

Risk Management
Surplus Property

Trades Management




The agency is organized into five divisions:

1.

2.
3.

4.

5.

Director’s Office
a. Accounting Office
b. Capitol Information Office
c. Professional Licensing Boards Office
d. Safety Office
Economic Analysis Division (EAD)
General Services Division (GSD)
a. Administration / Leasing / Space Management

b. Central Mail

c. Facilities Operations (Buildings & Grounds)
d. Motor Vehicle Management (Motor Pool)

e. Procurement

f.  Risk Management

g. Surplus Property

h.

Trades Management
i. Thyra Thomson Building
ii. Rockwell Building
iii.  State Trails Building
Human Resources Division (HRD)
a. Employees’ Group Insurance
b. Agency Services
c. Consultative Services
d. Strategy & Compliance
e. Training
Wyoming State Library (WSL)

The Director’s Office, in addition to serving the department as a whole, provides services and information to the

governor’s office, state agencies, elected officials, the judiciary, the legislature, and the public. The office includes
sections that serve the department and external agencies.

The A&I Accounting Office provides accounting, budget, and billing services to A&I in addition to the
Governor’s Office, the Governor’s Residence, the State Budget Department, various licensing boards, the
Environmental Quality Council, Wyoming Gaming Commission, the Laramie County District Attorney’s
Office, and the Wildlife and Natural Resource Trust. Accounting processes billings and revenues for A&l
internal service operations (Central Mail postage and Motor Vehicle monthly billings) as well as other
billing needs.

The Capitol Information Office, located in the State Capitol building, oversees general activities within
the facility. The position greets visitors, answers questions, schedules meeting rooms, answers the A&I
main phone number, and is a point of contact for the Executive branch, Legislative Service Office, and the
Governor’s Office.

The Professional Licensing Boards Office provides administrative and support services to twenty (20)
licensing boards. A&I supports the licensing boards listed in the following chart; the chart also indicates
the number of board members, number of licensees, and frequency of meetings per year. The number of
overall licenses increased by 650 over the last fiscal year.



Licensing Board Number of Numb(?r of Licensees & F?::‘::iﬁgcy

Board Members| Certificate Holders (annually)
Acupuncture 5 64 34
Architects and Landscape Architects 5 1,539 3
Athletic Training 3 81 2-4
Chiropractic Examiners 5 215 2-3
Dental Examiners 6 2,469 4-6
Dietetics 3 274 3
Funeral Service Practitioners 5 169 3-5
Hearing Aid Specialists 5 43 1-2
Mental Health Professions 6 2,507 3-5
Midwifery 7 13 3-5
Nursing Home Administrators 5 88 1-3
Occupational Therapy 5 635 6-7
Optometry 5 165 2-4
Physical Therapy 5 1,176 4-6
Podiatry 3 43 1-3
Psychology 9 391 3-5
Radiologic Technologists 5 949 4
Respiratory Care 5 516 1-3
Speech-Language Pathology and Audiology 5 656 3-6
Veterinary Medicine 6 782 4-6
Total Licenses 12,775

PLB Annual Report Data 07.31.2023

The A&I Safety Office provides guidance for all of A&I and all buildings A&I serves. This includes
training, building inspections, and certifying that policies and procedures comply with all applicable

federal, state, and local regulations.

Additionally, the Safety Office develops emergency preparedness

plans and prepares the agency’s Continuity of Operations/Emergency Operations Plan. The Safety Office
also participates with OSHA and Workforce Services in their safety discount programs. A&l is committed
to the safety of our employees and to providing a safe and healthy working environment for all.

The Economic Analysis Division (EAD) manages two partnership programs, the Wyoming State Data Center
(WSDC) and the Federal State Cooperative for Population Estimates/Projections (FSCPE/P), in conjunction with the
U.S. Census Bureau. Through these partnerships, EAD maintains and manages the Decennial Census and other
demographic databases. EAD also evaluates economic, demographic, and revenue conditions & trends, forecasts the
behavior of demographic and economic variables, monitors state government revenue flows, and participates in
revenue forecasts as part of the Consensus Revenue Estimating Group (CREG). Economic Analysis Division
generates the Wyoming Cost of Living Index and provides demographic, economic, and fiscal research & analysis to
government agencies as well as the general public through website posting, published reports, presentations, and
technical & consultative services. In addition to serving Wyoming state government, the program also serves
Wyoming businesses, the federal government, and citizens from other states.



The General Services Division (GSD) provides essential support services and information to all state agencies,
elected officials, the judiciary, the legislature, and the general public.

The Administration Section in GSD provides support services to the Governor’s Office, state agencies,
elected officials, the judiciary, and the legislature.

o The section includes the Leasing Program, which serves as the leasing agent for all state
agencies, except the Departments of Transportation, Game and Fish, and the University of
Wyoming. The program oversees acquisition, contract initiation and negotiation, and the
resolution of space related issues. The Leasing Program works with A & I Accounting to process
rental payments and billing for general fund reimbursements. The program manages roughly 200
leases.

o This section also includes the Space Management Program that coordinates office relocations,
maintains state building floor plans, and tracks space assignments.

Central Mail processes incoming and outgoing mail in a timely, accurate, cost effective manner. Key
services include preparation, sorting, and dissemination of incoming-outgoing mail and interagency
correspondence, in addition to administering maintenance contracts for postage equipment in agency field
offices statewide.

Facilities Operations provides full-spectrum custodial services and grounds maintenance for the Capitol
Complex and other state properties in Cheyenne. Facilities Operations assures state employees in the
Capitol Complex experience safe, clean, and healthy working spaces. The section provides full janitorial
services for 2,073,923 interior square feet of offices, work areas, lobbies, restrooms, conference rooms, etc.
Ground crews maintain lawns, flower beds, shrubs, trees, sprinkler systems, sidewalks, parking lots, and
signage. Crews also remove snow, provide moving assistance to state agencies, and set up for a variety of
Capitol Complex functions.

Motor Vehicle Management System (or Motor Pool) purchases, administers, right-sizes, and maintains
the state’s fleet telematics for 1,464 vehicles, of which approximately 79 are in the shared pool for use on
an as-needed basis. Under authority established by W.S. § 9-2-3204(h)(i)-(ii), the Motor Pool provides
vehicles on a per-trip and permanently-assigned basis to state employees and agencies for use in conducting
state business. 1,049 vehicles are permanently assigned to other state agencies and stationed around
Wyoming. In total, state vehicles typically travel over 11.5 million miles per year.

Procurement Section is established through W.S. § 9-2-3204, which authorizes the oversight of
procurement functions for all executive branch agencies, excluding procurements for capital construction
projects. The section establishes rules and policies for purchasing, online bidding, contracting, local
preferences, and inventory activities. Other duties include monitoring agencies to ensure compliance with
state purchasing; development of formal bids and requests for proposal (RFPs); maintenance of an
automated bid system; setting up statewide contracts; purchasing and contract training; and maintaining
fixed and non-fixed asset records.

Risk Management administers the State Self-Insurance Program, which provides liability, property,
vehicle, and aircraft insurance coverage for state agencies as well as police professional liability coverage
for all Wyoming Peace Officers. The section manages all claims and pursues subrogation and restitution on
behalf of the state. Additionally, the section assists agencies with analyzing risk and identifying liability
exposure.



e Surplus Property provides for the disposition of state-owned surplus property for state agencies. Surplus
Property also brokers federal surplus property for qualified state governmental agencies within Wyoming,
including non-profit organizations. Surplus Property is designated as the State Point of Contact for the Law
Enforcement Support Office (LESO) 1033 Program, which allows the transfer of excess Department of
Defense property and equipment to law enforcement agencies throughout the State.

e Trades Management provides maintenance services to the Capitol Complex and other state facilities
(totalling 2,260,833 interior square feet). Services include electrical, fire alarm, fire suppression, plumbing,
heating and air conditioning, carpentry, painting, locksmith, signage, modular furniture reconfiguration,
office furniture repairs, and small construction/renovation services. Trades performs preventative
maintenance on all equipment. In fiscal year 2023, Trades handled roughly 12,000 work orders. Trades
also manages a secure card access system for buildings. Trades employees are on call 24/7 for critical
issues. Trades Management also manages, maintains, and operates the new Thyra Thomson Building in
Casper, the Rockwell Building in Sheridan, and the State Trails Building in Lander.

The Human Resources Division (HRD) performs essential HR functions for the executive branch, including
drafting, maintaining, and interpreting state personnel rules and policies. The division holds grievance hearings,
assists agencies with strategic planning, interprets state and federal laws, manages benefit plans, and oversees
position control, compensation, recruitment, performance evaluation, and training. The division utilizes a blend of
both centralized and decentralized organizational characteristics to ensure the highest quality of service is delivered.
HRD also provides support services to the elected officials, Legislative Service Office, University of Wyoming,
community colleges, and the general public. This division includes the following sections:

e Employees’ Group Insurance (EGI) manages the Wyoming State Employees’ and Officials’ Group Plan,
providing health, dental, and life insurance, section 125 flexible benefits, and voluntary products. EGI is an
“other” funded entity and has expanded enterprise-wide responsibility because it serves not only state
agencies, but also the Legislative Service Office, Judicial Branch, the University of Wyoming, the seven
community colleges, Natrona County School District No. 1, the City of Casper, Goshen County, (8/1/2023:
the City of Laramie) and State of Wyoming retirees. EGI currently covers 17,000-plus employees and
retirees with over 37,000 total members in the State Health Benefit Plan as of 2022. EGI provides vendor
management, employee communication, rule interpretations, and flexible benefit plan administration for
employees, officials, and retirees’ group health insurance. EGI also provides data entry, benefit
maintenance, grievance hearings, state & federal law interpretations, record retention, and rate/benefit
recommendations.

e Agency Services consists of all the individual agency/field HR offices. This section provides general HR
support to executive branch agencies and personnel. Tasks include workforce planning, onboarding,
recruitment, succession planning, staffing support, conflict management, payroll, employee relations, and
supporting employees with other general HR inquiries related to rules, policies, benefits, rights, and other
key topics.

e Consultative Services performs centralized HR tasks spanning a variety of functional areas. This section is
responsible for statutory compliance; the impact of the decisions made within this group can be felt
throughout the entire enterprise. Tasks include: managing statewide systems and programs (recruitment and
performance management), training, quality control, reviewing and approving all personnel actions,
administering a classification and compensation plan, publishing statewide workforce statistics, assisting
with legislative studies, and promulgating statewide rules and policies.



Strategy & Compliance: new this year to HRD, Strategy & Compliance provides a full range of support to
all executive branch agencies, including trained investigators; grievance and discipline hearings; worker’s
compensation support; diversity, equity, and inclusion training; as well as unemployment insurance.
Strategy & Compliance performs challenging HR functions consistently, fairly, and in accordance with all
statutory and policy requirements; the unit ensures compliance with all federal and state employment laws
As another layer of employee support, Strategy & Compliance will facilitate the Employee Assistance
Program, guaranteeing a broad spectrum of support for all state employees.

The Wyoming State Library (WSL) supports Wyoming’s public, academic, school, and special libraries with
training, consulting, marketing, centralized purchasing, and management of the statewide-shared library catalog and

databases. It offers state government employees reference and interlibrary loan services as well as access to meeting

rooms for state business. The Wyoming State Library facilitates access to government information. It is the official

depository for all state publications and is a selective depository for federal documents. WSL provides every

Wyoming resident with access to e-books and licensed databases; it preserves and promotes the state’s history
through the Wyoming Digital Collections. WSL holds fiscal responsibility for federal funds granted to enhance

library services. Its mission: promote library development, foster library cooperation, and provide reliable

information to customers.

Agency Challenges/Risks/Priorities

Enterprise-wide succession planning due to anticipated (and unanticipated) retirements of staff and an
inability to retain top talent.

Lack of resources - dollars transferred to HRD insufficient to support personnel, equipment, technology,
training, and evolving needs.

Maintaining enterprise compliance in a multitude of areas including EEOC compliance, wage and hour
compliance, and OSHA compliance.

Difficulty of agency referrals for investigations and grievances.

Priorities include getting incumbent staff trained and certified, and staff vacant positions as soon as
positions become available through attrition.

Ongoing agency leadership support with H consolidation

Agency leadership support with new telework policies.

Mitigating perception of change with external stakeholders.

Managing staff concerns as they relate to internal changes, equity, or job security.

Standardizing agency forms, processes, and systems.

Lack of flexibility with budget.

Lack of online services lowering efficiencies.

Increased costs and decreased availability of goods and services needed for Department operations.
Improving recruitment and retention of employees to hopefully reduce staffing vacancies and thereby
alleviate excess workload borne by current employees.

Increasing training opportunities.

Agency Successes and Efficiencies

Directors Office

The Director is coordinating and participating on a task force team to review the Department of Enterprise
Technology Services.



The new Capitol Information Office has accomplished the following this past year:

o The Capitol opened on Saturdays during the months of May through September as part of a pilot
project providing additional opportunities for visitors to enjoy the Wyoming State Capitol and
Extension.

o The Capitol Information Office developed a strong partnership with the volunteer docents under
the authority of the Legislative Branch in a combined effort to enhance the visitor experience.

o The Information Office participates in the Wayfinding Sub-Committee efforts to select and
provide wayfinding and exhibit features throughout the Capitol, Capitol Extension and Herschler
Buildings.

The Safety Office successfully continued to meet OSHA and Workers” Compensation requirements for the
annual safety discount programs. The Safety Office participates in the Workers’ Compensation Safety
Grant Program, providing an additional discount. A&I was awarded over $9,600 for safety equipment from
this program in 2022-2023.

The Safety department provides new hire onboarding safety training for all A&l employee hires. This
training includes various subjects OSHA requires for each department and a complete CPR/First Aid
training.

The office has published an A&I Statewide Newsletter, providing information about A&I as well as
addressing important statewide issues.

Governor Gordon appointed the A&I Deputy Director to the Infrastructure Investment and Jobs Act (IIJA)
Leadership team to provide assistance in coordinating the efforts of executive branch agencies receiving
federal funds or applying for grants. This will be an ongoing effort for the next few years.

The Professional Licensing Boards Office was granted a new Executive Director position in order to better
distribute board administrative duties, provide more effective office management, and improve policies and
processes. The PLB Office successfully released a RFP for online licensing services, which received a
response from seventeen (17) different vendors. PLB staff hope to make a selection and have a contract in
place by late Fall 2023.

The Accounting Office received requests from two agencies, the Board of Nursing and the Laramie County
District Attorney’s Office, to perform their accounting and budgeting functions because of turnover within
those agencies. The Office accommodated those requests and is now fully responsible for those functions,
saving those agencies the need to hire personnel to perform the duties and providing an overall cost savings
for state government.

At the request of Governor Mark Gordon and the State Budget Department, the Accounting Office accepted
additional responsibility for the Wyoming Gaming Commission’s revenue tracking and reporting. This
additional responsibility came from the State Gaming Commission’s biennial budget exception request for
additional personnel to perform these tasks.

The Accounting Office continues to cross-train and develop employees in order to manage the increased
workload of adding new agencies while maintaining the same staffing.

The Accounting Office successfully integrated the new Wyoming Online Financial System (WOLFS)
Leasing module into its daily operations. This module eliminates the need for entering approximately 200
invoices individually into WOLFS. It also streamlines the real property lease tracking.

The Accounting Office implemented new reporting related to the GASB 87 for the Annual Comprehensive
Financial Report.

The Accounting Office promoted internal staff and hired new staff as a result of a retirement and worked
through the resulting transition of duties with these changes.



Economic Analysis Division (EAD)

Improved efficiency by adding services while absorbing the loss of a position.

Added additional content and analyses in order to enhance the reports on Wyoming’s labor force,
employment conditions, and economic trends. This report, initially generated in 2020, has been delivered
monthly to the Governor’s Office and key agency directors.

As new data from the 2020 Census of Population and Housing were released from the U.S. Census Bureau,
EAD updated the homepage to provide easy access to the data products with tables, charts, and maps,
including various geographic details.

Conducted various analyses and published reports on the population characteristics and changes over time,
including race/Hispanic and age/gender.

Advised DEQ and Office of State Lands and Investments on revision of Wyoming’s Disadvantaged
Community criteria and definition for State Revolving Fund (SRF) program.

Conducted presentations on demographic, economic, and revenue trends & outlook to the Wyoming
Business Alliance Leadership Wyoming, Wyoming Business Council Board, as well as research fellows
from John F. Kennedy School of Government at Harvard University.

Produced 70 monthly, quarterly, and annual publication reports for the general public, including both
government and media. Also delivered the reports to over 1,000 dedicated email customers and posted all
information to the division’s website.

Provided over 200 ad hoc analyses, technical consultations, and media interviews on demographic,
economic, and revenue related topics.

General Services Division (GSD)

The Facilities Operations section provided daily custodial and groundskeeping services for state-owned
buildings in Cheyenne (totalling over 2,073,923 interior square feet). Facilities Operations also coordinated
and led the installation of new flowers outside the Capitol.

The Trades Management section provided maintenance for over 2,260,833 million interior square feet of
state-owned buildings. In fiscal year 2023, this has totaled around 12,000 work orders including
preventative maintenance, corrective maintenance, agencies’ services requests, and call-outs after hours.
Trades completed its first year of operating the Thyra Thomson Building in Casper. Five full-time GSD
employees, including a building manager, a custodial lead, and three custodians clean and maintain the
building each day.

Trades also took over operation of the newly-acquired State Trails Building in Lander this past spring. The
building has housed the State Trails Program under the Department of State Parks and Cultural Resources
for many years under a lease, and funds saved up by that program allowed the State to purchase it from its
private owner.

Trades has performed many major maintenance projects through the year, from chiller and roof-top unit
replacements, building automation system HVAC upgrades, conversions to LED lighting, boiler and water
heater replacements, roof replacements and repairs, carpet and flooring renovations, and repairs to correct
concrete sidewalk decay and trip hazards.

After years of vehicle shortages, the Motor Vehicle Management Service (MVMS) purchased and deployed
260 new vehicles this past year (110 sedans, 115 trucks, 10 heavy duty trucks, and 25 various other vehicles
purchased off the street). The new vehicles included 30 hybrid sedans and 2 EV mail vans that MVMS
purchased as pilot programs to evaluate the performance and maintenance of electric vehicles.

Leasing and Space Management program studied and renewed 53 leases, 20 new leases, and 12
amendments to leases for state agencies. These leases were completed well ahead of schedule. Leasing also
surveyed all state agencies regarding their use of state-owned or leased space, coordinated two real property
purchases, and helped several agencies organize and carry out office relocations. This included moving the
Wyoming Retirement System’s offices into new leased space in the Hansen Building.



The Procurement section created training materials and held numerous training sessions for agencies. To
improve purchasing efficiency and flexibility, Procurement also expanded state agencies’ access to
state-wide contracts.

The Central Mail section provided daily mail pick-up and delivery services for dozens of state offices
around Cheyenne. The section enhanced services, security, and efficiency with the addition of a new X-ray
machine, Autoclear Security Inspection Systems.

The Surplus Property program connected agencies with available surplus property, saving both valuable
resources and money for the State. Also generated revenue through property auctions for the public.

The Risk Management section maintained the State’s risk pool and liability insurance. As a risk-reduction
effort this past year, Risk Management began funding some new training resources for peace officers in
conjunction with Wyoming’s two local government liability pools.

Negotiated a 22 percent decrease in anticipated FY24 insurance premiums, resulting in only an 11 percent
increase. The negotiated premium included a virtually unheard of decrease to the State’s cyber breach
response and excess cyber liability, in addition to decreases in aircraft liability and USDA general liability
policies. Risk Management’s negotiations from estimated premiums to final amount paid saved the State
nearly one million dollars.

Human Resources Division (HRD)

Phase II of the compensation adjustments completed

Revision of the compensation policy

Roll out of the new Human Resources Management System (HRMS), Neogov

Revision of the performance management policy

Streamlined performance management program (Perform) in Neogov

Implemented enterprise learning management system (Learn) in Neogov

Creation of a new section within HR Consolidation Strategy and Compliance. This includes
grievance/discipline, trained investigators, safety, workers' compensation, diversity, equity, and inclusion,
as well as unemployment insurance Establishment of a Strategy & Compliance Unit provides oversight
and consistency for investigations, discipline, grievances & safety.

The Strategy and Compliance division assumed oversight of the EAP program in 2022 and has worked hard
to forge a strong relationship with our account manager and advertise benefits available to our employees.
Partnered with both the national SHRM organization and the local affiliate chapter, Frontier Human
Resources Association (FHRA) to ensure training is up to date and provide HR community networking
opportunities for our employees. Collaborated with FHRA and the local workforce center to put on a
"Celebrating Diversity" conference in October 2022, helping individuals with disabilities connect with
local employers and highlight the ability of those needing workplace accommodations to be productive
employees. Ten local businesses attended with 47 job seekers.

Standardized procedures - Military leave, alternative work schedule, ADA, and sick leave donations
Implemented Lunch and Learns with HRD staff to improve inter-section communication and coordination
Brought back the HRD Summit to ensure that state HR is up to date on policy, procedures, and best
practices

Mediation training is offered to ensure that we are fully trained for staff who conduct mediation

Jobs Workforce Meeting participation - held employee questions to this committee to replace the process
previously under the Compensation Commission

Completion of multiple occupational studies - Transportation study, Director classification review
Worked with the Judicial Branch to review their classification study of their entire branch along with the
point-to-grade conversation of appropriate pay tables

Implemented hiring bonuses, including moving expenses in our compensation plan as a tool for agencies to
use for recruiting and retention issues



Digitalize personnel files work completed in some agencies, in process in others

Combine resources and leverage the use of statewide contracts

Make work-life balance better for employees. Continue to improve employee safety, telework management,
flexibility in schedules, and technology. Attraction, Motivation, Retention - Performance Recognition
Implemented a statewide referral bonus program

Launched several recruiting campaigns within Neogov and social media that have highlighted difficult to
fill positions

Modernized and updated resources, including HRD’s recruitment links and information available to
applicants

Expanded enterprise resources by hiring a full-time recruiter

Employees’ Group Insurance

A&l updated EGI reserve policy on an accrual basis effective October 1, 2022.

Program reserves have grown and are currently within the reserve policy’s floor and ceiling.
Expanded training opportunities for Benefit Specialists.

Added Goshen County Government as a Participating Entity to the program.

On 8/1/2023: the City of Laramie will become a Participating Entity to the program.

Wyoming State Library

Migrated all WYLD Libraries to AspenCat.
The WYLD and Information Services Offices will collaborate on setup, implementation, and training for all
libraries on the OCLC’s Group Resource Sharing Solution (GRSS). Over the next 12 to 18 months, GRSS
will replace VDX this is an ongoing accomplishment for the WSL.
Maintain and grow WSL priorities:
o Continue to share library infrastructure (statewide Integrated Library System, interlibrary loan

software, and electronic resource platforms (OverDrive).

Maintained and supported a skilled staff focused on customer service.

Successfully serviced all statutorily required State Library programs and projects.

Grew statewide library databases, resources, and digital content; enhanced State Library programs,

projects, and collections that are not statutorily required.
Submitted a $12.6 million sub-grant proposal to the US Treasury for the Coronavirus Capital Projects Fund
so that all County, Community College, and UW libraries can apply for construction and renovation funds.
WSL is collaborating with WYDOT and the State Budget Department to sub-grant the funds once they’re
awarded.
The Library Development Office collaborated with Missouri State Library and CALIFA (a California
non-profit library support organization) on the Creative Aging in Wyoming Public Libraries project. All
public libraries, the Fort Washakie School and Community Library, and a handful of State Institution
Libraries were invited to participate in this $640,000 grant program. Participants will receive financial
support to coordinate arts education programming for older adults in their libraries.
The State Library is collaborating with the Enterprise Technology Service (ETS) on an $8.4 million
broadband project to provide hotspots, laptop computers, and tablets for local libraries to checkout to
patrons. This project falls under Wyoming’s Capital Projects Fund grant program.
Migrated six digital library collections consisting of 152,156 files, roughly three terabytes of data, from
ETS servers to a cloud-based vendor. The collections include over 965,00 records, which have been
accessed over 63,000 times.



Conducted a successful statewide public awareness campaign to promote federally-funded GoWYLD
resources to library patrons and non-patrons. Paid advertising efforts, through targeted digital and social
media campaigns, produced nearly 11.5 million ad impressions and over 400,000 views of our campaign
videos. Along with supplementary promotional efforts by the Wyoming library community, the campaign
website achieved nearly 30,000 pageviews and drove thousands of visitors to resources on the GoOWYLD
portal.

Central Acquisitions Program successfully administered over 200 separate accounts for 43 Wyoming
county libraries, school districts, community colleges, and institutions. The State Library facilitated and
managed a $2.2 million bulk purchasing program that saved libraries approximately 40% off retail pricing.
Central Acquisitions Program announced the end of services for non-WYLD libraries. Those institutions
may continue to use the program until their account balance reaches zero. This change will drop the number
of CAQ accounts by 40%. This change allows the State Library to continue to offer this service while
adapting to the staff time and technology changes needed to move to a digital invoice payment system.
State Library conducted 46 training sessions with more than 466 library workers, state employees, teachers,
Wyoming residents, and others during the FY2023 period. Archived training videos were accessed 325,563
times and watched for over 3,925 hours.

Hosted the 2022 A&I Summer Reading Program, beginning June st and lasting 8 weeks with 7 different
reading themes. State Library staff interviewed individuals from A&l who spoke about each theme and
their recommendations. Participants were encouraged to read books, comics, or magazines and listen to
audiobooks from the OverDrive Virtual Library.
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A LETTER FROM THE ADJUTANT GENERAL

Dear Readers,

Within the following pages, you will get to see the remarkable history and stories of the
Cowboy Guard throughout 2023. The missions undertaken by our exceptional team
remain nothing short of astonishing.

Serving with our team of dedicated professionals continually humbles us. They
are the Sword and Shield for our beloved State and Nation, steadfastly defending
our values and interests.

Our greatest strength is our people! You will read in the following pages of the
caliber of Soldiers and Airmen in our formations. They are truly an example of the
best of the best to deliver on our enduring promise to protect our State and Nation.

We ask you take a moment to learn more about our stories and take time to reflect
on the greater purpose we serve. Tomorrow’s battles demand the best, and we are
committed to assembling a force that is second to none.

Let’s unite, empower and inspire one another to rise above the challenges and
seize the opportunities thatlie ahead. Act now and be part of our journey to shape

a better, stronger and more resilient future.

Ride for the Brand!

Sincerely,
Major General Greg Porter Chief Master Sgt. Joshua Moore
Adjutant General - Wyoming Command Senior Enlisted Leader
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PHOTO BY MASTER SGT. JON ALDERMAN

U.S. Air Force 1st Lt. Holly Wooldridge, an aviator with the 187th Airlift Squadron, conducts
nighttime ‘blackout’ training utilizing white phosphor night vision goggles aboard a
C-130 Hercules aircraft assigned to the 153rd Airlift Wing, Wyoming Air National Guard,
Cheyenne, Wyo., Jan. 25, 2023. The white phosphor goggles, known to provide greater
contrast, reduced halo, and reduced eye fatigue, replaced the traditional green phosphor
goggles previously used to conduct night tactical training.
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AFRICOM

Wyoming National Guard's deployed to U.S. Africa Command to support
multinational exercises and military-to-military engagements. One Wyoming
Soldier is permanently stationed in Tunisia, our partner country.

CENTCOM

Wyoming Guard members deployed to U.S. Central Command are deployed to
support the nation’s warfight in countries throughout the area of operations.

INDOPACOM

Wyoming Guard members deployed to U.S. Pacific Command to support U.S.
National Security objectives while protecting national interests.
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U.S. Army Spc. Luke Harrison, a
dedicated field artillery radar operator
serving in the Wyoming Army
National Guard and representing

The

STANDARD-
BEARER

Slderof haYear

STORY AND PHOTOS BY SGT. 1ST CLASS ASHLEY MOTLEY

U.S. Army Sgt. Bailey Ruff, a skilled
horizontal construction engineer
serving in the South Dakota Army
National Guard, also representing

“l approached this competition as a training exercise, giving
my best effort. Winning the title has made me realize the
amount of effort and passion Il invested in it. | am incredibly
grateful for this victory.” - U.S. Army Spc. Luke Harrison

Region VI, has been bestowed with
the honorable title of the Army
National Guard’s Soldier of the Year.

He has earned this esteemed
distinction through his remarkable
achievements in the 2023 All-Guard
Best Warrior Competition, held
from July 8-13, 2023, at Joint Base
Elmendorf-Richardson in Alaska.
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Region VI, has been named the Non-
Commissioned Officer of the Year

in the competition. This recognition
comes from their exceptional
performance, unparalleled expertise,
and dedication throughout the
competition.

Fourteen competitors, filled with
anticipation, gathered at the Sheraton
Hotel in Anchorage, Alaska, to

discover the outcome of the rigorous
six-day competition. The events
thoroughly tested the adaptiveness
and lethality of these Soldiers,
pushing them to their limits. The
competition featured a series of
challenging trials, including the Army
Combat Fitness Test, land navigation
exercises, shooting matches, and

an arduous obstacle course. It
ended with a 14-mile ruck march.
Each participant showcased their
resilience, skill, and determination in
their pursuit of victory.

Harrison embarked on his journey

to the national competition by
participating in additional training

for the Wyoming Guard Best Warrior
State Competition. Initially, his
motivation for signing up was solely
to gain further familiarity with various
weapons systems and to test his



physical fitness limits.

“I never planned to compete at

the state level, but now, here | am,’
expressed Harrison. “l approached
this competition as a training
exercise, giving my best effort.

Winning the title has made me realize
the amount of effort and passion |
invested in it. | am incredibly grateful
for this victory.” In pursuit of triumph,
14 individuals from Connecticut,
Georgia, Hawaii, Idaho, lowa, Maine,

and seven enlisted Soldiers, emerged
victorious in smaller contests at state
and regional levels, signifying their
status as the nation'’s elite within the
Army National Guard. Representing
their respective regions, each NCO
and enlisted Soldier embodied the
epitome of excellence in their field.

“Spc. Luke Harrison demonstrated
outstanding dedication, commitment,
and attention to detail in mastering
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Minnesota, New York, South Dakota,
Tennessee, Texas, West Virginia,

and Wyoming converged in Alaska
for the annual competition. These
esteemed participants, composed of
seven Non-Commissioned Officers

and performing more than 40 graded
tasks and events, leading to him
winning the National Guard Best
Warrior of the Year in the Soldier
category,” said State Command Sgt.
Maj. Lindsey Schmidt. “He is an
example for all our junior leaders who
prove effective training, being a good
follower, and doing more than the
minimum lead to individual success
representing all of the Wyoming
National Guard.”
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STORY AND PHOTOS BY MASTER SGT. JACQUELINE MARSHALL | PHOTOS STAFF SGT. KYLEE WARREN

The 153rd Airlift Wing demonstrated their ability to
seamlessly transition from peacetime readiness to
contingency operations during the Mustang Roller
Readiness Exercise at the Wyoming Air National Guard

Base, Cheyenne, Wyoming, from May 1-7, 2023. This
rigorous exercise tested the unit's capability to maintain
and sustain essential home-station missions and
testing the process of deploying aircraft and Airmen
during degraded conditions. The 153rd Airlift Wing has
adopted a new approach to training that emphasizes
real-world scenarios to prepare Airmen to be combat-
ready.

Earlier this year, Gen. Daniel R. Hokanson, chief of
the National Guard Bureau, discussed this approach
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being necessary since Airmen and Soldiers are the
backbone of the nation’s defense strategy. The Mustang
Roller exercise is integral to this strategy, equipping
Guardsmen with the necessary skills to face present

and future threats Mustang Roller was not your run-of-
the-mill exercise Airmen at the 153rd were not donning
gas masks and chemical, biological, radiological, and
nuclear defense gear. Instead, they kicked things up a
notch, simulating a range of intense scenarios, including
downed drones, riots, and network outages, putting their
skills to work.

Multi-capable Airmen rose to the challenge, proving that
they were ready to move from peacetime to contingency
operations at a moment’s notice. Approximately 80



members from the wing were tasked with deploying to
the 152nd Airlift Wing in Reno, Nevada, to continue the
exercise and showcasing their skills.

“The big factor is that this could potentially happeninreal
life,” said Tech. Sgt. Philip Roybal, Logistics Planner for
the 243rd Air Traffic Control Squadron, who participated
as a Cargo Deployment Function Wing Inspection Team
member during the exercise.

“We all hear about the state of the world in the news,
and we're preparing to take on any threat that comes our
way. This exercise helps solidify our readiness further.
We're used to preparing for conflict elsewhere, but when
it comes to our front door, it’s a little bit different. So we're
seeing people think on their toes, making decisions at
the lowest level to channel up.”

As the day progressed, the scenarios evolved, testing
the Airmen’s ability to navigate through various levels
of security protocols and measures used by military
personnel and first responders during missions or in
response to a threat, including situations involving loss
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of resources such as power or internet capabilities.

Not only were Airmen being evaluated, but the wing
inspection team was also under inspection by the Air
Mobility Command Inspector General's team. “We're
here to watch the watchers and inspect the wing
inspection team to ensure they're capable of inspecting
during the exercise,” said Master Sgt. Ryan DelLaughter
of the AMC IG team.

Although this was DelLaughter’s first time inspecting a
guard base, it's worth noting that today’s National Guard
units have similar readiness requirements as their
active-duty counterparts.

Delaughter started his day by sitting through the Wing
Commander’s briefing, where Col. Barry Deibert, 153rd
Airlift Wing commander, asked the room, “Why do we do
these exercises?” Many members answered differently,
but Deibert emphasized that “this exercise is ultimately
preparing us for war.” DeLaughter continued, “We are in
the profession of arms, and it is our job to be prepared
when the flag goes up. We must be ready and ensure
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that everyone knows what they are doing when it is time
to go to war.”

During the exercise, Airmen faced several challenges,
such as preparing the C-130 Hercules aircraft for
military passengers and equipment. Staff Sgt. Chelsea
Schneider was one of those Airmen. She typically
works in Air Transportation for the Logistics Readiness
Squadron, but she was part of the joint inspection team
during the exercise. “I'm specifically a hazardous cargo
inspector. | am looking through all of our regulations
to make sure everything’s good. All the paperwork is
good to go, and then make sure everything is properly
marked,” said Schneider.

Schneider’s central role in the exercise was crucial as
she safely transported various hazardous cargo.

“There are different types of hazardous cargo, and some

are compatible with each other while others are not. So
we inspect and verify if the cargo can be shipped with
other types of cargo on the same aircraft. For instance,
we inspect generators to see if they've been properly
drained of fuel before shipping them because they are
classified as independent pieces of cargo,” Schneider
explains.

Along with her team, they ensured everyone was
transported safely.

As the exercise progressed, it became clear that the
development of the Mustang Roller exercise involved
a significant amount of planning. Senior Master Sgt.
Jennifer Yack played a significant role as a member
of the 153rd’s Office of the Inspector General. Her task
during the exercise was to ensure the proper execution
of actions and control of the entire exercise, which
continued as Airmen deployed to Reno.

Yack explained that the exercise was designed to draw
inspiration from real-world events, and they used the
guidance provided by Gen. Mike Minihan, commander
of Air Mobility Command. Gen. Minihan emphasized the
importance of preparing for potential near-peer threats,
which was a significant factor in the creation of this
exercise.

“We wanted to bring that to the home station because

it's where the threat will hit us first. So much of the
exercise focused on the cyber impacts you would see.
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It also hit on preparing to execute if we go to a war
tomorrow.” Yack continued, “Colonel Deibert said at the
beginning of this exercise. This is why we exercise, to be
war-ready at all times.”

The IG team achieved its goal of preparing for potential
threats and continued to do so while Airmen were in
Reno, showcasing what it looks like in a real scenario,
working alongside another unit. “The 153rd doesn't go
alone during a deployment but rather with other units,’
said Yack. “This exercise was a chance to practice
deploying as if it were real. The unit is able to merge
with the 152nd and establish itself at an expeditionary
airbase, getting a better idea of what their flying
missions will look like. Pilots will fly through different
sorties together either with two or four aircraft. Where
they could encounter challenges like simulated surface-
to-air missiles or better known as Smokey SAMs."

Midway through the exercise, Yack had already observed
positive progress, like the service member’s willingness
to think outside the box and embrace future challenges.

“For example, on the pre-deployment function line,
Airmen had to figure out how to meet the line’s intent
when they did not have access to the regular equipment
to process people through the Personnel Deployment
Function line,” said Yack.

She highlighted other significant positives in the
exercise, particularly many units’ hard work and
dedication. “There was a lot of hustle. And | saw that
recommendations made by the Inspector General's
office in the past were being implemented, which led to
improvements in various processes.”

This positive outcome brought happiness and positivity
tothe IG world, which can often be perceived as negative.

“The exercise showcased a lot of out-of-the-box thinking
and a willingness to move away from the traditional
attitude of “that's the way we've always done it said
Yack.

“Airmen followed Col. Deibert’s intent, indicating they
were ready to embrace the future and not be confined
to the past. Therefore, it is crucial to continue in this
direction, leveraging the expertise of the wing’s talented
individuals to push the envelope and keep moving
towards better preparedness for the future.”






STORY BY MASTER SGT. JACQUELINE MARSHALL | COURTESY PHOTO

The sharpshooters of the Wyoming National Guard
recently blazed a trail at the 52nd Winston P. Wilson Small
Arms Championship in North Little Rock, Arkansas, from
April 30 through May 5, 2023.

This high-stakes competition, hosted by the National
Guard Marksmanship Training Center, attracted the best
shooters nationwide, putting their skills to the test in
various challenging scenarios.

The “Cowboy State” was represented by a talented group
of Soldiers and Airmen, including Sgt. Tyler Holloway, who
earned first place for novice expert in the competition rifle
match.

Despite contending with 20-plus mph winds and harsh,
direct sunlight that impacted their accuracy on targets
downrange, the Wyoming team members learned a lot
from their fellow guardsmen and they sharpened their
skills during the weeklong competition.

“Our shooters were up against some tough competition,
but they showed the world what Wyoming is made of,’
said Sgt. 1st Class Brant Knight, senior human resources
sergeant for the 960th Brigade Support Battalion.
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“The team may not have taken home the gold, but we gave
it our all and returned stronger.”

Throughout the week, the Wyoming team showcased their
mastery of firearms and commitment to excellence. The
team said the competition was tough, but they bonded with
guardsmen from across the 50 states, learning valuable
lessons and refining their skills for future matches.

“Being part of this competition was an incredible
experience,’ said Master Sgt. Brian Nafziger, flight chief for
the 153rd Security Forces Squadron, Wyoming Air National
Guard.

“We may not have won this year, but we gained a lot of
knowledge and confidence that will make us even stronger
next time around.”

The Winston P. Wilson Small Arms Championship has
concluded for this year, and the Wyoming Guardsmen
are already anticipating next year's competition. With
their skills honed and determination unwavering, they are
prepared to face any challenges that arise and showcase
their abilities as Wyoming National Guard sharpshooters.



Delta Company Triumphs
at Annual Trainings
PHOTOS BY PFC. JOSEPH BURNS

In the heart of Wyoming, Delta Company, 1st
Battalion, 297th Infantry Regiment, wrote another
chapter of excellence for their annual 2023
trainings. With unwavering unity and proficiency,
these National Guard Soldiers conquered the
rugged terrain, proving their mettle. The sun may
have set, but their dedication and indomitable spirit
continue to shine brightly, reminding us that in
unity, there is strength. Bravo, Delta Company.
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Aviators
Welcomed

Home |

STORY AND PHOTOS BY MASTER SGT. JACQUELINE MARSHALL

On Aug. 4, 2023, Wyoming Gov. Mark Gordon and Maj. Gen.
Greg Porter, adjutant general of Wyoming, and distinguished
leaders of the Wyoming National Guard, proudly welcomed
home the members of Alpha Co., 2nd Battalion, 149th
Aviation, Wyoming Army National Guard, during a ceremony
held at the Laramie County Community College Center for
Conferences & Institutes in Cheyenne.

The Soldiers who returned from a nine-month deployment
to the Middle East were honored and recognized for their
dedication and service to the nation. The event invited family,
friends, and community members to celebrate the safe return
of the men and women who served overseas.

“We express our profound gratitude and admiration to
the members of Alpha Company for their sacrifice and
commitment to duty,” said Gov. Gordon. “Their efforts have
significantly impacted us, and we proudly welcome them
back home.”

Maj. Gen. Greg Porter also commended the Soldiers for their
exceptional service. “The commitment displayed by Alpha
Company reflects the high standards upheld by the Wyoming
Army National Guard,” Porter said. “Their dedication is
evidence of the spirit of service that defines our Guard.”

Throughout their deployment, the Soldiers of Alpha Company
had the support of their families, friends, and community
members. The “Welcome Home” event allowed these
supportive networks to come together and express their
gratitude for the sacrifices made by the Soldiers.

The Wyoming National Guard values its personnel, and the
return of Alpha Company holds significance for the state
and the nation. The professionalism demonstrated by these
individuals during their deployment reflects the core values of
the Wyoming Army National Guard.
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PHOTOS BY SENIOR AIRMAN EDWARD HERMSEN

In preparation for the 2023 year, members
of the 153rd Airlift Wing were involved in an
exercise to conduct training missions for
the Modular Airborne Fire Fighting System

in California.

MAFFS training equips the Air National
Guard to effectively respond to wildfires and
other emergencies, underscoring the critical
role of preparedness and teamwork. The
crews operating the C-130 Hercules aircraft
tested their readiness and capabilities, o=
ensuring prompt and efficient response to
WI| wg_,and OUS emergency scenarios.
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Soldlers compete at

w‘;z‘tk atc “'

STORY BY MASTER SGT. JACQUELINE MARSHALL | COURTESY PHOTOS

In the midst of Wyoming's ever-changing weather, Soldiers
and Airmen line up and take their positions along marked
points. As the commanding instructor’s voice cuts through
the air, a dozen rifles rise in unison, poised for action. A
resounding horn blares, unleashing a symphony of bullets
that tear through the chambers and speed toward their
targets, their echoes reverberating through the surrounding
hills.

From June 1-4, 2023, over 20 Wyoming National Guard
service members gathered at the Camp Guernsey Joint
Training Center for the annual Adjutant General's State
Marksmanship Competition, known as the “TAG Match.”
This rigorous event featured a series of rifle and pistol
challenges designed to test participants’ marksmanship
skills and physical fitness. Competitors were not only vying
for victory in the various matches but also had their eyes
set on a prestigious accolade: the coveted Governors Ten
Tab. This esteemed recognition is awarded to those who
demonstrate exceptional marksmanship, ranking among
the top 10% of all competitors.

The match is historically known for providing advanced

marksmanship training. It also fosters a competitive
environment that allows Wyoming Soldiers to enhance their
skills, enabling them to train their fellow unit members more
effectively.

Competitors were classified into different categories,
distinguishing them from novice and open classes, ensuring
a level playing field. Utilizing the M4 Carbine Rifle and the
M17 Pistol, the matches in TAG Match resembled those
found in the renowned Winston P. Wilson National Shooting
competitions. The ultimate goal of this event is to identify
the participants who will be moving on to the prestigious
Marksmanship Advisory Council Region 6 Championship.

“The Adjutant General’s annual shooting match encourages
healthy competition, tactical proficiency, and imparts
the fundamental principles of basic and advanced
marksmanship,” remarked Master Sgt. Morgan Jenkins, a
senior marksmanship coordinator for the Wyoming National
Guard's TAG Match.

Following the fierce competition, first and second-place
winners were announced in both team and individual



matches. The TAG Match Championship Team title was
awarded to Team Alpha from the 960th Brigade Support
Battalion, who clinched victory for the third consecutive
year. The winning team consisted of Sgt. 1st Class Brant
Knight, Sgt. Wayde Phelps, Sgt. Joseph Marchese, Sgt.
Dustin Bohannon, and Sgt. Caleb Morland.

) Three outstanding competitors, Wayde Phelps from the
960th BSB Team Alpha, Capt. Luke Meyer from the 115th
Filed Artillery Brigade Team Charlie, and Staff Sgt. Brett Tillery
from the 115th FAB Team Alpha, exemplified extraordinary
skill and dedication, earning them the prestigious Governors
Ten Tab. In recognition of their exceptional marksmanship,
these accomplished individuals will proudly wear the
Governor's tab on their upper-left sleeve, signifying their
remarkable achievement. To further commemorate their
accomplishment, they will also receive a signed certificate
from Wyoming'’s TAG, Maj. Gen. Greg Porter.

“We often speak of building lethality, and when everyone
possesses exceptional shooting skills, knows their roles,
and understands their comrades’ responsibilities, our
growth potential becomes limitless,” emphasized Sgt. 1st
Class Brant Knight, reflecting on the event’s significance.

As the Wyoming National Guard continues to foster a culture
of excellence and preparation, the TAG Match stands as
a testament to their commitment to building a formidable
force capable of tackling any challenge that lies ahead.

2023 TAG Match Results

Individual Category Winners

Aggregate State Champion ............ Sgt. Wayde Phelps

ExpertRifle......c.ccccoovevivieiiiceine Sgt. 1st Class Brown
Novice Rifle.........ccccevvveveicicreenee Staff Sgt. Brett Tillery
Pistol EXpert........cccccovevevieceeiereeenene, Sgt. 1st Class Brant Knight
Novice Pistol .........ccoceoiveineeinnne. 1st Lt. Andras
MUlti-GUN......ooviieieieieeeeeeee, Sgt. Maj. Paul Bennick
Novice Multi-Gun............ccoceeeenene. SPC Rhode

Anti-Body Armor ..........cccceeevevinuenene. Sgt. Wayde Phelps
Novice Anti-Body Armor................... 1st Lt. Andras
Reflexive Fire........c.cccooevevevevereennee. Sgt. Wayde Phelps
Novice Reflexive Fire.........c.cceuuue... 1st Lt. Andras
Mountain 10........ccccceveevevieieiereenenn. Sgt. Maj. Paul Bennick
Novice Mountain 10......................... Tech. Sgt Styers
Close Quarters Battle....................... Sgt. Wayde Phelps
Novice Rifle.........cccceeveeveieiereiee. Staff Sgt. Brett Tillery

Team Category Winners

State Champions: 960th BSB, Team Alpha | Team Coach -
Sgt. 1st Class Brant Knight, Team Captain-Sgt. Wayde Phelps,
Sgt. Joseph Marchese, Sgt. Dustin Bohannon, and Sgt. Caleb
Morland.

State Runner-Up: 115th Forward Support Battalion, Team Alpha |
Team Captain - Master Sgt. Boname, Sgt. 1st Class Brown, Staff

Sgt. Tillery, and Spc. Harrison.
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TAKING

FLIGHT

DEPLOYMENT TO U.S. AFRICOM | STORY AND PHOTOS BY MASTER SGT. JON ALDERMAN

In late November 2023, the 153rd Airlift Wing, Wyoming
Air National Guard, in Cheyenne, Wyoming, geared up
for a significant deployment in support of Operation
Enduring Freedom. Over 130 troops, including flyers,
maintainers, and support personnel, were on their way
to the U.S. Africa Command area of responsibility.

“Embarking on our federal mission is truly exhilarating,”
expressed U.S. Air Force Col. Barry Deibert, wing
commander of the 153rd Airlift Wing, Wyoming Air
National Guard.

“Our team, comprising flyers, maintainers, and support
entities, dedicated nearly a year to rigorous training
and honing skills for real-world missions. Countless
hours were devoted to flying, aircraft preparation,
and ground training. Contributing to the rich legacy
of the 153rd Airlift Wing, spanning over 75 years, is

exceptionally rewarding. Our remarkable men and
women overcame numerous challenges in launching
our aircraft. Their dedication shines brightly, and
we are profoundly thankful for their resilience and
commitment to mission success.”

Deibert shared that launching their aircraft presented
its own set of challenges, but the men and women of
the 153rd demonstrated their dedication, resilience,
and commitment to mission success.

The primary mission of the C-130 Hercules aircraft
was tactical airlift, involving the transportation of
troops and cargo, a responsibility these Airmen were
now ready to undertake overseas. The Wyoming Air
National Guard expressed its deep appreciation for
the continued support here at home and the entire
nation.




STORY AND PHOTOS BY PFC. JOSEPH BURNS
Attached to Delta Company

In May 2023, Delta Co., 1st Battalion, 297th Infantry
Regiment executed rigorous training exercises at the
training area in Lovell, including convoy operations,
situational training exercises, field training exercises,
and driver training. Maintaining peak combat efficiency
is the goal of these exercises.

The company devoted three days and two nights to the
training, reinforcing their defensive positioning, berm
drills (alternating fire behind cover), support/attack by
fire training, and a wide array of other combat drills.
Among the highlights were the drivers’ confidence
course and mounted vehicle maneuvering, which
proved instrumental in boosting proficiency.

“Even though | didn't make it up the hill, the course
was fun,” stated Pvt. Creston Muffett, a dedicated
driver for one of the unit's high-mobility multipurpose
wheeled vehicles. “I still learned valuable lessons, and
my confidence in driving a Humvee has significantly
improved.” The drivers’ training included challenging
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tasks, such as navigating steep inclines, testing the
Soldiers’ skills.

As part of their ongoing readiness, Delta Co. credited
their intensive preparation for live-fire operations,




scheduled for the end of July, with preliminary training
successfully completed in June.

Capt. Eric Rush, the commanding officer of Delta Co.,
commended the dedication and professionalism
displayed by the troops during the training. He was proud
of the Soldiers’ commitment to maintaining the highest
combat standards. He emphasized the importance of
such training in ensuring the unit's readiness for any
potential mission.

The company looks forward to honing its lethality and
enhancing cohesion in the live-fire exercises,” said Rush.
“As they continue to push their operational capabilities
to new heights, Delta Co. remains steadfast in their
commitment to serving and protecting the nation.”




From Flight to Squadron

STORY AND PHOTOS BY STAFF SGT. KYLEE WARREN

The 153rd Communications Flight at the Wyoming Air National
Guard Base officially became the 153rd Communications
Squadron during their re-designation ceremony in Cheyenne,
Wyoming, on Saturday, Dec. 9, 2023.

Current Wyoming Air National Guard members and leadership
from the Wyoming Guard Bureau attended the ceremony to
support the change.

Lt. Col. John Jasper, Commander of the 153rd Communications
Squadron, oversaw this transition. He offered critical insight
during the ceremony.

“The digital world is fantastic and sometimes scary, especially
when we consider the speed at which change occurs,” Jasper said
during the ceremony. “With these changes, we've seen a multitude
of threats arise. The Air Force and the National Guard Bureau have
recognized these threats, and to help mitigate them, they have
begun moving communications flights to squadrons.”

The core mission of the 153rd Communications Squadron is to
provide superior cyber support focused on the needs of the wing's
customers and mission partners. As such, cyber professionals
deliver reliable and secure communications to ensure the success
of their national, state, and community missions.

Jasper explained that due to the way they're organized, flights
have less agility or flexibility than squadrons do when facing a
looming threat of this magnitude.

Senior Master Sgt. Eric Farmer, Operations Superintendent at the
153rd Communications Squadron, oversees the day-to-day affairs
of the career. He explained that the Communications Squadrons
manage most of the base’s information and communications
technology and infrastructure. Their duties encompass serving
Wyoming's Airmen with reliable computers, steady internet,
capable printers, working landline phones, and an efficient help
desk. They also ensure that the base has secure communications
capabilities. Finally, these Communications Airmen protect the
communications infrastructure that Wyoming Air National Guard's
1,200 members rely on.

“We've got a wide variety of responsibilities, from network
operations to plans and implementation, to records and
publications, to information involving cyber security,” Farmer said.
“Anywhere where there’s some modern communications device,
Comm Squadron is involved.”

In light of these responsibilities and the changing dynamic of
Cyber Warfare, the Communications career field has been making
several changes over the last 18 months, said Chief Master
Sgt. Emily Collins, Senior Leader at the 153rd Communications
Squadrons. “The career shifted from a support Air Force Specialty
Code (AFSC) to an operational AFSC.”

Collins explained that Air Force Cyber professionals will
increasingly work on objectives that defend and protect Air Force
communications against Cyber Warfare and support their base
with communications and information technology needs. “This
will require more resources, flexibility, and people above and
beyond what a flight would allow;” Collins said.

The journey to become a squadron has been a long one. However,
it began at a grassroots level. Jasper explained that roughly
eighteen months ago, many Communications Flights across the
Air National Guard recognized they needed to become Squadrons
to meet future missions’ demands.

“Communications Flights as they are currently organized are
not going to meet the coming threat,” Jasper said. “This new
arrangement as a Communications Squadron allows for better
flexibility in the future of Cyber Warfighting.” Understanding this,
Jasper, Collins, and their team assembled a pack to submit to
the National Guard Bureau. Jasper and Collins explained that
the National Guard Bureau recognized the need across the




Communications career. The Bureau pushed to include
multiple communications flights in one approval process, thus
streamlining the work and time needed to meet the demands
of an increasingly volatile cyber environment.

The Airmen at the 153rd Communications Squadron is
weathering the changes well, said Collins. “I am extremely
proud of how flexible the Airmen in this Squadron have been.
They remain positive, always pushing forward and exercising
resilience as a supportive and tight-knit team.”

Jasper echoed Collins in her appreciation of these talented
and intelligent Cyber Airmen.

“I know how hard the mission is, and my job is to make sure
the people in the Squadron have what they need to accomplish
the mission,” Jasper said. “The people make the mission work,
and here at the 153rd Communications Squadron, they are
fantastic.”

Most of these Airmen participated in Saturday’s ceremony
and stood at ease to hear Jasper’s thoughts on this transition.

“This change will help establish and set Communications
Airmen on course for the future missions on the horizon,”
Jasper said. “I'll close with this: fear not change, for it is the
only constant, and your Cyber professionals have the watch.”
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- SERVICE
" before SELF

Airman 1st Class Nathan Johnson, an aerospace medical
technician assigned to the 153rd Airlift Wing, Wyoming
Air National Guard, in Cheyenne, Wyoming, had recently
completed his technical training at Keesler Air Force Base,
Biloxi, Mississippi.

Having received his emergency medical technician license
less than 24 hours prior, Johnson was on his way home
aboard the first leg of his trip to Houston in August 2023. “|
was sitting in my seat when a PA announcement asked for
any medical personnel on board to identify themselves to a
flight attendant,” Johnson recounted.

Responding promptly, Johnson was brought to a passenger
who had fallen unconscious and unresponsive during
the flight. Alongside Johnson, another fellow passenger
answered the call to help.

“He and | worked together to assess the patient,” Johnson
said. “We made sure she was breathing and went through our
emergency medical services run sheet, answering questions
like how conscious she was, whether her airway was secured,
and if she was bleeding—things like that.”

The emergency occurred with about an hour remaining on the
flight. While considering landing at the closest airport, they
ultimately chose to proceed to Houston, the better option
due to the area’s available hospitals. Johnson and the fellow
passenger continued working with the patient, taking vitals
and administering oxygen, ensuring she was breathing and
recovering until they could land the plane in Houston, Texas.

“Once you've engaged with a patient from an EMT standpoint,
you can't leave that patient until you can get them to a higher
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Service before self is one of the U.S. Air Force's core values,
which is instilled in us from day one. It guides us to prioritize
mission success over personal interests when wearing the
uniform and stepping into our roles. Remembering this ethos
is expected under the watchful eye of peers and supervisors.
It is in those moments when we might not be wearing the
uniform, amid everyday challenges and pressure, we truly
display our courage and willingness to serve others.

STORY.AND PHOTO BY SENIOR AIRMAN EDWARD HERMSEN

level of care,” Johnson explained. “I told the guy with me he
could go, and | would stay with the patient because he had
family waiting for him outside the airport.”

“We ended up waiting at the gate inside the plane with the
patient—myself, the flight attendant, and the pilots. The thing
is, | couldn't leave the patient, and they couldn’t leave the plane
until everyone had exited. So, we waited until paramedics
could arrive to transfer the patient to a higher level of care.”

Eventually, firefighters and paramedics arrived on the
scene, allowing Johnson to transfer control of his patient
to the paramedics properly. However, during these events,
Johnson missed his connecting flight to Denver International
Airport. Johnson continued, “The way | see it is if | were a
sick passenger, | would want anyone who could help to do
whatever they could—even if it's the bare minimum of help
they could provide. That was my thought on it. If | could do
anything to help and step in, | should do that to the best of
my ability.”

Fortunately, Johnson only had to wait a few more hours to
catch another flight from Houston to Denver, allowing him to
continue his journey back to Wyoming and reunite with his
family after several months away from them.

The actions of Johnson truly exemplify what it means to
prioritize service before self.

Johnson quickly and without hesitation answered the call
for help and waited by the passenger’s side until paramedics
arrived, even at the cost of missing his connecting flight. This
Airman’s actions exemplify the Air Force core values.



In a remarkable display of courage and quick thinking,
Staff Sgt. Jason Gosselin, Camp Guernsey’s Training
Center Command supply sergeant, became a hero on
the morning of Sept. 15, 2023, in Guernsey, Wyoming,
as he intervened to save a civilian's life.

The incident occurred when Gosselin was conducting
unit business in Guernsey. As fate would have it, a
civilian who had exited his truck momentarily forgot to
engage the parking brake. The unattended truck began
rolling, eventually trapping the gentleman beneath its
weight.

Without hesitation, Gosselin said he sprang into action,
assessing the dire situation. Recognizing the urgency of
the matter, he swiftly collaborated with others present
to free the trapped civilian from beneath the truck. His
quick response prevented what could have been a
disastrous outcome.

“In a moment of instinct, | was in the right place at the
right time to help. | heard a truck horn and saw a man
knocked down by his rolling truck, and my immediate
reaction was to sprint over and stop it. It was a surreal
experience, and I'm just grateful | could assist,” said
Gosselin.

Gosselin received an impact award from the Wyoming
Army National Guard in recognition of his exceptional
heroism and commitment to the community's well-
being. This award acknowledges his dedication and
willingness to go above and beyond the call of duty.

“Our Soldiers continually exemplify the spirit of service
and selflessness, going above and beyond their regular
duties to positively impact our communities. This
incident is a shining example of their dedication to
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the greater good,” said Lt. Col. Scott Morey, garrison
commander at Camp Guernsey. The incident is a
powerful reminder of our service members’ positive
societal impact shared Morey.

Morey and the Wyoming National Guard commend
Gosselin for his selflessness and quick response
in a critical moment, underscoring the invaluable
contributions of our Soldiers to the greater good. This
incident stands as a testament to the dedication and
heroism exhibited by our military personnel.

Soldler s heroic act
Saves Civilian’s Life

STORY BY SGT. KRISTINA KRANZ | COURTESY PHOTOS
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Crown:

Soldier named
Miss Wyoming USA

STORY BY MASTER SGT. JACQUELINE MARSHALL
COURTESY PHOTOS

In a stunning display of talent, poise, and military
service, Sgt. Rebecca Bridger of the Wyoming Army
National Guard’'s 67th Army Band made history by
winning the Miss Wyoming USA 2023 title on May
13, 2023, at the CAM-PLEX Heritage Center Theater
in Gillette. Bridger, known as Beck, captivated the
hearts and minds of her fellow service members
and the entire state with her remarkable journey
from Soldier to beauty queen.

“I am overwhelmed with gratitude and excitement
having won the Miss Wyoming USA 2023 title,
she expressed. “Not only did | work incredibly
hard leading up to the competition weekend, but |
also had the opportunity of working with amazing
members of the community of Sheridan, Wyoming,
who poured into my preparation each step of the

”

way.

The 27-year-old Soldier from Sheridan possesses
a radiant charisma and captivating stage presence
that stood out throughout the Miss Wyoming USA
pageant. In addition to her musical prowess as a
vocalist in the Army Band, she has consistently
demonstrated devotion to her military duties and
the community.

Through her Warrior Women Project, Bridger plays a
crucial role in supporting aspiring females entering
military service by offering guidance, insights, and

“When you learn how to maximize your
potential, the final outcome is truly the
icing on the cake,” - Sgt. Rebecca Bridger

resources. Notably, she previously claimed the title
of Miss Wyoming 2018 and participated in Miss
America 2019.

She displayed resilience by balancing rigorous
military training and responsibilities with demanding
pageant preparations. Navigating a challenging
schedule of drills, rehearsals, and community
service commitments, she attributes her success
to determination and the constant support of her
community.

“It's said that success isn’'t necessarily about the
outcome, but rather, the journey along the way,’
Bridger said. “When you learn how to maximize
your potential, the final outcome is truly the icing
on the cake.”

As Miss Wyoming USA, Bridger plans to raise
awareness about women'’s crucial contributions to
the military and their unique challenges.

“My life's purpose is much greater than myself; |
trust that I've been called to be a light for women
around the world. | pray that my story ignites a flame
for women to achieve anything they set their minds
to, whether wearing the Army Combat Uniform or
the Miss Wyoming USA sash and crown,” she said.







A Lasting Impression through
Professional Military Education

STORY BY MAJ. JAMES FISHER | COURTESY PHOTOS

The Wyoming Air National Guard
sends several officers to various yearly
professional development opportunities
each year. Among those opportunities
is Professional Military Education.
PME is part of a developmental system
that helps prepare officers from all
services for command and staff work
in a joint context. “A primary part of
our Wyoming mission is to provide
ready and professional personnel and
formations capable of winning the fight.
To do this, we need to invest in our
leaders and provide them with training
to improve their ability to think critically
and operate strategically, all of which
PME offers,” said Brig. Gen. Michelle
Mulberry, Chief of Staff of the Wyoming
Air National Guard.

Recently, Lt. Col. Wendy Allison returned
from her year-long assignment to Air
War College at Maxwell AFB, Alabama.
While anyone can take 30 seconds to
learn the overarching details of PME

online, it was nice to speak with Allison and get her honest
take on the entire experience. As members of the Air National
Guard, they are constantly juggling multiple responsibilities
at once, so when in-residence opportunities like AWC pop up,
they are often left making the tough decision to temporarily
leave or uproot their family, say farewell to friends and put
their full-time civilian positions on pause. Allison did what
many service members do: she and her son uprooted from
Cheyenne and went to Alabama for the year-long school.
Although it was a tough decision, she is pleased to have made
that call. For her, Air War College was a fantastic experience
that offered invaluable tools that will aid her throughout the
rest of her life.

Most Valuable Takeaways

The Air War College curriculum boasts courses that help officers
think critically and strategically, all while considering a holistic
approach from a joint operational lens. Course topics range from
Foundations of Strategy to Regional Security Studies, Strategic
Leadership to Future Air, Space, and Cyberpower. While there,
Allison honed her leadership skills through her studies but
more so through her daily interactions with classmates. The
diverse team dynamic made this experience so profound and
memorable for Allison. For instance, everyone who attends
AWC will get the opportunity to travel to various parts of the
world for two weeks to experience the political, military,
economic, and cultural aspects of the different geographic
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combatant commands. Students visited five continents and
were hosted by partner nations. Allison volunteered to stay in
the U.S. and host the International Fellows on their trip around
the continental U.S.

“My group visited Colorado, Nevada, and Texas,” said Allison.
“The best part of this trip was spending time with people
from 21 different countries, hearing about their struggles, and
learning about things they are doing that the U.S. could learn
from.”

Transitioning back into an academic environment can be
challenging. According to Allison, “the school does a good job
of easing students back into academia, and there are many
resources to help. It's a lot of work, but it was worth it.” Another
great experience stemmed from participating in a Research
Task Force. These were groups assembled to focus research
efforts on specific, pre-identified topics. Several were offered in
lieu of writing a personal research paper or attending a different
elective.

“I was part of the Resiliency Task Force where we took a deep
dive look at Air Force resiliency efforts from the ‘spectrum of
resilience’ including mind, body, social, and spiritual health,’
said Allison. “It was a very interesting program, and we all got to
brief our research papers to General Minihan, the commander
of Air Mobility Command.”



Allison’s paper looked at wolf packs as a model of building
belonging up, down, and laterally in the chain of command.
Her paper won the Professional Development Award for the
academic year 2023 for Air War College.

In-Residence vs. Distance Learning

This question runs deep for many drill-status guardsmen
across the nation. Leaving family and friends behind is often the
primary reluctance, but leaving full-time employers for a year is
also a tough pill to swallow. Although Allison shared some of
these initial reluctances, she ultimately came away with a new
appreciation for in-residence PME.

“We get the opportunity to just focus on school rather than
trying to juggle family, life, work, and school like with distance
learning PME," said Allison.

“The best part of being in-residence is the people we meet.
Each seminar is intentionally built to have a diverse group of
people from diverse backgrounds. | learned so much this year
from my classmates. As a guardsman, and especially as a
drill-status guardsman, there are elements of the Air Force we
are never exposed to or have limited exposure to, and being in-
residence, we get a much broader exposure to the Air Force and
Department of Defense. At the same time, | get to tell the Guard
story and expose my active-duty classmates to things they've
never considered.”

PME offers tremendous value to servicemembers within
their military roles, but its impact on civilian employment is
equally important to consider. Civilian employers will benefit

“The people we connect with at
in-residence PME will keep popping back
into our lives and serve as good connections
moving forward, aiding our ability to
accomplish the mission.” - Lt. Col. Allison

COWBOY GUARD 2023

significantly from the added experience, training, and overall
strategic understanding developed at school. So, instead of
being seen as a long-term absence from your civilian job, it
should be considered a fantastic development opportunity
that will yield positive second and third-order effects within the
organization for years to come.

What Helped Along the Way

Throughout the year, Allison felt supported by her family,
friends, and supervisors back home. “The faculty at AWC was
especially awesome because I've never been around so many
humble yet brilliant people,” she said. “My assigned faculty were
never arrogant or belittling. If we had family or health issues,
they worked with us. It was a very positive environment.” It
was essential to sustain a steady work-life balance throughout
school, which required her to be deliberate with her time, Allison
added.

“Towards the end of school, | found a horse rescue organization
and spent time caring for the horses and helping with riding
lessons and trail rides. | wish | had found them earlier in the
year. It was a great ‘brain break’ from all the studying.”

In-residence PME is hard, but it becomes your primary job. To
Allison, the entire experience was all worth it in the end.

“As Citizen Airmen, we must split our lives to serve; being in
residence gives us a break from that. A year seems like a long
time, but this year flew by for me. The people we connect with
at in-residence PME will keep popping back into our lives and
serve as good connections moving forward, aiding our ability to
accomplish the mission.”
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STORY AND PHOTOS BY SGT. KRISTINA KRANZ

Tech. Sgt. Danie Moore is a dedicated production
recruiter for the Wyoming Air National Guard. She
has also been making waves not only in her military
career but as a devoted volunteer at the Wyoming
State Fair, which ran from Aug. 15-19, 2023. Moore,
whose recruitment responsibilities span the regions of
Lusk, Douglas, Casper, Gillette, South Dakota, and up
through Cody, embodies the true spirit of community
engagement.

At the heart of the fair, Moore serves as a vital member
of the Friends of Agricultural, Industrial, and Recreation
Posse, a group of volunteer ambassadors dedicated to
supporting the future of Wyoming's youth through the
Wyoming State Fair.

“We help set up the panels for rodeos. We help with the
rodeo; we help with mutton busting. We do 4-H and FFA
scholarships for first-time exhibitors. If people need
rides, we give them rides. We provide water. We're at
the needs of the fair. We're here from 7 a.m. till close,’
Moore explained when asked about her role.

The FAIR Posse is a diverse group of individuals. They
are former 4-H or FFA members, ranchers, business
owners, and even former National Guard Active Guard
Reserve members who volunteer their time.

Moore’s journey with the posse began when she was a
960th Brigade Support Battalion Soldier in Douglas.

“Master Sgt. Douglas Fenton was my readiness
noncommissioned officer, and he would ask who
wanted to help at the fair. We would get put on orders

“Having people out and getting to know
some of the key influencers of the fair
is rewarding.” - Tech. Sgt. Moore

for the week, and | did that for the entire time | was with
the 960th,” She recalled. “Then he said you should come
to a FAIR Posse meeting. | started doing that, then | was
on the board and then an officer. Being a recruiter now,
it's too much time, so now | just volunteer.”



Moore finds immense joy in her role as a posse member.
She enjoys connecting with influential individuals in the
fair community and debunking misconceptions about
the Wyoming State Fair.

Creating a positive and engaging experience for
fairgoers is a core mission of the posse. Moore
attributes their success to the trust they build within the
community.

“Just by the trust that we build. Like everybody that
comes every year, those people know to stop at the
posse shack here on the midway. They know we have
water, they can get a ride, and they know we help with
many rodeo events. So, just building that trust in the
community,” said Moore.

Balancing her volunteer responsibilities with her role
as a recruiter has been seamless for Moore. Posse
meetings are held monthly, usually in the evening, which
allows her to be flexible with her schedule.Her presence
at the fair also aligns well with her recruiting mission.

“I think it's great because it's a state fair. You have the

opportunity to get out of your booth and mingle with
people and go see the cow shows, pig shows, you get
to meet a lot of the educators from all the different
counties in Wyoming, and you get to build that rapport
and trust with them,” Moore said.

“Honestly, | use state fair as getting to meet people and
putting the idea of | could join the Guard, whether it's
Army or Air, in their heads. When school starts, they're
like, | saw you at the county fair, or | saw you at the state
fair. You've already built that trust.”

Moore suggests further increasing the military’s
presence, particularly during the rodeo preshow at
Military Appreciation Day, to enhance community
engagement with the military and the Wyoming State
Fair.

Last year's preshow featured a performance from
a mounted color guard, a flyover, and VIPs from the
military. It was a huge hit. This year’s preshow included
a color guard and a re-enlistment ceremony. The
Douglas High School band also opened the preshow by
playing the “Armed Forces Medley.”
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Breaking the Silence

Veterans Leading the Way in Mental Health Advocacy

STORY BY MASTER SGT. JACQUELINE MARSHALL | PHOTOS COURTESTY OF PUBLIC BROADCASTING SERVICE

In the heart of Wyoming's military community, a group of
dedicated individuals is stepping into the spotlight, ready
to share their stories of resilience, recovery, and the power
of seeking help. The recent PBS documentary series, “A
State of Mind: Confronting our Mental Health Crisis,’
sheds light on these heroes who not only have served their
country but are also inspiring others to confront their own
mental health challenges.

Meet the Faces of Courage

Among the remarkable individuals featured in this
powerful documentary are Chief Warrant Officer 4 Nathan
Galloway, Michelle Mulberry, and Tim Sheppard, each with
a unique perspective on the mental health crisis within the
veteran community.

A Shared Mission

Episode 5 of the series, titled “The Battle Inside: Veterans
and PTSD," delves deep into Wyoming's proud tradition
of military service. It explores the often-hidden struggles
of veterans who return home, grappling with depression,
post-traumatic stress disorder, and haunting flashbacks.
In this episode, we hear directly from these Soldiers about
their own mental health crises and how they found the
strength to overcome post-traumatic stress.

CW4 Galloway, a Community Relations Officer for the
Wyoming Military Department Public Affairs office and

a 30-year veteran of the Wyoming Army National Guard,
offers a poignant insight into the challenges veterans face
when they return to civilian life. He shares, “We have a lot of
veterans who face problems that aren't necessarily left on
the battlefield.” His own journey towards healing involved




the support of his wife, his congregation, and a crucial intervention from a compassionate friend
signs of trauma.

Breakingh Down the Walls of Isolation

Mulberry, director of the WYMD's Integrated Primary Prevention Team, highlights the isolation many veterz
not uncommon to hear our veterans talking about that loneliness, feeling of the loss of camaraderie that the
they were serving in the military,” she says. In Wyoming, where rural living is the norm, isolation can be bot
and a curse. It's a challenge that the community must confront together.

A Lifeline of Support

Sheppard, the director of the Veterans Commission, spearheads an initiative called “Veterans Talking to
This innovative program encourages veterans to engage with each other, share their experiences, and speal
about their struggles. It's an opportunity for healing, understanding, and building a stronger support network. G
emphasizes the importance of seeking help and surrounding oneself with a support system. “If trauma is not ad
and caught, it's like a boiling pot of water, and it'll eventually boil over,” he warns. His story serves as a powerful r¢
that it's okay to ask for help.

A Plethora of Resources

Mulberry reminds us that there are abundant resources available for veterans
From Soldier and family readiness counselors to the VA, the vet center, chapla
and local churches, support is within reach. The crucial step is for the veteran
the person in need to take that first step and reach out.

The PBS documentary has brought to light the stories of these remarkable
individuals who are not only veterans but also advocates for mental health
awareness. They stand as living proof that seeking help is a sign of strength,
and by sharing their experiences, they inspire others to do the same. In the heart
of Wyoming, these heroes are breaking the silence and leading the way
toward a brlghter more resilient future for all veterans.

: Thelr message is clear: it’s okay to ask for help and -
together we can confront our mental health crisis
- and emerge stronger on the other side.

| -ﬂHEPPAHﬂ

EXECUTIVE DIRECTOR | THE WYOMING VETERANS COMMISSION




In a world filled with stories of courage and heroism,
sometimes the most remarkable heroes are the ones
who walk among us unnoticed until the moment
they're called upon to make a difference.

Senior Airman Perrin Winden, a member of the
153rd Airlift Wing’s Operational Support Squadron
in Cheyenne, Wyoming, is one such unsung hero.
His selfless act on July 28, 2023, showcases his
dedication to duty and reminds him that heroes can
be found in the most unexpected places.

Winden'’s journey to becoming a Senior Airman at the
153rd Airlift Wing is marked by his prior service in

the Army, where he honed his skills and developed
the discipline that would later define his actions

in a lifesaving situation. With four years of service
behind him, he had already shown his dedication to
serving his country. Little did he know that his military
training would soon be put to the test in a civilian
setting.

On that day in July, Winden was working on a
construction project at the same job site where the
Wyoming Department of Transportation dispatched
a surveyor. It was an ordinary day’s work for the
surveyor until lunchtime took an alarming turn. As
she began to choke on her lunch, panic ensued.
Her lips turned a frightening shade of purple, and
the universal sign of crossed hands over her throat
signaled her dire need for assistance.

Without a moment’s hesitation, Perrin Winden

sprang into action. His military training had instilled

a sense of responsibility for the welfare of those
around him. He recognized the situation’s urgency
and remembered his training in basic medical
procedures, including the Heimlich maneuver. Winden
approached the distressed woman, who was now
blue in the face, her breath wholly obstructed, and
immediately began administering the lifesaving
technique.

For almost a full minute, Winden persisted in
performing the Heimlich maneuver, each second
feeling like an eternity. The pressure and stress of
the moment were undoubtedly immense, but he
remained steadfast in his efforts.

“It felt like the longest minute of my life,” Perrin said.
Finally, a glimmer of hope emerged as the woman
began coughing, her airway clearing. Winden had
succeeded, and the woman could breathe again.

He said the relief that washed over him was
immeasurable; it was a moment he would never
forget.

In the aftermath of this lifesaving intervention,
Winden returned to his work, seemingly unfazed by
the heroic act he had just performed. To him, it was
merely an instinctive response to a dire situation, a
reflection of his training and commitment to the well-
being of others. He did not seek recognition or praise;
Winden said he was doing what needed to be done.

“I don’t think I'm a hero. I feel like if it
were someone else in my place, they’d do
the same thing,” Winden said.

It was this humility and selflessness that truly
defined him as a hero. Winden’s actions that day are
a poignant reminder that heroes are not always clad
in capes or celebrated with grand gestures. They are
ordinary individuals who rise to the occasion with
determined resolve when faced with extraordinary
circumstances. Winden's military background

had instilled in him the values of duty, honor, and
selflessness, which shone brightly when it mattered
most.

The fact that heroes like Winden exist among us,
quietly going about their daily lives until the moment
calls for their bravery, is a testament to the incredible
potential within all of us. Winden'’s story inspires us
all, a reminder that we can make a difference in the
lives of others by simply taking action, even in the
most unexpected of circumstances.

As we go about our daily routines, let us take a
moment to reflect on the unsung heroes like Senior
Airman Perrin Winden who walk among us. Their
selfless acts of bravery may often go unnoticed, but
they serve as a beacon of hope and a testament

to Xsometimes seem chaotic and uncertain, their
stories remind us that heroes are indeed all around
us, just waiting for the opportunity to make a real
difference.
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Wyoming Air Gﬁé;i'd deployed for

Wildfire Suppression Operations

STORY BY MASTER SGT. JACQUELINE MARSHALL | PHOTOS BY STAFF SGT. KYLEE WARREN

The Wyoming Air National Guard’'s 153rd Airlift Wing
out of Cheyenne, Wyoming, mobilized to support fire
suppression efforts in Klamath Falls, Oregon, on Aug.
3,2023. At the request of the National Interagency Fire
Center, U.S. Northern Command deployed two C-130
Hercules aircraft equipped with Modular Airborne Fire
Fighting Systems to assist with wildland firefighting
operations across Western states.

The 153rd Airlift Wing and the 302nd Airlift Wing
with the U.S. Air Force Reserve in Colorado Springs,
Colorado, each contributed one aircraft, and the C-130s
reported to Klamath Falls Airtanker Base, Oregon.

The Air Force’s U.S. Northern Command’'s Air

Component Command oversaw the military aerial
operation supporting federal and state efforts.
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“We were fully prepared to undertake this crucial
mission. The MAFFS aircraft played a pivotal role
in combating wildfires, and their swift deployment
to affected areas allowed us to respond rapidly to
emerging fire incidents,” stated Col. Barry Deibert,
commander of the 153rd Airlift Wing, Wyoming Air
National Guard. “Our primary goal was to enhance
aircraft operations, ensure the protection of lives and
property, and support the multiagency firefighting
response effort,” said Deibert.

The U.S. Forest Service owned the MAFFS equipment
and supplied the fire retardant, while the DOD provided
the C-130 H and J model aircraft, flight crews,
and maintenance and support personnel to fly the
missions.




T ——

COWBOY GUARD 2023

“The MAFFS Airmen stood ready to support our
interagency partners as the wildfire season began,’
said U.S. Air National Guard Col. Matthew Glynn, Air
Expeditionary Group Commanderand Vice Commander
for the 146th Airlift Wing. “2023 represented the 50th
anniversary of this critical partnership between the
Department of Defense, the U.S. Forest Service, and
other state and federal agencies.”

The MAFFS were versatile fire-retardant delivery
systems designed to seamlessly integrate with military
C-130 aircraft, requiring no significant structural
modifications. This adaptability allowed the aircraft
to be converted into airtankers swiftly as the situation
demanded. Capable of delivering up to 3,000 gallons
of fire retardant in under 10 seconds along a quarter-
mile stretch, the MAFFS offered a powerful firefighting
solution. The system was quickly loaded into the rear
of the military aircraft and employed a rear left-side
nozzle to release the retardant precisely.

For 50 years, the MAFFS program aided with the

extinguishing of some of the United States’ most
deadly wildfires in the nation’s history.
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On July 25, 2023, at approximately
7 p.m., the Big Horn County Sheriff’s
Department received an Inreach
SOS activation from a party of 7,
including an 18-year-old male with
an injured leg, stranded at 12,200
feet on Cloud Peak.

Due to the challenging altitude and
hot temperatures, Guardian Air
Medical could not reach the injured
subject. In response, a Wyoming
Army National Guard UH-60 Black
Hawk helicopter crew assigned to
the Army Aviation Support Facility
in Cheyenne was called upon to
initiate an extraction mission using
a hoist-capable UH-60 Black Hawk.

Ground teams were  swiftly
dispatched to the West Ten Sleep
trailhead to begin their ascent
toward the injured party. One of the
ground teams successfully reached
the stranded party at approximately
5:30 a.m. on Wednesday. The
injured subject received medical
treatment from the ground team'’s
skilled personnel, and five party
members were later accompanied
back to their camp.

At 6 a.m., the Black Hawk departed
from Cheyenne and arrived in
Greybull, where it was fueled before
picking up three Big Horn County
SAR members, also part of the
esteemed Wyoming Hoist Team.
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National Guard
Rescue MISSION'S

Wyoming Army National Guard Helicopter Crew Partner in Rescues

BY PUBLIC AFFAIRS STAFF | COURTESY PHOTOS

Shortly after, the Black Hawk flew to
the Cloud Peak area, and the three
Wyoming Hoist Team members
were inserted via hoist to reach
the injured subject. The air crew
executed three successful hoists
within five minutes, extracting the
injured subject, a companion, and

Together, as a unified
force, the Wyoming
National Guard
remains steadfast in its
commitment to serving
the community with
dedication, skill, and
compassion.

the remaining ground team SAR
member.

Following the extraction, the injured
subject was flown to the Tyrell
Ranger Station and transferred to
a waiting Cody Regional Health
ambulance for further medical
attention. The UH-60 Black Hawk
returned to Greybull Airport for
refueling before returning to the
mountain to safely drop off the
second subject at their camp.

Subsequently, the remaining ground
team SAR members were airlifted
out to the trailhead parking area.

The Wyoming National Guard
leadership appreciates the
dedicated SAR team members
for their commitment to duty,
responding diligently to this call
even after completing their regular
day’'s work and hiking many miles
through the night. The aircrew from
the WYARNG also receives special
recognition for their early morning
flight to facilitate the extraction and
ensure the safe return of the ground
teams.

Notably, the Wyoming National
Guard’s teams have responded
to more than 10 calls in the last
30 days, and any assistance
received is genuinely appreciated.
Gratitude is also extended to the
ground medical teams, Guardian
Air Medical, and the hardworking
dispatchers who work diligently to
uphold community safety.

Together, as a unified force, the
Wyoming National Guard remains
steadfast in its commitment
to serving the community with
dedication, skill, and compassion.

Subsequently, another mission
swiftly followed and the unit was
activated again.
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On Aug. 15, 2023, the WYARG UH-60 Black Hawk crew,
working alongside local agencies, completed a challenging
24-hour rescue mission that spanned two days. Their
impressive skills and perseverance showcased the
exceptional rescue abilities of these Soldiers.

The incident unfolded at Box Elder Canyon in Converse
County, Wyoming, where Ray Daugherty and his
companion DJ Gonzales found themselves in a dangerous
situation. While ascending the canyon on the evening of
Aug. 14, Daugherty tragically lost his grip and plummeted
approximately 12 feet onto a rock. His arm sustained
severe damage due to the impact.

With a swift assessment of the situation, Gonzales quickly
ascertained that their predicament required outside
assistance. Leaving Daugherty, he climbed out of the
canyon and promptly alerted relevant authorities, setting
the wheels in motion for a rescue operation.

A coalition of responders, including Converse County
Sheriff's Office personnel, Converse County Search and
Rescue, Glenrock Volunteer Fire Department, Glenrock
Emergency Medical Services, and the Wyoming Army
National Guard, collaborated to locate Daugherty nearly
eight hours after the ordeal began.

Recognizing the necessity of a helicopter lift for Daugherty’s
extraction, the Wyoming Army National Guard stepped
up to the challenge. As the sun rose on Aug. 15, a team
of guardsmen executed an aerial evacuation, airlifting
Daugherty to a designated staging area. From there, he
was transported to a hospital in Casper for further medical
attention, which included a six-hour surgery to reconstruct
his elbow.

In a testament to the determination of these guardsmen,
a subsequent incident unfolded as a first responder
encountered distress during their ascent of the canyon.
Once again, the Wyoming Army National Guard was called
into action, conducting an expedited airlift of the second
patient from the canyon, ensuring timely access to medical
care at a hospital in Casper, Wyoming.

These operations highlight
the readiness of the
Wyoming Army National
Guard and its commitment
to safeguarding lives in
challenging circumstances.
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Vigilant

Guard:

A test in
preparedness

STORY BY MASTER SGT. JACQUELINE MARSHALL | PHOTOS BY MASTER SGT. JON ALDERMAN

The Wyoming National Guard stood poised to
demonstrate their strength and readiness to the world
through its first-ever Vigilant Guard exercise from June
12-15, 2023. This comprehensive emergency response
exercise enhanced public safety and community
preparedness and showcased our state’s resilient
spirit.

As military personnel, first responders, and critical
stakeholders converged across the state, a persistent
message echoed through the simulated disaster
scenario. It was a testament to our commitment

to safeguarding our communities and ensuring our
readiness for adversity.

“The purpose of VG is to provide an opportunity for
local, state, and federal assets to come together and
work together to build responsiveness, partnerships,
and preparedness through the State of Wyoming to
any natural or manmade disaster that might occur,
said Lt. Col. Jonathan Seelye, Battle Joint Director of
Military Support, Wyoming National Guard.

In Campbell, Crook, Johnson, Laramie, Natrona,
Park, Platte, Sheridan, and Weston counties, the
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exercise unfolded with expected chaos, captivating
the attention of residents and onlookers, and the
participants fought to bring order. The increased
presence of emergency response personnel, military
vehicles, and aircraft bore witness to the extraordinary
capabilities and resources.

While Vigilant Guard 2023 primarily focused on testing
response capabilities, agency coordination, and
communication systemes, it also served as a grand
stage to showcase the Wyoming National Guard and
the state’s readiness.

Throughout the exercise, the participants took great
care to minimize disruptions and ensure community
safety. Temporary road closures and traffic diversions
near exercise locations were necessary, and the public
diligently followed the guidance of law enforcement
and emergency personnel.

“Over the last year, Wyoming has had a handful of
emergencies, some localized flooding, and a severe
winter storm outbreak. Many of the lessons we are
learning here and the relationships we build will
make the next set of those challenges go much more



smoothly,” said Spencer Pollock, Preparedness Section Chief, Wyoming Office of Homeland
Security. “We look forward to applying the lessons learned from Vigilant Guard and applying
them to future disasters.”

All participants viewed Vigilant Guard 2023 as a critical exercise, emphasizing readiness and
resilience. It served as a demonstration of our state’'s commitment to overcoming challenges.

The Wyoming National Guard expresses its gratitude for the public’s support in our collective
efforts to enhance preparedness.
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A new era dawned as the 133rd Engineer Support
Company, Wyoming Army National Guard, lowered its
flag in a poignant casing of the colors ceremony. In this
solemn moment, Capt. Ethan Carswell, the outgoing
commander, passed on his command, paving the way
for the emergence of the new 307th Engineer Utilities
Detachment, now under the leadership of 1st Lt. Kyle
Schinkel. This transformative flag casing and change of
command ceremony unfolded on Sept. 9, 2023, at the
Regional Training Institute on Camp Guernsey.

The change-of-command ceremony holds deep-
rooted significance, where the outgoing commander
symbolically relinquishes responsibility and authority by
passing the brigade colors to the incoming commander,
thus beginning a new dawn of leadership for the incoming
commander and the brigade.

Each military unit possesses its unique flag, commonly
known as “colors,” carried by a color guard designated by
the unit commander during military ceremonies. When a
unit is deactivated, it is customary to hold a “Casing of the
Colors” ceremony, a ritual that commemorates the unit's
history. In this instance, the ceremony paid tribute to the
rich heritage of the 133rd as it gracefully made way for
the 307th. Despite being smaller, the 307th is poised to
continue the storied traditions of the 133rd.

legacy
Unfurled:

acknowledged Carswell's exceptionally meritorious
service as the 133rd commander from Nov. 11, 2020, to
Jan. 6,2023. Her words underscored the profound impact
of Carswell’s leadership on the unit, enhancing readiness,
mission preparedness, and nurturing future leaders within
the organization.

Throughout its history, the 133rd has responded to
numerous natural disasters, conflicts, and wars. In May
2023, they extended their reach to Tunisia, collaborating
with international partners to provide training. Their
remarkable achievement included the construction of a
shoot house involving the placement of 10,000 sandbags
and the foundation work for an improvised explosive
device training facility.

Carswell reflected on their accomplishments, “From
working in remote areas of their beautiful state to foreign
lands where the unit overcame language barriers to build
partner capacity. The 133rd’s legacy within Wyoming
holds a special place in the hearts of many.”

Lt. Col. Nicholas Rayes, commander of the 941st
Troop Command Battalion, praised the 133rd’s global
accomplishments, from projects in Panama, Honduras,
and Germany to Tunisia. Their versatility spanned road
construction, airfield runway work, dike construction,
and shoot house erection. Much of the 133rd’s history is
intertwined with their commitment to local communities
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during times of crisis. They
showcased resilience, camaraderie,
and expertise while making their
communities safer.

In 1979, following Thanksgiving
Day, they answered the call during a
blizzard, engaging in snow removal
and rescue efforts for two weeks
across Albany, Laramie, and Platte
Counties. In 1983, the 1st Platoon
undertook the formidable task of
extending the Camp Guernsey Army
Airfield by 1,600 feet and widening it
by 40 feet, an enduring achievement.

Rayes summarized the 133rd's

heritage as one of professionalism,

faithful service, and expertise.

Their history encompassed

vital contributions to major flood

responses in Laramie and Cheyenne. Swift action during
the floods of 1984 and 1985 averted disaster in Laramie
and aided Cheyenne's recovery efforts.

1st Sgt. Stacey Hiser, 133rd 1st Sgt., expressed gratitude,’
I'm thankful that | had the opportunity to work alongside
these dedicated individuals and witnessed their progress
through the ranks.
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The 133rd's legacy of constructing runways and parking
lots and contributing to community projects, including
demolition and earthwork, leaves an indelible mark on
the state of Wyoming. Carswell summarized, “You all
have so much to be proud of from your time in the 133rd.”
The 133rd’s time and effort spent in the aid of their state
leaves an engaging legacy for others to follow.










STRENGTHENING

STORY AND PHOTOS BY SGT. KRISTINA KRANZ

The Wyoming Army National Guard’s 133rd Engineer
Support Company recently engaged in a fruitful
collaboration with the Tunisian engineers in May, forging
a valuable partnership through the State Partnership
Program. The exchange aimed to provide essential
support and training with the Tunisian 61st Engineers
and Tunisian Brigade of Special Forces during a Joint
Combined Training Exercise in Bizerte, Tunisia. This
initiative enhances military capabilities and fosters strong
relationships between the two nations.

Through the SPP, the 133rd connected with the 61st
and BFS, giving them a valuable opportunity to share
knowledge, skills, and experiences. Together, they worked
through joint exercises, training programs, and workshops
to improve their expertise and develop innovative
solutions for different challenges. The units focused on
tasks like developing infrastructure, construction, and
logistical support, which are crucial for ensuring Soldiers
can perform their duties effectively. The primary objective
was to enrich the readiness and effectiveness of Tunisia’s
Special Forces in carrying out complex missions.

The Sgt. Maj. of the 61st Tunisian Army Engineers praised
the teams saying, “Everyone did a great job. This facility
will help create more training opportunities for our

Tunisian Soldiers and space for training. | want to thank
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the 133rd for all they have done. I've been doing this for 28
years, and building relationships is always good.”

By sharing their expertise and learning from each other,
both groups improved their engineering capabilities,
effectiveness in operations, and professional growth.

“The main goal of this exchange was not just to provide
training but also to encourage collaboration and teamwork
with our international partners in Tunisia,” explained
Capt. Ethan Carswell, commander of the 133rd Engineer
Support Company.

“It establishes a foundation that allows both teams
to enhance their skills, broaden their perspectives,
understand different cultures, and develop professionally
globally. This partnership strengthens our strategic ties
with Tunisia and supports global security.”

This partnership goes beyond the military organizations
involved and positively impacts the communities they
serve. By leveraging their engineering expertise, the joint
efforts of the 133rd with the 61st and BFS will contribute
to infrastructure development and the overall resilience
of both nations. According to the 133rd, it demonstrates
the commitment of both countries to strengthen their
relationship, promote peace, and enhance military
capabilities.







The Wyoming Army National Guard proudly hosted
a momentous occasion, Governor's Day, at Camp
Guernsey Joint Training Center in Guernsey, Wyoming,
on June 10, bringing together Soldiers from across the
state for a day of celebration and unity.

Governor's Day marked a significant milestone for the
Wyoming Army National Guard, representing the first
time since 2016 that an event of this scale has been
organized.

The gathering showcased the Soldiers’ camaraderie,
resilience, and commitment to serve and protect the
State of Wyoming.The event commenced with an
honorable visit from Governor Mark Gordon and the First
Lady, Jennie Gordon, who graciously received a tour of
Camp Guernsey and had the opportunity to inspect his
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PHOTO BY SGT. KRISTINA KRANZ

Soldiers in a formal Pass and Review ceremony. Their
presence added to the already vibrant atmosphere of
pride, camaraderie, and renewed purpose among the
attendees.

After the ceremony, Gov. Gordon and First Lady mingled
with Soldiers in the formation, viewed stunning military
equipment displays, and met and enjoyed lunch with
command teams from across the state at the All Ranks
Club.

The Wyoming National Guard sincerely thanks all the
Soldiers who participated in this remarkable event and
to Governor Mark Gordon and the First Lady for their
support and presence. Their commitment to the state
and its defenders is greatly appreciated.
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SHOOTING FOR THE STARS
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The Wyoming STARBASE Academy, in collaboration with the
Eastern Shoshone Tribe, successfully concluded a four-day
space-themed STEM camp that provided students with an
unparalleled opportunity to delve into the wonders of space
and engage in various hands-on educational activities. The
camp was held at the Eastern Shoshone Tribe Boys and Girls
Club in Fort Washakie, Wyoming, from July 10 to 13,2023.

Throughout the camp, young learners had the unique chance
to explore space-related concepts while participating in
various engaging and interactive activities. These activities
were meticulously designed to foster a love for science,
technology, engineering, and mathematics, inspiring curiosity
and igniting a passion for learning among participants.

The diverse curriculum encompassed activities such as
constructing and launching different types of rockets,
crafting intricate 3D solar systems, and delving into the
world of robotics through building and coding two distinct
types of robots — the bristle bots and spheros. Each activity
was thoughtfully curate
combining education wf

efijgyment.

d to provide a holistic ‘experience,

The partnership between the Wyoming STARBASE Academy
and the Eastern Shoshone Tribe underscores a commitment
to extending STEM education to students who might not have
access to such opportunities otherwise. Recognizing the
value of fostering young minds' interest in science and space,
the program organizers brought this innovative camp to a
wider audience beyond their traditional STARBASE program.

“By taking our program on the road and collaborating with the
Eastern Shoshone Tribe, we aimed to ensure that all students,
regardless of their circumstances, can experience the thrill
of learning about space and STEM subjects in an engaging
and interactive manner, said Germaletta Brown, Wyoming
STARBASE Academy director.

The success of this space-themed STEM campis atestament
to the impact of cross-community partnerships and the
power of experiential learning. Both the Wyoming STARBASE
Academy and the Eastern Shoshone Tribe are elated to
have provided students with a memorable and enriching
‘educational experience that has the potential to spark lifelong
ity and passion for science and technology.
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Find out more
about our

STARBASE
program!
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Like a Boss —
Soldiers’ Employers Gain Military Insight

STORY BY MASTER SGT. JACQUELINE MARSHALL | PHOTO BY MAJ. CRAIG HEILIG

Employers of Wyoming Army National Guard Soldiers
had the opportunity to participate in the Employer
Support of the Guard and Reserve Boss Lift on June 2,
2023. The event, hosted by the Wyoming Army National
Guard in Cheyenne, Wyoming, included activities
such as flights in a UH-60 Black Hawk helicopter,
discussions with Wyoming Army National Guard
leadership, sampling Meal’s Ready to Eat, and hands-on
experiences with different weapons.

The day aimed to provide employers with a better
understanding of the unique challenges, skills, and
dedication demonstrated by their Wyoming Army
National Guard employees. ESGR's goal is to foster
a deeper appreciation among employers for the
contributions of Guard and Reserve members.

“Without the support of our civilian employers and
communities, we cannot effectively do our jobs,” said
Col. Toby Alkire, Chief of Staff for the Wyoming Army
National Guard.

“The boss lift is our way of recognizing those employers
that have gone above and beyond in supporting our
Soldiers.”

The highlight of the boss lift was a helicopter flight,
allowing employers to witness the precision and skill
of UH-60 Black Hawk pilots as they flew over scenic
landscapes. This experience provided insight into the
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complexity and expertise required in Army aviation.
Throughout the event, employers engaged in
conversations with Wyoming Army National Guard
leadership, who shared personal experiences and
emphasized the significance of military service. They
also discussed the transferable skills Guard and
Reserve members bring to their civilian jobs, deepening
employers’ understanding of these qualities.

To provide an authentic experience, employers had
the opportunity to sample MREs, gaining firsthand
knowledge of the portable meals used by Soldiers
during deployments. This activity allowed employers
to appreciate the resourcefulness and adaptability
required in challenging environments.

The day concluded with employers handling and
familiarizing themselves with a range of weapons
used by the Wyoming Army National Guard, guided by
trained professionals. This experience gave employers
a newfound respect for the precision, discipline, and
responsibility involved in military operations.

Wyoming’s ESGR chapter, in collaboration with the
Wyoming Army National Guard, continues to cultivate
strong relationships between employers and their
military employees, ensuring a supportive work
environment that honors the service and dedication of
Guard and Reserve members.



The Wyoming National Guard announces its first-ever
corporate sponsor, Simon, a Colas company, as part of the
esteemed Partnership for Your Success program (PaYS). On
June 28,2023, a sponsorship ceremony was held at the Joint
Forces Readiness Center in Cheyenne, commemorating this
significant milestone. Distinguished attendees included
Wyoming Congresswoman Harriet Hageman, Wyoming

National Guard Adjutant General Maj. Gen. Greg Porter, and
corporate leadership from Simon and Colas.

“In the Wyoming Guard, we prioritize four essential lines of
effort: lethality, resilience, responsiveness, and partnerships.
We couldnt exist as a National Guard without the
partnerships with our families and employers,” expressed
Wyoming National Guard Adjutant General Maj. Gen. Greg
Porter. “Today, we recognize an exceptional partnership
with Colas and the Simon company. | cannot overstate how
thrilled we are about this collaboration.”

The PaYS program serves as a conduit between businesses
seeking to employ military personnel and deserving Soldiers
committed to serving their country while preparing for their
future. Soldiers are guaranteed a job interview and potential
employment opportunities through this program. PaYs is
open to all Soldiers in the regular Army, Army Reserves, Army
National Guard, Army Cadet Command, and the Army ROTC.

Simon Contractors, founded by James Simon in North
Platte, Nebraska, in 1954, has witnessed remarkable growth,
capturing the attention of Colas, who acquired the company
in October 1994. Operating under Colas North America,
Simon Contractors boasts multiple locations in Nebraska,
Wyoming, Colorado, and South Dakota. “I want to thank the
Wyoming National Guard for this incredible opportunity and
partnership. Without them, we would not be standing here
today,” said Trevor Tipotsch, Simon's President. “At Simon,

Partnershlp
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STORY AND PHOTOS BY SGT. KRISTINA KRANZ
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our people are everything for our business. Without their
dedication, we could not sustain growth and accomplish
our objectives. We are truly excited and eagerly anticipate
the possibilities that the Army PaYS relationship can bring
to Simon.”

This groundbreaking collaboration between the Wyoming
National Guard and Simon, a Colas company, sets
a commendable precedent for fostering meaningful
partnerships that bridge the gap between military service
and civilian employment. By joining forces, both entities are
poised to achieve remarkable success and contribute to the
professional development and well-being of Soldiers and the
community.




EDUCATO Rs Squad leader Staff Sgt. David Mounts from the Army

Guard stated, “I'm thrilled to be a part of this year’s ELR,

where we can share incredible opportunities with our
civilian counterparts, especially the educators. Many of
them may not fully grasp the scope of what the Air and

Army Guard represents in our state. By continuing these

C |_| A L L E N G E events annually, we hope to bridge that gap. | want to
come back next year.”
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Taking “Air Traffic Control”
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STORY AND PHOTO BY SENIOR AIRMAN EDWARD HERMSEN

The 243rd Air Traffic Control Squadron based with
the 153rd Airlift Wing, Wyoming Air National Guard, in
Cheyenne, Wyoming, held a ceremony to usher in new
robust radar capability, on Aug. 17, 2023.

“With the addition of this seven-scope fixed radar
Approach Control,” said Maj. Daniel Hochhalter, the
commander of the 243rd Air Traffic Control Squadron,
“the 243rd became the most robust and dynamic ATCS
in the Air National Guard. Not only is our deployable
mission leading the charge towards converting to a
Combat Airfield Operations Squadron, but our home
station operation (controlling the Cheyenne Regional
Airport) has had a significant value added to local
aviation due to this expansion from our antiquated
1960s technology 14K radar to the new age Standard
Terminal Automation Replacement System we
christened today.”

The 243rd is responsible for providing air traffic control
to the 153rd Wyoming Air National Guard and the
local Cheyenne Regional Airport. The new equipment
includes the addition of seven STARS radar scopes
and the congruent technology that accompanies these
state-of-the-art systems. This equipment opens new
doors for the 243rd, allowing the ability to procure an

ASR-11 radar to be installed directly at the Cheyenne
Airport. “Which would provide radar coverage all the
way to the ground (allowing even better safety of flight
during inclement weather). Additionally, the addition
of an ASR-11 radar would open the door to potential
airspace expansion, which leads to more positions and
manning, as well as control into airports such as Camp
Guernsey, one of our strongest joint military partners,’
said Hochhalter.

“This new equipment and strategic ability ensures an
even greater sense of airspace surveillance. Greatly
improving the ability of the 153rd’s militaristic missions
and the safety of the local Cheyenne Regional Airport.
Personally, | gain so much satisfaction out of watching
my Red-tailed Hawks passionately working toward
improving this unit,” Hochhalter continued.

“Through their expertise and intrinsic
motivation to leave a legacy, I am truly
privileged to lead such a revolutionary group
of people toward a future that will require
air traffic and airfield operations services
anywhere, anytime, on any surface. We are
the Red-tailed Hawks, and we are fired up!”
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INSPIRING TOMORROW'’S
LEADERS

STORY BY SENIOR AIRMAN EDWARD HERMSEN | PHOTOS BY MASTER SGT. JON ALDERMAN & SGT. KRISTINA KRANZ

The Wyoming Air National Guard hosted its third annual
Discovery Day on Sept. 28, 2023, in Cheyenne, Wyoming.
Discovery Day focuses on igniting curiosity, creativity, and
ambition in the next generation.

This year was a resounding success, showcasing all aspects
of STEM through interactive demonstrations and hands-on
learning experiences for over 1,800 students from Wyoming,
Colorado, and Nebraska.

“Discovery Day is essential because it provides hands-on
opportunities for potential future careers for these kids,’
said Lt. Col. Varun Purohit, a pilot with the 153rd Wyoming
Air National Guard and the Director of Discovery Day. “We
cover science, technology, engineering, art, and math—all
represented here. It provides numerous opportunities to
explore potential careers down the road.”

Discovery Day is a collective effort, with dozens of local

colleges, universities, businesses, and government
organizations from surrounding areas joining forces.
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According to Lt. Col. Purohit, this year's event featured 45
different exhibitors who showcased their specific field of
expertise in a fun and engaging way, all on their own dime.
The first Discovery Day hosted by the Wyoming Air National
Guard saw just over 200 student visitors. The following year,
the number increased to 800. This year, the attendance
grew to over 1,800 students from 16 different schools.
Senior Master Sgt. Codiann Moritz, an airfield manager and
coordinator for Discovery Day, mentioned, “Next year, we're
going to have an air show as well. So not only will you be able
to see all our vendors, but you'll also see our performers.”

Discovery Day’s success is defined by its mission—to
inspire, educate, and guide youth toward fulfilling futures.
The hope and goal are that young participants left with
newfound interests and aspirations. The community and
the Wyoming Air National Guard find fulfillment in knowing
that they contributed to building a brighter tomorrow.

The invitation is extended to join in this mission, and there is
anticipation of continued collaboration that will inspire the
leaders of tomorrow.
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Camp Guernsey Celebrates
Newest Barracks Project

STORY BY MASTER SGT. JACQUELINE MARSHALL AND PHOTO BY CHIEF WARRANT OFFICE 4 NATHAN GALLOWAY

Camp Guernsey, Wyoming's premier military training
facility, marked a significant milestone on June 1, 2023,
with a momentous groundbreaking ceremony for its
newest barracks project. The event brought together
military officials, dignitaries, and community leaders to
commemorate the beginning of this highly anticipated
construction endeavor.

The groundbreaking ceremony showcased all involved
parties’ strong commitment and dedication to enhancing
the infrastructure and facilities at Camp Guernsey. The
state-of-the-art barracks project aims to provide modern
and comfortable living quarters for the brave men and
women serving in the military.

During the ceremony, Maj. Gen. Greg Porter, Wyoming
National Guard adjutant general, Ed Delgado, Mayor
of Guernsey, and Col. James Ezell, Construction and
Facilities Management Officer for the Wyoming National
Guard, delivered inspiring speeches, emphasizing the
importance of Camp Guernsey as a vital training hub and
the need for updated facilities to support the training and
development of service members. In addition, the event
served as a testament to the support from the local
community and the broader region towards the military.
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“It's a great day for the Wyoming Army National Guard
as we officially break ground for the construction of a
new barracks facility,” said Ezell. “This important facility
will profoundly enhance the way Camp Guernsey trains
the Cowboy Guard and will dramatically increase the
sleeping space for our Soldiers. This barracks, which
is part of a 25-year Master Design Plan, will be the first
of six barracks buildings on the east side of the Camp
Guernsey parade field. It will set the stage for Camp
Guernsey to become one of the top training facilities in
the region when completed.”

With the groundbreaking complete, construction on the
new barracks will soon be underway, ensuring that Camp
Guernsey continues to provide exceptional training
opportunities and accommodations for the military
personnel who utilize the facility, which will enhance the
overall experience for service members and contribute
to the ongoing success of the camp.

“On behalf of Maj. Gen. Gregory Porter, we want to
thank Mayor Delgado, Guernsey's local elected officials,
and the community of Guernsey for their support and
participation in this process,” said Ezell.



The Wyoming Military Department held a groundbreaking
ceremony on May 2, 2023, for their new state-of-the-art
military vehicle maintenance shop. The new facility, located
at 3219 Coffeen Ave. in Sheridan, next to the Army National
Guard armory, is expected to be completed by 2025.

The facility will play a critical role in ensuring the readiness
and operational capabilities of the Wyoming Army National
Guard's fleet of vehicles from several of the state’s northern
armories. Distinguished guests, military officials, and
community leaders attended the groundbreaking ceremony
to commemorate this important milestone in developing
the new facility.

According to Col. James Ezell, the construction and facilities
management officer for the Wyoming Military Department,
“We're thrilled that all of the pieces came together in putting
this vehicle maintenance shop here. We want to thank the
city of Sheridan for having the Army National Guard here
and supporting us.”

The facility will replace the old one in Lovell and will serve
as a multipurpose shop in a more centralized location. With
3-5 bays, storage, and administrative spaces, the facility will
perform maintenance and services for vehicle inspections
to ensure that vehicles are in top condition for Soldiers.

State of the Art Fac

STORY AND PHOTOS BY SGT. KRISTINA KRANZ
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Sheridan has been a part of the Wyoming National Guard
tradition and heritage for 135 years. Facilities like the
vehicle maintenance shop only happen with the support
and partnerships from communities like Sheridan.

Sheridan Mayor Rich Bridger expressed his excitement
about the new facility, saying “This is very exciting. I'm
delighted it came to fruition. This addition to our National
Guard unit is nothing but a benefit for this city. | want to
thank you for deciding to come to Sheridan.”
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For generations, the Wyoming National Guard has shared a deep-rooted connection with Cheyenne
Frontier Days, capturing the spirit of volunteerism that transcends their military service. In the National
Guard, the commitment to both country and community is a way of life, and this dedication extends far
beyond their call of duty.

During CFD, service members eagerly join the ranks of volunteers at the “Daddy of ‘em All” to contribute
their time and energy to this iconic event. For over 100 years, Cheyenne has welcomed over half a million
visitors from around the globe to partake in the rich tapestry of the Western way of life.

At the heart of this cultural celebration lies the rodeo, one of the largest outdoor rodeos on the planet.
Over 2,500 individuals from all walks of life come together, year in and year out, to ensure the success of
the “Daddy of ‘em All.” It stands as a tribute to the sense of community and camaraderie that characterizes
both the Wyoming National Guard and Cheyenne Frontier Days as they celebrate their shared heritage in
the heart of cowboy country.

Wyoming National Guard’s Cowboy Spirit at

Cheyenne Frontlier Days

STORY BY WYNG PUBLIC AFFAIRS OFFICE | PHOTOS BY SGT KRISTINA KRANZ | SSGT KYLEE WARREN
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The 67th Army Band “Wyoming's Own,” a beacon of musical
talent and community service, had a remarkable year in 2023.
This dedicated group of Soldiers and musicians served not only
Wyoming but also the nation through a myriad of events, including
Soldier support, family activities, recruiting efforts, public
diplomacy, and community relations. With over 57 performances,
they reached an impressive 35,000 people throughout the state.
Here are some of the highlights that made 2023 a memorable year
for the 67th Army Band.

Wyoming Music Educators Association Conference: In January,
the 67th Army Band’s music performance team, known as
“Independence Rock;’ took center stage at the annual Wyoming
Music Educators Association Conference in Sheridan, Wyoming.
They delighted around 400 all-state music students with a
repertoire that spanned famous country, pop, and rock songs.
The performance, held at Sheridan High School, was a standout
moment during the conference, leaving a lasting impression on
the young and aspiring musicians.

State Recruiting Tour: In April, the band put their collective annual
training to good use by embarking on a state recruiting tour for the
Wyoming Army National Guard. They made stops in Laramie and
Sheridan, where they engaged with high school audiences and the
wider community. The tour featured captivating performances
by music teams such as “Frontier Brass,’ a New Orleans-style

brass band; “Warrior Bard,” a Celtic/folk ensemble; and the ever-
energetic “Independence Rock,’ specializing in rock, pop, and
country music. These performances not only entertained but also
educated audiences on the essential mission of the WYARNG.

Cheyenne Frontier Days: The 67th Army Band “Frontier Brass” and
“Independence Rock” teams took the stage at Cheyenne Frontier
Days, an iconic event that draws crowds from far and wide. The
Frontier Brass band graced one CFD parade, while Independence
Rock rocked the streets during two parades.

Their performance at the Cheyenne Depot Plaza in front of
approximately 5,000 CFD attendees and Cheyenne locals on July
26 was a resounding success. Independence Rock's electrifying
show not only provided entertainment but also served as an
opportunity to convey the strategic messaging of the adjutant
general. It was a performance that will be remembered as one
of the best and most well-received in the history of the music
performance team.

The 67th Army Band's 2023 journey was a harmonious blend of
musical excellence and community engagement. They enriched
the lives of thousands through their artistry while simultaneously
promoting the vital mission of the Wyoming Army National Guard.
As they continue to serve and inspire, the 67th Army Band's
commitment to both music and community remains.
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Award Recipients
2023 Governor’s Receplion

(Top Left) Retired Senior Master Sgt. Robert Born is presented the Wyoming National Guard Association Medal for
Excellence for is service and support of the Wyoming National Guard. (Top Right) Tim Sheppard, executive director
for the Wyoming Veterans Commission, is presented a Meritorious Service Award for his contributions to the Vets
Feeding Vets program through the Veterans Commission. Robin Gradpre, project and performance manager for
the Wyoming Department of Education, is presented the Patrick Henry Award for her support and contributions to
the WDE's partnership with the Wyoming National Guard (Bottom).

PHOTOS BY‘ 5GT KRISTINA KRANZ

===



On May 30, 2023, a crowd gathered
at Joint Force Headquarters to join

in celebrating the rich heritage of "
the Wyoming National Guard. The :

Cowboy Guard, established 135
years ago, has served a vital role
as the Sword and Shield of the

state and nation. With a history that

predates Wyoming’s statehood, the

Guard has served domestically and

abroad, protecting the homeland

and contributing to the nation’s

efforts. From the Wyoming National

Guards' earliest days to the modern

era, its members have exemplified

bravery, sacrifice, and dedication.

R Wyo. Air Guord Already

Has Rol in Viet Nam

Bureau that the Wyoming
Guard would be mobilized,

“We don't have priority units
at this time,' he said

He said the authorized
strength of the Wyoming Army
National Guard was for 1,665 o
licers and men,

“We had about 1,279 available
as of June 30, he said

He said the lolal slate air
guardsmen was 632 — ';}rt'u_'.
close to the authorized
strength."

Congregational |
Church Founder
Here for Visit

The Rev. Horace Parsons and

| Mrs. Parsons of Keokuk, lowa
will be visiting at the First Con-
gregational Church of Casper
Sunday, July 18. Parsons helped
organize this church in 1954 and
its mini until 1959, when

he accepted a call to the First
Congregational Church of Keokuk.
A visiting in Casper with the
15 are Dr. and Mrs. Her-
Lindeman, the parents of

. Parsons, Dr. Lindeman is
-known in Casper as he
helped Mr. Parsons organize the




About the Wyoming National Guarad

1,102 Full-Time Employees
190 253 282 188 189

Army AGR Army Tech/T5 Air AGR Air Tech/T5 State

Wyoming Army National Guard
Members live in
23 Wyoming Counties
and 35 States

Wyoming Air National Guard
Members live in
18 Wyoming Counties
and 46 States

$123.71 Million Budget

$114.4m  $9.31Tm
State Federal
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WHERE WE SERVE

WYOMING ARMY NATIONAL GUARD | CHEYENNE

Wyoming Army National Guard - BG Steve Alkire, CW5 Doug Drost, SCSM Lindsay Schmidt

Joint Force Headquarters - MAJ Patrick Hartzel, 1SG Adrienne Gibbs

Wyoming Medical Detachment - CPT Ariel Hunt, 1SG David Vanderpool

84th Civil Support Team - MAJ Casey Henry, 1SG Aaron Benson

115th Fires Brigade - COL Alex Fisher, CSM Deborah Manzanares | HHB - CPT Jeff Gradowski, 1SG Johnny Taylor
148th Signal Company - CPT Collin Gahm-Nakos, 1SG Rafael Andrade

Recruiting and Retention Battalion - LTC Paul Leoni, CSM Edmundo Herrera

G Company, 1st Battalion, 211th Aviation Regiment - CPT Dustin Wambach, 1SG Andrew Monnin

960TH BRIGADE SUPPORT BATTALION | SHERIDAN (HQ), LOVELL, POWELL, DOUGLAS, TORRINGTON
LTC Corey Castle, CSM Timothy Smith | HSC - CPT Christopher Vallejo, 1SG Chancy Elkins
920th Forward Support Company - 1LT Wyatt Wingett, 1SG Wilder Hatch

94TH TROOP COMMAND | LARAMIE (HQ), ROCK SPRINGS, WHEATLAND, EVANSTON, AFTON
COL Jakob Norman, CSM Bill Spaulding

941st Batallion - LTC Nicholas Rayes, CSM Katherine Zwiefel

133rd Engineer Company - CPT Ethan Carswell, 1SG Stacey Hiser

197th Public Affairs Detachment - 1LT Chelby Rush, SFC Ashley Motley

67th Army Band - CW2 Brett White, 1SG Richard Fertig

C Company, 1st Battalion, 297th Infantry Regiment - 1LT Hunter Hinckley, 1SG William Corkins

D Company, 1st Battalion, 297th Infantry Regiment - CPT Eric Rush, SGM Curtis Jacobs

CAMP GUERNSEY TRAINING CENTER | GUERNSEY

COL Scott Morey, CSM James Swingholm

213th Regiment - LTC Amy Henry, 1SG Ishmael Campbell

1st Modular Training Battalion - LTC Amy Henry, 1SG Ishmael Campbell

2-300TH FIELD ARTILLERY REGIMENT | CASPER (HQ), GILLETTE, LANDER

LTC Michael Kingman, CSM Spencer Jolley | HHB - CPT Matthew Buchanan, 1SG Christopher Upton
A Battery, 2-300th - CPT Jacob Brabender, 1SG Jason Lutz

B Battery, 2-300th - CPT Greyson Buckingham, 1SG Evan Bock

WYOMING AIR NATIONAL GUARD | CHEYENNE

Wyoming Air National Guard - Col Barry Deibert, Col Brian Diehl, CMSgt Douglas Rhodes
153rd Airlift Wing - Col Barry Deibert, CMSgt Douglas Rhodes, SMSgt Jacqueline Carlson

153rd Comptroller Flight - Lt Col Freddie McMillan, SMSgt Carrie Galaz

153rd Operations Group - Col T) Gagnon, CMSgt Sarah Brewster

187th Airlift Squadron - Lt Col Jonathan Holland, MSgt Douglas Benton

187th Aeromedical Evacuation Squadron - Lt Col Jason Arndt, CMSgt Thor Rasmussen

153rd Operations Support Squadron - Lt Col Jeremy Burton, SMSgt Todd Davis

243rd Air Traffic Control Squadron - Capt Daniel Hochhalter, SMSgt Gary Purnell

153rd Maintenance Group - Col Gary Monroe, CMSgt Janna Holcomb and CMSgt Scott Wagner
153rd Maintenance Squadron - Lt Col Carl Johansen, CMSgt Christopher Carlson and CMSgt Larry Quinn
153rd Aircraft Maintenance Squadron - Lt Col Naomi Donovan, CMSgt John Moritz

153rd Maintenance Operations Flight - Maj Josh Eveslage, SMSgt Laura Brow

153rd Mission Support Group - Col Nicole Chavez, CMSgt Erik Smith

153rd Logistics Readiness Squadron - Lt Col Tina Tweedy, CMSgt Jesse Johnson and CMSgt Christopher Lujan
153rd Civil Engineer Squadron - Lt Col Matthew Sturtevant, SMSgt John Deese

153rd Force Support Squadron - Maj Shelia Sells, CMSgt Denise Hondel

153rd Security Forces Squadron - Capt Terrence Bell, CMSgt Jennifer Lovering

153rd Communications Flight - Maj John Jasper, CMSgt Emily Collins

253rd Command & Control Group - Col Jason Allen, CMSgt Robert Merrill

153rd Command & Control Squadron - Lt Col Eric Hill, CMSgt David Ziegelbauer

253rd Support Squadron - Lt Col Tonja Moon, SMSgt Mark Ramler

253rd Security Forces Squadron - Maj Travis Huntley, SMSgt Michael Coughenour

153rd Medical Group - Col Peter Cronin, CMSgt Theresa Sheheen

*The roles and titles reflect the majority of the 2023 calendar year
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WYOMING NATIONAL GUARD

Gov. Mark Gord Maj. Gen. Gregory C. Porter
LEAD E RS H I P The g‘c:mr:;nde:r& ?Jr;;ief The Adjutant General

Brig. Gen. Michelle Mulberry Col. Toby Alkire Col. Tina Tweedy
Chief of Staff ~ Air Chief of Staff ~ Army Director of Staff - Air

Chief Master Sgt. Command Sgt Ma;. Chief Master Sgt. Mr. Doug Shope
Joshua Moore Lindsay Schmidt Svend Larsen Wyoming Military
Command Senior State Command State Command Chief Department Deputy

Enlisted Leader Sergeant Major Master Sergeant Director




Brig. Gen. Steve Alkire Brig. Gen. Justin Walrath Brig. Gen. David Pritchett
Assistant Adjutant General ~ Army Assistant Adjutant General ~ Air Director of the Joint Staff

Col. Barry Deibert Col. Jason Salsgiver Chief Warrant Officer 5 Doug Drost
153rd Airlift Wing Commander U.S. Property & Fiscal State Command Chief
Officer Warrant Officer

Mr. Tim Sheppard Mrs. Germaletta Brown Col. Ken Johnston
Wyoming Veterans STARBASE Academy Civil Air Patrol, Wyoming
Commission Director Director Wing Commander

*LEADERSHIP LISTED IS FORTHE MAJORITY 2023
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General Information

Agency Name
Office of the State Public Defender

Agency Director
Diane M. Lozano, State Public Defender

Agency Contact
Ashley Krzywicki
307-777-7139

Mailing Address
Rogers Building
316 W. 22" Street
Cheyenne, Wyoming 82002

Web Address
wyodefender.wyo.gov

Other Locations
Cheyenne, Laramie/Rawlins, Rock Springs, Evanston, Jackson, Lander, Cody, Sheridan, Gillette,
Worland/Thermopolis, Casper, and Douglas/Torrington.
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Report Narrative
Wyoming Quality of Life Result:

The Office of the State Public Defender (OSPD) is a responsible steward of State assets and effectively responds to
the needs of residents and guests of the State of Wyoming and helps ensure that families and individuals live in a
stable, safe, supportive, nurturing, and healthy environment by providing legal representation for indigent persons
accused of a crime or juvenile delinquency, and appellate cases arising from the previous types of cases.

Contribution to Wyoming Quality of Life:

The sole purpose of the OSPD is to provide effective assistance of counsel to indigent adults and juveniles accused
of a crime in the circuit, district and juvenile courts as mandated by the federal and state constitutions. The OSPD
maintains 13 field offices (12 trial and 1 appellate) located throughout the state, providing the State of Wyoming
with competent, experienced counsel to represent a vast majority of the criminal defendants who seek counsel. The
OSPD ensures the protection of due process rights for its clients at all stages of a criminal proceeding by informing,
advising, advocating and negotiating on behalf of the client. In all stages of a criminal case, the OSPD provides
zealous representation for its clients, including attempts to resolve cases through fair plea negotiations.

Basic Facts:

The Office of the State Public Defender has 92 authorized positions (including 15 part-time positions). The OSPD
employs 53 Attorneys (trial and appellate), 4 administration employees (including the State Public Defender, Deputy
State Public Defender, an executive assistant, Fiscal Officer), 5 Investigators and 27 staff (including Legal
Assistants and Legal Support Specialists). In addition, the OSPD utilizes 25 PD contractors, which includes 21
contract attorneys and 4 contract investigators. The BFY2023/2024 budget is $27,314,949; the total PD
appropriation is 85% ($23,217,707) from State general funds and 15% ($4,097,242) from county augmenting
revenues.

The function of the OSPD is to represent persons accused of misdemeanors, felonies and probation violations in
circuit and district courts who cannot afford to hire an Attorney. The OSPD also represents juveniles accused of
delinquency and children in need of supervision cases (CHINS) in juvenile court and individuals on appeal in the
Wyoming Supreme Court. Additional functions include representing individuals who are to be extradited to other
states and individuals seeking post-conviction relief.

In fulfilling that duty and carrying out that function, the OSPD must provide effective assistance of counsel pursuant
to the Wyoming and Federal Constitutions, Wyoming state statutes, and court rules, including the Rules of
Professional Conduct. In order to guarantee that right to Public Defender clients, each Attorney must have a
manageable caseload. The ABA Standards for Criminal Justice state that “defense counsel should not carry a
workload that, by reason of its excessive size, interferes with the rendering of quality representation, endangers the
client’s interest in the speedy disposition of charges, or may lead to the breach of professional obligations.” Defense
Function Standard 4-1.3(e). Whether or not a caseload is excessive depends not only on the number of cases but
also on case complexity, availability of support systems and the lawyer’s experience and ability. The Public
Defender monitors caseloads that are recorded by an in-house case-weighted database system. The Public Defender
utilizes the caseload maximum recommendations by the National Advisory Commission on Criminal Justice
Standards and Goals (1973) (NAC). Annual caseloads should not exceed the following: 150 felonies per Attorney,
400 misdemeanors per Attorney and 200 juvenile court cases per Attorney. If an Attorney is assigned cases from
more than one of these categories (felony, misdemeanor, juvenile), the percentage of caseload in each category
should be calculated; the combined total should not exceed 100%. These standards are in accordance with Formal
Opinion 06-441, Ethical Obligations of Lawyers Who Represent Indigent Criminal Defendants When Excessive
Caseloads Interfere With Competent and Diligent Representation, American Bar Association, Standing Committee
On Ethics And Professional Responsibility and Reasonable Caseloads: Ethics and Law in Public Defense, Norman
Lefstein, an American Bar Association, Standing Committee on Legal Aid and Indigent Defendants publication.
Pursuant to Lozano v. Circuit Court of the Sixth Judicial District, 460 P.3d 721 (Wyo. 2020), when the public
defender is unavailable to take cases because of caseload maximums or conflicts of interest, the courts must appoint



private attorneys who must be paid by the Public Defender. (See also W.S. §7-6-105 and 109(a) and (b)). Field
offices that are over the 100% caseload maximum may require the appointment of private counsel.

The OSPD has adopted caseload standards, incorporating the above reference ABA standards, which, if followed
and combined with adequate funding, will enable it to meet its statutory, constitutional and ethical mandates. The
OSPD has adopted policies and budgeting practices that ensure expenditures are incurred on only that which is
necessary. Despite the workload struggles and recruitment and retention issues, the OSPD strives to provide quality
representation to ensure equal access to justice and the protection of children.

However, the OSPD continues to be an agency that struggles to meet its constitutional and statutory obligations
because of heavy caseloads and attorney turnover, especially when said turnover results in the attorneys who remain
with the OSPD having to carry and work the overload and they become burned out and eventually quit. The high
attorney turnover rate is caused by recruitment and retention issues, involving inflexible pay perimeters, unattractive
workloads and a lack of staff resources. As to workloads, the Wyoming courts appoint poor defendants court-
appointed counsel, which predominantly are appointed to the OSPD. The ongoing challenge is to effectively
distribute the heavy caseload within a trial field office that has reoccurring vacancies, or vacancies that remain open
for an extended period of time because we are unable to attract, i.e. recruit, qualified, effective attorneys. For
example, the Sweetwater County Field Office had an attorney vacancy for 15 months that covered the entire FY23,
and another attorney vacancy in that field office occurred at the end of April, 2023, and remains unfilled to this
day. Furthermore, criminal defendants, regardless of ability to hire an attorney, have a right to ethically competent
and constitutionally effective assistance of counsel. When an attorney’s workload is not ethically manageable, the
criminal defendant is denied his right to counsel. The OSPD has struggled to attract and retain qualified
attorneys. During this past fiscal year, the OSPD struggled to fill vacancies in a number of field offices, especially
the Laramie County Field Office, its busiest office; that field office never attained a fully employed office during the
fiscal year, just as in FY22.

Furthermore, in Lozano v. The Circuit Court Of the Sixth Judicial District and Honorable Paul S. Phillips, Circuit
Court Judge, 460 P.3d 721 (WY 2020), Chief Justice Davis writing for the Supreme Court, held that:

the Wyoming Public Defender Act gives the public defender discretion to decline appointments;

the public defender was not required to file motions to withdraw to assert unavailability;

the public defender may determine availability before or at time of appointment;

the public defender’s obligations under the Public Defender Act did not trump ethical obligations in
representing indigent defendants; and

o the public defender’s concerns about workload preventing ethical and effective representation were not
speculative.

Thus, the Wyoming Supreme Court ruled that the State Public Defender’s actions were reasonable and legal, if
excessive caseloads make a public defender attorney essentially ‘unavailable,” the State Public Defender has the
legal authority to refuse court-appointed cases until that attorney has the time and resources to be ‘available’ to take
new cases.

In addition to providing adequate attorneys to cover the caseloads, the OSPD must also provide adequate
investigation resources, support resources and funding for expert services, conflict attorneys, interpreters and other
necessary items.  The constitutional requirement that the OSPD provide effective assistance of counsel requires
“conflict free” counsel. Asch v. State, 62 P.3d 945 (Wyo. 2003). In order to comply with this mandate, the OSPD
must contract with attorneys in each of its field offices. Each private attorney contracted with is duly appointed as
an assistant public defender by the Wyoming Governor pursuant to the Wyoming Public Defender Act.
Furthermore, these contract attorneys maintain caseloads in the local field office in proportion to the caseload
percentage of each contractor. Conflict attorneys are also hired on an as-needed basis when the agency is appointed
to large multi-defendant drug cases. The OSPD has also struggled to retain these contractors in a number of field
offices, and struggles to recruit and attract qualified, effective contract attorneys to replace them. For example, in
the Sweetwater County Field Office, 2 half-time contract attorneys worked for the OSPD for only one year, quitting
at the end of February, 2023; the OSPD was able to hire 1 new half-time contract attorney in April, 2023, who



promptly quit by the end of June, 2023. As of right now, those 2 half-time attorney contracts remain unfilled.

The OSPD also has a duty to conduct reasonable investigations or make a reasonable decision that makes particular
investigations unnecessary. Cooper v. State, 2014 WY 36, 319 P.3d 914 (Wyo. 2014). The OSPD employs only 5
employee investigators, so it must contract with investigators (5). These contractors provide necessary investigative
services to the rural field offices. The right to counsel includes the right to utilize expert assistance when required to
do so. Cooper v. State, 2014 WY 36, 319 P.3d 914 (Wyo. 2014); Hinton v. Alabama, 134 S. Ct. 1081, 1088, 188 L.
Ed. 2d 1 (2014). Experts such as psychologists, accident re-constructionists, investigators, and forensic scientists are
utilized for evaluation of clients and evidence, and to provide legal consultation, written reports and potential
testimony. The OSPD must also provide training to its attorneys and staff in ensure that each attorney has the
necessary skills to handle the criminal caseload. Other resources include: interpreters, court reporters, transcription
costs, speakers for trainings, and other professional services necessary to provide each defendant with
constitutionally competent counsel. As caseloads increase, the need for other resources, such as expert witnesses,
increases as well.

The OSPD must also provide high quality representation in capital cases pursuant to the federal and state
constitutional law and the ABA Guidelines for Appointment and Performance of Defense Counsel in Death Penalty
Cases, Revised Edition, February, 2003, as well as the ABA Supplementary Guidelines for the Mitigation Function
of Defense Teams in Death Penalty Cases. Providing this representation requires the appointment of at least 2
qualified attorneys, a fact investigator and mitigation specialist to each defense team. One member of the defense
team must be qualified by training and experience in screening for mental illness and impairment. In addition to
constitutionally required investigation of the facts of the alleged crime, in a capital case the OSPD has a
constitutional and ethical obligation to conduct a thorough and comprehensive investigation into the capital
defendant’s life for evidence that might mitigate a sentence of death; the investigation of the penalty phase requires
an extensive investigation into the personal and family life of the capital client; counsel must explore the medical
history, family and social history, educational history, military service, employment and training history, and prior
juvenile and adult institutional or correctional placement history. Each mitigation investigation is as unique as the
capital client whom the Public Defender represents; all capital cases are complex, time consuming, and costly. The
OSPD does not currently employ a mitigation specialist, who would undertake and direct this investigation, which
requires contracting with professionals from out of state. Experts are necessary in both phases of a capital case so
adequate funding must be provided for experts, other team members and legal support. In order to be qualified to
handle a capital case, an attorney must receive capital case training at least every two years. Failure to provide high
quality representation has resulted in death penalty sentences being vacated. See Eaton v. Wilson, No. 09-CV-261-J,
2014 WL 6622512 (D.Wyo. Nov. 20, 2014) and Harlow v. Murphy, No.05-CV-39-B (D. Wyo. Feb. 15, 2008). The
OSPD’s capital case funding was cut pursuant to the Phase 11 COVID budget reductions.

The OSPD requires adequate technological resources. The agency provides hardware, software and connectivity to
its offices. This includes laptops and power point presentation software. The OSPD maintains an in-house case
administration system; however, the webservers that run it are out of support from Microsoft and are a vulnerability
on the state network, and the servers cannot be upgraded without the application being upgraded, which requires a
bottom-up re-write. The OSPD provides access to the in-house database’s attorney-client tool to assist attorneys in
case management and case administration. However, the OSPD is in need of a modern case management system in
order to better track cases and to provide quality representation to its clients. Currently the agency provides
electronic legal research through Westlaw for all attorneys and legal assistants. Full-time employee attorneys are
provided West’s Wyoming Statutes Annotated and Wyoming’s Criminal and Traffic Law Manual.



PD PERFORMANCE MEASURE #1: Manageable Caseload Maximums

Chart #1 shows the caseload maximum standard percentage for the agency:
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STORY BEHIND THE OSPD PERFORMANCE:

There are twelve (12) OSPD trial field offices which handle the caseload throughout the state. Some field offices
are responsible for more than one county, and some field offices have satellite offices. The county in which the field
office resides must provide office space or a stipend for each public defender attorney. One trial field office exists
in an attorney’s private office. Chief Trial Counsel handles serious and high profile cases, including capital cases,
around the state; Chief Trial Counsel also assists with overload in the field offices when necessary. The Appellate
Division, located in Cheyenne, handles the criminal appeals to the Wyoming Supreme Court. The OSPD provides
administrative staff, legal assistants, and investigators to its field offices. Investigators are provided regionally, with
the main field offices in Campbell, Natrona, Sweetwater and Laramie Counties staffing full-time investigators. The
administrative office located in Cheyenne houses the Director (State Public Defender), Deputy Director (Deputy
State Public Defender), an executive assistant and the Fiscal Manager.

When an accused person appears in court upon a criminal citation or Information, the courts determine whether a
person’s financial circumstances require the appointment of the Public Defender. If the OSPD’s trial field office is
unavailable, the Court can appoint private counsel pursuant to W.S. 7-6-109; private counsel is compensated by the
OSPD pursuant to that same statute and pursuant to Rule 44 (d) of the Wyoming Rules of Criminal Procedure. Once
available and appointed, the OSPD must not only provide counsel to appointed indigent defendants, it must provide
ethically, competent and constitutionally effective counsel pursuant to the Federal and State Constitutions, Wyoming
state statutes and Wyoming Court Rules, including the Wyoming Rules of Professional Conduct.

As stated above, the OSPD must not only provide counsel to appointed indigent defendants, it must provide
ethically, constitutionally competent counsel pursuant to the Federal and State Constitutions, Wyoming state statutes
and Wyoming Court Rules, including the Wyoming Rules of Professional Conduct. In order to be ethically
competent, each public defender attorney must have a manageable caseload and adequate resources. The ABA
Standards for Criminal Justice state that “defense counsel should not carry a workload that, by reason of its



excessive size, interferes with the rendering of quality representation, endangers the client’s interest in the speedy
disposition of charges, or may lead to the breach of professional obligations.” Defense Function Standard 4-1.3(e).
Whether or not a caseload is excessive depends not only on the number of cases but also on case complexity,
availability of support systems and the lawyer’s experience and ability. In essence, if a public defender field office
has caseloads that exceed 100%, the right to counsel is jeopardized; a lawyer with an excessive caseload cannot
provide ethically competent, diligent or conflict free representation. Excessive caseloads result in unethical
representation. When an attorney cannot meet his/her ethical obligations, she not only jeopardizes the client’s
constitutional rights, she jeopardizes her license to practice law. To ensure none of these things occur, the OSPD
monitors caseloads that are recorded by an in-house case-weighted database system. The OSPD utilizes the caseload
maximum recommendations by the National Advisory Commission on Criminal Justice Standards and Goals (1973)
(NAC). Annual caseloads should not exceed the following: 150 felonies per attorney, 400 misdemeanors per
attorney and 200 juvenile court cases per attorney. If an attorney is assigned cases from more than one of these
categories (felony, misdemeanor, juvenile), the percentage of maximum caseload in each should be assessed and the
combined total should not exceed 100%. These standards are in accordance with Formal Opinion 06-441, Ethical
Obligations of Lawyers Who Represent Indigent Criminal Defendants When Excessive Caseloads Interfere With
Competent and Diligent Representation, American Bar Association, Standing Committee On Ethics And
Professional Responsibility and Reasonable Caseloads: Ethics and Law in Public Defense, Norman Lefsten, an
American Bar Association, Standing Committee on Legal Aid and Indigent Defendants publication.

Caseloads are tracked for the OSPD as a whole as well per each field office, each county and each attorney. But
because each field office provides representation in the local courts in its region, resources are allocated based upon
the caseloads of each field office. In order to ensure that each field office has a manageable caseload, the OSPD
utilizes the NAC Criminal Justice Standards and Goals for each field office; this is done by calculating the
percentage of caseload maximum using the total field office number of assigned felonies, misdemeanors and
juvenile court cases and the field office attorney FTE, which includes part-time independent contract attorneys. The
primary objective is to reduce caseloads below 100% in each field office. Pursuant to Lozano v. Circuit Court of the
Sixth Judicial District, 460 P.3d 721 (Wyo. 2020), when the OSPD is unavailable to take cases because of caseload
maximums or conflicts of interest, the courts must appoint private attorneys who must be paid by the OSPD. (See
also W.S. §7-6-105 and 109(a) and (b)). Thus, OSPD field offices which are over the 100% caseload maximum
may require the appointment of private counsel.

The OSPD represents a vast majority of all criminal defendants who seek counsel. In FY22, the Public Defender’s
Office handled 12,629 criminal cases and 133 appeals; and was at 86.5% of caseload maximum in (with field offices
over caseload maximum). In FY23, the Public Defender’s Office handled 12,270 criminal cases and 103 appeals;
and was at 82.67% of caseload maximum (with no field offices over caseload maximum).

Although the OSPD has no field office in excess of the caseload maximum standards, the OSPD continues to
struggle to recruit and retain attorneys, particularly in Sweetwater, Laramie and Natrona Counties, three of the five
offices with the highest volume of cases. When turnover does occur, vacancies are often filled with less experienced
attorneys than the attorneys who have left the agency.

Furthermore, in order to fulfill ethical and constitutional obligations to provide effective assistance of counsel,
Public Defender attorneys must have the necessary time, training and resources. Necessary resources include
funding for expert witnesses. In order to be effective and competent, a Public Defender attorney must have the
requisite criminal defense knowledge and training. In FY23, the OSPD was able to put on a conference that
provided training to Public Defender attorneys. The OSPD also provided training to all of its legal assistants in
FY23. The OSPD was unable to provide the newly hired attorneys with the normally one-day training provided by
in-house attorneys in FY23. Most of the training provided by the agency is done by mentoring and by hands-on
experience. In accordance with the ABA Guidelines for the Appointment and Performance of Defense Counsel in
Death Penalty Cases (2003), attorneys representing capital defendants received specialized training at various
national conferences. Furthermore, the OSPD has adopted the ABA Criminal Justice Standards, Defense Function,
and ABA Standards for Criminal Justice: Prosecution and Defense Function, 3d ed., ©1993 American Bar
Association as its standard of practice.

What has been accomplished?



Additional Resources: The OPSD continues to struggle to recruit and retain attorneys, particularly in Sweetwater,
Laramie and Natrona Counties, three of the five offices with the highest volume of cases. When turnover does
occur, vacancies are often filled with less experienced attorneys than the attorneys who have left the agency. The
OSPD also continues to struggle to recruit and retain contract attorneys for some field offices.

Low Cost/No Cost Alternatives: The OSPD has strived to utilize low cost technological options to lower the cost of
travel and to provide training when practical. Where possible, resources will be shifted among field offices. The
OSPD will continue to obtain financial assistance from criminal defense organizations in order to provide training to
a small number of Public Defender attorneys each year. The OSPD will continue to seek these opportunities. The
OSPD will also strive to utilize low cost technological options to lower the cost of travel and to provide training
when practical. The OSPD will continue to be active in the Community Juvenile Service Boards throughout the state
and to participate in the Governor’s councils, committees, and forums involving substance abuse, juvenile justice,
mental health and other criminal justice issues, as well as Drug Courts.

Technology: The OSPD was audited by the Department of Audit during the fiscal year for FY13. In order to meet
audit requirements, the OSPD will need to develop or purchase a new case management system in order to more
accurately collect data in accordance with the Public Defender Act. To that end and purpose, the Wyoming
Legislature appropriated $198,000 in the BY21/22 Public Defender budget to have Wyoming’s Enterprise
Technology Service (ETS) build a case management system for it. However, that funding was cut pursuant to the
Phase Il COVID budget reductions. In FY23, the OSPD continued to utilize the google drive to collect reports and
has continued to provide clear policies and standards for the collection of data. The OSPD was again unable to
convert to a paperless system in FY23, as it could not afford scanners or other technological devices to make this a
practical tool for its attorneys, and did not have the personnel to scan and upload the hundreds of thousands of pages
that over 12,000 cases generate. Furthermore, all of the OSPD computers are past the warranty expiration date and
the licenses for Adobe and Microsoft Office have also expired.

Reimbursements:

The following is the court ordered reimbursement of public defender fees for FY23:

No. of New Reimbursement Finding of No Ability to
Case Ordered Pay
Appointments

Circuit 8,644 2,564 3,501
Court

District 627 1,033 1,217
Court

Juvenile 500 37 418
court
Total 9,771 3634 5136

*Public Defender Fees are ordered at the time of sentencing. However, the statute requires the annual report include
cases appointments, not sentencings. This figure does not include 2,485 misdemeanors subcases that are calculated
in the annual caseload inventory.

In FY23, the Public Defender collected $652,192.00 in court ordered reimbursement fees.
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Wyoming Department of Agriculture
Annual Report
FY2023 (July 1, 2022 through June 30, 2023)

Director: Doug Miyamoto
Mailing Address: 2219 Carey Avenue, Cheyenne, 82002
Other locations: Analytical Services in Laramie, State Fair in Douglas, Weights and Measures Lab in Cheyenne.
Web Address: http://agriculture.wy.gov
Agency Contact: Julie Cook, Administrative Manager, 777-6570
Statutory References: Chapters of Wyoming Statutes Titles 11, 35, 40, and 41 as well as Wyoming Child Care
Licensing Rules (Chapter 8); Grade A Pasteurized Milk Ordinance; and Federal Meat Inspection Act.
Clients Served: Consumers and agricultural producers (safety of our food, water, and environment; integrity of
weights and measures; specialty crop producers and farmers’ markets; and agriculture and natural resources policy)
Budget: BFY23 budget is $36,962,748 of which $28,060,412 is general fund dollars and the remaining from federal

or other sources.

Wyoming Quality of Life Result:

Wyoming state government is a responsible steward of state assets and effectively responds to the needs of residents

and guests.

Wyoming natural resources are managed to maximize the economic, environmental, and social prosperity of current

and future generations.

Contribution to Wyoming Quality of Life:

The WDA is devoted to the promotion and enhancement of Wyoming’s agriculture, natural resources, and quality of

life.

Basic Facts:
WDA has five divisions with 79 employees, of which 6 are part-time and over 40 are deployed around the state.
Within the department are the following divisions:
Divisions:
e  Administration (Admin): provides management and support to WDA divisions which includes fiscal

services, contract services, public information, as well as grant writing.

e Analytical Services Lab (ASL): provides chemistry and microbiological data through qualitative and
quantitative analysis to support WDA regulatory programs (meat, dairy, animal food, fertilizer, pesticide,
hemp, and fuel) as well as providing data and testing capabilities for the citizens and industry of the state

(water and forage).



e Consumer Health Services (CHS): regulates and trains staff and industry for consumer protection in
Wyoming’s food and environmental health industries. The focus for this group includes food

establishments, aquatic facilities and meat plant regulation.

e Natural Resources and Policy (NRP): reviews, analyzes, negotiates, and comments on federal land
management plans, environmental impact statements, environmental assessments, and proposed state and
federal regulations to ensure that the Wyoming agriculture industry has a strong voice in the wise
management of natural resources, assist Conservation Districts and manage grant programs to maintain and
improve Wyoming’s agriculture and natural resources. NRP also manages and provides a USDA certified

mediation program and Specialty Crop Grant Program.

e Technical Services (TS): inspects, licenses, regulates, promotes, and registers Wyoming agriculture
commodities, provides agriculture product registrations, licenses pesticides and pesticide applicators, grain
warehouses, hemp, commercial feed, seed, and fertilizers. TS also coordinates 23 weed and pest control
districts, 22 predator management districts and four state commissions/boards. In addition, inspection,
licensing, regulation, and education are completed for all small, medium, and large scales and liquid
measurement devices (fuel, propane, etc.) in Wyoming to ensure fair trade and fuel quality to ensure

consistent, properly graded product.

In addition, the Department supports activities of eight affiliate organizations: Wyoming State Fair Board (WSF),
Wyoming Ag in the Classroom (WAIC), Wyoming Beef Council (WBC), Wyoming Conservations Districts
(WACD), Wyoming Dry Bean Commission, Wyoming Wheat Marketing Commission (WWMC), Wyoming
Animal Damage Management Board (ADMB), and Wyoming Weed and Pest Council (WWPC).

The WDA’s main functions are customer service, education, and program management. All divisions and affiliate

organizations strive to offer Wyoming’s citizens exemplary customer service: all divisions offer education for
consumers and agricultural producers as well as professional development for staff. We share in the coordination
and management of a diverse group of programs serving agriculture in Wyoming including 12 state boards, 34
conservation districts, 23 weed and pest districts, and 22 county predator management boards in addition to our
affiliate organizations (WSF, WAIC, WBC, WACD, Dry Bean Commission, WWMC, ADMB, WWPC).



Performance Measure #1 Customer Service:

First, the WDA’s efficiency can be measured through customer service. Externally, we serve the citizens of
Wyoming through the regulatory functions of the WDA, for example, inspections and analytical testing. Consumer
and animal health and safety are primary concerns in CHS, TS, and ASL divisions. Internally, Admin coordinates
the WDA’s administration of its programs and finances.

A measure of customer service at ASL is the water analysis for metals turnaround time. (Note pesticide turnaround
time was previously monitored but due to the mass resignation of our chemistry staff as discussed below testing for
pesticides was referred to another state laboratory until new chemistry staff are trained and competent to test
pesticide residue misapplication samples.)
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Water testing is performed at ASL for many different customers who include: municipalities, conservation districts,
federal and state agencies and private customers. Some water customers submit samples all year long but there are
other customers that mainly submit samples in the summer months. Summer is a very busy time for staff and we
have found that some weeks it is all hands-on deck to manage the water testing volume.

In 2022, the laboratory experienced a “great resignation” of technical staff. Staff was moving to better paying or
industry jobs. This great resignation was difficult for ASL because even though we had three staff members trained
to perform water testing prior to resignations and were in the process of training a fourth analyst, it was still very
difficult to deal with the volume of samples received. And the fourth analyst in training was not completely trained
or competent in testing metals on the ICP-MS and ICP-OES. Through perseverance and training, the staff member
that had started training was able to become competent on testing metals in water on these two instruments. These
two instruments are among some of the most complex, difficult to learn to run and become competent on. ASL was
fortunate to have staff that could rise to the challenge of getting these instruments up and running proficiently in a
short amount of time.



The chart above shows the turnaround time of two representative metals tested at ASL, Arsenic from the ICP-MS
and Calcium from the ICP-OES. The turnaround time is presented in days and the chart shows the turnaround time
for 2020 to 2023. The chart illustrates what we know from testing in 2022—it took much longer than average to get
samples reported out during the early summer months of 2022. During this time, we had one staff member doing all
of water chemistry instrument testing and working on competency check-off for the two instruments testing metals.
We tried to keep customers informed of delays related to sample testing which helped decrease complaints around
turnaround times. As you can see from the chart, our turnaround times for metals are better for 2023. ASL now has
another analyst competent and proficient on the ICP-OES and is in training on the ICP-MS. ASL will continue to
monitor turnaround times for water chemistry testing to ensure that we are meeting the expectations of our
customers.

Another measure of customer service resides in our CHS Division. The statute requires that CHS maintain a food,
pool, and spa safety system database. The database contains all of Wyoming's licensed food establishments, pools,
spas, and aquatic features. This includes all establishments inspected by five (5) local health departments. These
health departments have delegated authority to complete inspections and enforcement actions on CHS’ behalf and in
accordance with State statutes and rules. The licenses are renewed annually; a new license is issued for new and
existing establishments when there is a change in ownership

A licensed establishment must be inspected at least one time annually, as required by statute. In addition, Risk-
based inspections can be as often as four times per year. Temporary food events are inspected as the events occur
and those licenses are temporary. Meat plants that have a grant of inspection for state-inspected products as required
by a cooperative agreement with the United States Department of Agriculture (USDA) require a daily inspection
when conducting slaughter operations. Processing activities require inspection one time during the day of
processing. Pools and spa inspections are required by statute to be inspected at least annually.

The inspections in the graph include all program inspections. These inspections include routine follow-ups,
consultations, pre-opening inspections, temporary inspections, investigations, and complaint follow-ups conducted
by CHS inspection staff. The CHS staff has worked with facilities to come into compliance through education. As
part of the meat expansion grants offered, CHS worked to transition several plants over to federally inspected
facilities which has led to an increase in volumes and the ability to ship meat to other states. The transition has
modified and reshaped the meat program in Wyoming. CHS has seen new state and custom plants come on board. In
addition to new plants coming on board, we have also seen several facilities change ownership and the next
generation of operators enter the market.
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Another measurement of customer service resides in our TS division. By statute, TS is responsible for inspecting
various devices, materials, and actions in the areas of pesticides, apiaries, nursery stock, grain warehouses, seeds,
feeds, fertilizers, dry beans, livestock remedies, other commodity certifications, and weights and measures



including; small, medium, and large scales and liquid measuring devices including fuel pumps and propane meters.
Due to turnover in staffing in this Division, TS was not able to recreate the number of inspections that have been
reported over the last four years. In order to provide accurate numbers, TS has created a document to show how the
numbers are to be calculated going forward. TS re-ran the historical numbers using the new methodology to show
inspections during this report period.

The timeframe requirement for inspection is documented in statute, and varies by entity. Many inspections, like
large and livestock scales, are completed annually. Others are completed in three year cycles, including fuel pumps.
Finally, some inspections are completed by customer demand or request. Inspections are assigned and completed by
staff located in various parts of the state. TS continues to see statewide increases in the number of fuel pumps,
apiaries, and portable livestock scales. Inspection trends have been fairly consistent with the exception of the
reduction in 2020 which was likely related to difficulties in completing inspections due to the pandemic. Like CHS,
TS makes it a priority to keep commerce moving by providing accurate and timely inspections.

Technical Services Inspections
By Calendar Year
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Story behind the last year of performance:

We efficiently maintain regulatory compliance to ensure consumer protection through on-site inspections, licensing,
registrations, certifications, sampling, and testing by the ASL, CHS, and TS. We also offer customer service
through non-regulatory programs such as policy analyses, administrative and fiscal management.

What has been accomplished?

e ASL continues to work on improving and maintaining sample turnaround time through cross training of
staff into other sections to ensure results are being reported out in a timely fashion and more staff is trained
on new technologies. ASL is making better use of our Laboratory Information Management System
(LIMS) to get comprehensive, timely reports to our customers using email to enhance customer service.

e ASL is looking forward to rebuilding our scientific team after multiple staff resignations in the spring of
2022. We are seeing this change as an opportunity to have new employees look at our processes with fresh
eyes and propose improvements and efficiencies to the laboratory.

e ASL continues to work with conservation districts throughout the state to test ground water and well water
at reasonable rates for county residents.




ASL continues to improve quality in the laboratory as an ISO/IEC 17025 accredited laboratory. This is
accomplished through process/policies/forms and worksheets developed to address the SO standards and
performing internal audits, corrective actions, risk assessments and continual improvement. ASL has been
accredited since 2018 and continues to add tests to our scope of accreditation during each formal
accreditation assessment.

Admin continued to cross train staff on additional duties to make sure all functions are being completed in
a timely manner and has worked on reorganizing to gain efficiencies and provided additional training for
added duties to enhance customer service to the divisions as well as Department customers.

Admin completed approximately 600 contracts this year and supported 21 federal grants within the
Department by completing required fiscal reporting.

Admin continues to support the Wyoming State Fair Board by providing fiscal services, contract assistance
and human resources services.

CHS works with many other federal, state, and local agencies to coordinate food safety efforts and
activities and maintain consistency with inspection and enforcement activities. CHS conducts inspections
on behalf of both FDA and USDA throughout the state. CHS is an active participant on the Governor’s
Water/Wastewater task force, Conference for Food Protection (CFP), Local Emergency Planning
Committees (LEPC), as well as other local boards and councils.

CHS assumed the responsibilities for retail food and aquatic facility inspections after Sublette County
discontinued is MOU with the Department. This is going to add approximately an additional 188
inspections to our workload. This was done without the addition of any new positions.

CHS has also successfully completed another onsite inspection with USDA. This evaluates the state's meat
program to maintain its equal status. CHS has undergone additional for-cause on-site assessments of the
meat program due to the implementation of herd shares in the Wyoming Food Freedom Act. The program
continues to receive additional scrutiny due to legislation.

CHS also updated its payment vendor that allows facilities to renew the facilities licenses online. This
process proved challenging and included significant work to ensure payments are applied appropriately.
We continue to monitor this process to ensure its accuracy moving forward.

CHS worked with the livestock board and state veterinarian to change the brucellosis ring test sampling in
the state to allow for a less burdensome program that tests the blood of the animals once per year. This is
much less labor intensive than the previous batch approach conducted five times per year. The new method
is also more scientifically proven to be accurate and to validate the state's surveillance program.

CHS also redesigned its dairy inspection reporting program. This change was done to align with FDA and
allow for industry samples to be utilized, and reduce the number of samples taken. This also created a more
comprehensive report that it more user-friendly for our customers.

NRP is assisting in leading the State’s efforts on sage grouse management and implementation of the
various federal land agencies sage grouse plans.

NRP is leading the implementation of rangeland health assessment monitoring with land management
agencies and livestock permittees/private landowners.

NRP is administering the USDA Specialty Crop Grant program in Wyoming providing funds for research,
outreach and education to agriculture interests throughout the state.

NRP — Mediation Program has provided several mediation and facilitations services and conflict resolution
training to various state and federal agencies. This work has alleviated staff conflicts and potential
grievance processes or litigation.

NRP working on several Good Neighbor Authority programs/projects with both Region 2 and 4 of the US
Forest Service. These projects will provide benefits in work capacity on forests, NEPA reviews in order to
expand weed control on the Bighorn National Forest, Mullen Fire rehabilitation and agricultural
improvements in the fire scar, and restocking of vacant allotments on the Bridger-Teton National Forest.
NRP staff manages a USDA grant to assist in the education and prevention of agriculture stress and suicide.
This includes assisting with funding to suicide prevention hotline and training of counselors on ag related
stress issues. In addition, maintain a webpage with important information for agriculture producers
experiencing stress and mental health issues. The page acts as a clearinghouse for resources available to
those directly and indirectly involved in the agriculture industry (website:
https://wyagric.state.wy.us/about-us/ag-stress).



https://wyagric.state.wy.us/about-us/ag-stress

TS completed the final draft of the new Certification and Training rules required by EPA, for Wyoming
pesticide applicators. The plan was approved by the EPA on June 239, 2023 and the division has started
the rule making process.

TS submitted the draft Wyoming Hemp Plan to the USDA and the Division is working with the Attorney
General’s office to review the USDA comments and recommendations for final submission and approval.
TS Weights and Measures Lab was certified by the National Institute of Standards and Technology on
February 1, 2023. This accreditation demonstrates our capability to provide accurate measurement for
laboratory customers and our program traceability to national and international standards.

TS has re-aligned our internal duty structures to improve customer service across the state and continues to
evaluate additional changes as needed.

TS Weed and Pest program updated rules and regulations for the implementation of Special Management
Programs by the County Weed and Pest Control Districts.



Performance Measure #2 Education:

Externally, the WDA seeks to educate citizens through policy analyses of federal projects, to provide consumer
protection education, and to increase awareness of the role of agriculture in Wyoming. We take a multi-pronged
approach to educate producers and citizens of Wyoming in a wide array of areas that include pesticide application,
food safety, and the National Environmental Policy Act (NEPA) just to name a few. Internally, the WDA offers
appropriate safety training, emergency planning, and other staff development opportunities.

WDA will focus efforts on assisting WAIC, Wyoming 4-H and Future Farmers of America (FFA) in developing
strategies for agriculture-related education in the State. All of these programs have been successful in Wyoming for
decades and there is an opportunity to reinvigorate these programs by increasing WDA’s staff and program support.
WDA will continue to work with the Wyoming State Fair Board as the annual State Fair provides WDA a unique
venue to provide education and outreach on the importance of agriculture and Wyoming’s other industries by
capitalizing on the State’s youth as ambassadors for Wyoming’s key industries, particularly agriculture.

Story behind the last year of performance:

The WDA sponsors both internal (staff) and external (general public) educational events. External education
includes mediation training to resolve disputes among agricultural producers and workshops on food safety for
establishment employees. Internal education includes professional development and technical training.

What has been accomplished?

e All divisions sponsored technical, computer, and safety training events as well as cross-training
opportunities for employees.

e ASL is actively cross-training current laboratory science staff to work in multiple laboratory sections. New
scientists are cross trained into multiple sections to enhance the scientist’s experience and ensure ASL has
adequate staff trained to meet our turnaround time goals. This cross-training has been important due to
staffing cuts.

e ASL continues to educate and re-educate staff to the ISO/IEC 17025:2017 standards. It is important the
staff be fully aware of the standard and incorporate these standards into their daily work in the laboratory.

e ASL continues monthly safety training, participation in department safety committee and section safety
surveys to ensure the safety of laboratory employees and facilities/equipment.

e CHS continues to work with other federal, state and local agencies to offer training on food safety, meat
Hazard Analysis Critical Control Points and environmental health seminars for the establishments and the
general public and ongoing safety training for their staff members. The CHS staff are members of the
Wyoming Environmental Health Association (WEHA), National Environmental Health Association
(NEHA), the National Restaurant Association and other organizations to provide training to establishments,
the public and our staff. The inspection system program provides inspectors with documents they can
print from the system during an inspection that contains particular guidance on regulatory requirements, i.e.
proper cooking and cooling of food temperatures, etc.

e CHS continues to offer ServSafe and Food Safety Fundamentals. These courses directly correlate to a
reduction in the number of violations found at the facilities that participate in the food safety training.

e CHS has two inspectors with their certification to teach the Certified Pool Operators Course. The CPO
course is a required certification for pools, spas, and aquatic facilities operators to maintain safety and
water quality.

e  CHS utilized the Manufactured Food Regulatory Program Standards grant to create a guidance document
for alcohol manufacturers in the state. The production of beer, wine, and spirits makes up close to 35% of
the manufactured food producers in the state. This document has helped the Division create industry best
practices, and it has reduced the number of violations in those areas. It has also streamlined the process for
these facilities to receive a license from the Division.

e CHSis participating in the FDA Retail Standards Program. The goal of this program is to achieve
consistency in the interpretation of the Wyoming Food Safety Rule and how those regulations are applied.
The program requires training and audits to be conducted on inspection staff as part the implementation.
This project is collaborative across the state and includes three of the five counties WDA with a MOU.




CHS utilized an FDA Retail Flex spending grant to standardize eight CHS inspectors and two inspectors
from Natrona County and recertify the state's program for an additional three years

CHS held a successful Annual Education Conference in September of 2022. This conference allows
regulatory staff to receive the continuing education credits necessary to maintain their required
certifications. This is also utilized as a time to work with industry experts on food trends and a consistent
approach to regulating a changing food safety environment.

CHS and NRP continue to publish their own newsletters electronically and in print for their constituents.
NRP continues to provide outreach and education to producers and local and state entities regarding the
various sage grouse implementation plans.

NRP provided mediation outreach training and enhanced Conservation District supervisor training.

NRP continues to provide education and increase understanding for federal land permittees through the
development and implementation of its Rancher’s Guide to NEPA and Permit Renewals.

NRP provides USDA Specialty Crop Grant funds to agriculture producers and educators to help educate
and sustain agriculture in the state.

NRP provided training and education to suicide prevention hotline councilors to understand ag stress and
respond accordingly

TS staff members attended several national trainings and conferences including Association of American
Pesticide Control Officials, Western Region Measurement Assurance Program, and the Pesticide
Regulatory Education Program to ensure staff was aware of national regulations and policies related to
divisional programs.

TS predator program used the Predator Education Trailer across the state. This includes the Carbon and
Natrona County Woolgrowers children’s education event, the Sportsman’s Show in Cheyenne, and the
Johnson and Sheridan County fairs for rabies education due to livestock outbreaks in the areas.

TS Weed and Pest program assisted the Weed and Pest - State Allocations committee in developing a
funding mechanism for stand lands weed and pest control allocations as provided by the legislature.

TS had six additional staff complete the USDA phytosanitary certification training.



Performance Measure #3 Program Management:
In program management, the WDA collaborates with Wyoming’s agricultural entities and efficiently manages the
Department’s daily functions.

The Administration Division ensures that daily functions of the Department are taken care of which include:
payment processing, payroll transaction and contract processing. The graph below shows the number of WOLFS
financial transactions that are processed by this staff. The State Auditor’s Office has informed us the report we were
using to document our financial documents was not counting documents correctly. They have updated the reporting
and we are now using the revised numbers they are reporting. This change was due to a programming error within
the infoAdvantage system. The information used before is no longer available so we are documenting the new
reported information. You will note a decrease in the numbers of documents processed. This is attributed to
changes made in the processing of time sheets in the ESS system and the decreased number of staff traveling during
the COVID-19 pandemic. It is anticipated the number of documents will increase but not to the previous levels due
to the process changes made to streamline the payroll process.

Financial Documents Processed
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As an example of collaborative efforts, under the Federal Advisory Committee Act (FACA) rules, NRP staff
participates in the planning and implementation processes of federal actions that impact natural resources,
producers, local entities, and state and federal agencies. This planning involves reviewing, negotiating, and
commenting on major environmental assessments, environmental impact statements, and land and resource
management plans. NRP continues to develop valuable relationships with local, state and federal entities to ensure
ag related issues are addressed and accounted for and oversee numerous programs such as Mediation, Rangeland
Health Assessment program, Coordinated Resource Management, Specialty Crop Grant Program. NRP works
closely with the Governor’s Office, State agencies and partners to ensure policy issues and documents are
thoroughly addressed, consistent among agencies and represents the State’s interests in maintaining and promoting
Wyoming’s natural resources and agriculture.
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Story behind the last year of performance:

Externally, the WDA currently collaborates with over 12 state boards and assists 34 conservation districts, 23 weed
and pest districts, and 22 county predator management districts. Internally, to use our limited resources efficiently
the WDA strives to allocate the available monetary and personnel resources to benefit the goals of the State. We
focus our efforts in many areas such as training, internal organization, grant management to name a few.

This final performance measure combines customer service and education to summarize the WDA’s commitment to
Wyoming’s citizens: to provide efficient, professional services to Wyoming’s citizens and to contribute to the
collaborative and efficient management of Wyoming’s natural resources.

What has been accomplished?

Admin continues to monitor databases to track contracts, training, performance appraisals, and inventory.
ASL continues to work closely with TS and CHS to ensure samples are properly collected and high-quality
results are being reported out quickly. Discussions between TS inspectors and ASL scientists are frequent
to ensure ASL is running tests that are appropriate to the complaint being investigated.

CHS continues to educate the public as well as establishments on food safety in order to protect our citizens
from food borne illnesses. The division continues to work with the Dept. of Health and federal agencies on
a variety of food issues and recalls.

CHS completed the USDA COOL inspections. This program is designed to ensure the citizens of Wyoming
are provided information on where their food originates.

CHS has also updated how Certificates of Free Sale and Health Certificates for manufacturers to export
products out of the country.

CHS conducted its first FDA audited Preventive Controls inspection. The PC inspection is key to ensuring
the products produced in the state meet the new FSMA requirements so those products may be distributed
across the country.

NRP was awarded a National Award from the Chief of the Forest Service acknowledging our excellent
partnership/cooperation in assisting the Forest Service achieve their goals in management of their lands.
NRP continues to initiate or coordinate proactive work of policy analysts to maintain ag sustainability,
continue a rangeland health monitoring program, water quality grant program and USDA Specialty Crop
grant program.

NRPs Mediation Program has provided several mediation and facilitation services across the state.
Mediation Program continues to provide conflict resolution services and training opportunities to various
State and Federal agencies.

NRP has increased their role in federal land management decision making processes by not only working
as State Cooperators but are now acting as ID Team members within environmental analysis projects
(NEPA), alongside our federal partners.



NRP has acquired a Master Agreement for Good Neighbor Authority with both Region Il and Region IV of
the Forest Service, allowing the Department to contract or work on rangeland and watershed restoration
projects that would not otherwise be a priority for our National Forests in Wyoming.

Current projects comprise of Forest Service summer intern contracts on the Shoshone, Bighorns and
Medicine Bow National Forests, weeds NEPA on the Bighorn National Forest, Mullen Fire rehabilitation
and agricultural improvements in the fire scar and restocking of vacant allotments on the Bridger-Teton
National Forest.

NRP manages the USDA Specialty Crop Grant program which provides funds to agriculture producers and
educators to help sustain agriculture in the state.

TS selected a company through a bid process to implement an online licensing and registration system for
the division and is a completing a contract with them

TS continues to educate the public in a number of areas that they provide licenses and certification for,
including honey bee apiaries which have grown to over 450 establishments encompassing more than 1,700
apiary locations. A searchable state-wide commercial apiary database that shows the owner and location of
apiaries is available on our agency website

TS purchased a new large capacity scale truck and are expecting to have it fully operational by the 2024
inspection season.

TS and the Animal Damage Management Program allocated an additional $737,500 provided by legislature
to farmers and ranchers through the Predator Management districts for predator control related to livestock
and wildlife.
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State of Wyoming

Department of Revenue

2023 Annual Report

Taxes are the structure by which we as citizens pool our resources to pay for infrastructure and services we
could not afford on our own.

The goal for those responsible for administering those taxes is to ensure taxpayers are paying their fair share of
the tax burden. No more, no less.

It is the responsibility of the legislature to determine what that amount is.

Brenda Henson, Director



Revenue and Taxation - State Board of Equalization
Administrative History

The First Wyoming Territory Legislative Assembly established some of the functions performed
by the Department of Revenue and Taxation in 1869. The legislature created “a board of
equalization of taxes for the territory,” composed of the governor, treasurer and auditor. The
Board was charged to examine assessments, in regard to the territorial tax, and to equalize the

valuation of real property among the territory’s counties and towns.

Article 15 of the Wyoming State Constitution established a State Board of Equalization
composed of the secretary of state, the state treasurer, and state auditor; and added duties
including the annual setting of the valuation for the assessment of livestock and for railroad
properties. A constitutional amendment in 1910 removed the three state officers from the Board
and gave the state legislature the responsibility for providing for a board of equalization. Another
amendment in 1986 deleted the reference to the valuation of livestock and railroad property,
making the duties of the Board the valuation of all property in the counties, and other duties

prescribed by law.

During the 1890s, new taxes added to the duties of the Board. These included an assessment on
all property in the state for construction of institutional buildings and the support of institutions,
and a tax to be levied by the counties to pay the interest on all state bonds.

The office of the Commissioner of Taxation was created in 1909 and given broad powers to
administer all assessment and tax laws. However, the law that created the position stated that its
provisions should not be construed to abridge the powers granted the Wyoming Board of
Equalization by the state constitution. Then, in a slightly odd turn of events, the 1911 legislature
determined that the composition of the Board would continue to be the secretary of state, the
treasurer, and the auditor, after the 1910 ratification of the constitution had removed those

officers from the Board. The legislature reconsidered this action in 1919, determining the Board



should be composed of three full-time members appointed by the governor and approved by the
state senate. Duties of the Board were increased at the same time, including establishing rules
and regulations, conducting hearings and other proceedings, examining alleged fraudulent

assessments, prosecuting and enforcing the tax laws, and assessing public utilities.

The Board’s responsibilities continued to grow during the 1920s and 1930s. These included
assessing interstate carriers for the use of state highways, and administering the provisions of the
Selective Sales Tax Act of 1937, including the collection of sales tax revenue. The legislature
continued to adjust the functions and duties of the Board for the next twenty years. In 1957
legislators determined that a Department of Revenue was needed to “consolidate the various
functions and duties relating to revenue and taxation in the State of Wyoming in a single
division...” They provided for a state director of revenue, to be appointed by the Board of
Equalization, who would serve as the head of the department. Other significant changes in 1957
included the establishment of an insurance department and insurance commissioner under the
Board of Equalization, and the transfer of the division of motor vehicles from the Wyoming

Highway Department to the Board of Equalization.

Ten years later the Department of Revenue and the Board of Equalization were again
reorganized. Since 1935 the Board had served as the ex-officio Public Service Commission. In
1967 this Commission was separated from the Board and made an independent commission.
Additionally, the State Tax Commission was created to serve as Wyoming’s tax collection
agency. Board members were designated to serve as exofficio members of the Commission,

which also absorbed the Department of Revenue.

The Wyoming legislature determined more reorganization of the state’s revenue and taxation
functions was needed in 1973. The Wyoming Department of Revenue and Taxation was created
with the intent “to consolidate the various functions and duties relating to revenue and taxation

into a single department...” Although the legislation abolished the Tax Commission, it allowed



for the appointment of a tax commissioner who would administer the new department. The
legislation also made the Board of Equalization, “an independent and regulatory hearing board.”
Only two years later the state legislature reversed part of its 1973 decision. The Tax Commission
was recreated and the office of the State Tax Commissioner was abolished. The three-member
Commission would also serve as the state’s Board of Equalization, the “executive and
administrative heads” of the Department of Revenue and Taxation, and would appoint, with

gubernatorial approval, administrators for the divisions of the department.

In 1984 the Board of Equalization was given a massive task: the reappraisal of selected taxable
property in the state. The Board worked with county assessors and boards of equalization to

develop a plan for the project.

The general reorganization of state government in 1990 included the state’s revenue and taxation
functions. The Wyoming Department of Revenue was created. All motor vehicle responsibilities
that had been held by the Department of Revenue and Taxation were transferred to the new
Wyoming Department of Transportation. Mineral audit functions were transferred to the
Department of Audit. The Wyoming Liquor Commission was assigned to the Department of
Revenue in 1996. Also, the Board of Equalization and State Tax Commission were separated
from the Department of Revenue, with all of the Board’s administrative functions assigned to the
new department. In March 1991 the Tax Commission decided that its duties should be
transferred to the Director of the Department of Revenue.

Start Date: April 1, 1973
Name Changes and Related Agencies:
Board of Equalization: 1869-present
Tax Commission: 1967-1973, 1975-1991
Revenue and Taxation: 1973-1990
Revenue, Wyoming Department of: 1957-1967, 1990—present

Courtesy of the Wyoming State Archives



Wyoming Department of Revenue

Mission Statement

The Agency’s mission is the administration and collection of
mineral and excise taxes as well as the valuation of property and
the wholesale distribution of alcohol beverages and enforcement of
liquor control laws for the ultimate benefit of all Wyoming
citizens. The Agency envisions a customer oriented, streamlined
agency that minimizes regulatory burdens and maximizes

compliance with applicable laws.
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Administrative Services Division General Information

Statutory References

Authorized Personnel

Organizational Structure

Clients Served

Division Biennium Budget

Division FiscalYear Expenditures 2023

Christie Yurek, Administrator
(307) 777-5275

Administrative Services Division
122 West 25" Street 3" Floor East
Cheyenne, WY 82002-0110

Christie.Yurek@wyo.gov

W.S. 9-4-201thru 9-4-217; Distributionof
Taxes or Fees; Safeguarding and Accounting
for Taxes Accrued, W.S. 39-11; 39-13; 39-14;
39-15; 39-16; 39-17; 39-18 and 16-3-101

10 full-time

Initial Operations, Validation, Procurement,
Accounts Payable

Other governmental entities, agencypersonnel,
other state agencies

$1,683,737
$741,557

Division Mission: The mission of the Administrative Services Division is to maintain timely
Deposits on all tax payments received, to provide efficient and accurate distribution of all sales
and mineral tax fundsand to administer intra-departmental support services. We believe in
efficient, accurate and timely reporting of taxes to each of our vendor’s filesand in turn to each
countyand municipality. We operate our Divisionas a customer service center, equally
concerned with serving Department personnel and ensuring a daily tax deposit of the funds
received that day. We strive to maintain adequate inventory, prepare proficient budget reports

and ensure accurate internal accounting audits.


mailto:Christie.Yurek@wyo.gov

2023 Results

The percentage of the total deposits that were taken to the Treasurer’s Office same day
for the Administrative Services Division was 100.00%

Story behind the baselines

For the fiscal year 2023 the Administrative Services Division met their goal of 12 months
of operations at 100% of deposits on the same day.

What we propose to do to improve performance in the next 2 years

The Administrative Services Division believes that they can continue to achieve a 100%
goal with the exception of situations beyond the division’s control. The department
deposited a total of $3.445 billion dollars which was an increase over last year. This
increase was a continuing growth attributed to high inflation costs and the Mineral
Industry increasing revenues.

The division continues to achieve the highest possible standards and strives to meet their
established goals. They look for efficiencies and combine efforts where needed. The
division continues to make sure that all deposits are processed timely and accurately to
ensure that we are providing the best possible service to our customers. This goal has
been significantly hard on the division due to staffing levels over the past fiscal year and |
commend the staff that has been able to continue to meet our established goal given this
shortfall.

Projections for next 2 years

2024 — 100%
2025 - 100%

Actual percentages results

2016 100.00%
2017 100.00%
2018 100.00%
2019 100.00%
2020 100.00%
2021 100.00%
2022 100.00%
2023 100.00%



WYOMING DEPARTMENT OF REVENUE
PROPERTY TAX REFUND PROGRAM: TAX YEAR 2019 - 2022 COMPARISON SEPTEMBER, 2023
TAX YEAR 2019

TAX YEAR 2021

TAX YEAR 2022

NO. OF NO. NO. TOTAL AVERAGE NO. OF NO. NO. TOTAL DOLLARS AVERAGE NO. OF NO. NO. TOTAL AVERAGE
APPLICATIONS APPROVED DENIED DOLLARS DOLLAR APPLICATIONS APPROVED DENIED REFUNDED DOLLAR APPLICATIONS APPROVED DENIED DOLLARS DOLLAR
EFUNDED EFUND EFUND REFUNDED REFUND
Abany 50 57 g 2750353 539.68 40 7 T3 TOAZ9 AT 51288 370 758 i 75215523 57557
Big Horn 77 7% T 784337 0767 5 77 s T7793.00 5227 173 757 19 7072420 5955
Campbell 78 55 T3 78.725.32 205 i 169 % 575 506,37 755 757 i 0T 27233 56807
Carbon 7 75 5 T3.793.39 73657 77 7 70 T5:607.36 37906 36 T8 T3 53.688.65 75099
Converse 77 37 5[5 1303518 |5 376.63 173 700 P | 75.276.84 25417 775 730 163 14236868 |5 61800
Crook T2 T7 5436570 |5 39688 78 73 T % T0.237.45 22517 79 73 5[5 4723627 |5 64707
Fromont TS T00 {5 4444503 |5 44345 199 70 S 57.847.00 48467 700 Kl 75— (5 23379730 |5 64208
Goshen 70 2 5[5 02577 |5 31904 o6 75 5 7770915 36945 7720 750 2T 10051554 5 50510
FotSpngs T8 15 7[5 513787 |5 320.7% 14 sl 5 T3.432.06 T327.67 T70 T50 0|5 7209586 |5 48054
JTohmson 57 2 5[5 3304767 |5 53616 07 T2 75 76.550.84 T —567.60 738 7% 75 T85.549.04 3 BZT.07
Taramic 7% 706 0[5 TT3.7TT57 |5 552.00 K 536|240 T —348,545.06 55007 508 TA57 75T T T.342,807.78 3 92163
Tincoln 53 77 T[S T8.057.7T |5 41040 T50 700 SO 79.759.75 T—297.60 00 75 55|35 27206537 |5 756.32
Natrona T66 75 T3 6327500 |5 43638 758 530|245 T—770,22057 T 507.34 T307 TT80 27 T 83024070 3 70359
Niobrara T0 g 5 71,79933 5 19903 19 ik 5 305353 T T80.75 38 i T3 813170 |5 23233
Park 2% T08 65 0575304 |5 00882 354 755 T—T95,577.45 T—6B7.08 783 77 09 S T247 A58 18 |3 T.06257
Fatie 77 77 0 T.050.57 33522 5 75 TT T6.937.62 376.39 T07 T03 T 57.566.75 555.90
[Sherdan 78T T67 17 0.103.71 53957 5 769|156 T70.730.25 53245 573 i i B50.193.26 98630 ]
Sublete 30 77 3 TT 25637 T2A3T 6 7 P 2173162 793.90 7% T57 17 T08.297 .22 58979 ]
Wostwaler 73 T8 5 7I5205 TT207 TT3 0 33 T370457 539.03 782 755 7% 7527937 58768 ]
Teton 37 o7 5 T38.030.95 T5T6.82 T77 38 it DT 52514 T895.11 795 727 53 57739496 356877
Unta T00 8 T2 3200514 307 T77 T 73 5713918 T AT 707 367 0 73710337 4606
Washakie 73 Vil 7 TI9329 T805 i 75 73 989837 TT07 T50 T33 17 7580057 57017
Weston T5 17 T 396916 78357 75 37 17 031627 3278 57 75 7 7200657 75859 ]
TOTAT 587 TATT 75 75230012 3318 7305 3085 T30 TB56.033.32 T0L.63 9717 TBI3 507 B263.783.57 93768
PERCENTD‘E\ET’E%OVED OR 89% 1% 70%|30% 91%|9%
COUNTY NAME

* Note: Program not funded for the Tax Year 2020



Property Tax Division General Information

Statutory References

Authorized Personnel

Organizational Structure

Clients Served

Division Biennium Budget

Division Fiscal Year Expenditures 2023

Kenneth Guille, Administrator
(307) 777-5235

Property Division

122 West 25" Street, Suite E301
Herschler Building East
Cheyenne, WY 82002-0110
kenneth.guille@wyo.gov

W.S. 39-11-101 through 39-11-111; 39-13-101
through 39-13-111; 18-3-201; 37-2-106
through 37-2-109; 39-21-101 through 39-21-
111 and 39-21-205

10 full-time

Appraisal Services Group, Technical Services
Group

Mineral taxpayers, other state agencies, and
other governmental entities

$7,417,660

$2,748,577

Division Mission: The mission of the Property Tax Division is to support, train, and guide local
governmental agencies in the uniform assessment, valuation and taxation of locally assessed
property; assess, value and allocate public utility property; as well as to administer, collect and
distribute designated taxes in accordance with Wyoming Statutes and Rules for the benefit of

Wyoming taxpayers and citizens.


mailto:kenneth.guille@wyo.gov

Percentage of Local and State Assessed Values-2023

Locally Assessed Values

Agricultural Land $410,432,213
Residential $9,844,553,533
Commercial $2,257,138,055
Industrial $2,359,849,946
TOTAL $14,871,973,747

The values represent 43.651% of the total state value.

2023 Total Assessed Value

34,069,711455 |

State Assessed Values

Number of Companies Type of Company or
or Producers Production Assessed Value
316 Qil 7,667,800,744
195 Natural Gas 6,256,097,281
13 Coal 2,661,946,707
7 Bentonite 83,916,428
4 Trona 566,347,854
7 Uranium 647,093
165 Sand & Gravel 28,239,143
23 All Other Minerals 24,283,677
27 Natural Gas Pipelines 174,171,781
27 Cell./Reseller Telephones 12,288,374
11 Airlines 4,835,019
16 Rural Telephones 14,998,191
6 Major Telephones 17,416,128
25 Private Electrics/Gas 516,733,926
12 Municipal Electrics 8,990,353
22 Rural Electrics 151,290,301
32 Liquid Pipelines 349,212,029
3 Railroads 645,999,447
8 Cable and Satellite 12,523,232
919 TOTAL 19,197,737,708

The values represent 56.348% of the total state value.




Locally Assessed Valuations for the Year 2023

Total Irrigated Lands

Total Dry Farm

Total Range Lands

Total Agricultural Lands

Acres Valuation Acres Valuation Acres Valuation Acres Valuation
Albany 0 0 0 0 1,640,932 13,792,868 1,640,932 13,792,868
Big Horn 116,623 21,630,283 0 0 182,918 1,413,445 299,541 23,043,728
Campbell 316 59,047 98,860 3,417,170 2,190,027 13,449,011 2,289,203 16,925,228
Carbon 122,851 11,010,236 13 371 1,494,893 6,931,233 1,617,757 17,941,840
Converse 42,220 8,622,906 4,852 157,501 1,882,620 13,575,245 1,929,692 22,355,652
Crook 3,209 602,707 107,535 3,118,405 1,213,104 12,534,196 1,323,848 16,255,308
Fremont 105,921 16,175,446 0 0 587,242 6,006,234 693,163 22,181,680
Goshen 112,357 24,377,723 114,144 3,450,595 1,041,176 12,334,783 1,267,677 40,163,101
Hot Springs 17,443 3,220,631 0 0 368,360 2,546,504 385,803 5,767,135
Johnson 44,102 10,780,869 2,819 78,517 1,454,998 13,905,056 1,501,919 24,764,442
Laramie 37,960 9,216,888 226,867 7,415,262 1,084,841 12,200,935 1,349,668 28,833,085
Lincoln 75,372 11,509,807 18,790 590,303 415,903 3,286,232 510,065 15,386,342
Natrona 19,805 3,115,063 609 20,935 1,287,864 9,400,959 1,308,278 12,536,957
Niobrara 13,681 2,769,486 32,252 956,589 1,315,624 10,236,686 1,361,557 13,962,761
Park 112,068 22,981,829 0 0 557,113 5,244,501 669,181 28,226,330
Platte 73,680 14,386,208 77,993 2,399,049 841,328 5,996,348 993,001 22,781,605
Sheridan 60,784 13,931,612 24,049 740,634 923,058 10,024,698 1,007,891 24,696,944
Sublette 136,091 8,338,973 0 0 403,107 6,502,597 539,198 14,841,570
Sweetwater 22,359 2,393,205 0 0 1,608,532 7,330,319 1,630,891 9,723,524
Teton 12,700 1,738,588 0 17,246 675,465 29,946 2,414,053
Uinta 62,313 7,839,976 0 0 643,486 4,063,994 705,799 11,903,970
Washakie 43,921 11,183,408 2,763 57,237 301,856 2,831,276 348,540 14,071,921
Weston 3,408 350,446 29,438 944,376 1,008,268 6,567,347 1,041,114 7,862,169
Totals 1,239,184 206,235,337 740,984 23,346,944 22,464,496 180,849,932 24,444,664 410,432,213




Locally Assessed Valuations for the Year 2023

Total Commercial

Total Residential

Commercial Land, Residential Land,

Commercial Commercial Personal Improvements & Residential Personal Improvements &

Land Improvements Property | Personal Property |Residential Land| Improvements Property Personal Property

Albany 18,890,453 91,586,124 11,241,162 121,717,739 85,720,754 316,721,830 2,579,027 405,021,611
Big Horn 2,080,073 8,153,289 8,872,111 19,105,473 21,590,576 70,111,757 1,918,659 93,620,992
Campbell 33,343,862 94,452,115 17,246,700 145,042,677 70,592,586 300,304,413 3,968,053 374,865,052
Carbon 5,749,986 40,108,981 8,462,577 54,321,544 33,845,947 111,377,172 3,019,277 148,242,396
Converse 7,054,700 23,691,700 9,720,008 40,466,408 29,585,592 111,828,133 2,067,382 143,481,107
Crook 1,866,282 10,402,771 5,306,550 17,575,603 32,753,891 68,931,965 2,651,266 104,337,122
Fremont 11,610,091 60,530,818 11,845,297 83,986,206 82,531,312 273,237,580 5,818,655 361,587,547
Goshen 2,616,572 12,662,505 9,686,854 24,965,931 13,025,065 89,976,127 1,314,394 104,315,586
Hot Springs 1,228,881 5,953,524 2,107,317 9,289,722 9,887,135 34,820,744 1,303,942 46,011,821
Johnson 4,125,777 15,122,100 5,340,011 24,587,888 38,844,245 104,170,959 1,515,995 144,531,199
Laramie 52,833,777 217,896,174 | 148,569,980 419,299,931 196,856,275 987,992,138 7,718,675 | 1,192,567,088
Lincoln 12,833,399 26,305,701 6,180,346 45,319,446 126,360,222 351,373,746 4,159,054 481,893,022
Natrona 57,975,858 202,935,560 36,454,895 297,366,313 184,582,883 587,691,378 4,508,053 776,782,314
Niobrara 407,074 2,490,131 1,810,384 4,707,589 2,099,843 14,008,712 383,198 16,491,753
Park 20,667,235 52,352,687 15,797,836 88,817,758 127,685,297 403,918,510 2,026,126 533,629,933
Platte 1,613,352 10,429,365 5,611,906 17,654,623 11,125,669 83,776,795 2,404,634 97,307,098
Sheridan 27,628,220 65,594,475 14,206,404 107,429,099 161,521,367 371,367,521 1,931,148 534,820,036
Sublette 8,149,069 15,827,366 8,518,564 32,494,999 57,646,541 130,941,125 1,613,665 190,201,331
Sweetwater 21,312,759 79,412,252 15,778,662 116,503,673 51,566,926 251,170,102 7,163,728 309,900,756
Teton 120,607,057 368,045,915 23,047,734 511,700,706 1,269,915,947 2,186,472,675 1,088,110 | 3,457,476,732
Uinta 9,280,715 23,292,079 7,506,760 40,079,554 39,687,466 143,063,647 2,630,764 185,381,877
Washakie 3,651,547 12,800,404 6,593,429 23,045,380 14,527,889 60,964,176 1,199,817 76,691,882
Weston 1,689,784 7,159,509 2,810,500 11,659,793 12,981,961 49,878,360 2,534,957 65,395,278
Totals 427,216,523 1,447,205,545 | 382,715,987 2,257,138,055 2,674,935,389 7,104,099,565 65,518,579 | 9,844,553,533




Locally Assessed Industrial Valuations for the Year 2023

Textile Mill Printing -
Food Beverage Products Apparel Leather Wood Products | Newspapers,Books, Chemical
Manufacturing Manufacturing Manufacturing Manufacturing Manufacturing Manufacturing etc. Manufacturing
Albany 3,164 294,624 1,725 5,768 1,570 452,034 106,563 51,052
Big Horn 852,314 0 0 88 0 6,077 114 0
Campbell 1,578 0 0 0 0 0 39,258 0
Carbon 0 0 0 0 0 701,368 93,296 0
Converse 60,660 24,258 0 0 0 30,497 103,410 602,785
Crook 41,422 0 0 0 0 1,611,094 0 0
Fremont 483,494 0 199,398 0 58,314 53,579 313,379 68,770
Goshen 1,676,664 39,915 0 0 0 0 56,091 0
Hot Springs 0 754,275 0 0 0 0 0 0
Johnson 460 13,482 224,802 0 0 201 0 0
Laramie 237,181 729,118 0 0 0 1,041,605 1,601,099 40,814,866
Lincoln 0 732,126 0 0 0 26,111 0 1,166,197
Natrona 205,196 17,976 0 0 0 261,031 523,760 779,461
Niobrara 0 0 0 0 0 0 0 0
Park 132,241 1,135,012 40,584 198,243 0 0 297,066 238,671
Platte 16,678 0 0 0 0 0 0 0
Sheridan 0 554,554 705,740 0 0 0 213,937 0
Sublette 0 83,937 0 0 0 1,833 0 24,720
Sweetwater 0 3,355 0 0 0 0 0 0
Teton 0 405,327 0 0 0 0 53 0
Uinta 0 0 27,019 0 0 427,240 0 13,252
Washakie 2,396,612 5,465,288 0 0 0 65,760 118,890 277,232
Weston 0 0 0 0 0 75,998 0 304,757
Totals 6,107,664 10,253,247 1,199,268 204,099 59,884 4,754,428 3,466,916 44,341,763




Locally Assessed Industrial VValuations for the Year 2023

Electronic Equip.

Plastic & Rubber Non-Metallic Fabricated Metal Computer & Appliance, & Transportation
Product Mineral Product Primary Metal Product Machinery Electronic Product Component Equipment
Manufacturing Manufacturing Manufacturing Manufacturing Manufacturing Manufacturing Manufacturing Manufacturing

Albany 552,097 13,518,879 1,451,094 83,506 402,490 19,699 836,645 0
Big Horn 0 8,818,726 0 0 443 518 0 0
Campbell 0 4,436,665 0 1,909,096 0 0 0 4,136
Carbon 0 133,454 0 0 0 0 0 0
Converse 0 529,034 0 1,059,041 16,924 0 0 5,336,377
Crook 1,259,551

Fremont 330,619 503,478 118,014 300,495 224,832 3,123,604
Goshen 403,194 321,521 5,856 363,975 2,520,514
Hot Springs 106,699 179,750

Johnson 59,302 54,204 73,226 267,185 32 30,495
Laramie 470,995 3,003,598 496,214 10,545,449 128,270 343,038 3,808,131 5,390,047
Lincoln 81,780 152,170 0 77,036 377,213 0 0 175,469
Natrona 3,286,922 1,248,939 1,358,847 6,614,708 8,840,369 0 131,703 316,137
Niobrara 76,488 0 0 14,676 0 38,743 661 148,043
Park 1,275,489 871,870 0 1,143,980 1,308,210 76,782 76,021 51,483
Platte 0 177,086 0 0 0 0 0 31,700
Sheridan 0 13,217 1,035,109 3,977,904 2,188,055 0 0 192,746
Sublette 0 170,596 0 0 0 0 0 0
Sweetwater 0 3,438,235 0 416,306 0 0 0 0
Teton 0 0 0 0 0 0 7,350 0
Uinta 0 274,291 20,656 491,826 0 0 0 3,873,416
Washakie 0 140,253 2,757 3,097,844 0 0 0 0
Weston 0 78,920 6,928 0 6,691 0 0 411,321
Totals 6,477,584 39,256,484 4,543,823 29,690,204 13,899,825 779,307 5,085,343 21,605,488




Locally Assessed Industrial VValuations for the Year 2023

Furniture & qulj\:l:rilec:tl & Jewelry, Silverware Petroleum & Coal
Related Product Supplies & Plated Ware Oil and Gas Non-Metal Mining Product
Manufacturing Manufacturing Manufacturing Extraction Coal Mining Metal Ore Mining & Quarrying Manufacturing

Albany 90,862 10,671 1,406 202,884 0 0 9,527,566 1,867
Big Horn 0 0 0 2,579,871 0 47 0 262,982
Campbell 0 0 0 130,787,992 154,469,956 4,285 0 14,932,065
Carbon 0 0 0 60,443,698 20,839 31,563 0 122,334,471
Converse 0 167,557 0 73,081,149 29,624,195 6,495,681 20,879 80,706,755
Crook 2,726,152 7,850,132
Fremont 127,062 45,558,358 12,178 314,653 411,136
Goshen 1,982 281,614 2,659,096
Hot Springs 4,169,205 1,442,447 288,896
Johnson 5,891 52,111,307 98 214 787,473 211,358
Laramie 474,026 15,034 112,985 29,811,841 4,049,356 68,898,700
Lincoln 284,436 0 0 130,278,082 14,501,914 575 165,974 26,224,982
Natrona 0 0 0 58,609,194 0 0 3,909,943 40,677,458
Niobrara 0 0 0 3,352,652 0 0 0 15,000
Park 0 197,808 566 19,217,671 0 0 1,030,339 353,904
Platte 0 0 0 12,463,184 0 0 1,925 7,133
Sheridan 0 0 0 881,719 502,690 0 146,479 1,467,313
Sublette 0 0 0 214,254,000 0 0 0 460,697
Sweetwater 0 0 0 183,626,385 29,110,105 0| 155,596,713 607,208
Teton 0 0 0 0 0 201 140,602 0
Uinta 0 0 0 36,059,978 145,578 0 22,203 28,470
Washakie 0 0 0 3,000,092 0 0 1,751,132 1,037,422
Weston 0 0 0 3,126,909 0 0 1,128,744 11,107,836
Totals 976,386 393,052 120,848 | 1,066,623,937 228,375,375 6,544,744 | 190,545,656 370,035,653
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Locally Assessed Industrial VValuations for the Year 2023

Basic Chemical Pipeline Unspecified Vacant Tobacco Paper Electrical Power Total Industrial
Manufacturing Transportation Other Industrial Land | Manufacturing Manufacturing Generation Property
Albany 0 0 0 210,862 0 0 132,911 27,959,939
Big Horn 4,404 85,505 0 3,487,479 0 0 0 16,098,568
Campbell 0 0 0 234,245 0 0 6,195,764 313,015,040
Carbon 0 0 0 576,117 0 0 7,244,648 191,579,454
Converse 0 36,240,117 0 663,858 0 0 65,255,441 300,018,618
Crook 0 163,360 0 0 0 13,651,711
Fremont 2,875,337 5,185,004 0 45,813 0 85,790 0 60,393,307
Goshen 0 1,583,725 0 124,014 0 0 0 10,038,161
Hot Springs 0 0 0 88,378 0 0 0 7,029,650
Johnson 0 0 0 0 0 0 53,839,730
Laramie 1,993,451 15,272,870 0 1,012,255 0 0 25,087,446 215,337,575
Lincoln 0 0 0 578,483 0 0 0 174,822,548
Natrona 120,349 3,893,019 0 508,912 0 0 0 131,303,924
Niobrara 0 0 0 36,015 0 0 0 3,682,278
Park 0 0 0 243,558 0 0 0 27,889,498
Platte 0 269,646 0 20,714 0 0 0 12,988,066
Sheridan 0 63,543 0 79,350 0 0 0 12,022,356
Sublette 0 0 0 146,679 0 0 0 215,142,462
Sweetwater 102,318,221 1,690,871 0 932,498 0 0 5,260,611 483,000,508
Teton 0 0 0 0 0 0 0 553,533
Uinta 425,395 0 0 11,360 0 0 13,486,822 55,307,506
Washakie 0 151,361 0 176,261 0 0 0 17,680,904
Weston 0 0 0 246,506 0 0 0 16,494,610
Totals 107,737,157 64,435,661 - 9,586,717 0 85,790 122,663,643 2,359,849,946
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Locally Assessed Valuations for the Year 2023

Total Residential

Total Commercial

Land, Land,
Total Agricultural | Improvements & Improvements & Total Industrial Total Locally
Land Valuation Personal Property | Personal Property Property Assessed
Albany 13,792,868 405,021,611 121,717,739 27,959,939 568,492,157
Big Horn 23,043,728 93,620,992 19,105,473 16,098,568 151,868,761
Campbell 16,925,228 374,865,052 145,042,677 313,015,040 849,847,997
Carbon 17,941,840 148,242,396 54,321,544 191,579,454 412,085,234
Converse 22,355,652 143,481,107 40,466,408 300,018,618 506,321,785
Crook 16,255,308 104,337,122 17,575,603 13,651,711 151,819,744
Fremont 22,181,680 361,587,547 83,986,206 60,393,307 528,148,740
Goshen 40,163,101 104,315,586 24,965,931 10,038,161 179,482,779
Hot Springs 5,767,135 46,011,821 9,289,722 7,029,650 68,098,328
Johnson 24,764,442 144,531,199 24,587,888 53,839,730 247,723,259
Laramie 28,833,085 1,192,567,088 419,299,931 215,337,575 1,856,037,679
Lincoln 15,386,342 481,893,022 45,319,446 174,822,548 717,421,358
Natrona 12,536,957 776,782,314 297,366,313 131,303,924 1,217,989,508
Niobrara 13,962,761 16,491,753 4,707,589 3,682,278 38,844,381
Park 28,226,330 533,629,933 88,817,758 27,889,498 678,563,519
Platte 22,781,605 97,307,098 17,654,623 12,988,066 150,731,392
Sheridan 24,696,944 534,820,036 107,429,099 12,022,356 678,968,435
Sublette 14,841,570 190,201,331 32,494,999 215,142,462 452,680,362
Sweetwater 9,723,524 309,900,756 116,503,673 483,000,508 919,128,461
Teton 2,414,053 3,457,476,732 511,700,706 553,533 3,972,145,024
Uinta 11,903,970 185,381,877 40,079,554 55,307,506 292,672,907
Washakie 14,071,921 76,691,882 23,045,380 17,680,904 131,490,087
Weston 7,862,169 65,395,278 11,659,793 16,494,610 101,411,850
Totals 410,432,213 9,844,553,533 2,257,138,055 2,359,849,946 14,871,973,747
3% 66% 15% 16% 100%
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State Assessed Valuations for the Year 2023

Major Municipal Gas Liquid
Airlines Electrics Electrics REA Electrics| Distribution | Gas Pipelines Pipelines Railroads

Albany 97,878 15,991,541 0 2,213,836 2,023,631 6,198,500 2,724,656 38,354,158
Big Horn 0 1,994,674 91,476 1,464,664 217,223 504,523 8,410,772 14,232,888
Campbell 155,663 62,824,061 5,754,776 58,374,349 2,798,413 2,656,108 6,840,873 81,668,767
Carbon 92,959 127,194,185 0 2,124,473 3,049,612 13,091,669 10,045,302 32,768,285
Converse 0 83,196,928 0 366,798 3,088,096 4,005,280 23,494,501 95,317,058
Crook 0 1,540,066 0 2,197,741 507,872 13,136 38,495,276 7,745,556
Fremont 307,424 4,744,053 0 4,948,769 4,040,184 936,959 4,311,304 9,088,132
Goshen 59 10,953 437,579 3,257,558 581,419 70,504 55,532,854 49,299,219
Hot Springs 92 2,285,790 0 1,028,086 116,975 80,562 5,203,852 5,776,934
Johnson 92 1,937,999 0 1,117,648 130,609 120,999 3,314,593 0
Laramie 191,428 38,819,697 44,716 8,136,639 8,430,714 3,514,527 41,839,057 59,619,441
Lincoln 7,663 32,144,190 0 4,836,498 1,087,507 25,123,170 1,258,959 19,853,013
Natrona 1,678,403 14,288,986 0 681,945 5,422,277 936,867 29,634,245 16,003,224
Niobrara 0 0 272,800 2,013,060 172,454 29 40,686,462 37,162,671
Park 168,202 5,804,783 1,269,291 1,864,517 3,055,228 1,671,489 1,445,914 7,376,768
Platte 92 1,299,208 1,119,715 45,457,906 512,081 2,500,975 18,113,997 25,978,614
Sheridan 114,238 3,851,105 0 2,303,336 0 217,325 697,411 24,009,991
Sublette 184 6,481,801 0 490,848 2,396,623 793 22,973 0
Sweetwater 318,869 102,227,310 0 456,969 4,878,565 44,626,430 20,067,124 62,399,564
Teton 1,700,667 0 0 5,550,480 2,023,333 0 0 0
Uinta 242 3,920,537 0 1,033,043 1,614,688 20,514,702 6,069,900 28,019,277
Washakie 772 2,739,835 0 423,229 511,605 457,560 4,284,575 5,199,549
Weston 92 3,436,224 0 947,909 270,565 0 26,717,429 26,126,338
Totals 4,835,019 | 516,733,926 8,990,353 | 151,290,301 46,929,674 | 127,242,107 | 349,212,029 645,999,447
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State Assessed Valuations for the Year 2023

Cellular Major Reseller Rural Cable & TTL of All State
Telephones | Telephones | Telephones | Telephones Satellite Non-Minerals Minerals Assessed

Albany 517,512 879,448 175,593 132,959 692,358 70,002,070 12,493,508 82,495,578
Big Horn 129,356 38,254 82,885 940,891 174,131 28,281,737 123,345,856 151,627,593
Campbell 526,704 1,249,792 394,371 315,481 1,025,555 224,584,913 4,631,592,354 4,856,177,267
Carbon 293,721 534,716 250,882 762,713 365,535 190,574,052 340,532,416 531,106,468
Converse 235,902 536,098 77,037 293,162 224,000 210,834,860 3,667,234,221 3,878,069,081
Crook 167,577 11,359 20,166 673,111 14,812 51,386,672 124,909,657 176,296,329
Fremont 341,882 1,109,939 122,742 951,248 662,302 31,564,938 483,075,875 514,640,813
Goshen 283,584 1,841 54,749 480,307 116,542 110,127,168 8,024,703 118,151,871
Hot Springs 85,679 4,833 28 301,810 122,148 15,006,789 134,307,937 149,314,726
Johnson 285,385 257,925 26,739 247,665 176,408 7,616,062 255,517,388 263,133,450
Laramie 1,056,280 2,736,368 999,209 1,953,558 3,830,637 171,172,271 845,373,647 1,016,545,918
Lincoln 257,716 702,348 55,407 1,831,213 2,043 87,159,727 314,820,583 401,980,310
Natrona 886,657 2,788,194 489,242 533,048 2,073,087 75,416,175 413,881,614 489,297,789
Niobrara 75,320 103,592 5,303 40,419 28,666 80,560,776 45,209,921 125,770,697
Park 431,719 841,786 20,205 703,104 579,810 25,232,816 372,291,896 397,524,712
Platte 277,565 318,215 63,750 282,888 132,133 96,057,139 2,469,863 98,527,002
Sheridan 322,139 783,631 129,974 968,773 784,608 34,182,531 3,886,411 38,068,942
Sublette 125,132 21,669 195,846 410,576 1,355 10,147,800 3,458,896,802 3,469,044,602
Sweetwater 743,954 2,243,442 550,946 583,770 7,466 239,104,409 1,797,644,694 2,036,749,103
Teton 645,690 1,013,844 35,842 130,076 1,112,041 12,211,973 4,420,133 16,632,106
Uinta 234,309 1,199,761 390,694 1,548,863 86,172 64,632,188 169,203,106 233,835,294
Washakie 94,975 39,028 32,390 476,303 205,093 14,464,914 35,424,664 49,889,578
Weston 81,661 45 13,955 436,253 106,330 58,136,801 44,721,678 102,858,479
Totals 8,100,419 17,416,128 4,187,955 14,998,191 12,523,232 1,908,458,781 17,289,278,927 19,197,737,708
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Comparison of State and Local Assessed Valuation for the Years 2023-2022

State Assessed

Locally Assessed

Total Assessed

Total 2023 Total 2022 23 vs '22 Total 2023 Total 2022 23 vs 22 Total 2023 Total 2022 '23 vs ‘22
Albany 82,495,578 73,090,788 9,404,790 568,492,157 500,425,656 68,066,501 650,987,735 573,516,444 77,471,291
Big Horn 151,627,593 119,466,190 32,161,403 151,868,761 129,002,411 22,866,350 303,496,354 248,468,601 55,027,753
Campbell 4,856,177,267 3,798,787,846 1,057,389,421 849,847,997 740,482,343 109,365,654 5,706,025,264 4,539,270,189 1,166,755,075
Carbon 531,106,468 429,354,175 101,752,293 412,085,234 361,171,639 50,913,595 943,191,702 790,525,814 152,665,888
Converse 3,878,069,081 2,358,242,286 1,519,826,795 506,321,785 402,412,871 103,908,914 4,384,390,866 2,760,655,157 1,623,735,709
Crook 176,296,329 131,352,133 44,944,196 151,819,744 130,759,700 21,060,044 328,116,073 262,111,833 66,004,240
Fremont 514,640,813 373,151,462 141,489,351 528,148,740 474,056,187 54,092,553 1,042,789,553 847,207,649 195,581,904
Goshen 118,151,871 99,764,995 18,386,876 179,482,779 160,904,800 18,577,979 297,634,650 260,669,795 36,964,855
Hot Springs 149,314,726 106,659,092 42,655,634 68,098,328 59,988,460 8,109,868 217,413,054 166,647,552 50,765,502
Johnson 263,133,450 158,194,908 104,938,542 247,723,259 203,480,562 44,242,697 510,856,709 361,675,470 149,181,239
Laramie 1,016,545,918 856,827,385 159,718,533 1,856,037,679 1,623,686,202 232,351,477 2,872,583,597 2,480,513,587 392,070,010
Lincoln 401,980,310 331,637,734 70,342,576 717,421,358 596,295,942 121,125,416 1,119,401,668 927,933,676 191,467,992
Natrona 489,297,789 368,161,464 121,136,325 1,217,989,508 1,084,102,884 133,886,624 1,707,287,297 1,452,264,348 255,022,949
Niobrara 125,770,697 115,337,186 10,433,511 38,844,381 35,401,675 3,442,706 164,615,078 150,738,861 13,876,217
Park 397,524,712 295,745,209 101,779,503 678,563,519 578,889,944 99,673,575 1,076,088,231 874,635,153 201,453,078
Platte 98,527,002 100,084,783 -1,557,781 150,731,392 131,554,340 19,177,052 249,258,394 231,639,123 17,619,271
Sheridan 38,068,942 34,087,552 3,981,390 678,968,435 576,584,387 102,384,048 717,037,377 610,671,939 106,365,438
Sublette 3,469,044,602 2,121,472,423 1,347,572,179 452,680,362 418,626,034 34,054,328 3,921,724,964 2,540,098,457 1,381,626,507
Sweetwater 2,036,749,103 1,628,941,791 407,807,312 919,128,461 841,407,038 77,721,423 2,955,877,564 2,470,348,829 485,528,735
Teton 16,632,106 15,478,632 1,153,474 3,972,145,024 3,189,551,258 782,593,766 3,988,777,130 3,205,029,890 783,747,240
Uinta 233,835,294 184,008,672 49,826,622 292,672,907 251,314,834 41,358,073 526,508,201 435,323,506 91,184,695
Washakie 49,889,578 42,467,507 7,422,071 131,490,087 118,525,164 12,964,923 181,379,665 160,992,671 20,386,994
Weston 102,858,479 90,656,208 12,202,271 101,411,850 90,482,902 10,928,948 204,270,329 181,139,110 23,131,219
Totals 19,197,737,708 13,832,970,421 5,364,767,287 14,871,973,747 12,699,107,233 2,172,866,514 34,069,711,455 26,532,077,654 7,537,633,801
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Motor Vehicle and Trailer Valuation

Valuation of
Property
2022 Gross Gross Valuation [Omitted on 2022
Valuation as of 6/30/2023 Tax Roll

Albany 247,992,860 130,031,013 -339,911
Big Horn 99,748,920 53,481,380 -6,865
Campbell 476,063,012 262,348,647 70,815
Carbon 162,982,957 91,069,245 -48,796
Converse 170,654,452 90,593,007 309,699
Crook 85,527,617 62,725,439 -927,557
Fremont 327,778,049 172,454,671 846,709,498
Goshen 108,703,840 56,643,334 50,138
Hot Springs 45,459,320 22,637,725 53,988
Johnson 101,693,404 55,415,452 4,846,397
Laramie 840,832,151 434,006,594 89,265,892
Lincoln 220,197,363 111,208,748 -657,564
Natrona 716,206,003 371,829,056 39,231,530
Niobrara 26,979,972 14,581,824 280,337
Park 313,088,650 165,622,666 -64,445
Platte 102,783,034 48,301,202 125,678
Sheridan 301,034,367 157,330,582 -27,931
Sublette 122,960,832 70,527,641 886,406
Sweetwater 394,916,003 205,638,997 0
Teton 369,524,630 198,100,845 0
Uinta 163,968 166,644 13,026,926
Washakie 77,669,813 40,053,662 -2,515,342
Weston 72,028,029 40,578,832 1,975
Totals 5,384,989,246| 2,855,347,206 990,270,868
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County Taxes Levied for the Year 2023

Airport Operations

Mills

Amount

Building Fund

Mills

Amount

Civil Defense
Mills Amount

Fair Operation

Mills

Amount

County Fire
Mills

Amount

Albany

Big Horn

Campbell

Carbon

Converse

Crook

0.383

125,668

Fremont

0.356

371,233

Goshen

Hot Springs

Johnson

0.704

359,643

Laramie

Lincoln

0.453

507,089

Natrona

Niobrara

Park

Platte

Sheridan

Sublette

439,233

0.309

1,211,813

Sweetwater

Teton

1,272,658

Uinta

Washakie

0.694

125,877

Weston

Totals

565,333

2,701,323

1,272,658
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County Taxes Levied for the Year 2023

Other General Fund Hospital Operation Library Operation Museum Operation Ag. & Home

Mills Amount Mills Amount Mills Amount Mills Amount Mills Amount
Albany 12.000 7,811,853 - - - - - - - -
Big Horn 12.000 3,641,956 - - - - - - - -
Campbell 11.100 63,336,880 - - - - - - - -
Carbon 12.000 11,318,300 - - - -
Converse 12.000 52,612,690 - - - - - - - -
Crook 10.282 3,373,689 - - 1.335 438,035 - - - -
Fremont 10.037 10,466,479 - - 1.009 1,052,175 0.439 457,785 - -
Goshen 12.000 3,571,616 - - - - - - - -
Hot Springs 4.664 1,014,014 - - 1.031 224,153 0.414 90,009 0.461 [ 100,227
Johnson 10.015 5,116,230 - - 0.822 419,924 0.459 234,483 - -
Laramie 10.000 28,725,836 - - 2.000 5,745,167 - - - -
Lincoln 10.371 11,609,315 - - 1.176 1,316,416 - - - -
Natrona 12.000 20,487,448 - - - - - - - -
Niobrara 12.000 1,975,381 - - - - - -
Park 12.000 12,906,115 - - - - - - - -
Platte 10.430 2,599,765 - - 1.570 - - - -
Sheridan 12.000 8,604,449 - - - - - - - -
Sublette 10.535 41,315,372 - - 0.307 1,203,970 0.126 494,137 0.005 19,609
Sweetwater 12.000 35,470,531 - -
Teton 6.879 27,438,798 - - - - - -
Uinta 11.000 5,791,590 - - 1.000 526,508 - - - -
Washakie 7.929 1,438,159 1.211 219,651 2.166 392,868 - - - -
Weston 12.000 2,451,244 - - - - - - - -
Totals 363,077,710 219,651 11,319,216 1,276,414 119,836

18




County Taxes Levied for the Year 2023

Public Health Road and Bridge Grand Total Under 12- | TTL County Bond | Grand Total County
Purposes Recreation System Purpose Levy Mill Limit and Interest Levies
Mills Amount Mills Amount Mills Amount Mills Amount Mills Amount | Mills Amount

Albany - - - - - - 12.000 7,811,853 - - 12.000 7,811,853
Big Horn - - - - - - 12.000 3,641,956 - - 12.000 3,641,956
Campbell - - 11.100 63,336,880 - - 11.110 63,336,880
Carbon - - - - - - 12.000 11,318,300 - - 12.000 11,318,300
Converse - - - - - - 12.000 52,612,690 - - 12.000 52,612,690
Crook - - - - - - 12.000 3,937,392 - - 12.000 3,937,392
Fremont - - 0.159 165,803 - - 12.000 12,513,475 - - 12.000 12,513,475
Goshen - - - - - - 12.000 3,571,616 - - 12.000 3,571,616
Hot Springs | 0.907 197,194 - - 3.016 655,718 12.000 2,608,957 - - 12.000 2,608,957
Johnson - - - - - - 12.000 6,130,280 - - 12.000 6,130,280
Laramie - - - - - - 12.000 34,471,003 - - 12.000 34,471,003
Lincoln - - - - - - 12.000 13,432,820 - - 12.000 13,432,820
Natrona - - - - - - 12.000 20,487,448 - - 12.000 20,487,448
Niobrara - - - - - - 12.000 1,975,381 - - 12.000 1,975,381
Park - - - - - - 12.000 12,906,115 - - 12.000 12,906,115
Platte - - - - - - 12.000 2,991,101 - - 12.000 2,991,101
Sheridan - - - - - - 12.000 8,604,449 - - 12.000 8,604,449
Sublette 0.026 101,965 | 0.216 847,093 | 0.354 1,388,291 | 12.000 47,060,700 - - 12.000 47,060,700
Sweetwater - - - - 12.000 35,470,531 - - 12.000 35,470,531
Teton - - - - - - 7.379 28,711,456 - - 7.379 28,711,456
Uinta - - - - - - 12.000 6,318,098 - - 12.000 6,318,098
Washakie - - - - - - 12.000 2,176,555 - - 12.000 2,176,555
Weston - - - - - - 12.000 2,451,244 - - 12.000 2,451,244
Totals 299,159 1,012,896 2,044,009 384,540,300 - 11.760 | 384,540,300
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Municipal Taxes Levied for the Year 2023

Total Municipal Grand Total
Taxes Under Bonds & Municipal
8-Mill Limit Interest Levies
Albany 3,059,362 0 3,059,362
Big Horn 468,593 0 468,593
Campbell 3,177,065 0 3,177,065
Carbon 2,057,884 0 2,057,884
Converse 791,443 0 791,443
Crook 315,414 0 315,414
Fremont 1,473,156 0 1,473,156
Goshen 465,805 0 465,805
Hot Springs 244,499 0 244,499
Johnson 578,170 0 578,170
Laramie 8,562,007 0 8,562,007
Lincoln 1,471,592 0 1,471,592
Natrona 6,837,490 0 6,837,490
Niobrara 99,005 0 99,005
Park 1,475,663 0 1,475,663
Platte 468,522 0 468,522
Sheridan 2,835,391 0 2,835,391
Sublette 396,640 0 396,640
Sweetwater 3,320,701 0 3,320,701
Teton 448,089 0 448,089
Uinta 1,340,231 0 1,340,231
Washakie 315,338 0 315,338
Weston 304,636 0 304,636
Totals 40,506,696 - 40,506,696
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Special County District Taxes Levied for the Year 2023

Other Special County District Taxes

Total Special

Special Weed & Pest Levies Special District Taxes
County Fire
Mills Amount District Amount District Types District Type Code Key Amount

Albany 1.000 650,988 700,051 2,737,545 AB,G,IL 4,088,584
Big Horn 1.000 606,994 550,568 3,425,409 | ABCILJK,LP 4,582,971
Campbell 0.341 1,945,755 0 21,788,564 AC,G A- Hospital 23,734,319
Carbon 1.000 943,192 2,057,869 3,794,944 | B,C,D,F,G,J,K,L B - Fire 6,796,005
Converse 0.435 3,020,845 0 8,058,483 ACJLP C- Cemetery 11,079,328
Crook 1.000 656,232 0 1,640,580 AD,G H,P D - Museum 2,296,812
Fremont 3.980 2,064,724 2,804,198 5,868,469 C,G,JLP E- Recreation 10,737,391
Goshen 2.000 595,270 718,227 466,331 C,GH,L F- Water Conservancy 1,779,828
Hot Springs 2.000 434,826 560,552 1,277,462 ACG G- Water & Sewer 2,272,840
Johnson 1.885 962,965 665,058 4,528,502 A,CJK,L H- Improvement & Service 6,156,525
Laramie 0.500 1,436,292 6,090,871 4,491,343 G,H,J,L,O |- Weed & Pest 12,018,506
Lincoln 0.934 1,045,521 1,431,687 5,234,983 ACP J- Solid Waste Disposal 7,712,191
Natrona 1.000 1,707,287 2,493,805 2,519,937 B,G,I K- Rural Health Care 6,721,029
Niobrara 2.000 329,230 456,718 1,316,920 Al LP L- Conservation 2,102,868
Park 1.000 1,075,510 3,198,566 4,788,333 ACD,L M - Sanitary & Improvement 9,062,409
Platte 2.000 498,516 529,048 1,513,146 AC.LP N - Flood Control 2,540,710
Sheridan 2.000 1,434,074 1,067,619 0 - O- Downtown Development 2,501,693
Sublette 0.384 1,105,926 0 14,040,182 CH P- Senior Citizens' Service 15,146,108
Sweetwater 0.259 765,572 2,113,694 9,842,258 A,C,GH,J 12,721,524
Teton 0.750 3,988,777 1,676,993 16,032,444 AGH,L 21,698,214
Uinta 0.711 374,347 1,076,938 482,113 CFG,L 1,933,398
Washakie 2.000 362,760 535,325 805,514 CJL 1,703,599
Weston 2.000 408,540 498,573 2,175,723 | A,D,GH,I,J,L 3,082,836
Totals 26,414,143 29,226,360 116,829,185 172,469,688

21




Levies for K-12 Education

State 6-Mill
Foundation Mandatory Boards of Vocational
Program 12- (County School 25-Mill Cooperative & Adult Bonds & | Grand Total K -
Mills Levy Mandatory Levy | Education Education Recreation Interest 12 Education

Albany 7,811,853 3,905,926 16,274,693 0 0 650,988 2,603,951 31,247,411
Big Horn 3,641,956 1,820,978 7,587,409 145,027 0 303,497 0 13,498,867
Campbell 68,472,303 34,236,152 142,650,632 2,853,013 0 5,706,025 0 253,918,125
Carbon 11,318,300 5,659,150 23,579,792 817,300 1,037,108 943,191 2,558,200 45,913,041
Converse 52,612,690 26,306,345 109,609,771 3,918,044 0 4,384,391 0 196,831,241
Crook 3,937,393 1,968,696 8,202,902 164,058 0 0 0 14,273,049
Fremont 12,513,475 6,256,737 26,069,740 639,330 119,579 1,042,790 19,317 46,660,968
Goshen 3,571,616 1,785,808 7,440,867 148,003 0 297,635 0 13,243,929
Hot Springs 2,608,957 1,304,478 5,435,326 271,767 0 217,413 0 9,837,941
Johnson 6,130,281 3,065,140 12,771,418 255,428 0 510,857 0 22,733,124
Laramie 34,471,003 17,235,502 71,814,590 0 0 2,872,583 0 126,393,678
Lincoln 13,432,820 6,716,410 27,985,042 326,328 0 558,444 0 49,019,044
Natrona 20,487,448 10,243,724 42,682,182 853,644 0 1,707,287 0 75,974,285
Niobrara 1,975,381 987,690 4,115,377 0 0 164,615 0 7,243,063
Park 12,906,115 6,453,058 26,887,741 248,738 0 1,075,508 0 47,571,160
Platte 2,991,101 1,495,550 6,231,460 221,916 0 249,258 0 11,189,285
Sheridan 8,604,449 4,302,224 17,925,934 173,622 0 717,037 0 31,723,266
Sublette 47,060,700 23,530,350 98,043,124 2,810,620 0 3,921,725 0 175,366,519
Sweetwater 35,470,531 17,735,265 73,896,939 2,097,418 141,512 2,955,878 349,063 132,646,606
Teton 47,865,326 23,932,663 99,719,428 4,587,094 398,878 0 0 176,503,389
Uinta 6,318,098 3,159,049 13,162,705 1,107,867 0 488,696 0 24,236,415
Washakie 2,176,556 1,088,278 4,534,492 0 0 181,379 879,865 8,860,570
Weston 2,451,244 1,225,622 5,106,759 102,135 0 204,271 0 9,090,031
Totals 408,829,596 | 204,414,795 851,728,323 21,741,352 1,697,077 29,153,468 6,410,396 1,523,975,007
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Levies for Community Colleges

Community Community
College College
Comnunity Operating (up Community Operating (up

College to 1 mill College to 5 mills Community  Grand |Total
Operating (4 Board BOCES (0.5 Voter College Bonds Commy hity

Mills) Approved) Mills) Approved) & Interest Colleg es

Albany - - - - - -

Big Horn - - - - - -
Campbell * 15,006,846 - - - - 15,006,846

Carbon - - - - - -

Converse - - - - - -

Crook - - - - - -
Fremont 4,171,158 1,042,790 521,395 - 616,289 6,351,632
Goshen 1,190,539 297,635 148,817 - 684,560 2,321,551

Hot Springs - - - - - -

Johnson - - - - - -
Laramie 11,490,334 2,872,584 - 2,039,534 16,402,452

Lincoln - - - -
Natrona 6,829,149 1,707,287 853,644 - 3,226,773 12,616,853

Niobrara - - - - - -
Park 4,302,038 1,075,510 - - - 5,377,548

Platte - - - - - -
Sheridan 2,868,150 717,037 358,519 - - 3,943,706

Sublette - - - - - -
Sweetwater 11,823,510 2,955,878 1,477,939 - - 16,257,327

Teton - - - - - -

Uinta - - - - - -

Washakie - - - - - -

Weston - - - - - -
Totals 57,681,724 10,668,721 3,360,314 0 6,567,156 78,277,915

* Campbell levied 2.63 mills
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Grand Total Total Special State Grand Total All
Grand Total County Levies Municipal District Taxes | Grand Total All| General Taxes Average Mill
Mills Amount Levies Education Fund Levied Levy

Albany 12.000 7,811,853 3,059,362 4,088,584 31,247,411 None 46,207,210 70.722
Big Horn 12.000 3,641,956 468,593 4,582,971 13,498,867 None 22,192,387 72.992
Campbell 11.100 63,336,880 3,177,065 23,734,319 268,924,971 None 359,173,235 64.336
Carbon 12.000 11,318,300 2,057,884 6,796,005 45,913,041 None 66,085,230 69.293
Converse 12.000 52,612,690 791,443 11,079,328 196,831,241 None 261,314,702 63.994
Crook 12.000 3,937,392 315,414 2,296,812 14,273,049 None 20,822,667 65.700
Fremont 12.000 12,513,475 1,473,156 10,737,391 53,012,600 None 77,736,622 75.121
Goshen 12.000 3,571,616 465,805 1,779,828 15,565,480 None 21,382,729 72.638
Hot Springs 12.000 2,608,957 244,499 2,272,840 9,837,941 None 14,964,237 71.518
Johnson 12.000 6,130,280 578,170 6,156,525 22,733,124 None 35,598,099 72.280
Laramie 12.000 34,471,003 8,562,007 12,018,506 142,796,130 None 197,847,646 71.711
Lincoln 12.000 13,432,820 1,471,592 7,712,191 49,019,044 None 71,635,647 63.232
Natrona 12.000 20,487,448 6,837,490 6,721,029 88,591,138 None 122,637,105 71.099
Niobrara 12.000 1,975,381 99,005 2,102,868 7,243,063 None 11,420,317 71.500
Park 12.000 12,906,115 1,475,663 9,062,409 52,948,708 None 76,392,895 67.843
Platte 12.000 2,991,101 468,522 2,540,710 11,189,285 None 17,189,618 69.962
Sheridan 12.000 8,604,449 2,835,391 2,501,693 35,666,972 None 49,608,505 67.463
Sublette 12.000 47,060,700 396,640 15,146,108 175,366,519 None 237,969,967 63.886
Sweetwater 12.000 35,470,531 3,320,701 12,721,524 148,903,933 None 200,416,689 71.467
Teton 7.379 28,711,456 448,089 21,698,214 176,503,389 None 227,361,148 57.001
Uinta 12.000 6,318,098 1,340,231 1,933,398 24,236,415 None 33,828,142 65.845
Washakie 12.000 2,176,555 315,338 1,703,599 8,860,570 None 13,056,062 69.703
Weston 12.000 2,451,244 304,636 3,082,836 9,090,031 None 14,928,747 72.480
Totals 384,540,300 40,506,696 172,469,688 | 1,602,252,922 2,199,769,606 68.773
Percent of Taxes 17.481% 1.841% 7.840% 72.837% 100.00%
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Property Tax Comparison, All Taxes Levied

Amount of Percent of
2022 Property | 2023 Property Increase or Increase or
Taxes Taxes Decrease Decrease
Albany 40,715,921 46,207,210 5,491,289 13.487%
Big Horn 18,361,831 22,192,387 3,830,556 20.862%
Campbell 287,294,406 359,173,235 71,878,829 25.019%
Carbon 54,245,447 66,085,230 11,839,783 21.826%
Converse 166,193,905 261,314,702 95,120,797 57.235%
Crook 16,680,672 20,822,667 4,141,995 24.831%
Fremont 62,014,671 77,736,622 15,721,951 25.352%
Goshen 18,710,927 21,382,729 2,671,802 14.279%
Hot Springs 11,546,200 14,964,237 3,418,037 29.603%
Johnson 25,399,090 35,598,099 10,199,009 40.155%
Laramie 174,507,244 197,847,646 23,340,402 13.375%
Lincoln 59,883,122 71,635,647 11,752,525 19.626%
Natrona 101,683,704 122,637,105 20,953,401 20.606%
Niobrara 10,454,059 11,420,317 966,258 9.243%
Park 62,501,532 76,392,895 13,891,363 22.226%
Platte 16,658,713 17,189,618 530,905 3.187%
Sheridan 42,257,608 49,608,505 7,350,897 17.395%
Sublette 155,861,031 237,969,967 82,108,936 52.681%
Sweetwater 168,425,837 200,416,689 31,990,852 18.994%
Teton 181,898,380 227,361,148 45,462,768 24.993%
Uinta 28,190,561 33,828,142 5,637,581 19.998%
Washakie 11,552,013 13,056,062 1,504,049 13.020%
Weston 13,264,255 14,928,747 1,664,492 12.549%
Totals 1,728,301,129 | 2,199,769,606 471,468,477 27.279%
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CITY AND TOWN ASSESSED VALUATION AND TAXES LEVIED FOR THE YEAR 2023

Municipal Education Including
Valuation County Tax Levy Foundation Program Municipal Tax Levy Total Tax Levy
Mills Special Dist. Amount Mills Amount Mills Amount Mills Amount
Afton 45,476,310 15.934 Al 724,620 43.000 1,955,481 | 8.000 363,810 66.934 3,043,911
Albin 995,256 19.000 B,I,J,L 18,910 49.710 49,474 | 5.000 4,976 73.710 73,360
Alpine 42,034,130 19.297 | ABC|IL 811,133 43.000 1,807,468 5.000 210,171 67.297 2,828,771
Baggs 3,445,630 21.100 [ C,D,F1,J,L 72,703 50.200 172,971 | 8.000 27,565 79.300 273,238
Bairoil 25,593,560 16.999 1,J 435,065 55.700 1,425,561 8.000 204,748 80.699 2,065,375
Bar Nunn 29,060,021 21.000 G, 610,260 51.890 1,507,924 | 8.000 232,480 80.890 2,350,665
Basin 11,225,409 25500 | ALKL,P 286,248 44.500 499,531 [ 8.000 89,803 78.000 875,582
Bear River 6,768,278 13.145 IL 88,969 46.500 314,725 [ 8.000 54,146 67.645 457,840
Big Piney 4,229,446 15.961 C,IK 67,506 44.500 188,210 | 8.000 33,836 68.461 289,552
Buffalo 69,637,902 22.865 [ ACIKL 1,592,271 44.500 3,098,887 | 8.000 557,103 75.365 5,248,260
Burlington 2,551,155 27.500 | AB,CI,L,P 70,157 44.000 112,251 | 5.000 12,756 76.500 195,163
Burns 4,285,236 19.000 B,I,J,L 81,419 49.710 213,019 | 5.000 21,426 73.710 315,865
Byron 3,460,977 27500 | ACIJLP 95,177 44.000 152,283 | 8.000 27,688 79.500 275,148
Casper 725,303,673 13.000 I 9,428,948 51.890 37,636,008 8.000 5,802,429 72.890 52,867,385
Cheyenne 1,056,730,288 13.000 IL 13,737,494 49.710 52,530,063 8.000 8,453,842 70.710 74,721,399
Chugwater 2,118,569 25.000 [ B,CIL,P 52,964 45.000 95,336 | 5.000 10,593 75.000 158,893
Clearmont 1,079,637 14.000 IL 15,115 49.500 53,442 [ 8.000 8,637 71.500 77,194
Cody 216,363,508 20.500 [ AB,C|I 4,435,452 49.000 10,601,812 5.000 1,081,818 74.500 16,119,081
Cokeville 4,982,954 20.934 B,C,I 104,313 43.000 214,267 5.000 24,915 68.934 343,495
Cowley 7,630,720 24500 | ACILP 186,953 44.000 335,752 8.000 61,046 76.500 583,750
Dayton 13,758,981 14.000 IL 192,626 50.500 694,829 | 8.000 110,072 72.500 997,526
Deaver 1,473,818 22.280 | AC|ILP 32,837 44.000 64,848 | 8.000 11,791 74.280 109,475
Diamondville 4,628,584 19314 [ AB,C,|I 89,396 44.600 206,435 | 7.238 33,502 71.152 329,333
Dixon 694,273 24.000 [ CDFIJL 16,663 50.200 34,853 [ 8.000 5,554 82.200 57,069
Douglas 71,217,725 13.744 IL 978,816 45.000 3,204,798 | 8.000 569,742 66.744 4,753,356
Dubois 18,277,048 23.226 | B,CJ,L,1 424,503 52.091 952,070 | 5.000 91,385 80.317 1,467,958
E. Thermopolis 1,542,838 19.411 AC,IL 29,948 45.250 69,813 | 8.000 12,343 72.661 112,104
Edgerton 572,480 13.000 I 7,442 51.890 29,706 | 8.000 4,580 72.890 41,728
Elk Mountain 1,805,114 14.000 IL 25,272 44.500 80,328 [ 8.000 14,441 66.500 120,040
Encampment 6,166,355 14.000 IL 86,329 44.500 274,403 | 8.000 49,331 66.500 410,063
Evanston 127,962,317 13.145 IL 1,682,065 46.500 5,950,248 8.000 1,023,699 67.645 8,656,011
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CITY AND TOWN ASSESSED VALUATION AND TAXES LEVIED FOR THE YEAR 2023

Municipal Education Including
Valuation County Tax Levy Foundation Program Municipal Tax Levy Total Tax Levy
Mills Special Dist. Amount Mills Amount Mills Amount Mills Amount
Evansville 41,138,421 13.000 I 534,799 51.890 2,134,673 8.000 329,107 72.890 2,998,580
Frannie (B/H) 634,446 22280 [ AC|ILP 14,135 44.000 27,916 8.000 5,076 74.280 47,127
Frannie (Park) 176,069 16.780 AC,|I 2,954 49.000 8,627 8.000 1,409 73.780 12,990
Ft. Laramie 1,673,263 17.000 C,IL 28,445 52.300 87,512 8.000 13,386 77.300 129,343
Gillette 383,664,973 17.855 AC,l 6,850,338 44.500 17,073,091 8.000 [ 3,069,320 70.355 26,992,749
Glendo 4,051,169 20.000 AlLP 81,023 45.000 182,303 8.000 32,409 73.000 295,735
Glenrock 23,452,128 21.744 AC,IL 509,943 44.500 1,043,620 8.000 187,617 74.244 1,741,180
Granger 1,719,301 15.259 Al 26,235 50.200 86,309 8.000 13,754 73.459 126,298
Greybull 14,071,847 28.500 [ ACILKLP 401,048 44.500 626,197 8.000 112,575 81.000 1,139,820
Green River 112,217,038 15.259 Al 1,712,320 50.200 5,633,295 8.000 897,736 73.459 8,243,351
Guernsey 11,249,741 20.000 AlLP 224,995 44.500 500,613 8.000 89,998 72.500 815,606
Hanna 5,525,874 14.000 IL 77,362 44.500 245,901 8.000 44,207 66.500 367,471
Hartville 724,413 20.000 AlLP 14,488 44.500 32,236 8.000 5,795 72.500 52,520
Hudson 3,204,367 17.980 1,J,L 57,615 50.591 162,112 8.000 25,635 76.571 245,362
Hulett 5,951,769 19.000 Al 113,084 43.500 258,902 8.000 47,614 70.500 419,600
Jackson 896,178,816 11.479 AlL 10,287,237 44.250 39,655,913 0.500 448,089 56.229 50,391,239
Kaycee 2,633,404 22.865 | ACIKL 60,213 44.500 117,186 8.000 21,067 75.365 198,466
Kemmerer 24,861,485 19.314 AB,C,|I 480,175 44.600 1,108,822 7.238 179,947 71.152 1,768,944
Kirby 1,270,554 19411 | AC|IL 24,663 45.250 57,493 8.000 10,164 72.661 92,320
LaBarge 4,266,175 18.288 AC,|I 78,020 44.500 189,845 8.000 34,129 70.788 301,994
LaGrange 1,714,416 17.000 CIL 29,145 52.300 89,664 8.000 13,715 77.300 132,524
Lander 99,750,682 17.980 1,J,L 1,793,517 50.591 5,046,487 8.000 798,005 76.571 7,638,009
Laramie 380,503,015 17.000 AlL 6,468,551 48.000 18,264,145 8.000 | 3,044,024 73.000 27,776,720
Lingle 3,961,173 15.000 IL 59,418 52.300 207,169 8.000 31,689 75.300 298,276
Lost Springs 290,280 13.744 IL 3,990 45.000 13,063 - - 58.744 17,052
Lovell 17,599,577 24500 | ACIJLP 431,190 45.000 791,981 8.000 140,797 77.500 1,363,967
Lusk 11,709,112 22.000 AlLP 257,600 44.000 515,201 8.000 93,673 74.000 866,474
Lyman 18,695,002 14.145 F,IL 264,441 45.700 854,362 8.000 149,560 67.845 1,268,362
Manderson 882,574 25.500 [ AILLKL,P 22,506 44.500 39,275 8.000 7,061 78.000 68,841
Manville 666,476 22.000 AlLP 14,662 44.000 29,325 8.000 5,332 74.000 49,319
Marbleton 7,716,430 15.961 C,IK 123,162 44.500 343,381 8.000 61,731 68.461 528,275
Medicine Bow 3,062,256 18.000 I,K,L 55,121 44.500 136,270 8.000 24,498 70.500 215,889
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CITY AND TOWN ASSESSED VALUATION AND TAXES LEVIED FOR THE YEAR 2023

Education Including

Municipal County Tax Levy Foundation Program Municipal Tax Levy Total Tax Levy
Valuation Mills Special Dist. Amount Mills Amount Mills Amount Mills Amount
Meeteetse 3,214,781 22.000 | ABCD,IL 70,725 50.000 160,739 5.000 16,074 77.000 247,538
Midwest 633,622 13.000 [ 8,237 51.890 32,879 8.000 5,069 72.890 46,185
Mills 57,978,181 13.000 I 753,716 51.890 3,008,488 8.000 463,825 72.890 4,226,030
Moorcroft 8,444,288 19.000 Al 160,441 43.500 367,327 8.000 67,554 70.500 595,322
Mountain View 14,103,232 16.145 C,FIL 227,697 44.700 630,414 8.000 112,826 68.845 970,937
Newcastle 27,597,252 25.000 AD,IL 689,931 44.500 1,228,078 8.000 220,778 77.500 2,138,787
Opal 523,739 19.314 AB,C,l 10,115 44.600 23,359 7.238 3,791 71.152 37,265
Pavillion 1,001,557 20.980 C,1,J 21,013 50.591 50,670 8.000 8,012 79.571 79,695
Pine Bluffs 16,352,550 19.000 B,I,JL 310,698 49.710 812,885 5.000 81,763 73.710 1,205,346
Pine Haven 8,412,562 19.000 AIlD 159,839 43.500 365,946 8.000 67,300 70.500 593,086
Pinedale 37,634,076 15.819 C,1 K 595,333 44.779 1,685,216 8.000 301,073 68.598 2,581,622
Powell 75,272,439 20.261 ABC,I 1,525,095 49.500 3,725,986 5.000 376,362 74.761 5,627,443
Ranchester 14,625,380 14.000 IL 204,755 50.500 738,582 8.000 117,003 72.500 1,060,340
Rawlins 82,539,046 14.000 1L 1,155,547 50.200 4,143,460 8.000 660,312 72.200 5,959,319
Riverside 1,532,716 14.000 1L 21,458 44.500 68,206 8.000 12,262 66.500 101,926
Riverton 103,462,986 23.980 B,C,1,J 2,481,042 50.841 5,260,162 5.000 517,315 79.821 8,258,519
Rock River 1,917,191 17.000 AlL 32,592 48.000 92,025 8.000 15,338 73.000 139,955
Rock Springs 269,976,732 14.209 1J 3,836,099 50.200 13,552,832 8.000 2,159,814 72.409 19,548,745
Rolling Hills 4,260,462 21.744 AC,IL 92,639 44.500 189,591 8.000 34,084 74.244 316,314
Superior 913,170 14.209 1 12,975 50.200 45,841 8.000 7,305 72.409 66,122
Saratoga 27,409,231 18.000 C,IL 493,366 44.500 1,219,711 8.000 219,274 70.500 1,932,351
Sheridan 324,959,821 14.000 I 4,549,437 49.500 16,085,511 8.000 2,599,679 | 71500 23,234,627
Shoshoni 4,100,483 19.701 C,1,J 80,784 50.691 207,858 8.000 32,804 78.392 321,445
Sinclair 125,054,878 14.000 1L 1,750,768 50.200 6,277,755 8.000 1,000,439 72.200 9,028,962
Star Valley Ranc 68,983,835 16.297 CA|I 1,124,230 43.000 2,966,305 8.000 551,871 67.297 4,642,405
Sundance 16,618,303 19.000 Al 315,748 43.500 722,896 8.000 132,946 70.500 1,171,590
Ten Sleep 2,937,961 20.486 C,1lJL 60,187 44.000 129,270 8.000 23,504 72.486 212,961
Thayne 8,681,968 16.426 AC,|I 142,610 43.000 373,325 8.000 69,456 67.426 585,390
Thermopolis 27,749,023 19.411 AC,IL 538,636 45.250 1,255,643 8.000 221,992 72.661 2,016,272
Torrington 50,081,171 15.000 I,L 751,218 52.300 2,619,245 8.000 400,649 75.300 3,771,112
Upton 10,482,236 25.000 AD,IL 262,056 44.500 466,460 8.000 83,858 77.500 812,373
Van Tassell 154,884 25.000 AB,ILP 3,872 44.000 6,815 - - 69.000 10,687
Wamsutter 4,667,967 16.999 1,J 79,351 50.200 234,332 8.000 37,344 75.199 351,026
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CITY AND TOWN ASSESSED VALUATION AND TAXES LEVIED FOR THE YEAR 2023

Municipal Education Including Foundation
Valuation County Tax Levy Program Municipal Tax Levy Total Tax Levy
Mills Special Dist. Amount Mills Amount Mills Amount Mills Amount
Wheatland 41,215,923 20.000 AlLP 824,318 45.000 1,854,717 8.000 329,727 73.000 3,008,762
Worland 58,366,828 21.000 B,1,J,L 1,225,703 50.150 2,927,096 5.000 291,834 76.150 4,444,634
Wright 13,468,159 25.855 |A,,B,C,G,I,.L 348,219 44.500 599,333 8.000 107,745 78.355 1,055,298
Yoder 795,738 15.000 I,L 11,936 52.300 41,617 8.000 6,366 75.300 59,919
Totals 6,112,412,809 92,516,356 294,260,254 40,506,697 427,283,306
SPECIAL DISTRICTS:
A - Hospital F - Water Conservancy L - Conservation
B- Fire G- Water & Sewer M- Sanitary & Improvement
C- Cemetery H- Improvement & Service N - Flood Control
D- Museum - Weed & Pest P - Senior Citizens' Services
E- Recreation J- Solid Waste Disposal
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Private Railroad Cars - 2023

Valuation Taxes

Albany 2,095,727 143,539
Big Horn 465,840 31,904
Campbell 2,205,451 151,053
Carbon 1,769,751 121,213
Converse 2,588,306 177,277
Crook 208,570 14,284
Fremont 295,320 20,226
Goshen 1,522,251 104,261
Hot Springs 186,545 12,777
Johnson - -
Laramie 2,928,758 200,594
Lincoln 939,079 64,317
Natrona 521,332 35,707
Niobrara 1,058,335 72,486
Park 292,924 20,063
Platte 725,861 49,715
Sheridan 649,072 44,454
Sublette - -
Sweetwater 3,419,270 234,191
Teton - -
Uinta 1,542,198 105,628
Washakie 171,137 11,721
Weston 719,968 49,312
Total 24,305,695 1,664,722

30




Wyoming Ad Valorem Taxes Levied 1953 - 2023

State County Special District School Municipal

Year Taxes Taxes Taxes Taxes Total Taxes

1953 1,017,035 6,212,424 180,146 15,633,392 2,080,438 25,123,435
1954 1,091,678 6,263,289 125,514 17,125,928 2,083,435 26,689,844
1955 1,152,934 7,005,730 267,437 18,492,271 2,305,312 29,223,684
1956 1,201,050 7,142,025 260,686 19,664,493 2,293,841 30,562,095
1957 1,244,468 7,492,106 415,860 21,519,680 2,623,381 33,295,495
1958 880,620 8,015,636 393,474 23,289,675 2,594,398 35,173,803
1959 915,793 8,726,304 397,477 26,250,551 2,583,799 38,873,924
1960 963,565 8,701,557 466,177 29,049,040 2,629,283 41,809,622
1961 1,010,061 9,270,241 601,768 30,835,400 2,715,469 44,432,939
1962 1,046,266 9,756,625 715,285 33,085,830 2,814,471 47,418,477
1963 1,089,965 10,638,530 677,799 34,673,718 3,103,325 50,183,337
1964 1,122,981 10,706,769 890,314 37,204,421 3,232,129 53,156,614
1965 1,148,551 11,442,079 995,317 38,758,869 3,178,283 55,523,099
1966 1,168,237 11,280,975 919,192 40,862,467 3,151,311 57,382,182
1967 2,927,163 11,734,782 1,131,159 45,538,786 3,552,116 64,884,006
1968 2,362,337 11,692,107 1,253,249 49,641,718 3,173,887 68,123,298
1969 1,855,438 12,629,357 1,415,164 55,067,293 3,303,065 74,270,317
1970 None 13,397,336 1,724,859 59,892,482 3,258,763 78,273,440
1971 None 14,044,345 1,861,143 64,595,494 3,317,388 83,818,370
1972 None 15,071,008 2,147,068 68,297,268 3,277,412 88,792,756
1973 None 15,788,644 2,032,623 72,787,731 3,141,527 93,750,525
1974 None 19,338,778 2,510,767 81,817,966 3,270,915 106,938,426
1975 None 24,091,368 3,441,977 99,969,410 3,580,135 131,082,890
1976 None 28,578,062 4,208,939 119,694,563 4,199,200 156,680,764
1977 None 31,142,489 5,932,108 141,919,850 4,202,155 183,196,602
1978 None 36,504,254 9,101,004 164,859,368 4,286,034 214,750,660
1979 None 43,193,181 10,544,591 190,363,624 4,683,895 248,785,291
1980 None 52,070,694 11,159,036 230,012,808 5,172,668 298,415,206
1981 None 74,155,321 16,290,741 302,100,366 5,474,432 398,020,860
1982 None 86,927,788 29,043,552 402,913,443 5,947,945 524,832,728
1983 None 100,771,128 33,984,592 401,729,274 7,098,004 543,582,998
1984 None 98,489,102 29,182,520 408,208,573 7,779,672 543,659,867
1985 None 99,014,833 26,029,742 432,913,694 7,781,788 565,740,057
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State County Special District School Municipal

Year Taxes Taxes Taxes Taxes Total Taxes

1986 None 90,475,805 26,918,582 393,019,128 7,314,143 517,727,658
1987 None 69,150,015 21,700,678 313,750,651 7,105,598 411,706,942
1988 None 69,347,458 21,379,719 299,969,575 7,000,142 397,696,894
1989 None 67,172,304 21,957,619 292,195,376 6,665,561 387,990,860
1990 None 70,515,290 23,784,102 311,307,983 6,406,611 412,013,986
1991 None 74,859,655 25,129,359 327,879,835 6,080,154 433,949,003
1992 None 71,104,002 24,251,778 316,839,399 6,538,323 418,733,502
1993 None 72,301,589 25,872,018 322,906,471 6,543,642 427,623,720
1994 None 73,153,872 27,243,243 329,056,864 7,190,362 436,644,341
1995 None 72,148,611 28,305,367 321,800,863 7,752,612 430,007,453
1996 None 74,296,778 30,137,947 337,317,088 8,258,930 450,010,743
1997 None 82,396,282 32,582,131 385,112,032 8,962,070 509,052,515
1998 None 85,770,335 34,341,498 371,020,323 9,419,269 500,551,425
1999 None 81,070,433 32,700,965 351,502,782 9,642,314 474,916,494
2000 None 91,245,828 35,821,372 392,165,577 10,189,213 529,421,990
2001 None 121,296,576 44,955,700 518,723,972 10,958,413 695,934,661
2002 None 128,367,852 46,910,113 536,788,327 11,386,697 723,452,989
2003 None 119,082,631 46,860,890 490,819,233 12,204,405 668,967,159
2004 None 158,215,719 58,903,817 642,943,176 13,110,362 873,173,074
2005 None 190,355,489 69,518,104 770,575,327 14,493,894 1,044,942,814
2006 None 245,426,871 89,250,890 980,132,486 16,191,853 1,331,002,100
2007 None 255,109,317 95,130,951 1,007,898,085 18,786,210 1,376,924,563
2008 None 257,315,224 104,199,271 1,025,256,292 21,362,225 1,408,133,012
2009 None 339,582,089 131,631,016 1,357,680,471 22,550,689 1,851,444,265
2010 None 246,098,026 104,394,010 989,609,943 22,383,177 1,362,485,156
2011 None 282,071,242 110,090,503 1,131,179,096 22,432,613 1,545,773,454
2012 None 292,611,518 115,860,848 1,174,767,844 22,802,437 1,606,042,647
2013 None 264,971,680 109,386,629 1,065,622,091 23,539,160 1,463,519,560
2014 None 281,119,104 114,139,191 1,132,248,596 24,604,903 1,552,111,794
2015 None 302,722,914 120,597,607 1,219,200,809 25,505,176 1,668,026,506
2016 None 242,283,580 98,786,073 981,222,658 26,208,055 1,348,500,366
2017 None 217,917,155 92,155,264 886,255,582 26,939,626 1,223,267,627
2018 None 239,394,522 101,470,124 976,010,614 27,456,847 1,344,332,107
2019 None 262,814,372 111,677,497 1,069,507,094 28,588,432 1,472,587,395
2020 None 257,517,316 113,250,804 1,058,585,111 29,801,891 1,459,155,122
2021 None 222,893,149 107,641,168 925,973,382 30,942,924 1,287,450,623
2022 None 297,814,883 139,541,449 1,254,644,200 36,300,597 1,728,301,129
2023 None 384,540,300 172,469,688 1,602,252,922 40,506,696 2,199,769,606
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Miscellaneous Tax Information for the Year 2023

Total Assessed Valuation 34,069,711,455
Total Taxes Levied Collectible 2,199,769,606
Statewide Average Tax Levy in Mills 68.773
Average Tax Levy for Municipalities, in Mills (All Purposes) 72.950
State Tax Levy, in Mills (General Fund) None
Foundation Program Fund Levy, in Mills 12.000
County Tax Levy, in Mills (Average) 11.287
Special District Tax Levy, in Mills (Average) 5.062
School Tax Levy, in Mills (Average) 35.020
Municipal Tax Levy, in Mills (Average) 6.625
Proportion of State Taxes to Total Taxes 0.000%
Proportion of County Taxes to Total Taxes 17.481%
Proportion of Special District Taxes to Total Taxes 7.841%
Proportion of School District Taxes to Total Taxes 72.837%
Proportion of Municipal Taxes to Total Taxes 1.841%
TOTAL 100.000%
Taxes Under State Control (General Fund) 0.000%
Taxes Under Local Control 81.415%
Foundation Program Fund 18.585%
TOTAL 100.000%

33




Proportion of....

Taxable Valuation Contributed by All Taxes Contributed by Each _ _
Each County for the Year - 2023 County for the Year - 2023 Taxable Valuation of Various Classes
of Property for the Tax Year 2023
1| Campbell 16.748 1| Campbell 16.33% 1|Residential 28.895%
2| Converse 12.869 2| Converse 11.88% 2|0il 22.507%
3| Teton 11.708 3| Sublette 10.82% 3|Natural Gas 18.363%
4| Sublette 11511 4| Teton 10.34% 4|Coal 7.813%
5[ Sweetwater 8.676 5| Sweetwater 9.11% 5|Industrial 6.927%
6| Laramie 8.431 6| Laramie 8.99% 6|Commercial 6.625%
7| Natrona 5.011 7| Natrona 5.57% 7|Railroads 1.896%
8| Lincoln 3.286 8| Fremont 3.53% 8|Trona 1.662%
9| Park 3.158 9| Park 3.47% 9|Private Electrics/Gas 1.517%
10| Fremont 3.061 10| Lincoln 3.26% 10|Agricultural 1.205%
11| Carbon 2.768 11| Carbon 3.00% 11|Liquid Pipelines 1.025%
12| Sheridan 2.105 12| Sheridan 2.26% 12|Natural Gas Pipelines 0.511%
13| Albany 1.911 13| Albany 2.10% 13|Rural Electrics 0.444%
14| Uinta 1.545 14| Johnson 1.62% 14|Bentonite 0.246%
15| Johnson 1.499 15| Uinta 1.54% 15|Sand & Gravel 0.083%
16| Crook 0.963 16| Big Horn 1.01% 16|All Other Minerals 0.071%
17| Big Horn 0.891 17| Goshen 0.97% 17|Major Telephones 0.051%
18| Goshen 0.874 18| Crook 0.95% 18|Rural Telephones 0.044%
19| Platte 0.732 19| Platte 0.78% 19|Cable and Satellite 0.037%
20| Hot Springs 0.638 20| Weston 0.68% 20(Cell./Reseller Telephones 0.036%
21| Weston 0.600 21| Hot Springs 0.68% 21 (Municipal Electrics 0.026%
22| Washakie 0.532 22| Washakie 0.59% 22|Airlines 0.014%
23| Niobrara 0.483 23| Niobrara 0.52% 23|Uranium 0.002%
TOTAL 100.00% TOTAL 100.00% TOTAL 100.00%
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Veterans Exemption Valuations and Benefits Granted for the Year 2023

Real and Personal Property Motor Vehicle and Trailer* Total Total Tax Benefit Exemptions

County Valuation Tax Credit Granted Valuation Tax Credit Granted Valuation Granted Granted

Albany County $2,440,560.00 $174,476.81 818 $2,784,331.00 $83,529.93 328 $5,224,891.00 $258,006.74 1,146
Big Horn County $1,204,987.00 $91,545.99 402 $829,470.00 $24,884.10 84 $2,034,457.00 $116,430.09 486
Campbell County $2,505,971.00 $171,525.35 891 $4,058,966.00 $121,768.98 488 $6,564,937.00 $293,294.33 1,379
Carbon County $1,229,743.00 $86,021.54 431 $1,077,873.00 $32,232.88 132 $2,307,616.00 $118,254.42 563
Converse County $1,335,778.00 $88,477.98 463 $1,333,217.00 $39,996.51 154 $2,668,995.00 $128,474.49 617
Crook County $964,218.00 $63,494.69 341 $616,937.00 $18,508.11 94 $1,581,155.00 $82,002.80 435
Fremont County $3,348,583.00 $256,041.15 1193 $30,383,179.00 $426,293.51 5,597 $33,731,762.00 $682,334.66 6,790
Goshen County $1,590,102.00 $117,216.71 552 $1,454,890.00 $43,646.70 178 $3,044,992.00 $160,863.41 730
Hot Springs County $667,019.00 $48,088.27 228 $797,411.00 $23,922.33 121 $1,464,430.00 $72,010.60 349
Johnson County $1,297,665.00 $94,094.93 437 $724,951.00 $21,748.55 114 $2,022,616.00 $115,843.48 551
Laramie County $14,555,020.00 $1,011,232.40 4895 $22,895,494.00 $686,864.82 2,218 $37,450,514.00 $1,698,097.22 7,113
Lincoln County $1,513,182.00 $99,543.92 509 $1,063,776.00 $31,913.28 113 $2,576,958.00 $131,457.20 622
Natrona County $6,282,547.00 $455,064.82 2169 $5,403,465.00 $162,103.95 663 $11,686,012.00 $617,168.77 2,832
Niobrara County $242,743.00 $17,662.98 87 $188,842.00 $5,665.26 30 $431,585.00 $23,328.24 117
Park County $3,586,804.00 $258,478.94 1201 $4,026,379.00 $120,791.37 432 $7,613,183.00 $379,270.31 1,633
Platte County $1,536,614.00 $108,989.08 541 $1,505,118.00 $45,153.54 167 $3,041,732.00 $154,142.62 708
Sheridan County $3,868,660.00 $270,045.51 1314 $5,662,431.00 $169,872.93 639 $9,531,091.00 $439,918.44 1,953
Sublette County $825,000.00 $52,116.28 275 $1,008,702.00 $30,261.06 101 $1,833,702.00 $82,377.34 376
Sweetwater County $2,916,928.00 $212,585.55 1022 $3,791,454.67 $113,743.64 383 $6,708,382.67 $326,329.19 1,405
Teton County $708,000.00 $39,898.13 236 $254,285.00 $7,628.55 39 $962,285.00 $47,526.68 275
Uinta County $1,441,879.00 $96,064.20 492 $1,711,421.00 $51,342.64 205 $3,153,300.00 $147,406.84 697
Washakie County $893,300.00 $66,372.88 306 $493,178.00 $14,795.34 81 $1,386,478.00 $81,168.22 387
Weston County $879,486.00 $66,264.08 324 $772,055.00 $23,161.65 110 $1,651,541.00 $89,425.73 434
Grand Total $ 55,834,789.00 [ $ 3,945,302.19 | 19,127 | $ 92,837,825.67 | $ 2,299,829.63 12,471 $ 148,672,614.67 6,245,131.82 31,598

* Includes POW, Disabled and Indian License Fee Exemption
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Wyoming State Mill Levies and Taxable Valuation

Taxable Valuation

Taxable Valuation

Year Levies 1958-1989 1958-1989 Year Levies 1990-2020 1990-2023

1958 1.0 Mills 880,619,828 1991 None 6,386,986,980
1959 1.0 Mills 915,793,603 1992 None 6,053,341,898
1960 1.0 Mills 963,565,481 1993 None 5,175,049,894
1961 1.0 Mills 1,010,061,420 1994 None 6,291,213,307
1962 1.0 Mills 1,046,266,060 1995 None 6,231,754,659
1963 1.0 Mills 1,089,966,805 1996 None 6,423,400,855
1964 1.0 Mills 1,122,980,309 1997 None 7,145,869,312
1965 1.0 Mills 1,148,549,913 1998 None 7,441,470,939
1966 1.0 Mills 1,168,236,819 1999 None 7,025,478,380
1967 2.5 Mills 1,170,865,252 2000 None 7,896,856,270
1968 2.0 Mills 1,181,169,448 2001 None 10,542,096,400
1969 1.5 Mills 1,236,958,572 2002 None 11,169,306,927
1970 None 1,317,876,063 2003 None 10,340,086,954
1971 None 1,384,453,940 2004 None 13,679,536,318
1972 None 1,435,955,661 2005 None 16,445,084,484
1973 None 1,486,086,553 2006 None 20,978,659,770
1974 None 1,708,945,746 2007 None 21,491,267,438
1975 None 2,168,456,373 2008 None 21,898,331,198
1976 None 2,489,382,482 2009 None 29,219,533,181
1977 None 2,804,216,938 2010 None 21,316,477,631
1978 None 3,251,778,281 2011 None 24,339,700,232
1979 None 3,702,626,530 2012 None 25,242,644,578
1980 None 4,515,133,799 2013 None 22,797,094,335
1981 None 6,176,290,777 2014 None 24,164,467,525
1982 None 8,107,583,148 2015 None 26,057,281,969
1983 None 7,936,540,710 2016 None 20,932,079,568
1984 None 7,945,490,912 2017 None 18,825,099,205
1985 None 8,389,156,815 2018 None 20,781,559,130
1986 None 7,830,714,977 2019 None 22,797,760,768
1987 None 5,972,690,122 2020 None 22,474,581,426
1988 None 5,894,142,398 2021 None 19,629,344,340
1989 None 5,729,686,356 2022 None 26,532,077,654
1990 None 6,074,431,051 2023 None 34,069,711,455
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County Valuations and Classification 2023

Gross Valuation
Real & Personal
Property (Including

Gross Valuation

State Assessed & | Motor Vehiclesas  Private Railroad Total |Gross
Class Minerals) of July 1, 2023 Car Valuations Valua ion
Albany First 650,987,735 130,031,013 2,095,727 783,114,475
Big Horn First 303,496,354 53,481,380 465,840 357,443,574
Campbell First 5,706,025,264 262,348,647 2,205,451 5,970,579,362
Carbon First 943,191,702 91,069,245 1,769,751 1,036,030,698
Converse First 4,384,390,866 90,593,007 2,588,306 4,477,572,179
Crook First 328,116,073 62,725,439 208,570 391,050,082
Fremont First 1,042,789,553 172,454,671 295,320 1,215,539,544
Goshen First 297,634,650 56,643,334 1,522,251 355,800,235
Hot Springs First 217,413,054 22,637,725 186,545 240,237,324
Johnson First 510,856,709 55,415,452 - 566,272,161
Laramie First 2,872,583,597 434,006,594 2,928,758 3,309,518,949
Lincoln First 1,119.401,668 111,208,748 939,079 1,231,549,495
Natrona First 1,707,287,297 371,829,056 521,332 2,079,637,685
Niobrara First 164,615,078 14,581,824 1,058,335 180,255,237
Park First 1,076.088,231 165,622,666 292,924 1,242,003,821
Platte First 249,258,394 48,301,202 725,861 298,285,457
Sheridan First 717,037,377 157,330,582 649,072 875,017,031
Sublette First 3,921,724,964 70,527,641 - 3,992,252,605
Sweetwater First 2,955,877,564 205,638,997 3,419,270 3,164,935,831
Teton First 3,988,777,130 198,100,845 - 4,186,877,975
Uinta First 526,508,201 166,644 1,542,198 528,217,043
Washakie First 181,379,665 40,053,662 171,137 221,604,464
Weston First 204,270,329 40,578,832 719,968 245,569,129
Totals 34,069,711,455 2,855,347,206 24,305,695 36,949,364,356
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Department Assessed Valuations Top 25 Non-Mineral Taxpayers for the Year 2023

Company Name
Rocky Mountain Power aka PacifiCorp
Union Pacific Railroad Company

Burlington Northern and Santa Fe Railway Compan

Oneok Elk Creek Pipeline LLC

Basin Electric Power Cooperative

ONEOK Bakken Pipeline

Black Hills Power, Inc.

Cheyenne Light, Fuel and Power Company
Black Hills Wyoming Gas LLC

Mountain West Overthrust Pipeline Company
Express Pipeline LLC.

Idaho Power Company

Tri-State Generation & Transmission Assoc., Inc.

Kern River Gas Transmission Company
Rockies Express Pipeline, LLC

Plains Pipeline LP

Tallgrass Pony Express Pipeline LLC
Wyoming Interstate Company, LLC
Pioneer Pipeline Company

Bridger Pipeline Company LLC.
QWEST Corporation

Overland Pass Pipeline Company, LLC
Sinclair Transportation Company
Colorado Interstate Gas

Frontier Aspen LLC

Industry Type

Electrics - IOU
Railroad
Railroad

Liquid Pipeline
Electrics - REA
Liquid Pipeline
Electrics - IOU
Electrics - IOU
Gas Distribution
Gas Pipeline
Liquid Pipeline
Electrics - IOU
Electrics - REA
Gas Pipeline
Gas Pipeline
Liquid Pipeline
Liquid Pipeline
Gas Pipeline
Liquid Pipeline
Liquid Pipeline

Telephones - Major

Liquid Pipeline
Liquid Pipeline
Gas Pipeline

Liquid Pipeline
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2023 Value

397,986,853
396,584,596
249,269,745
96,657,359
78,214,382
62,105,810
48,896,332
39,886,708
33,746,651
29,060,774
26,306,394
21,131,714
21,066,835
20,791,362
20,101,033
17,228,505
16,701,739
15,253,158
14,989,154
14,957,896
14,924,320
12,273,378
11,435,926
11,226,383
10,767,650



Expenditure of Property Tax Dollars 2023

ICITY School 68.87%
County 21.65%

Municipal 9.48%

State 0.00%

100.00%

[COUNTY School 74.20%
County 17.81%

Special District 7.99%

State 0.00%

100.00%

Beneficiaries of Property Tax Collections 2023

School 54.25%
County 17.48%
Foundation Program 18.59%
Special Districts 7.84%
Municipalities 1.84%
State 0.00%

100.00%
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Mineral Tax DivisionGeneral Information

Statutory References

Authorized Personnel

Organizational Structure

Clients Served

Division Biennium Budget

Division Fiscal Year Expenditures 2023

CraigGrenvik, Administrator
(307) 777-5237

Mineral Division

122 West 25" Street *“ Floor East
Cheyenne, WY 82002-0110

Craig.Grenvik@wyo.gov

W.S. 39-11-101 through 39-14-101; 39-13-101
through 39-14-801

16 full-time

Team 1: Oiland gas registration and
processing prior to posting. Team 2:
Accounting, collection, and billing for all
mineral taxpayers after posting. Team 3: Solid
mineral registration and processing for
severance and ad valorem tax prior to posting.
Team 4: Reconciliation functions, Department
of Audit liaison, and audit reviews.

Mineral taxpayers, other state agencies, other
governmental entities

$3,132,138
$1,449,082

Division Mission: The mission of the Mineral Tax Division isto collect mineral severance
taxes in a fair and efficient manner, and to provide county governments with an accurate
certificate of the mineral production value in their respective counties for the assessment of ad
valoremtaxes. We believe in working closelywith mineral taxpayersto arriveat the correct
assessment and valuation of minerals so that state and local governments can receive their fair
share of mineral revenues. We believe in honest and open communications between all

stakeholders.
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History of Taxable Valuation of Mineral Production: Production Years 2017-2022

Mineral Type 2017 2018 2019 2020 2021 2022
Oil $3,226,507,812| $4,686,318,402 $4,904,119,422 $2,835,951,116 $5,017,956,556| $7,667,800,744
Natural Gas $3,143,840,698 | $3,196,132,036 $2,510,868,128 $1,736,580,580 $4,089,422,104| $6,256,097,281
Coal $3,050,426,425| $2,843,015,238 $2,530,834,432 $2,061,662,835 $2,239,399,153| $2,661,946,707
Bentonite $66,479,053 $75,370,223 $86,230,848 $71,976,280 $65,837,517 $83,916,428
Sand & Gravel $26,210,696 $31,493,358 $35,504,128 $26,486,028 $27,844,080 $28,239,143
Trona $469,793,914 $472,910,533 $499,802,467 $378,884,592 $444,546,238 $566,347,854
Uranium $20,405,581 $9,972,251 $3,808,188 $680,896 $204,488 $647,093
All Other Minerals $20,511,504 $26,213,177 $20,022,733 $20,001,118 $16,339,225 $24,283,677
Total Taxable Valuation | $10,024,175,683 | $11,341,425,218 $10,591,190,346 $7,132,223,445 $11,901,549,361 | $17,289,278,927

$20,000,000,000

History of Total Mineral Taxable Value: 2017-2022

$18,000,000,000

$17,289,278,927

$16,000,000,000

$14,000,000,000
$12,000,000,000

$11,341,425,218

$10.591.190.346

$11,901,549,361

$10,000,000,000 -
$8,000,000,000 -
$6,000,000,000 -
$4,000,000,000 -
$2,000,000,000 -

$0

$7,132,223,445

2017

2018

2019

2020

Production Year

*Taxable Value is determined by subtracting from the gross value of minerals the appropriate deductions and exemptions.
*The taxable value is multiplied by the appropriate severance rate to determine the amount of severance tax due.
*The taxable value is multiplied by the appropriate mill levy to determine the amount of ad valorem (county) tax due.

41

2021

2022




SEVERANCE TAX RATES 1/1/22 THROUGH 12/31/22

MINERAL
Natural Gas
Natural Gas
Natural Gas
Qil
Qil
Qil
Qil
Qil
oil
oil
oil
oil
Bentonite
Cement Rock
Clay
Decorative Stone
Diamond
Dolomite
Dolomite Fines
Feldspar
Frac Sand
Gold
Granite Ballast
Gypsum
Hematite
Jade
Leonardite
Limestone
Misc. Const. Material
Moss Rock
Power Rock
Sand & Gravel
Scoria
Scoria Ballast
Shale
Sherman Ballast
Silver
Sodium Sulphate
Sugar Rock
Surface Coal*
Surface Coal**
Surface Coal*
Surface Coal**
Tactonite
Titanifferous Magnetite
Trona
Underground Coal
Uranium
Uranium
Uranium
Uranium
Uranium
Uranium
Zeolite

EXEMPTION CLASSIFICATION

base
natural gas 4%
natural gas 5%
lease condensate
oil cond 4%
oil cond 5%
base
renewed production
stripper 10
stripper 15
0il 4%
0il 5%
base
base
base
base
base
base
base
base
base
base
base
base
base
base
base
base
base
base
base
base
base
base
base
base
base
base
base
base
base
export coal
export coal
base
base
base
base
uranium 0%
uranium 1%
uranium 2%
uranium 3%
uranium 4%
uranium 5%
base
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RATE
6.0%
4.0%
5.0%
6.0%
4.0%
5.0%
6.0%
1.5%
4.0%
4.0%
4.0%
5.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
7.0%
6.5%
4.0%
3.5%
2.0%
2.0%
4.0%

3.75%
0.0%
1.0%
2.0%
3.0%
4.0%
5.0%
2.0%



Top 25 Taxpayers by Taxable Value Rank for 2022 Mineral Production

TAXPAYER
EOG Resources, Inc.
Ultra Resources Inc.
Jonah Energy, LLC.
Anschutz Exploration Corporation
Thunder Basin Coal Company LLC
Continental Resources Inc
Contango Resources INC

Devon Energy Production Company LP.

Crowheart Energy, LLC.

Peabody Powder River Mining, LLC.
Exxon Mobil Corp

Anadarko E&P Onshore LLC

Merit Energy Company

Hilcorp Energy Company

Navajo Transitional Energy CO. LLC
Chesapeake Operating LLC

Eagle Specialty Materials LLC
Ballard Petroleum Holdings LLC.
Wexpro Company

Peak Powder River Resources LLC
Carbon Creek Energy, LLC.

Genesis Alkali Wyoming, LP
Northwoods Operating LLC
Denbury Onshore LLC

Peabody Caballo Mining, LLC

TAXABLE VALUE RANK
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1,729,636,863
1,529,526,392
1,069,931,297
829,676,487
835,219,519
762,271,995
715,971,593
696,629,872
618,701,489
604,481,074
522,439,875
442,801,200
434,622,262
368,270,889
367,229,494
258,787,186
233,291,889
230,547,627
217,917,606
200,155,454
197,146,694
188,521,818
180,465,029
175,439,889
157,269,380



History of Number of Producers: Production Years 2017-2022

Mineral Type 2017 2018 2019 2020 2021 2022
Qil 489 488 482 376 409 389
Natural Gas 240 239 228 204 207 195
Coal 15 14 17 13 13 13
Bentonite 7 7 7 7 7 7
Sand & Gravel 194 193 193 169 174 165
Trona 4 4 4 4 4 4
Uranium 5 6 6 6 6 7
All Other Minerals 24 24 23 22 22 22
Total Number of Producers 978 975 960 801 842 802

1,200

1,000

800

600

400

200

History of Total Number of Producers: 2017-2022

978

975

960

2017

2018

801

842

2019

PRODUCTION YEAR

2020

2021

802

2022

Total producers of all types of minerals for which severance and ad valorem tax is assessed. Source: Annual Gross
Products returns submitted to the Wyoming Department of Revenue.

44




Mineral Severance Tax Distribution

The follwoing Distribution Summary reflects the net amount transferred for each fiscal year.

Permanent WY
One Percent Mineral Trust
Severance Fund DEQ
Permanent WY Tax/Public Res/Common WY Water Water Water Leaking Capital
Fiscal Mineral Trust School School Penalties  School Acctin  Cities, Towns Development  Development  Development  Underground WY Highway Construction Road
Year  General Fund Fund Foundation in'23 23 and Counties Budget Reserve Account Account |1 Account Il Storage Tanks Fund Account Construction
1992  70,716,330.11 53,234,066.89 22,640,451.57 | 31,428,736.69 | 20,548,813.47 | 3,773,408.75 2,904,536.84 | 21,448,514.05
1993  67,762,033.94 53,381,266.56 23,312,006.21 | 44,976,123.46 | 16,157,632.50 | 3,885,334.61 6,768,414.44 | 9,801,190.06
1994  66,975,732.57 51,963,897.86 22,787,185.39 | 39,069,045.27 | 15,872,306.18 | 3,797,888.40 6,503,038.73 | 18,230,924.43
1995  57,892,925.52 43,400,425.02 16,966,250.89 | 29,233,577.06 | 15,674,745.41 | 2,827,728.30 7,330,215.94 | 14,739,195.34
1996  64,234,237.78 48,754,014.06 18,715,495.00 | 29,841,990.61 | 17,115,873.77 | 3,119,262.82 5,343,586.44 | 17,576,836.88
1997  72,707,640.45 56,747,013.93 23,450,207.84 | 33,499,478.07 | 16,902,062.72 | 3,908,386.80 8,584,975.11 | 17,382,750.57
1998  75,171,024.00 56,707,431.74 21,542,518.94 | 34,116,785.12 | 19,747,220.63 | 3,590,439.13 7,660,595.17 | 19,194,741.27
1999  62,489,743.75 48,664,635.64 17,710,119.32 | 28,164,692.61 | 18,123,903.60 | 2,753,030.58 9,465,812.93 | 6,105,467.27 | 1,728,331.48
2000  87,686,187.80 69,719,686.84 30,085,940.02 | 39,082,121.66 | 18,040,045.26 | 4,779,071.26 10,050,929.58 | 9,108,600.90 | 4,346,562.81 | 4,898,265.04
2001  64,779,356.93 45,243,235.48 22,934,387.76 | 23,409,028.05 | 8,834,965.33 | 3,822,329.18 3,736,405.98 | 12,450,532.79 | 3,922,089.55 605,117.28
2002 121,716,854.01 | 72,269,085.68 21,474,736.00 | 39,071,859.23 [ 19,356,903.64 | 3,442,023.78 10,223,865.51 | 7,448,385.38 | 4,394,970.51 | 4,503,690.49
2003  156,638,553.48 | 104,690,344.55 20,764,871.62 | 105,317,275.73 | 19,242,468.41 | 3,323,943.11 10,290,694.51 | 6,950,286.71 | 4,400,000.00 | 4,500,000.00
2004  188,980,873.35 | 136,108,466.59 21,298,455.81 | 171,441,375.89 | 19,858,973.13 | 3,412,847.04 10,439,593.96 | 7,717,057.48 | 4,386,528.37 | 4,495,031.14
2005 224,860,153.24 | 203,340,444.84 22,133,890.52 | 233,984,828.56 | 19,274,886.14 | 3,552,080.59 11,291,382.43 | 7,884,606.75 | 4,386,525.41 | 4,495,024.84
2006  255,003,191.81 | 406,945,373.80 22,784,727.41 | 279,579,500.25 | 19,200,918.02 | 3,660,547.93 775,113.91 11,500,112.15 | 8,269,185.49 | 3,611,539.67 | 4,495,030.98
2007 227,781,018.88 | 346,588,460.81 21,782,896.58 | 228,678,827.19 | 20,038,040.31 | 3,493,592.43 775,142.44 12,211,542.04 | 8,159,373.34 | 3,611,544.94 ( 4,495,041.43
2008  262,635,304.62 | 443,081,306.80 20,200,974.42 | 323,214,287.72 | 19,297,546.69 | 3,229,980.07 775,217.07 11,575,738.34 | 6,610,973.47 | 3,611,613.57 | 4,495,110.25
2009 227,404,374.79 | 350,004,681.58 20,883,292.85 | 240,383,694.25 | 19,297,500.90 | 3,343,659.05 775,104.33 11,211,918.28 | 7,065972.90 | 3,611,540.96 | 4,495,029.91
2010  239,486,527.81 | 297,059,098.32 74,264,774.61 | 20,350,831.43 | 260,982,941.84 | 19,297,695.75 | 3,254,961.40 775,190.40 10,163,191.86 | 6,711,030.40 | 3,611,625.30 | 4,495,106.61
2011 240,417,878.05 | 377,241,649.26 0.00 20,050,634.02 | 268,948,372.09 | 19,285,982.80 | 3,204,908.48 775,156.76 10,868,255.95 | 6,503,125.07 | 3,611,585.70 | 4,495,078.13
2012  230,055,617.40 | 354,101,872.87 0.00 20,351,686.63 | 249,299,443.11 | 19,298,163.95 | 3,255,067.61 775,112.59 10,655,178.95 | 6,711,977.95 | 3,611,558.93 | 4,495,050.30
2013  221,571,370.08 | 323,985,414.50 0.00 20,351,500.01 | 233,468,837.62 | 19,297,499.96 | 3,254,999.96 774,999.99 10,644,267.48 | 6,711,500.00 | 3,611,500.04 ( 4,495,000.00
2014  243,812,927.04 | 379,858,598.97 0.00 20,351,500.03 | 276,107,686.97 | 19,297,500.01 | 3,255,000.01 775,000.01 10,631,229.12 | 6,711,500.02 | 3,611,500.00 | 4,494,999.99
2015 210,084,398.74 | 308,438,273.14 0.00 20,351,500.00 | 208,463,389.65 | 19,297,500.01 | 3,255,000.00 774,999.98 10,809,342.63 | 6,711,499.99 | 3,611,500.01 | 4,494,999.97
2016  190,127,229.43 | 168,906,201.74 0.00 20,351,500.01 | 110,875,431.76 | 19,297,500.01 | 3,254,999.98 775,000.01 9,865,813.20 | 6,711,500.02 | 3,611,500.02 | 4,494,999.99
2017  170,199,756.20 | 134,142,344.30 89,399,147.92 0.00 20,351,499.99 | 127,595,502.30 | 19,297,500.03 | 3,254,999.98 775,000.03 10,404,031.20 0.00 3,611,499.99 | 4,495,000.01
2018  179,244,582.63 | 147,797,713.13 98,442,049.61 0.00 20,351,499.98 | 146,804,563.06 | 19,297,500.02 | 3,255,000.04 774,999.96 10,026,895.84 0.00 3,611,499.99 | 4,495,000.02
2019 275,131,043.96 | 159,646,347.03 20,529,202.76 0.00 0.00 20,351,500.00 | 157,529,202.77 | 19,297,499.98 | 3,255,000.00 774,999.99 10,230,451.66 | 6,711,500.01 | 3,611,499.98 [ 4,495,000.01
2020 223,791,884.09 | 117,244,002.86 0.00 0.00 0.00 20,351,500.05 | 93,492,828.04 | 19,297,500.00 | 3,254,999.99 775,000.01 10,117,697.25 | 6,711,500.03 | 3,611,500.03 | 4,494,999.98
2021  153,675,153.50 | 128,254,047.40 0.00 83,348,617.69 0.00 20,351,500.04 | 107,942,805.25 | 19,297,499.99 | 3,254,999.97 775,000.02 8,616,928.31 | 6,711,499.99 | 3,611,500.00 | 4,495,000.01
2022  196,895,927.80 | 217,869,765.39 50,000,000.02 145,159,742.02 0.00 20,351,500.04 | 228,790,715.11 | 19,297,500.03 | 3,255,000.01 774,999.96 9,868,784.34 | 6,711,500.01 | 3,611,499.97 | 4,495,000.02
2023  242,034,100.27 | 322,558,964.58 85,450,829.21 2,480,217.51 80,612,066.07 | 20,351,499.99 | 200,950,854.82 | 19,297,500.01 | 3,255,000.01 774,999.99 9,539,470.47 | 6,711,500.00 | 3,611,500.02 | 4,494,999.99
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State Assessed Valuations: Production Year 2022

Mineral: Oil

County Gross Sales Units Taxable Valuation
Albany 16,747 1,363,254
Big Horn 1,183,188 91,730,107
Campbell 19,690,693 1,678,271,261
Carbon 889,591 77,039,199
Converse 35,873,232 3,051,924,352
Crook 953,158 75,561,653
Fremont 2,316,409 182,730,145
Goshen 77,933 7,193,768
Hot Springs 1,797,748 130,583,135
Johnson 1,338,231 110,587,325
Laramie 8,436,294 771,606,270
Lincoln 190,330 16,738,466
Natrona 4,524,456 373,367,938
Niobrara 532,714 42,947,516
Park 4,791,702 355,957,944
Platte 0 0
Sheridan 8,505 698,207
Sublette 3,242,592 275,580,631
Sweetwater 3,690,547 332,851,503
Uinta 274,386 22,819,960
Washakie 396,102 28,251,229
Weston 455,921 39,996,881
CRUDE OIL Total 90,680,479 7,667,800,744

Taxable Valuation of Crude

Oil by County
$3,500,000,000
$3,000,000,000 ]
$2,500,000,000
$2,000,000,000
$1,500,000,000
$1,000,000,000
- -¢D¢—¢-¢-¢l—¢|:|4—~.1—»—¢D¢.¢—v—¢—
$0 —
\@\‘\\‘Qo‘i%oe‘\ réc"iz‘,\%;c& 6\0\?\(35\2‘\\{\\*“{50-\1@_% \@0\{\ \,\0““1@%‘%\&@{@2\&@ & 159\’:0@0@-}0\\
TPl G T O S G S FE WS

This is the total amount of crude oil and lease condensate value subject to severance tax or the reduced
severance rate and ad valorem tax produced in 2022. Source: 2022 Annual Gross Products Returns.
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State Assessed Valuations: Production Year 2022

Mineral: Natural Gas

County Gross Sales Units Taxable Valuation
Albany 0 0
Big Horn 1,063,378 4,165,611
Campbell 86,496,200 538,742,802
Carbon 42,970,222 261,872,423
Converse 87,965,906 610,784,744
Crook 36,560 108,937
Fremont 91,890,291 299,187,549
Goshen 0 0
Hot Springs 0 0
Johnson 45,055,921 140,771,133
Laramie 8,197,048 66,451,255
Lincoln 28,044,248 215,141,778
Natrona 5,736,101 35,695,286
Niobrara 533,114 2,169,692
Park 4,705,274 14,944,141
Sheridan 527,448 2,394,021
Sublette 660,920,337 3,182,760,546
Sweetwater 111,928,493 727,591,691
Uinta 24,244,633 145,890,880
Washakie 951,347 4,157,568
Weston 709,809 3,267,224

NATURAL GAS Total

1,201,976,330

6,256,097,281

$3,500,000,000

Taxable Valuation of Natural Gas by County

$3,000,000,000

$2,500,000,000

$2,000,000,000

$1,500,000,000

$1,000,000,000

$500,000,000

$0 f—

Total Natural Gas includes the value of both processed and unprocessed gas for calendar year 2022.
Source: 2022 Annual Gross Products Returns.
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State Assessed Valuations: Production Year 2022

Mineral: Surface Coal

County Taxable Units Taxable Valuation
Campbell 237,734,772 2,410,697,462
Converse 0 0
Hot Springs 0 0
Lincoln 2,123,775 81,840,734
Sweetwater 4,381,167 153,712,142
Uinta 0 0
SURFACE COAL Total 244,239,714 2,646,250,338

$3,000,000,000

Taxable Valuation Surface Coal by County

$2,500,000,000

$2,000,000,000

$1,500,000,000

$1,000,000,000 -

$500,000,000

Campbell

I \I I\

Converse

Hot Springs
County

Lincoln

—

Sweetwater Uinta

This chart and table shows the total taxable value of coal reported in each county by surface mining
techniques for calendar year 2022. Source: 2022 Annual Gross Products Returns.
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State Assessed Valuations: Production Year 2022

Mineral: Underground Coal *

County Taxable Units Taxable Valuation
Sweetwater 470,690 15,696,369
UNDGRND COAL Total 470,690 15,696,369
Mineral: Trona *

County Taxable Units Taxable Valuation
Sweetwater 19,718,716 566,347,854
TRONA Total 19,718,716 566,347,854
Mineral: Uranium *

County Taxable Units Taxable Valuation
Campbell 263 6,872
Carbon 0 0
Converse 19,598 481,569
Crook 0 0
Johnson 6,037 157,753
Sweetwater 37 899
URANIUM Total 25,935 647,093
Mineral: Bentonite *

County Taxable Units Taxable Valuation
Big Horn 1,879,399 26,716,454
Crook 1,424,994 42,654,578
Fremont 0 0
Hot Springs 260,598 3,592,910
Johnson 320,127 3,533,112
Natrona 318,040 3,510,079
Washakie 171,303 2,919,030
Weston 24,223 990,265
BENTONITE Total 4,398,684 83,916,428
Mineral: Clay *

County Taxable Units Taxable Valuation
Uinta 46,780 222,606
CLAY Total 46,780 222,606
Mineral: Decorative Stone *

County Taxable Units Taxable Valuation
Carbon 0 0
Converse 0 0
Hot Springs 0 0
Johnson 0 0
Lincoln 4,499 320,038
Natrona 0 0
Platte 0 0
DECORATIVE STN Total 4,499 320,038
Mineral: Feldspar *

County Taxable Units Taxable Valuation
Natrona 0 0
FELDSPAR Total 0 0

Mineral: Frac Sand *
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County Taxable Units Taxable Valuation
Crook 430,304 5,217,918
Goshen 825,616 755,704
FRAC SAND Total 1,255,920 5,973,622
Mineral: Gold *

County Taxable Units Taxable Valuation
Albany 1 850
GOLD Total 1 850
Mineral: Granite Ballast *

County Taxable Units Taxable Valuation
Carbon 0 0
Laramie 1,891,415 3,709,717
GRANITE BALLAST Total 1,891,415 3,709,717
Mineral: Gypsum *

County Taxable Units Taxable Valuation
Albany 0 0
Big Horn 243,311 711,363
Crook 0 0
Park 65,991 607,515
GYPSUM Total 309,302 1,318,878
Mineral: Sand & Gravel*

County Taxable Units Taxable Valuation
Albany 52,973 65,734
Big Horn 19,774 22,321
Campobell 1,659,937 3,873,957
Carbon 461,841 1,542,314
Converse 1,031,143 2,447,740
Crook 606,277 1,366,571
Fremont 535,924 1,158,181
Goshen 29,299 75,231
Hot Springs 46,305 131,892
Johnson 218,755 468,065
Laramie 1,382,427 3,606,405
Lincoln 314,524 779,567
Natrona 469,636 1,308,311
Niobrara 80,816 92,713
Park 333,287 782,296
Platte 736,787 2,469,863
Sheridan 545,556 794,183
Sublette 180,441 555,625
Sweetwater 567,402 1,444,236
Teton 911,330 4,420,133
Uinta 97,094 269,660
Washakie 41,120 96,837
Weston 225,211 467,308
SAND & GRAVEL Total 10,547,859 28,239,143
Mineral: Silver *

County Taxable Units Taxable Valuation
Johnson 0 0
SILVER Total 0 0
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Mineral: Limestone *

County Taxable Units Taxable Valuation
Albany 1,453,020 10,018,996
Crook 0 0
Hot Springs 0 0
Platte 0 0
LIMESTONE Total 1,453,020 10,018,996
Mineral: Shale *

County Taxable Units Taxable Valuation
Albany 175,129 1,015,244
SHALE Total 175,129 1,015,244
Mineral: Zeolite *

County Taxable Units Taxable Valuation
Sweetwater 0 0
ZEOLITE Total 0 0
Mineral: Leonardite *

County Taxable Units Taxable Valuation
Converse 23,001 1,595,816
LEONARDITE Total 23,001 1,595,816
Mineral: Jade *

County Taxable Units Taxable Valuation
Fremont 0 0
JADE Total 0 0
Mineral: Diamond *

County Taxable Units Taxable Valuation
Albany 0 0
DIAMOND Total 0 0
Mineral: Titaniferrous Magnetite *

County Taxable Units Taxable Valuation
Hot Springs 0 0
TITAN MAG Total 0 0
Mineral: Miscellaneous Construction Material *

County Taxable Units Taxable Valuation
Sublette 0 0
MISC CONST Total 0 0
Mineral: Moss Rock *

County Taxable Units Taxable Valuation
Albany 1,090 29,430
Carbon 2,616 78,480
Laramie 0 0
Platte 0 0
MOSS ROCK Total 3,706 107,910

* The preceeding charts show the taxable value of the named mineral in calendar year 2022.
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Total Mineral Taxable Value of 2022 Production by County

Total Mineral Percentage of
County Taxable Valuation Statewide Total
Albany 12,493,508 0.072%
Big Horn 123,345,856 0.714%
Campbell 4,631,592,354 26.792%
Carbon 340,532,416 1.970%
Converse 3,667,234,221 21.213%
Crook 124,909,657 0.723%
Fremont 483,075,875 2.794%
Goshen 8,024,703 0.046%
Hot Springs 134,307,937 0.777%
Johnson 255,517,388 1.478%
Laramie 845,373,647 4.890%
Lincoln 314,820,583 1.821%
Natrona 413,881,614 2.394%
Niobrara 45,209,921 0.262%
Park 372,291,896 2.154%
Platte 2,469,863 0.014%
Sheridan 3,886,411 0.022%
Sublette 3,456,896,802 19.997%
Sweetwater 1,797,644,694 10.399%
Teton 4,420,133 0.026%
Uinta 169,203,106 0.979%
Washakie 35,424,664 0.205%
Weston 44,721,678 0.259%
GRAND TOTAL $17,287,278,927 100.000%
Total Mineral Taxable Value: 2022
Production
$5,000,000,000
$4,500,000,000
$4,000,000,000
$3,500,000,000 - —
$3,000,000,000 -
$2,500,000,000 -
$2,000,000,000 -
$1,500,000,000 -
$1,000,000,000 - —
$500,000,000 -
$0 - :D: :D:D: — :“:—:H: —
County

This table and chart show the total taxable value of all minerals produced in each county for
2022 calendar year. Source: 2022 Annual Gross Products Returns.
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County and Statewide
Average 2023 Mill Levies Applies to 2022 Mineral Production
Average Mineral 2023

County Mill Levies Total Ad Valorem Production Tax Assessed
Albany 67.988 $849,406
Big Horn 73.641 $9,083,371
Campbell 62.357 $288,810,613
Carbon 72.466 $24,676,926
Converse 59.257 $217,308,913
Crook 62.500 $7,806,854
Fremont 73.288 $35,403,439
Goshen 70.378 $564,763
Hot Springs 67.661 $9,087,409
Johnson 69.170 $17,674,014
Laramie 67.777 $57,296,841
Lincoln 63.557 $20,008,904
Natrona 67.900 $28,102,751
Niobrara 69.000 $3,119,485
Park 70.165 $26,121,924
Platte 67.093 $165,711
Sheridan 66.566 $258,702
Sublette 60.568 $209,498,714
Sweetwater 67.106 $120,632,032
Teton 56.229 $248,540
Uinta 62.244 $10,531,834
Washakie 69.725 $2,469,986
Weston 72.027 $3,221,182
Statewide 63.215 $1,092,942,314

The mill levies determine the percentage of value that is assessed by the county for mineral production. One percent of
tax equals 10 mills. Therefore, for example, for Niobrara County, the average mill levy of 69 mills is equal to 6.9% of the
value is due as ad valorem production tax.
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WYOMING MINERALS FOR 2023 TAXABLE PRODUCTION, VALUATION, AND TAXES, BASED ON 2022 PRODUCTION

Taxable
Units Valuation Taxable Average Estimated Average Sev. Estimated Average
of Taxable Certified in Valuation Tax Levy Ad Valorem Tax Tax Severance Tax Sev. Tax
Mineral Valuation May, 2023 Per Unit (Mills) Tax Levied Per Unit Rate % Collectible Per Unit
Bentonite 4,398,684 | $ 83,916,428 | $ 19.08 66.854 $5,610,173.00 | $ 1.28 002 |$ 1,678,329 $ 0.3816
Clay 46,780 | $ 222,606 | $ 4.76 62.645 $13,945.00 | $ 0.30 0.02 |$ 4,452 $ 0.0952
Coal (Surface) ## 244,239,714 | $ 2,646,250,338 | $ 10.83 62.697 $165,911,391.00 | $ 0.68 0.07 | $ 185,237,524 $ 0.7584
Coal (Underground) 470,690 | $ 15,696,369 | $ 33.35 67.409 $1,058,077.00 | $ 2.25 0.0375 | $ 588,614 $ 1.2505
Decorative Stone 4,499 [ $ 320,038 | $ 71.14 63.914 $20,455.00 | $ 4.55 0.02 |$% 6,401 $ 1.4228
Frac Sand 1,255,920 | $ 5,973,622 | $ 4.76 63.487 $379,246.00 | $ 0.30 0.02|$ 119,472 $ 0.0951
Granite Ballast 1,891,415 | $ 3,709,717 | $ 1.96 65.710 $243,766.00 | $ 0.13 0.02 |$% 74,194 $ 0.0392
Gypsum 309,302 | $ 1,318,878 | $ 4.26 72.509 $95,630.00 | $ 0.31 002 (% 26,378 $ 0.0853
Jade - - 0.02 |$ -

Leonardite 23,001 | $ 1,595,816 | $ 69.38 66.244 $105,713.00 | $ 4.60 0.02 (% 31,916 $ 1.3876
Limestone 1,453,020 | $ 10,018,996 | $ 6.90 68.000 $681,292.00 | $ 0.47 0.02 |$ 200,380 $ 0.1379
Natural Gas # 1,201,976,330 [ $ 6,256,097,281 | $ 5.20 62.975 $393,975,948.00 | $ 0.33 0.06 | $ 375,365,837 $ 0.3123
Oil # 90,680,479 | $ 7,667,800,744 ( $ 84.56 63.362 $485,844,982.00 | $ 5.36 0.06 | $ 460,068,045 $ 5.0735
Sand & Gravel 10,547,859 | $ 28,239,143 | $ 2.68 64.184 $1,812,511.00 | $ 0.17 0.02 (% 564,783 $ 0.0535
Shale 175,129 | $ 1,015,244 | $ 5.80 68.000 $69,037.00 | $ 0.39 0.02 (% 20,305 $ 0.1159
Moss Rock 3,706 | $ 107,910 | $ 29.12 66.602 $7,187.00 | $ 1.94 0.02($ 2,158 $ 0.5823
Trona 19,718,716 | $ 566,347,854 | $ 28.72 65.459 $37,072,564.00 | $ 1.88 0.04|$ 22,653,914 $ 1.1489
Uranium * 25935 | $ 647,093 | $ 24.95 62.339 $40,339.00 | $ 1.56 004 |$% 25,884 $ 0.9980
Gold** 11% 850 | % 850.00 68.000 $58.00 | $ 58.00 002 |$% 17 $17.0000

Totals $ 17,289,278,927 $ 1,092,942,314 $1,046,668,603

# Taxable units for oil and gas are gross sales units.
## Includes amounts collectible subject to $0.60 severance tax per ton limitation.
* Taxable units for uranium are in pounds.
**Taxable units for gold are in ounces.
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Estimated County Ad Valorem Tax Transmittal Summary-2022 Production Year

County
Albany
Big Horn
Campbell
Carbon
Converse
Crook
Fremont
Goshen
Hot Springs
Johnson
Laramie
Lincoln
Natrona
Niobrara
Park
Platte
Sheridan
Sublette
Sweetwater
Teton
Uinta
Washakie
Weston
Total

* Note: the transmittal totals do not include exempted companies by county from paying monthly

Jan 2022-Dec 2022

$703,179.05
$9,055,174.19
$276,917,715.02
$23,620,831.74
$221,379,130.61
$7,582,694.38
$29,023,417.62
$562,093.56
$8,894,794.04
$17,912,608.75
$58,807,779.54
$17,729,047.75
$37,748,033.69
$3,052,103.93
$27,194,860.35
$173,120.73
$162,820.95
$109,695,789.81
$118,724,783.98
$257,110.80
$10,319,693.94
$2,758,647.80
$3,199,684.35
$985,475,116.58

55



Excise Tax Division General Information

Division Contact:

Field Office Locations:

Statutory References:

Clients Served:

Authorized Personnel:

Organizational Structure:

Excise FY 23-24 Budget:

Excise FY 23 Expenditures:

Division Mission:

Bret Fanning, Administrator
(307) 777-5220
bret.fanning@wyo.gov

122 West 25" Street, Suite E301
Cheyenne, WY 82002-0110

Casper, Gillette, Jackson, Riverton, Laramie, Powell, Rock Springs,
Sheridan, and Torrington

W.S. 12-2-306;

W.S. 16-9-101 to 16-9-109;
W.S. 39-11-101 to 39-11-103;
W.S. 39-15-101 to 39-15-311;
W.S. 39-15-401 to 39-15-408;
W.S. 39-15-501 to 39-15-502;
W.S. 39-16-101 to 39-16-311;
W.S. 39-18-101 to 39-18-111;
W.S. 39-19-101 to 39-19-111;
W.S. 39-22-101 to 39-22-111,
United States Bankruptcy Codes, All Titles

Taxpayers associated with the following tax types: prepaid wireless,
sales, use, lodging, resort district, cigarette and nicotine products, estate,
and tax upon production of electricity from wind resources. This
Division provides guidance for vendors, contractors, individual
consumers, state agencies, and other governmental entities.

34 full-time positions

Two sections; Vendor Operations and Education & Taxability

$6,997,950

$3,287,898 (47% of biennium budget)

Our mission is to fairly and efficiently collect all sales, use, lodging,
resort district, cigarette and nicotine products, estate, and tax upon
production from wind resources tax due to the State of Wyoming. A
strong taxpayer education program, along with consistent collection
procedures, will minimize delinquent accounts and maximize tax dollars
for state and local governments. We believe our customers and Division
employees should both be treated with the highest level of respect.
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FY 23 - SUMMARY

Revenue Source

PrepaidWireless Tax- Local Share

Sales Tax - General Fund

Use Tax-General Fund

Sales Tax- LocalShare

UseTax- LocalShare

Lodging Tax - General Fund

Lodging Tax - Local Share

Economic DevelopmentTax- Sales Tax- Local Share
Economic DevelopmentTax-Use Tax- Local Share
ResortDistricts- Sales Tax - Local Share
ResortDistricts- Use Tax - Local Share

Cigarette Tax - General Fund

Cigarette Tax - Local Share

MoistSnuff, OTP,ECV - General Fund

Penalty - Public School Fund

Interest - General Fund

Estate Tax Collections - General Fund

Tax upon Production of Electricity from Wind Resources - General Fund
Tax upon Production of Electricity from Wind Resources - Local Share
Fees-General Fund

Total Fiscal Year Revenue

Percentage increase (decrease) from FY 22

Other Notable Items
Vendor Compensation (early filer discount up to $500/month per vendor)
Administrative Fee Deduction (1% for administrative costs)
Cigarette Wholesaler Discount (6% to wholesalers)
Moist Snuff, OTP, ECV Discount (4% to wholesalers)
Total Money Write off (primarily uncollected debt, bankruptcy, and corrections)

FY 2023
495,017

573,754,172
60,271,322
532,630,106
56,627,925
29,618,282
26,239,497
4,621,644
373,785
4,297,632
199,663
10,998,844
1,940,973
6,957,924
2,186,597
1,504,279
1,716,039
2,574,059
374,458

$1,317,982.219

14%

33,601,892
6,322,542
776,418
288,761
2,081,496
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Sales Tax Distributions
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Use Tax Distributions
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83.74%

FY 23 - TAX DISTRIBUTED TO GENERAL FUND
(% OF TOTAL TAX DOLLARS)

Sales
Use Lodging

8.80% 4.323% Cigarette
1.61%

Moist Snuff, OTP, ECV
1.02%

Taxupon Production
of Electricity from
Wind Resources
0.25%

Fees Interest

0.05% 0.22%

FY 23 - TAXDISTRIBUTED TO LOCAL GOVERNMENTS
(% OF TOTALTAX DOLLARS)

Sales
84.54%

Use
8.99%

Lodging
4.16%

Economic
Development - Sales

0.73% Resort Districts -

Sales

0.68%

Taxupon Production
of Electricity from

Cigarette Wind Resources
0.31% 0.41%

Resort Districts - Use
0.03%

Prepaid Wireless
0.08%

Economic
Development - Use
0.06%
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FY 23 - Prepaid Wireless Tax
Authority: W.S. 16-9-101 to 16-9-109

Tax Rate: Effective July 1, 2016, there is imposed a 911 emergency tax of one and five-tenths (1.5%) on
every retail sale of prepaid wireless communications across Wyoming. This tax is distributed back to the
counties for costs associated with the continued operation of the 911 system.

County Q3-22 Q4-22 Q1-23 Q2-23 FY-23 Total
Albany 6,017 6,804 5,850 6,040 24,711
Big Horn 4,362 4,933 4,241 4,379 17,915
Campbell 6,662 7,533 6,477 6,688 27,361
Carbon 4,558 5,153 4,431 4,575 18,718
Converse 4,507 5,096 4,382 4,524 18,509
Crook 4,081 4,615 3,968 4,097 16,761
Fremont 6,157 6,962 5,987 6,181 25,288
Goshen 4,426 5,004 4,303 4,443 18,175
Hot Springs 3,915 4,427 3,807 3,931 16,080
Johnson 4,163 4,707 4,048 4179 17,097
Laramie 10,127 11,451 9,846 10,166 41,589
Lincoln 4,884 5,523 4,749 4,903 20,059
Natrona 8,795 9,945 8,551 8,829 36,121
Niobrara 3,776 4,269 3,671 3,790 15,507
Park 5,535 6,258 5,381 5,556 22,731
Platte 4,173 4,719 4,058 4,190 17,140
Sheridan 5,619 6,353 5,463 5,641 23,076
Sublette 4,181 4,728 4,065 4,198 17,172
Sweetwater 6,354 7,185 6,178 6,379 26,096
Teton 5,127 5,798 4,985 5,147 21,057
Uinta 4,941 5,587 4,804 4,960 20,291
Washakie 4,114 4,652 4,000 4,130 16,895
Weston 4,059 4,590 3,946 4,075 16,669
Total $ 120,535 $ 136,290 $ 117,189 $ 121,003 $ 495,017

Note: These figures include the total county allocation for the E911 tax.
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Wyoming Department of Revenue
Excise Tax Division
122 W. 25th St, Ste E301
Herschler Bldg.
Cheyenne WY 82002

Sale/Use and Lodging Tax Rates by Locality Effective Date 04/01/2023

The shaded areas below represent tax rate changes from the previous rate chart of 07/01/2022. If you have questions or need
assistance, please call (307) 777-5200 or visit our website at revenue.wyo.gov.

Economic

General Specific Total
Developm State Local Total
State Purpose Purpose Resort Sales/ . ] .
Co ent L Local wide Lodging Lodging &
County Tax County County District Use .
# . . County Government Lodging Tax Sales/Use
Rate Option Option Obti Tax Tax T Rat Tax Rat
ion ax ate ax Rate
Tax Rate Tax Rate P Rate
Tax Rate

17||Campbell A%+ 1% = 5%

3

13||Converse 4% + 1% = 5%

|18||Crook 4% + 1%  + 1% = 6%

| 10||[Fremont 1% + 1% +  0.50% = 5.50% 9

7 ||Goshen A%  + 1% +  0.25% = 5.25% ||Goshen County 3% 4% 12.25%

15||Hot Springs 4%+ 1% + 1% = 6% ||Hot Springs County 3% 4%, 13%

16|lohnson A%  + 1% = 5% |Johnson County 3% 2% 10%

(2 [laramie A% 2+ 1% + 1% = &% | 5% 2% 3%

Lincoln 4%  + 1% = 5% 4

= 5%
= 5% |17 20 2%
= 5% ||Cokeville 30 2%
= 5% ||[Diamondville 3% 2% 10%
= 5% |Kemmerer 3% 4% 12%

(1fNatrona 4% + 1% = 5% |INatronaCoun 3% 2% 2%
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FY 22 Tax Rates — Effective April 2023 (continued)

. Economic
General Specific Total
Developm State  Local Total
State Purpose Purpose Resort Sales/ . , .
Co ent o Local wide Lodging Lodging &
County Tax County County District Use .
, , County Government Lodging Tax  Sales/Use
Rate Option Option Option Tax Tax Tax Rate  Tax Rate
Tax Rate Tax Rate P Rate
Tax Rate
14 Niobrara 4% + 1%  + 1% = 6% |Niobrara County 3% 11%
= 6% |[Lusk 3% 3% 12%
11)\Park 4% = 4% |Park County % 4% 11%
8 ||Platte 4% + 1% 1% 6% |Platte County 3% 3% 12%
E‘ Sheridan 4% 6% Shendan Coun o 2% :
23 Sublette 4% = 4% |[Sublette County 3% 9%
= 4% |Pinedale 3% 4% 11%
n‘ Sweetwater 4% + 1% 1% = 6% Sweetwater Coun Yo 29
Teton 4% + 1%+ 1% = 6% |Teton County 3% 2% 11%
Teton Village Teton Village Resort .
B a% o+ 1%+ 1% v = 8% | % 2% 13%
29|[Resort District District
Grand Talrghl = 1% + 1% + 1% + 2% = 8% Grand Térghee. % 2% 13%
Resort District* Resort District®
Uinta 4% + 1% = 5% |[Uinta County 3% 10%
= 5% |Mountain View % 2% 12%
= 5%
|20{{Washakie % + 1% = 5%
21||Weston 4% + 1% = 5% |Weston County 3% 4% 12%

*The Resort District Taxes are only collected by vendors physically located within the boundaries of the resort district.

Refer to the Resort Districts bulletin located at http://revenue.wyo.oov/Excise-Tax-Division/sales-use-tax-bulletins
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Aggregated Sales and Use Tax - Distribution Report
Reporting Date Range: 07/2022 - 06/2023
Monthly Distribution Date: 6/30/2023

Penalty
State State State State Collection Local Entity Share Local Entity Share lLocal Entity Local General Mun General Local Specific Mun Specific Resort [istrict Local Economic Lodging
Share Share Share Share Admin. (Public Total County Allocation Municipal Distribution Share Purpose Option Purpose Oplion Purpose Option Purpose Option Purpose Option Devel. Option Option
Gross Vendor Sales Tax Use Tax Lodging Tax Lodging Tax  Interest Fee School Municipal Sales Use Sales Use Lodging Sules Use Sales Use Sales Use Sales Use Sales Use Sales Use
Revenue Comp Fees  (CGen Fund)  (Gen Fund) (WTA) (WTR) Collection Deduct. Fund) Distribution Tax Tax Tax Tax Assessment Tax Tax Tax Tax Tax Tax Tax Tax Tax Tax Tax Tax Tax
01 NATRONA - 24,073,257 5269412 16,268 8,849,935 663,085 162,490 40,624 15,444 80,698 25,074 8,949,621 1.076.380 99,636  3.833. 168 282,886 151,272 2.208.784 238,905 58,591
CASPER - 97,334,896 48,748,129 3,655,780 BY5.077 223,769 85071 444,512 138114 43,144,446 21,114,253 1,558,221 17.674.950 1,315,960 1.481.056
EDGERTON 248,419 126,333 9,474 2.320 580 220 1,152 358 107,982 34719 4,038 45,806 3.410 9
EVANSVILLE 4,754,337 2.207.393 170,039 41.632 10,408 3957 20,675 6.424 2,233,808 082,075 72,477 822,105 61,208 295943
MILLS 6,551,165 3.330.905 249,795 ol.160 15,290 5813 30,373 9,437 2,848,393 1442713 106472 1.207.710 89,918 1.580
MIDWEST 462,725 17,648 4321 1,080 411 2,146 607 201,126 01,927 7,522 85,324 6,353
BAR NUNN 4,852,603 2461433 184,591 45,193 11,299 4.295 22,445 6.974 2,116,370 1.066,120 78,679 892,460 66,447 12.664
Sub Totals 138,277,401 5269412 16,268 66,019,455 4,951,012 1,212,200 303,050 115211 602,001 187.047) 59,601,745 1,076,380 99,636 28,594,974 2,110,295 151,272 23,937,143 1,782,201 1,849,843
02 LARAMIE =~ 95,172,184 4.861.222 17,828 27.500.786 2,883,029 491,460 122,865 49.269 368,254 O8.806] 58,778,666 1.342.841 122,682 11917858 1,245,174 161,295  9.976.088  1,037.329 29,700,554 3,055,706 219.139
HEYENNE 109,709,944 33,177,603 5,574,843 950.324 237,581 95,270 712,084 191,059 48,771,180 23.045.273 2,407,763 19,290,519 2,005,858 2.021.768
BURNS 588,887 200,639 30,471 5194 1,299 521 3,892 1044 255,807 13,160 105,439 10.964 283
ALBIN 279,422 137.9%2 14,465 2,466 0l6 247 1,848 196 121,302 6,248 50,054 5,205
PINE BLUFES 1,965,348 956,890 100,315 17.100 4,275 1.714 12.813 343y 868,802 114,082 43,326 347,118 36,094 27.582
Sub Totals 207,715,784 4,861,222 17,828 82,063,919 8,603,123 1,466,544 366,636 147.020 1,098,892 204.844] 108,795,757 1,342,841 122,682 3,715,671 161,295 29.769.217 3,095,449 20,700,554 3,055,706 2,268,771
03 SHERIDAN 24,879,572 1422075 9,088 7,002,109 647 446 45,334 12.705 94,926 20,193] 15,345,361 440,799 44,665 3. 274,270 46,847 233,041 36 707,707 151.879
CLEARMONT 162,980 80,798 7,376 2.066 516 145 1,081 333 70,665 34,722 3,125 9.346 2,655 817
DAY TON 1,154,206 572,551 52,269 14,639 3,660 1026 7.663 2,357 500,041 246,045 22,142 207,953 18.814 5,087
RANCHESTER 1,496,523 741012 67,657 18,949 4,737 1.328 9,920 3,051 649,769 IIRAR2 28,661 269.176 24,352 9.099
SHERIDAN 26,889,187 13,030,958 1,191,436 133,694 83,424 31379 174,683 53,7221 11,977,891 5608453 504,715 1,740,172 428,845 695,707
Sub Totals 54,582,468 1.422075 9,088 21,537,528 1,966,185 350,684 137,671 38,582 288,273 88,655] 28,543,727 440,799 44,665 9255430 832,913 46,847 7.822.536 707,707 7.822.536 707,707 862.589
04 SWEETWATER - 20,290,481 3.074.655 8,057 0,034,636 1,439,285 121.360 30,340 2.84¢ 67,309 22,381 9,479,614  5K7.932 57,390 2.620603 634,155 94,904 2185442 518,380 2139416 550908 90,487
GRANGER 210,642 92.870 22,150 186K 467 198 1,036 344 91,710 40,330 9,759 33,623 7.978 10
GREEN RIVER - 25,609,021 11,205,963 2,672,667 225,359 56,340 23.851 124,988 41,5000 11,258,293 4,866,504 1,177,588 4058230 962,600 193.564
ROCK SPRINGS 51,520,538 22294417 5,317,308 448,355 112,089 47.452 248,666 82.6085] 22,969,566 9.681.579 2,342,827 8073917 1,915,106 956,136
SUPERTOR 395,471 174,368 41,587 3.507 877 371 1,945 647 172,170 18,324 63,147 14,978
WAMSUTTER 448,841 192,373 45,882 RRi) 967 409 2,146 713 202,482 53,540 20,216 69,608 16,525
BAIROIL 146,152 64,440 15,369 1.296 324 127 719 239 63,628 27,984 6,772 23,337 5,535
Sub Totals 98,621,146 3.074,655 8,057 40,059,067 9,554,249 805,613 201,403 85,262 446,808 148.570] 44237462 587,932 57,390 17,396,060 4,209,640 94,904 14,507.379 3,441,103 2,139,416 550,908 1,252,731
5 ALBANY 17,688,776  819.752 5,580 FATRR2S 251,626 113,662 28,415 5819 46,131 12.983] 12,925982 520451 51,554 1486813 104,657 78,189  1.261.273 90,510 8.581.189 615,797 135,549

Wyoming Department of Revenue, Administrative Services Division. 122 West 25th Street, Cheyenne, Wy 82002-01

10 - Ph. (307)777-

5 - Imternet: httpe//www.reveunue.state.wy.us - E-mail: dori@wyo.gov
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Aggregated Sales and Use Tax - Distribution Report

Reporting Date Range: 07/2022 - 06/2023

Monthly Distribution Date: 6/30/2023

Penalty

Wyoming Department of Revenue, Administrative Services Division. 122 West 25th Street, Cheyenne, Wy 82002-0110 - Ph. (307)777-53275 - Internet: http:/www.reveunue.state.wy.us - E-mail: dorwyo.gov
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State State State State Collection Lacal Entity Share lLocal Entity Share Local Entity Local General Mun General Local Specific Mun Specific Resort District Local Leonomic Lodging
Share Share Share Share Admin. (Public Total County Allocation Municipal Distribution Share Purpose Option Purpose Option Purpose Option Purpose Option Purpose Option Devel, Option Option
G Vendor Sales Tax Use Tax  Lodging Tax Lodging Tax  Interest Fee Schoal Municipal Sales Use Sales Use Lodging Sales Use Sales Use Sales Use Sales Use Sales Use Sales Use
Mo Comp Fees  (Gen Fund)  (Gen Fund) (WTA) (WTR)  Collection  Deduct. Fund) | Distribution Tax Tax Tax Tax Assessment Tax Tax Tax Tax Tax Tax Tax Tax Tax Tax Tax Tax Tax
LARAMIE 40,735,118 20,054,966 1,450,592 635,245 163,811 33,546 265,939 74.844] 18,036,174 8.571.280 603,333 7.271.071 521,781 1,068,710
ROCK RIVER 266,998 134,734 9,745 4.402 1,101 225 1,787 503 114,501 57.584 4,053 18,840 3,505 509
Sub Totals 58,690,891 819,752 5,580  23.668, 1,711,964 773.309 193,327 39,591 313,856 88,330] 31,076,657 520,451 51,554 10,115,677 712,043 78,189 8.581,192 615,797 8,581,189 615,797 1,204,768
L CARBON 15,193,740 20150602 2,820 2,421,636 371,202 202.044 50,661 8.250 34,909 13.399] 10,072,617 228429 26,297  1.053.362 161,504 105,511 133,395 5.894,849 897,039 085,403
BAGGS 1,021,748 460,997 70,664 38576 9,644 1.570 6,646 2.551 431,099 200.524 30,745 166,918 25,394 7,518
FLK MOUNTAIN 373,372 168,247 25,790 14.079 3,520 573 2,425 931 157,807 73,184 11,221 60,919 9.268 321
DIXON 184,439 83.002 12,723 6,940 1,736 283 1,197 459 78,093 36.104 5,536 30,053 4,572 IIVN::
ENCAMPMENT 1,117,112 506,985 77,713 12,425 10,606 1,727 7,308 2,805 467,542 220,528 33,812 183,369 27,927 ’jb(:)
2
HANNA 1,685,707 T06.085 117,430 64,1006 16,027 2.610 11,044 4.239 704,167 333231 51,092 277385 42,199 1404
MEDICINE BOW 605,994 274,804 42,123 22,996 5,749 936 3,961 1,521 253,904 119,534 18,327 99,501 15,137 ,‘«*1,"1.\'5
RAWLINS 20,661,046 9221061 1,413,454 771624 192,906 31.413 132,927 51,021 8,846,639 1010973 614,973 3338708 507,938 5,547
RIVERSIDI 168,416 74029 11,348 6.195 1,549 252 1,067 410 73,568 32,201 4,937 26504 4,078 48,884
SARATOGA 4,248,930 1.909.043 292,629 159,750 39,937 6.504 27,520 10.503 1,802,984 830,395 127,318 691,228 105,159 148
SINCLAIR 923,072 419,496 64,303 35104 8,776 1.429 6,047 2321 385,596 182,472 27,977 151,891 23,108
Sub Totals 46,183,575 2015602 2,820 16305385 2,499,378 1.364,444 341,111 55.548 235,051 90,2191 23,274,017 228,429 26,297 7,092,509 1,087,441 105511 5,903,864 898,175 5,894,849 897,039 1,139,902
07 7,211
GOSHEN 6,344,399 500054 1,980 2.598.040 356,985 24,179 6,045 9.537 27,380 10.725 2,808,874 202,000 24,011  1.085903 148,859 944,503 128,205 230,132 32,051 273
FORT LARAMIE 219,655 101.637 13,962 946 236 373 1,071 419 101,011 42471 5,822 36,941 5,014 9.235 1,254
LAGRANGE 396,165 25,213 1.708 427 674 1,934 181,914 76.696 10,514 66,709 9.055 16,678 2,264 1,315
LINGLE 430,493 198.833 27,314 1.850 463 730 2,095 821 198,388 83,087 11,390 72268 9,810 18,067 2,452 59807
TORRINGTON 6,606,296 3005001 414,731 28,080 7,023 11,080 31,809 12,459 3,082,102 1,261,560 172,938 1,097 287 148,944 274,329 37,236
YODER 139,510 64,633 8,879 601 150 237 681 267 64,061 27,008 3,702 23492 3,189 5.873 797
Sub Totals 14,136,518 500,054 1,980 6,166,282 847,085 57,375 14,344 22,630 64,971 25.448] 6,436,350 202,000 24011 2,576,725 353,225 2,241,199 304,216 560,314 76,054 98,606
PLATTE 10,182,764 519970 2,400 2.084.711 1,365,382 54,137 13,534 8447 41,561 8,963 6,083,659  151.538 19,647 87 601,524 758204 491,381 1.912,736 1,239,616 2342
CHUGWATER 325,950 106,955 70,050 2,777 694 433 2,132 160 142,447 45,134 30,861 38,899 25,210 28,896
GUERNSEY 2,118,478 690,626 452,325 17.935 4.484 2,798 13,768 2,969 933,574 291,440 199,274 251,179 162,785 96,208
WHEATLAND 6,731,093 2,192,889 1,436,233 36,946 14,237 8.883 43,717 9,428 2,968,758 925,386 632,738 797,548 516,879 et
GLENDO 450,520 144848 94,868 3762 940 387 2,888 623 202,005 61.125 41,795 52,081 34,142 1033
HARTVILLE 119,381 39015 25.618 1.0l6 254 59 780 168 52,272 16,506 11,286 14226 9,220
09  Sub Totals 19,928,187 519970 2,400 5,259,144 3,444,477 136,572 34,143 21310 104,846 22,6100 10,382,714 151,538 19,647 2,219,327 1517477 1,912,736 1,239,616 1,912,736 1,239,616 170,020
BIG HORN 5,895,135 792595 2,850 2.249.945 435,220 30.527 7,632 3.628 22,360 7.581 2,342,795  I89.330 22916 941.421 185,873 29,506 &16.880 156,858
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Aggregated Sales and Use Tax - Distribution Report
Reporting Date Range: 07/2022 - 06/2023
Monthly Distribution Date: 6/30/2023

Penalty
State State State State Collection Lacal Entity Share lLocal Entity Share lLocal Entity Local General Mun General Local Specific Mun Specific Resort District Local Leonomic Lodging
Share Share Share Share Admin. (Public Total County Allocation Municipal Distribution Share Purpose Option Purpose Option Purpose Option Purpose Option Purpose Option Devel, Option Option
Gross Vendor Sales Tax UseTax  Lodeing Tax Lodging Tax  Interest Fee School Municipal Sales Use Sales Use Lodging Sales Use Sules Use Sales Use Sales Use Sales Use Sales Use
Reyenat Comp Fees  (Gen Fund)y  (Gen Fund) (WTA) (WTR)  Collection  Deduct. Fund) | Distribution Tax Tax Tax Tax Assessment Tax Tax Tax Tax Tax Tax Tax Tax Tax Tax Tax Tax Tax
BASIN 1,441,708 667.726 129,162 9.060 2,265 1.077 6,636 2,230 623,534 279,389 55,162 242431 46,551
BYRON 629,068 291.352 56,358 3053 988 470 2,895 Ox2 272,070 121,907 24,069 105,781 20,312
COWLLY 852,936 395.036 76,414 5.360 1,340 637 3.926 1,331 368,892 165,291 32,635 143420 27,541
DEAVER 172,378 79,837 15,443 1.083 271 129 793 209 74,553 33405 6,596 28,980 5,566
GREYBULL 1,880,442 855,912 165,564 11,613 2,903 1,380 8,506 2,884 831,679 358130 70,709 310755 59,671 32,413
LOVELL 2,537,352 1162817 224,930 3,944 1.875 11,556 1o18] 1,112,534 486,545 96,063 422183 81068 26,675
MANDERSON 93,502 43,621 8,825 619 155 74 453 134 42,602 19.089 3,769 16,564 3,181
BURLINGTON 351,472 162,784 31,488 2.209 552 262 1,618 548 152,011 68112 13,448 59,102 11,349
FRANNIE-BH 133,201 61,692 11,933 837 209 99 613 208 57,609 25813 5,097 22398 4.301
Sub Totals 13,992,195 792,598 2,850 5,972,722 1,155,338 81,037 20,259 9.631 59,357 20,123 5,878,279 189,336 22,916 2,499,103 493,421 29,506 2,168,512 416,397 59,088
10 FREMONT 26,193,714 1880482 7,025 10,825,822 792,597 289.600 72,400 26,259 121,342 37018 12,131270 548,553 53,984 4002904 328,083 51,160 3927236 285621 1.062.966 143902 000
DUBOIS 1,314,188 520,082 38,077 13,913 3.478 1.261 5,829 [.822 729,725 221,128 15,761 | BR.668 13,722 04,303 6,913 189230
HUDSON 532,324 246,054 18,015 6582 1,646 597 2,758 562 255,811 104,617 7457 89,260 6,492 14,615 3,271 100
LANDER 9,548,153 950 315,400 115.241 28.810 10.449 48,286 15,089 4,706,927 1,831,646 130,555 1.5 113,658 81,129 57,263 229900
PAVILLION 284,018 131,305 9,613 1513 878 318 1,472 160) 136,459 55.828 3.979 47.633 3.464 23,809 1.745 .
SHOSHONI 582,202 208.890 19,686 193 1,798 652 3,014 942 280,117 114,326 8,149 97,544 7,094 48,756 3,574 :.\:15
RIVERTON 13,471,989 6,098,267 446,476 163,134 40,783 14,792 68,353 21,359 6,618,825 2,592,850 184,812 2.212.241 160,893 81,061
Sub Totals 51,026,678 1,889,482 7,025 22398371 1,639,865 509,176 149,794 54328 251,053 78.451] 24,859,133 548,553 53,984 9,523,299 678,797 51,160 8,125358 590,944 4,061,330 297,730 927.978
11 ATy BT
PARK 21,516,141 1.381.765 7,740 0829819 1,017,050 796.736 199,184 14112 67,011 19,889 7,182,835 4230988 43,211 4079234 435307 1.375 441 | 370,505
CODY 15,471,907 R.A450,738 794,189 022,152 155,538 11.019 52,327 15,531 5,364,413 3,653,808 339,920 8.934
MEETEETSLE 443,448 260,584 24,472 19,171 4,793 340 1,612 479 131,998 112,590 10,474
FRANNIIL 36,561 21,926 2,059 1.613 403 29 136 10) 10,355 9,474 881 59,192
POWELL 9,085,551 5.413.223 508,360 398244 99,561 7.054 33.495 9.942 2,615,666 2338888 217,586
Sub Totals 46,553,608 1.381.765 7,740  24.982,290 2,346,136 1,837,916 459,479 32,553 154,582 45,881 15,305,267 423,988 43,211 10,794,085 1,004,168 441 3,038,000
12
LINCOLN 18,993,844 1.817.348 3,780 7420755 1,694,877 175.849 43,962 20,953 76,628 20,652 7,710,040 293810 31,952 3187039 738,884 157,030  2.692230 609,096 116,484
AFTON 3,724,218 1,604,088 366,369 3R0I2 9,503 4.529 16,564 6,410 1,678,743 688,918 159,719 3R1.959 131,664 384
COKEVILLE 834,216 3701742 84,676 8,783 2,196 1.047 3,828 1,481 361,458 159,225 36,915 134,504 30,431 7,104
DIAMONDVILLI 870,834 384036 87,713 9.100 2,275 1.084 3,966 1.535 381,126 164,934 38,238 139,327 31,522 90,078
KEMMERER 4,101,440 1,783,551 407,358 12,203 10,566 5.036 18,417 1,827,121 765,093 177,588 647,068 146,394
THAYNE 631,188 280,642 64,098 6.650 1.663 2.898 1.121 273,324 120,529 27,943 101.816 23,035

Wyoming Department of Revenue, Administrative Services Division, 122 West 25th Street, Cheyenne, Wy 82002-011

(- Ph. (30

5 - Internet: http:/www.reveunue.state.wy.us - E-mail: dor@wyo.gov
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Aggregated Sales and Use Tax - Distribution Report
Reporting Date Range: 07/2022 - 06/2023
Monthly Distribution Date: 6/30/2023

Penalty
State State State State Collection Lacal Entity Share lLocal Entity Share Local Entity Local General Mun General Local Specific Resort District Local Leonomic Lodging
Share Share Share Share Admin, (Public Total County Allocation Municipal Distribution Share Purpose Option Purpose Option Purpose Option Purpose Option Devel, Option Option
o Vendor Sales Tax Use Tax  Lodging Tax Lodging Tax  Interest Fee School Municipal Sales Use Sules Use Lodging Sales Use Sales Use Sales Use Sales Use Sules Use
Revenue Comp Fees  (Gen Fund)  (Gen Fund) (WTA) (WTR)  Collection  Deduct. Fund) | Distribution Tax Tax Tax Tax Assessment Tax Tax Tax Tax Tax Tax Tax Tax Tax Tax Tax
ALPINE 2,029,045 901,007 205,787 21,351 5,338 2.544 9,304 3600 880,113 386,961 89,713 326883 73,955 2,601
LA BARGI 654,442 200,981 66,459 6,895 1,724 822 3,005 1,163 283,393 124,960 28,973 105,567 23,884
OPAL 106,305 47.266 10,795 L1200 280 123 488 |89 46,033 20.300 4,706 17.148 3,880
STAR \F}[\[\[(\H 3,099,463 1,378,098 314,753 32,657 8,164 3891 14,230 5,507 1,342,162 391,860 137.217 499,970 113,114
Sub Totals 35,044,993 1.817.348 3,780  14.461.167 3,302,886 342,084 85,671 40.832 149,328 57.784] 14783514 293810 31,952 6.210.729 1,439,897 157,030 5246472 1,186,974 216,650
13 CONVERSE 28,968,711 1.054.181 2,820  [4.238.3528 593,663 92,599 23,225 16.092 122,449 523 12213329 208241 25416 6306516 257911 30,199 5144092 214,715 67 15.566
NOUGLAS 38,559,633 20,152.314 840,233 131,484 32,871 22.776 173,307 6.309 17,190,338 365,031 T.280.623 303,894 314.946
GLENROCK 14,497,768 7,636,799 318,410 49,826 12,457 8.631 65,675 6,180 6,399,789 138,330 2,759,021 115,162 4,792
LOST SPRINGS 35,933 18,934 789 124 31 21 163 15] 15,855 £.386 343 6,841 286
ROLLING HILLS 2,557,232 1,347,485 56,182 8,792 2,198 1.523 11,588 {091 1,128,373 596,827 24,408 16,819 20,320
Sub Totals 84,619,276 1.654.181 2,820 43,394,001 1,809,278 283,125 70,781 49,043 373,183 35,119] 36,947,685  218.241 25416 19.220.058 786,023 30,199 15.677.395 654,376 673 335.304
14 NIOBRARA 1,784,739 78.781 600 174,638 81,760 12,993 3,248 1.947 6,760 2,086 1,121,926 71.977 12,766 190.017 32,206 377 172,437 29,361 89,203
LUSK 1,960,709 00,700 155,162 24,057 6,164 3.696 12,829 3.960 853,481 360.611 61,120 327.248 55,720 48,782
MANVILLI 114,145 33,777 9,263 1.472 368 221 766 236 48,042 21.529 3.649 19,537 3,327
VAN TASSELL 27,296 12,8060 2215 352 88 53 183 57 11,488 5,148 873 672 795
Sub Totals 3,886,888 78.781 600 1,442,034 248,400 39,474 9,869 5917 20,538 6,339 2,034,937 71.977 12,766 577.305 97.848 377 523,894 89,203 523,582 89,203 48,782
15 HOT SPRINGS 3,824,853 186,891 1,500 1,127,066 65,166 19,082 12,271 1.384 14,989 1018 2,361,886 99, 80% 15,180 173,313 23,887 109,625 23,475 1,189,446 68,168 58.893
E THERMOPOLIS 319,646 162.224 9,380 7.063 1,766 199 2,157 663 136,190 68.126 3.438 58,030 3,379 2,288
KIRBY 105,324 33,838 3,113 2.345 586 66 716 221 44,439 22.610 1,141 19567 1.121
THERMOPOLIS 3,952,801 1,930,392 111,614 84,066 21,017 2371 25,673 7.910 1,769,759 R10.671 40,913 701,589 40,207 176,379
Sub Totals 8,202,624 186,891 1,500 3,273,520 189,273 142,558 35,639 4.021 43,536 13,413 4,312,274 99,898 15,180 1,374,719 69,380 1,189,740 68,182 1,189.446 68,168 237.560
16 IOHNSON 7,420,868 245084 2,220 3,362,371 192,419 139,084 34,771 1,292 31,702 3,395,551 9,490 19,470 1.443.672 76,988 1,218,624 69,122 298,873 12,896 106.416
BUFFALO 7,831,091 3.922.026 224,446 162.234 40,558 5.007 36,979 14.899 3,424,941 1.683.960 89,802 [A421460 80,627 149,086
KAYCEE 432,692 219,420 12,557 9076 2,269 280 2,069 834 186,187 94.211 5,024 79,524 4,511 2,918
Sub Totals 15,684,651 245084 2,220 1,503,817 429,422 310,394 77,598 9,580 70,750 28,500, 7,000,680  149.490 19,470 3.221.849 171,814 2,719,609 154,259 298,873 12,896 258.420
1 CAMPBELL 48,471,192 2.081.760 10,521  23.784.166 1,286,977 163,432 40,858 20,623 207,616 30.286] 20,824,953 649533 62,720 10.487.278 559,946 85391478 464,438 249 9,291
GILLETTE 128,258,069 66,321,271 3,588,689 455.724 113,931 57.506 578,930 140.222) 57,001,797 29.243.388 1,561,390 23.957.020 1,295,069 934,930

Wyoming Department of

Revenue, Administrative Services Division, 122 West 25th Street, Cheyenne, Wy 82002-0110 - Ph, (307)777-
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Aggregated Sales and Use Tax - Distribution Report
Reporting Date Range: 07/2022 - 06/2023
Monthly Distribution Date: 6/30/2023

Penalty
Stale State State State Collection l.ocal Entity Share lLocal Entity Share I.ocal Entity Local General Mun General l.ocal Specific Mun Specific Resort District Local Leonomic Lodging
Share Share Share Share Admin, (Public Total County Allocation Municipal Distribution Share Purpose Option Purpose Option Purpose Option Purpose Option Purpose Option Devel. Opti Option
Gross Vendor Sales Tax Use Tax Lodging Tax Lodging Tax  Interest Fee School Municipal Sales Use Sules Use Lodging Sules Use Sales Use Sules Use Sales Use Sules Use Sules Use
Revenue Comp Fees  (Gen Fund)  (Gen Fund) (WTA) (WTR) Collection Deduct. Fund) Distribution Tax Tax Tax Tax Assessment Tax Tax Tax Tax Tax Tax Tax Tax Tax Tax Tax Tax Tax

WRIGHT 6,372,612 3,264,143 176,625 22429 5,607 2.830 28,493 6,901 2,865,582 1.439.276 76,847 1.179.096 63,740 106,624
Sub Totals 183,101,872 2,081,760 10,521 93,369,580 5,052,291 641.586 160,396 80,959 815,039 1974091 80,692,332 649,553 62,720 41,169,942 2,198,184 33,727,593 1,823,246 249 1.060.845
18 CROOK 9,347,254 350,107 2,400 3.002,673 610,395 68,079 17,020 10,372 44,052 16,708 5,225,444 133,080 18,050 1.271.716 261,372 8.897 1.091430 219,701 1.778.006 358,481 83,804
MOORCROF1T 1,429,323 045,428 131,205 14,634 3,658 2.230 9,469 3,502 619,107 273,357 56,182 234,605 47,225 7,738
SUNDANCI 1,618,160 704,104 143,133 15,964 3,991 2.432 10,330 3918 734,288 2082 61,290 255,933 51,518 67.339
HULETT 479,918 210822 42,857 1780 1,195 728 3,093 1,173 215,270 89,289 18,351 6.63 15.426 15,573
PINE HAVEN 746,972 336,360 68,376 7.626 1,907 1.162 4,935 1872 324,735 142458 29,279 122.263 24,611 6,125
Sub Totals 13,621,626 330,107 2,400 4,899,389 995,966 111,083 27,771 16.925 71,879 27,263 7,118,844 133,080 18,050 2,075,027 426,475 8,897 1,780,868 358,481 1,778906 358,481 180,579

19 UINTA 7,281,995 728,178 3,890 2.939.779 435471 66,607 16,652 10,624 28,488 11.945 3,040,360 305,074 32926 1.250206 186,189 43499 1,066,129 156,338
EVANSTON 15,510,605 7242782 1,072,876 164,100 41,025 26,175 70,187 294300 6,864,030 3080153 458,716 2,626,640 385,172 313,348

LYMAN 2,762,079 1.316.363 194,994 20825 7456 4.757 12,756 5.349 1,190,577 539,813 83,371 70,005
\.“)L.\:ll\E[:\ 1,653,618 787969 116,722 17,853 4,463 2.848 7,636 3.202 712,925 333,10 49,905 285,762 41,904 252

BEAR RIVER 675,319 321,847 47,675 7.292 1,823 1.163 3,119 1,308 291,092 36872 20,384 116,720 17.116
Sub Totals 27,883,616 728.178 3,890 12,608,743 1,867,737 285676 71,419 45,568 122,187 51,234]  12,098.983 305,074 32926 5362,143 798,565 43,499 4572639 670.535 313,600
20 WASHAKIE 3,826,475 182,957 1,610 1715113 197,615 24,601 6,150 Lol4 16,090 4,026 1,676,696 39.613 18,615 722,998 81.867 6,972 622.297 71,219 3 13,111
IEN SLEEP 334,300 158.259 18,235 2270 568 149 1,485 371 152,964 66,713 7,554 6,572 14,704
WORLAND 6,282,538 3070610 353,795 44,044 11,011 2.889 28,807 2,764,175 1.294.400 146,567 L1401 127,505 81,589
Sub Totals 10,443,313 182,957 1,610 4,943,984 569,644 70,915 17,729 4.652 46,382 11,605 4,593,835 139.613 18,615 2,084,112 235988 6,972  1,793.832 205295 3 109,404
21 WESTON 2,838,653 107,144 1,500 1185305 190,522 23 5,836 2,752 11,978 K530 1,301,737 128.634 17,666 484,620 78,307 429,885 68,496 71.004 12,902 9.563
NEWCASTLI 3,366,222 1,358,543 250,514 30,694 7,673 3.619 15,749 11,224 1,488.206 637,22 102,964 90,064 92,706
UPTON 871,717 414.811 66,675 8169 2,042 963 4,192 2.987 371,878 169,508 27,404 150,443 23,971 401
Sub Totals 7,076,592  107.144 1,500 3,158,659 507,711 62,206 15,551 7.335 31,919 22,748 3,161,820  128.634 17,666  1.291.440 208,675 1,145,578 182,531 71.664 12,902 102,730
22 FETON 99,242,187 3090116 6,724 30932482 2,715,537 0616901 1,654,225 51,981 479,185 252.402] 53,442,634 342417 36,156 13.729.088 1,192,698 11221260 977.563 20.826.110 1,813,900 1302841
JACKSON 64,204,129 26,476,293 2,324,332 5,603,659 1,415915 44.492 410,152 216,041 27,653,244 11751765 1,020.876 9.604.706 836,734 4439162
IFETON VILLAGIE 6,643,611 6,643,611 4073320 174,468 2,395,823

Wyoming Department of Revenue, Administrative Services Division, 122 West 25th Street, Cheyenne, Wy 82002-0110 - Ph, {307)777-52
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Aggregated Sales and Use Tax - Distribution Report
Reporting Date Range: 07/2022 - 06/2023
Monthly Distribution Date: 6/30/2023

Penalty
Stale State State State Collection l.ocal Entity Share lLocal Entity Share I.ocal Entity Local General Mun General l.ocal Specific Mun Specific Resort District Local Leonomic Lodging
Share Share Share Share Admin. (Public Total County Allocation Municipal Distribution Share Purpose Option Purpose Option Purpose Option Purpose Option Purpose Option Devel. Opti Option
Gross Vendor Sules Tax Use Tax  Lodging Tax Lodging Tax  Interest Fee School Municipal Sales Use Sales Use Lodging Sales Use Sales Use Sales Use Sales Use Sales Use Sales Use
Revenue Comp Fees (Gen Fund)  (Gen Fund) (WTA) (WTR) Caollection Deduct. Fund) Distribution Tax Tax Tax Tax Assessment Tax Tax Tax Tax Tax Tax Tax Tax Tax Tax Tax Tax Tax
T i}f e 309,612 309,612 224,312 25,195 60.106
GHET
Sub Totals 170,399,540 3,090,116 6,724  57.408.777 5,039,869  12.280.559 3,070,140 96,473 889,337 468,443  88,049.102 342,417 36,156 25481453 2,213,574 20.825.966 1,814,298 20,826,110 1,813,900 4,297,632 199,663 10,197,933
23 SUBLETTE 13,965,361 332,159 2,700 8.053.774 964,638 150,015 37,504 11.250 43,078 14,088 4,155,555 53.133 19,785 3.519.298 418,399 44,941
BIG PINEY 954,636 381,599 69,697 10.839 2,710 813 3,112 1061 284,505 254,275 30,230
PINEDALE 5,151,077 2.953.089 353,777 55.017 13,754 4.126 15,799 5387 1,749,527 290,688 153,446 305,393
MARBLETON 2,080,865 1.268.392 151,921 23.626 5,906 1.772 6,784 2,313 620,149 354256 65,894
Sub Totals 22,151,938 532,159 2,700 12.857.754 1,540,033 239,497 59,874 17.960 68,774 23,449 6,809,737 133,133 19785 5,618,517 667,968 44,941 305,393
OUT OF STATE R -
24 vENDORS  S0R01S 252,557 503,350 33,108
Sub Totals 1,509,015 252,557 503,350 753,108
STATEWIDE
25 VENDORS
Sub Totals
- 1,334.234,39 33,6001.89 U =0m - N - - . FU -
Totals 6 5 374458 573754172 60,271,322 23.694.626 5,923,656 1504279 6,322,542  2.786.597| 626,000.851 8.397.168 876,694 249,318,054 26,029,484 1,010,599 194.172.723 20,298,985 80,742,161 9,422,763 4,207,632 199,663 4.621.644 373,785 26.239.497

Wyoming Department of Revenue, Administrative Services Division, 122 West 25th Street, Cheyenne, Wy 82002-0110 - Ph, {307)777-32735 - Internet: http://www reveunue. state.wy.us - E-mail: dorfwwyo.gov Page 6 of 6
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FY 2023 Tax Reported Revenue versus 2022 Population Estimate
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Note: This chart compares all reported sales tax, reported use tax, county lodging tax, and the statewide lodging assessment to the estimated 2022
population. If the tax reported (blue line) is higher than the population estimate (red line), this may support higher tax collections per capita when
compared to the local population (i.e., mineral industry, tourism, etc.).
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Sales and Use Tax Distribution Report - Total Distribution by County
Report Date Range: 07/2022 -06/2023

Monthly Distribution Date06/30/2023

County

ALBANY (05)
BIG HORN (09)
CAMPBELL (17)
CARBON (06)
CONVERSE (13)
CROOK (18)
FREMONT (10)
GOSHEN (07)
HOT SPRINGS (15)
JOHNSON (16)
LARAMIE(02)
LINCOLN (12)
NATRONA (01)
NIOBRARA (14)
PARK (11)
PLATTE(08)
SHERIDAN (03)
SUBLETTE(23)
SWEETWATER(04)
TETON (22)
UINTA (19)
WASHAKIE (20)
WESTON (21)

Totalsfor State:

Lodging
Option Tax
1,216,937

59,685
1,071,561
1,151,416

338,691
182,403
937,351
99,602
239,960
261,030
2,291,688
218,865
1,868,528

49,275

3,068,687
171,737
871,302
308,478

1,265,384

10,300,942
316,770
110,510
103,768

26,504,570

General Purpose
Sales Tax Use Tax

8,667,857 622,016
2,190,407 420,603
34,068,261 1,841,662
5,963,487 907,247
15,835,742 660,985
1,798,848 362,102
8,207,419 596,913
2,263,826 307,289
1,201,751 68,871
2,747,070 155,817
30,069,900 3,126,715
5,299,455 1,198,962
24,178,918 1,800,201

529,180 90,104
1,932,047 1,252,137
7,901,537 714,855
14,653,903 3,475,860
21,036,316 1,832,622
4,618,815 677,308
1,811,942 207,368
1,157,141 184,374

196,133,820 20,504,011

Special Purpose
Sales Tax Use Tax

8,667,854 622,016
251
5,954,381 906,099
680
1,796,867 362,102
1,201,454 68,857
301,891 13,026

30,000,544 3,086,570

528,866 90,104

1,389 445
1,932,047 1,252,137

7,901,537 714,855
2,161,024 556,472

21,036,460 1,832,221

3
72,386 13,032

81,557,632 9,517,936

Resort District
Sales TaxUse Tax

4,341,041 201,679

4,341,041 201,679

Economic Devel.
Sales TaxUse Tax

4,102,336 300,737
565,955 76,822
4,668,291 377,558

State  State |
Sales Tax  Use Tax
34,412,071 2,483,273
8,688,308 1,676,890
135,611,477 7,336,030
23,700,258 3,624,366
63,028,692 2,628,913
7,129,790 1,444,981
32,571,943 2,380,047
8,973,062 1,228,131
4,763,024 274,687
10,909,199 622,637
119,343,105 12,480,245
21,031,395 4,789,601
95,990,501 7,183,264
2,097,868 360,132
36,313,660 3,404,094
7,653,949 4,997,127
31,331,684 2,852,625
18,687,693 2,234,733
58,224,700 13,864,379
83,493,481 7,312,322
18,333,193 2,707,627
7,190,160 826,819
4,593,069 736,338
834,072,281 87,449,260

State

Lodging Assessment
1,045,615

131,100
801,982
1,812,132
384,410
147,841
800,646
71,718
178,197
387,992
1,996,104
586,971
1,668,050
49,723
2,297,394
170,715
735,674
344,766
1,102,880
15,350,699
401,034
95,686
71,758

30,639,089

County
Total
57,737,639

13,166,992
180,731,224
44,019,386
82,878,112
13,224,932
49,897,391
13,586,405
7,996,800
15,398,661
202,394,871
33,125,250
132,689,463
3,795,252
45,085,669
19,361,897
53,024,068
21,575,669
95,304,603
166,737,784
27,054,746
10,242,488
6,937,866

1,295,967,168

Note: This chart shows all reported sales tax collections, use tax, county lodging tax, and the statewide lodging assessment.
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FY 23 LOCAL SHARE - TAX REVENUE DISTRIBUTIONS BY COUNTY
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Note: This chart includes the county sales/use tax allocation, municipal sales/use tax allocation, local general purpose, specific purpose, lodging
allocation, resort district, and local economic development option distributed to counties, cities, and towns. It does not include the state portion of

the collected tax.
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HISTORICAL SALES AND USE TAX DISTRIBUTIONS
Authority: Sales: W.S. 39-15-101 to 39-15-11; Use: W.S. 39-16-101 to 39-16-111

Tax Rate: There is a 4% state rate for sales and use tax. Each county may impose up to an additional

3% in local options taxes with voter approval.

Sales Tax Distribution

Use Tax Distribution

Penalty & Interest
on Sales & Use Tax

Note: The local share includes the county allocation, municipal allocation, local purpose, and specific

Fiscal Year
2015
2016
2017
2018
2019
2020
2021
2022
2023

Fiscal Year
2015
2016
2017
2018
2019
2020
2021
2022
2023

Fiscal Year
2015
2016
2017
2018
2019
2020
2021
2022
2023

General Fund

484,563,416
381,842,524
354,730,336
414,349,880
454,431,662
463,305,801
446,590,721
501,360,918
573,754,172

General Fund

71,215,481
57,741,693
48,724,209
58,068,593
73,548,224
63,270,892
52,552,840
54,139,009
60,271,322

General Fund

3,535,854
2,835,607
2,423,262
2,211,895
2,854,657
4,146,291
3,569,961
3,724,209
4,290,876

Local Share
484,485,499
360,868,696
332,144,692
374,840,011
416,102,583
424,146,713
421,143,983
394,649,064
532,630,106

Local Share
68,196,420
55,992,184
47,132,894
55,358,558
66,100,810
56,849,833
48,952,874
42,503,176
56,627,925

Total
969,048,915
742,711,220
686,875,028
789,189,891
870,534,245
887,452,514
867,734,704
896,009,982

1,106,384,278

Total
139,411,901
113,733,877

95,857,103
113,427,151
139,649,034
120,120,725
101,505,714

96,642,185
116,899,247

purposetax.Itdoesnotincluderesortdistrict orlocaleconomicdevelopment taxes.
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HISTORICAL STATEWIDE LODGING TAX ASSESSMENT
Authority: W.S. 39-15-104(h)

Tax Rate: Effective January 1, 2021, a statewide lodging assessment of five percent (5%) on lodging
services. Three percent (3%) is distributed to the Wyoming tourism account and the Wyoming tourism
reserve and project account. The other two percent (2%) is distributed to the counties, cities, and towns.

County FY 22 FY 23
ALBANY 963,548 966,636
BIG HORN 122,892 101,296
CAMPBELL 682,656 801,982
CARBON 1,574,883 1,705,555
CONVERSE 293,063 353,906
CROOK 161,041 138,854
FREMONT 779,870 748,970
GOSHEN 71,636 71,718
HOT SPRINGS 174,152 178,197
JOHNSON 405,012 387,992
LARAMIE 1,893,679 1,833,180
LINCOLN 548,220 428,355
NATRONA 1,393,414 1,515,250
NIOBRARA 50,232 49,343
PARK 2,587,368 2,297,394
PLATTE 185,622 170,715
SHERIDAN 704,909 688,355
SUBLETTE 366,046 299,371
SWEETWATER 957,774 1,007,017
TETON 16,589,638 15,350,699
UINTA 380,486 357,095
WASHAKIE 101,343 88,643
WESTON 81,608 77,758
Total $31,069,091 $29,618,282

Note: The chart above only includes the 3% distributed to the Wyoming tourism accounts.
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FY 23 LOCAL SHARE - LODGING TAX DISTRIBUTION

County

Albany
BigHorn

Campbell
Carbon
Converse
Crook
Fremont
Goshen
Hot Springs
Johnson
Laramie
Lincoln
Natrona
Niobrara
Park
Platte
Sheridan
Sublette
Sweetwater
Teton
Uinta
Washakie
Weston

Total

FY15

867,646
32,505

728,331
511,833
367,931
74,737
763,733
118,804
173,064
226,162
1,947,196
97,999
1,676,561
46,589
2,031,773
62,996
670,004
167,170
694,381
5,323,311
277,210
117,748
74,665

FY16

853,433
41,077

527,799
605,432
232,470
87,961
700,618
112,160
176,776
203,637
1,700,834
108,032
1,634,387
40,486
2,252,395
143,716
629,390
152,255
951,398
5,875,601
284,588
102,751
77,718

FY17

856,360
38,863

380,735
573,300
174,992
80,304
692,369
93,281
180,396
192,250
1,756,844
114,601
1,477,940
43,640
2,486,631
131,877
570,827
168,903
842,659
6,331,644
252,974
101,196
61,968

FY18

932,416
43,640

417,920
663,951
256,417
85,665
727,606
95,876
179,109
202,533
1,935,109
158,105
1,626,554
54,056
2,795,394
174,983
632,370
303,698
882,384
7,413,985
257,141
101,330
65,567

FY19

971,070
41,959

473,668
790,954
379,874
93,323
734,690
121,273
174,186
216,849
2,024,796
149,421
1,799,963
55,931
3,028,196
193,243
650,433
286,356
999,069
7,695,995
281,880
98,393
85,478

FY20

938,882
41,744

460,724
773,427
399,818
165,035
730,331
113,156
170,423
204,700
1,987,925
148,376
1,800,506
62,693
3,046,688
176,153
655,213
237,840
1,051,686
7,466,037
272,888
87,819
104,249

Fy21

912,798
41,576

360,868
739,716
204,595
182,647
729,500
75,745
193,559
176,798
1,556,967
191,997
1,319,128
43,326
2,214,127
130,630
611,898
213,829
970,733
7,292,360
249,486
104,242
85,659

FY22

1,276,592
69,147
903,129
1,051,969
290,392
212,017
1,016,611
98,947
232,406
270,740
2,529,305
233,876
1,842,267
49,381
3,416,929
185,458
939,759
335,974
1,279,615
10,985,818
335,837
134,519
107,964

FY23

1,204,768
59,088
1,060,845
1,139,902
335,304
180,579
927,978
98,606
237,560
258,420
2,268,771
216,650
1,849,843
48,782
3,038,000
170,020
862,589
305,393
1,252,731
10,197,933
313,600
109,404
102,730

$17,052,349 $17,494,914 $17,604,554 $20,005,809 $21,347,000 $21,096,313 $18,602,184 $27,798,652 $26,239,496
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Note: This page includes the local share for all combined lodging tax distributed to the counties,
including the cities and towns within those jurisdictions. It does include the 2% of the statewide lodging
assessment (effective January 1, 2021) and any locally-enacted lodging tax.

74




FY 2023 Statewide Lodging Tax Assessment

$17,500,000
$15,000,000
$12,500000
$10,000,000
§7,500,000
$5,00000
$2,500,000

50

HFY2022 RFY20)

Note: This chart illustrates the reported 3% statewide lodging assessment by county over the last two fiscal years.
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HISTORICAL STREAMLINED SALES TAX COLLECTIONS
Authority: W.S. 39-15-401

Wyoming is a member of the Streamlined Sales Tax Governing Board. The Streamlined Sales and Use
Tax Agreement is an agreement among 24 states in an attempt to simplify sales and use tax administration
for sellers operating in multiple states. Once a seller licenses with Streamlined, it enables them to license
with member states that share similar product definitions, sourcing rules, and administration procedures.

FY Tax Reported
2015 4,673,989

2016 3,748,727
2017 2,683,643
2018 2,685,470
2019 3,940,346
2020 6,556,393
2021 10,114,633
2022 12,245,806
2023 14,869,435

FY 2023 Tax Reported - Streamlined Sales Tax Vendors
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$15,000,000
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25000000 \\ ///
$3,000,000

—

$1,000,000
2015 2016 2017 2018 2019 2020 2021 2022 2023

Note: This chart includes all sales and use tax reported by sellers who registered with Wyoming via the
Streamlined Sales and Use Tax Agreement. Streamlined is generally known as a way for online sellers to
license in multiple states, especially with the rise of remote seller and/or marketplace facilitator statutes
around the country.
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HISTORICAL NUMBER OF LICENSED VENDORS

Fiscal Active Percentage Increase DOR Excise Tax Active Licenses per
Year Licenses (from previous year) Employees DOR Employee
2015 16,451 - 35 470
2016 17,952 9% 32 561
2017 19,805 10% 32 619
2018 21,900 11% 32 684
2019 26,451 21% 34 778
2020 30,553 16% 34 899
2021 35,526 16% 34 1,045
2022 42,551 20% 34 1,252
2023 47,338 11% 34 1,392

Number of Active Licenses
per DOR Employee

1,300 —

1,200 —

1,100 —

1,000 —

900 —

800 —

700 —

2015 2016 2017 2018 2019 2020 2021 2022 2023

Note: This chart includes active licenses based on liability start date for the following tax types: sales,
use, lodging, cigarette and nicotine products, and prepaid wireless. The noticeable increase is based on
additional licenses associated with remote sellers and marketplace facilitators.
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FY 23 — Impact Assistance Tax Program

W.S. -15-111(c) provides for counties that have a major construction project to help with the financial
impact caused by the project. After July 15, 2015, the Industrial Siting Council determines the impact
payment based on unmitigated impacts not to exceed 2.76% of the total estimated material costs. These
funds are transferred from the State general fund to the local County Treasurer.

FY Entity Sales Tax Use Tax Total
FY-16 Converse County 259,456 259,456
Natrona County 127,792 127,792
Sweetwater County 99,132 99,132
Rock Springs 99,132 99,132
Green River 49,566 49,566
Totals $635,077 $635,077
FY-17 Albany County 1,002 7 1,009
Carbon County 31,387 216 31,603
Sweetwater County 1,002 7 1,009
Totals $33,390 $229 $33,620
FY-18 Albany County 7,610 38 7,648
Carbon County 238,449 1,202 239,651
Sweetwater County 7,610 38 7,648
Totals $253,670 $1,278 $254,948
FY-19 Albany County 4,355,040 511,268 4,866,308
Carbon County 4,493,505 703,717 5,197,222
Sweetwater County 609,912 179,544 789,457
Totals $9,458,457 $1,394,530 $10,852,987
FY-20 Albany County 2,743,376 265,494 3,008,869
Carbon County 12,812,295 2,392,871 15,205,166
Converse County 2,910,304 576,174 3,486,478
Laramie County 3,179,711 362,046 3,541,758
Lincoln County 12,212 12,212
Natrona County 1,630,799 161,443 1,792,242
Sweetwater County 2,395,889 812,167 3,208,057
Uinta County 12,212 12,212
Totals $25,696,799 $4,570,195 $30,266,994
FY-21 Albany County 251,866 18,905 270,771
Carbon County 5,472,777 259,907 5,732,684
Converse County 2,589,741 229,906 2,819,647
Laramie County 2,128,990 232,182 2,361,172
Natrona County 1,563,883 142,719 1,706,602
Sweetwater County 158,326 7,344 165,670
Totals $12,165,583 $890,963 $13,056,546
FY-22 Albany County 20,643 4,392 25,035
Carbon County 646,805 137,615 784,421
Lincoln County 12,869 12,869
Sweetwater County 68,441 4,392 72,833
Uinta County 12,869 12,869
Totals $761,628 $146,399 $908,027
FY-23 Carbon County 226,644 535,189 761,833
Sweetwater County 1,960,798 115,215 2,076,013
Lyman 170,504 10,019 180,523
Rock River 49,752 117,481 167,233
Totals $2,407,698 $777,903 $3,185,601
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FY 22 - RESORT DISTRICT TAX
Authority: W.S. 39-15-201 to 39-15-211 and W.S. 39-15-211

Tax Rate: Qualifying resort districts may levy up to an additional 3%. A resort district is an

unincorporated town of less than 500 people whose main industry is tourism. The resort district is

assessed in addition to the sales tax and is distributed to the resort district board for general purposes.

Resort District Rate Effective| FY15
Teton Village 2.00% 1/1/2008 | $2,446,551
Grand Targhee 2.00% 4/1/2015 |  $10,012

FY16
$2,615472
$161,599

Fy17
$2,773,678
$160,430

FY18
$3,133.221
$201,443

FY19
$3,148,048
$187,384

FY20
$2,963,920
$173,130

Fy2l
$3,099,306
$199,747

Fy22
$4,462,811
$212,452

FY23
4,247,788
249,507

$4,500,000
$4,000,000
$3,500,000
$3,000,000
$2,500,000
$2,000,000
$1,500,000
$1,00